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3T*t II—3—(ii) 

PA RTII—Section 3—Sub-section (ii) 


*rmr xtueit ^ xtawiif (vr 33TH3 3 ft stxt ^ xif fafai s 3TT^yr aftx 3 rfMqvaHn{ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Ot.heij than the Ministry of Defence) 


a 25) 3ft 
nI«m4F 33 


HilPWi, #3T fol«W3d 33T %3 *31X13 
(3>rffop afrr uf^ittfui Rront) 

3f l^ft, 6 33*3X, 2007 
3IT.3TT, 3294.—*K«bR 1q*h 

■jlcRT X3FT3I 3fTl'#m, 1946 (1946 33 3lfafft3R 
RRT 6 ^XTTO 3f33 3TXT 5 3ft 3931X1 (1) STXT TO 
3313 3>xft 31X13 XR9 *u«t>K, XT3pfH?T3>('^) I^IPT, 31XPJX 
3ft 3Tf3g33T Wft XI 91^-486/2007/51-1#9T3; 29 319X3, 
2007 m to aixm XF3 xrx99x 3ft x??9f9 xl 3i3i^p; 

X&T9 13X9 WP1 -ft* RTXcfrT 1860 

3lf3fft99 45) 3ft 91X1 120-31, 121, 121-TJ, 122, 307, 353, 
385 3^X511 XTOfed 9RT 25(1) (Tt) afk 27, 3Tf9fft93, 
1959 (1959 37raifql999XT. 54) ^XIW 3^3 304?33J 3X^ 
3Tfaf33R, 1955 (1955 ^ atfaftXR 10) 3ft 91X1 4 aftx fafa 
fax^S f* 913*119 (fWl) 3lf9l999, 1967 ^ 9X110 aftx 
13 (1967 33 XT. 37) 33 319X1 XT. 163/2007 

33i xft ami, ^if3X tfa, arxm ^ tfriqid* 

tftftypb - t\. dl.xft. X19 3ft TJrg 9 r XT99 ^TXT 

313311 XT. 21/2007,3^ 3F9 319X19 31331 3T9X19f 
331 5?Xf313^ xl XT3f33 31331XT333 3331, ^X3 aftx 9S93 
331 3Xft XT63331X ^ 313563 3 %Q; 3^ 31331 XT# 3 


4506 01/2007 


3\*J3 f^vXlt 3R3 319X19/319X191 33 31#P9 33ft ^ f# 
1q*k X3H 3i XR(X3l 3ft ?lf333f aftt 3lf99>Tft9? 
39 faXHIX XFjft 31X13 XF?9 3X 37# tl 
* [XI 228/47/2007-99# II] 

3^ 33TM, ai3X Xlf33 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 6th November, 2007 
S.O. 3294. —.In exercise of the powers conferred 
by sub-section(l) of the Section 5 read with section 6 of 
the Delhi Special Police Establishment Act, 1946 (Act, No. 
25 of 1946), the Central Government with the Consent of 
State Government of Assam, Political (A) Department 
Dispur vide Notification Memo No. PLA-486/2007/51-A 
dated 29th August, 2007, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of State of Assam for investigation 
of the offences registered at Kamalpur Police Station in the 
District of Kamrup vide Case No. 163/2007 under sections 
120-B, 121,121-A, 122,307,353,385 and511 ofthe Indian 
Penal Code, 1860 (Act No. 45 of 1860) read with section 
25(1 )(A) and 27 Arms Act, 1959 (Act No. 54 of 1959) read 
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with section 4 of Essential Commodities Act, 1955 (Act 
No. 10 of 1955) and sections 10 and 13 ofUnlawful Activities 
(Prevention) Act, 1967 (Act No. 37 of 1967) and same Police 
Station’s U.D. Case No. 21/2007 relating to death of Dr P.C 
Ram the Executive Director, FC1, N.E Region, Guwahati, 
Assam and any other offence or offences, attempts, 
abetments and conspiracy in relation to or in connection 
with above mentioned offences and any other offence/ 
offences committed in the course of same transaction arising 
out of same facts and simultaneously launching of criminal 
prosecution against the guilty persons. 

[No. 228/47/2007-AVD-D] 
CHANDRA PRAKASH, U nder Secy. 

few if irm 
(f^rihi kmr fawT) 

16 3T^T, 2007 

44.34. 3295.-k#4 777447, 7M4F4 (774 k 
imfa 3rqt^pff k leTR nlk) fkr4, 1976 k f ; T44 10 k 
■arqr-f=TTR (4) k 3734 TUI li, 77?44 3ppk if 'rofafect 
Ifkf/k4l 444l4k k Tj^k^ 7TT73T37¥/cb|4[dk 4 t), fkk 
80 ^rfcnncT k 37fk?5 4k4lRk I fkk 44 4447714 I F *44 4I4T . 
417 %4T f, 3rfk?jfkT 44k tl 


:r 4 %/k4T 'FTOft 44 4T4 

1 , kz kF 3iIk kkidi 

7TT73T3ff/cM4fdk 

kt74s4T 

09 

2. kz 3144 k44k ^T4^7 

13 

3 . ;ni^n kn 

10 

4. iprflF1474 «k 

98 

5. ,r jfTR4 Ik 3fik $k4l 

63 

6. 'ffe44 Ik 

4 17 

7. kjkh^EFkfr 

31 

8. 'ik 3tT4> k54T 

39 

9. k? Ik 344T144414 

53 

10. kftkB Ik 3Tlk 4447f 

85 

11 . iTikkjkF 

38 

12. lk Ik 4T4T 4TTUlk{ 

01 

13. 3fk 4^174^ 

38 

14. 44T4 ~kF4rT Ik 

33 

(5. ^474k 41WT k4T f444 

or 

16. ’474k 4fk4 k4T f444 

43 

17 . c'kfkzR -?krt4 4444 ) foikk 

19 

mi 

. 0 

591 

[4FI. 4. 11016/4/2007-%k] 

k^Rl^ Srfhkft, 4^44 Plkl4i (7D14I41) 


7k Ifar 37FF Mfi41(rtl 

(1) kz 37k 9(id4MI,37(4 fdcb 4>Kud4 t(H7l),3ft-7 

■kzx-5, kkfun 

(2) kzlk 3W Mfkidl, 37f4fd4i 444fcf4 RTlTlt.k. 

W 99-107, kfZT-8 k 45k<i-160018 

(3) 7k Ik 37k MfZ41dl, 41^441 iNk, 3TT94T 
7k, 37TOT4K (TpTOcT) kFT 4fe 4. 380014 TOT 
4jZ7T7s4T-5345 

(4) 7k Ik 3W 4fZ4TdT, akk 4>kd4 TO«{k> fk4T 

^TZnTT, mi 7k, Iron-171001 

(5) Tklk kk 9fe4ldl, H^k U|3dl 

7g^5, irkt (%. n.) 

(6) 7k Ik 3fk Mf^ldl, *iHk 4>lkd4 21, f44T4 
7741 i?Ff M6d1 kfkd, <rlten*-226001 

(7) 7k Ik 37k nfeTOT, 4>lkd4, 
9-10,^447-25,151, mHi4d-132103 

(8) 7k Ik * Mfci4ldl, skk 4>lkd4,kkk 120, 

7*447-151, kaTT 

-(9) 3tpf kkicrr, «iHk 4nkd4 imM:~7, 

ito-s, 444>di 

kz Ik 3fkr ktak? rojr, wr 444fR4 

444Td4 kk TT44T9T fW7, 1976 ^f7¥f 10(4) k 
Tirol I ron li 

1. 3TR.TT.TTR.ik.77t, kd 37k 7TO 1^791^ 

kfk kr, Mkn, 3TR73 wr ite, Ikm 
(TT47«7T4) 

2. 4T74Td, 1447 12, 4l2-1, 37744 7k, 4rod 

3. wlO 4idT, lH 443T, Rldl-^1, 

4. 44414, 5keT 441^477, 4k k5, 

44414-828001 

5. Rkk5., Hk wkl, kZT-^t, 
4khl<o~160017 

6 TsTRl, di4<, TrRTTdT t! 5 , 

^41-141401,4414 

7. ?TK4T, 524, TT4T 414R, ?ffk, (44T 4^T) 

8. mk, klc'l'+iidt, 444 ctd, 71, 4T4>, 

^TOFTcTT-700068 

9. 4f4RT 44T, 34477, k-685, 4T4dT 447, 3444 

10. 3T4T4 4TR, kfrT^TdT, 333, 3RT4 447, 
ktroi4f-700075 

11. 4£37T 34fk c4^ traf WT4 4TO ykl45, kfro, 
7|44 34fk -&% 44 4®T4 444t 44^4, 7^4 #<T 
3TT4T k4447 4^5: WV^, 444 44T, rok k 7TT44 
^4^-342001 

12. 7T4t (4THT), 7 iz Ik 3fjk #TT47 ttu^ ^4^, 
?TT73T~7T4t, f^ldl 4Tk 

13. ^4k 444kf4, 374kr, 7^4 Ik 3TT4T 4147147 TT(^ 
^44^7, 8kk 444kT4-W(, ^\Z 4. 14, 3TTO 

fkT7 krkk, kiidl 447, krk, kfkjr, 3iro 
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30^7 f?F 

Trsraror fwr, 1976 ^ f5oo i o( 4) *ri*i 37f55f5o «st 
r# eirc% TrroT^ 3>f *$# 

1 . 37i^T ifr, wm mm iterant, ^•[RK -500059 

2. 371^)7 ^37, #-33, TI3T5W«t RMT^fe *^t2 '<-8, 

fc<MK-500007 

3 . 31RH #?7, ORcT 3*T feol # W# ofaff^jg^ 

t^TRK-500031 

4. 37TOII % ##3T "cB 33#37, *7330*, t500020 

5. 3TRIT #F, *fe* OTM, ^##1, faomOU*, 

i?3*Ffl3 

6. 3TT^rr » wiz mm, f*n§r f3*t3, 
^•30313-500009 

7. 3?i^jt ~4'37, # 37-215*0 *Trerr f 
ftTi^^K-500015 

8. 377*37 #?7, #*#2 VTFS7 77RTO 3S*4, *0*t3# 
fo*47, ik*13K-500079 

9. 37TH77 ‘I#, 3033310 777737, R*3.Mfofx, ftPP^WR, 

$30313-500047 

10. STT^r ‘#7 IRT.17. 377*. 55. >77731, 3H51T $37 fafcSO, 
37#, IJctIH 3737*, £<<7313-500195 

soogirgrer $raf> 

UTORl-II 

pF. 77. ;J7fl7$%lrT fat* 3# 3T# *oI#*R/$TTtir 377 OR 
3 OR f## $f 

1. IcTISRK ^37, 37R 163 #t, OH##, 4 lf*3I* 

Tfe, (MTO) 

Z 1*THT33 $37, 37f3*7 3#, 3RsT3 37I3R # f4372, 
Iff**!* #3, ^fqc^q (3x7*73X4) 

3. 1O11T0K $N>, fa™] 3#2 f*T*«R 'Ml*743 ( 4xKl5d) 

4. 1011T313 $#, Mlcrl Tte, nisi ( 3xKF30) 

5. 1*411T313 $f37, ^35* *fe, #1#3 3*7 ^ # f4372 

iur^r, 3*R fw 30* (3tUN3) 

6. 1*403313 $T37, of3#T fcjdi'H, "3305* VT779T, '3303* 
( *73*30) 

7. 1*4737373 $37, 113, 3707 OFf ^ 3*115*7, 3335* 
(*73*30) 

8. 1*4717313 $f37, 361, %Rcf 00* Of0'O5*T *?f%0, 

2737 *te, 335* (*orx*jo) 

9. imM3 $T37, "3^f0c4 fOOT*7, #~*te, 07037, # 33 * 
(*73*33) 

10. 1077:37473 $ 37 , 1/5, *01X30 lT3f*T0 ^l4 30*7#, 
foorst, t#*0 3133* (*07*30) 

11. 1077:37473 $37, OtOTR 3TXTT 377^ T&. 3*7. *07R, 
#T070«R (*R*«T74) 

12. 1R71?7771 ^07, OTOcfl 03I*4t TIT^T, OR 1^1R7*4l (33fPJ^ 
UR 31 0T*7), 0t*3 ^ofj*, P>RrIl ’0^3J7 (017*7^) 


13 . 1*4737373 ^07, o^o4*t vnen, 3*7 ^ *roto, 

f3*7T 30f (017*7%) 

14. - Win373 %, %r^Rf mm orgon : oof 

(oit<p?) 

15. icforroK "tor, *iooo* OTORf vttm, or o ot*e 

00*47^ OTORt, 01^30 7*3 f3cT7 OOrRIcT (017*7^) 

16. T07!i3T3 ^37, 3T^*f (0fV30), *7. 188, TT^Tfe, 
0*737 03, 37*00 4*0*7 ^ OR*, 37^*f (0f030), 
^|-400069 

17. !*4il73T3 ^Nf, #3*T (0f030), %3 f3RT, 187, o4* 
*f^, 373*1 (0fO30) - 5131-400050 

1.8. 1*7)17313 ^37, OTOOiW* (^f), WIT f3f03O, 
iff Ot 0*7 O. 3, OcT 00 *, 3144.1m* ( 5 ^) 5^-400077 
i 9- 1:4717313 %, OltOR (OfOOO), %R713*^3071*02, 
0031 *fe, oftOTO (ofOOO) 5^-400062 

20. 10711373 %, 33*437^31, 63/65, Of*T*Of 300t fofOSO, 

■if. 37TR7TR 0#2 *fe, 5^-400002 

21. 1*4T?T3T3 ^f3>, 0*0, 37. 30^33)* Tfe, 0t*4, Ot. 3. 
6610,5*31-400012 

22. 1*4717313 *7730, 170*7 4. l-O/l 03 1-1/2, 

0472-277, ^5*7730 3037T0tfe3 17. *71. 1*73f OTcTTOl 
5*“f 1 711%*4 m *770^, *7730 (0^30), 5^-400022 

23. 1071137^ ^37, 370ft, OOtO 3Rf?T3*4 21 j 0> 

TsT. OOl 3^T2*te 3*Of, 5^-400030 

24. 1*4717373 #0, 3TOt ^fOO O. 2, ofoi ^32*- 17, 
^55r3i fOOT OTO-400703 

25. 1*4717313 fe, 35# 01T73T, *7. 188, 030 ^fe*, 
0*73t *t3, 37000 t**7*f ^ OR*, 3T^*t (0^30), 
5^1-400069 

26. 1*4T1T3T3 ^37, 302, 37, 5 J*t$ *T0T3T* oM, Ot. 3T. 
*7. 282,05^,5^-400023 

27. 1*4HI3T3 "^37, 3nd*f%t3 VTRsfT, 2t-4, 3*^ ^3 '^f2*, 

fg#3 *TR, 3737 37t*4T3T, 5^-400005 

28. 1*4717313 3137, 3ffef7f037133 RT73T, 3, t#7U 3T35T 

*te, 5^-400020 

29. 1*4HT3T^ ^37, 5 ^ f3R 3# 34T2 5. 0"2, 5feef 
2730 37f. 31. *ft. fr4. ot. 03*4, ~5^f3*4 Mk'-f 1 OH MM3 
*37tO, 5^-400049 

30. 1RT113T3 ^37, #71 >T7*37, 37, cft*T0 *7*4, *73731* 
Oirf, Of. ^r. xf. 282,057i-5R^-400023 

31. 1*4117313 ^37, *3f**T *737100 331, 37, *fl*7*l *7*7,. 
5Rf *73T3T* Wf, 07. 37. *f. 282 , 07t^, 5^-400023 

32. 1*017373 ^37, 13*t V7R3T, 37, *ff*7*7 *7*7, 5 ^ 
*70731* Wf, Ot. 37. 5 282, Ovf^, 5^-400023 

33. 1*010313 ^RF, 533Tlf«ft5U 3.T33T VT7M, *T43f 515 
OTOf^PTR f3fr30, TR 3Tff 3f .XR 3n%3T, 
5#4I 1048 

34. 1*01T3K 337, OOJOfl 0731, '#4*4 *7*3 #*T f3f*30, 
I 53 H of# m 033t37, 07551 of3T-403507 





9394 


THE GAZETTE OF INDIA ; NOVEMBER 17, 2007/KARTIKA 26, 1929 


[Part II—Sec. 3(ii)] 


35. sdisrarc # 47 , 7r# 54 W fa^fasjicra wm 37k##i 4) 
'qfORT, 44*757 ##4 f##4 eTifq, 444EJ7-482001 

36. #47, 374### WT y<KI4l4, ^ 4T#2 
## 775, #47-^1411 (7.37.) 244001 

37. *dl6l4T5; #47, 44if54T 4#4T, Wt T-44 # 44#47, 

7TR 4 #. #447, #741 : ###4 (7. 31.) 

38. #47, ^34477, #-2/48, fel ##d<*W, 
47447 447,311411 (7.37.) 

39. 1415T447 #47, 3Tcfaj7 4147 41 4 #. #4 447, f#dT 
474533 (4. 4.) 

40- T7TTBT4K #47, Wf 4## 77T4 4 #. 4##, 
f#4T-474537 (7. 4.) 

31. -5444744 #47, #4# 474 4 #. #4#, fafd7-12T4T 
( 7 . 4.) 

42. 547T4HT4 #47, fa#, 77T4 4 #. fa#, faf4TT 44#4 

C7. 4.) 

42. 1cTT574T<7 #77, 3444 744SHt, 444 
7275177, 3444 07. 4.) 

44. 5444T7F1 #47, ## 74741 WOT, faW 33*5, 

#4# 447-2,4733477-226010 (7. 4.) 

45. 1477574TC #47, 4H#J{4 W07, 344# 4744#43T, 

##4## # 7 T 5 T, ^'R# 547 , 4733=777 (7. 4.) 

46. 1477574K #47, '444477 WsTF, 3744 447, #74T4 
^T^faNTT, 44474#, f#47 ; 77447# (7. 37.) 

47. ^74T^T^F7 ^7, "R^f# fWT '#f#7, 77tcTT^7 TTT^TTfftrR 
#5, 444477-226020 (7. 31.) 

48. 54447 ^* #47, 7J47.#. 4^.3#., #.#. #747 447###, 
444447-226003 (7. 3t) 

4*). 34^ #47, #744#, 74447# 3T5, Hi 6 #4, 
cf5"#47- fa47rl f#4TT : 44##! (7. 4.) 

50. 54f??i7n^ #47, 4447#, #5rvfl #17 47747#, 

f#4! 7T44#ii (7. 4.) 

51. T:TTTT4 ##, #4T!K, 54775T4K #5, #4 4#7, 
7447517, fa747I "7644# (7. 31.) 

53. lf4TeT4K #-47.74##7t^ ( TfffaoR, 74#^, f#dT 
"47444744 ( 7 . 37 .) 

55. T?1TI415 #47, ET#4T®HI, "JT# 74T7«q # 

3744, 4# 77. 10 ^TTfan^RT, f#dT T[44T4^[ 
(7. 4.) 

54. 141W« #47, -4544774#, 47S7T# 7#, M*KM J N, 
IfarH 7T447# (7.4.) 

55. ?fWR #47, 37747 4rf#4 ?M 21 /483, ##7T 443, 
4Rf477(7. 7J.) 

56. fdW&K #47, 45dl*4 47T#474, #72 #5, #477, 
1777^*5- 814112 


57. 147137474 #47, 7^ ?T774T, ^ 777# #5, ##17, 
171773*5-814112 

58.. #=h, ‘SHhcII^I ^2134, 4T##^H # fa'fci, 

4744757, 177773*5-815351 

59. 174ff?T4T4 #47, 51424 #4, #4 Id did 37374747 4JT 
•RSfTH, 3454 #5, 777744#, 1#4T14dI^## 1TT772T5 

60. SdlINK #47, 773l|#dl of# 4. 2, #717 30474 717^ 
477 44714, 1#c7T >Kt|#dl, #KlsJ*5-833219 

61. IdlfTRK ‘#47, f#T#4T #4 #5, f#dT f#4#4T, 
177734*5- 835223 

62. IdlSNK 3)47, 54# #7#4 #71^7*7 777*114, 47#, 
f#4TT TT#, ^l'<7si ,J ^' 

63. 14414414 #47, #7 #^4 47l#7 4TT7§IT, 4lHsl^< 

(7.31.) 

64. 1c4T1T4T4 #47, #. 44. 44. ##747 T47d 4TP0T, 

4)t^4T«1, (^. 4 .) 

65- 1'dlgWK #47, ##4T, #. #f#I, 1#d7 ##4I (7. 31.) 

66. 14T1T4T4 #47,7#5T 4#?T # Tfa, 44444, fa74T44^, 
f#4T 3R#, TT7FR544 

67. TdT?T4K #47, 4# 4. 1, TRT 47#, 7RFTH 

68. 347T1T4K #N», #. i #. $2#VHd far., #24151 

#5, ^t451 TFSTRin 

69. 1c4f5T4K #47, #-206, ft# 477##, 31T^#5, fafdl 
7##, TT41ST74 

70. s?d!o!4K ofa7, f4dT ##^ 711731, 7#, l#<rn ^Idfa 

(7. 4.) 

71. 1ETT5T4K 344, #• #• 23-24-25, 

f#dT##4^#g#^ (#^##4 37^1) 160022 

72. $dlSUK X F7^RI #47, -5447 44 #5, f#4r7 
#5, f#4n- #H>lct, ##447-13101 

73. 1dTFT4K #47, 44#9>, 190, #4 7474T4T 4T#2, 
f#4nfa4E;, ##441-125001 

74. §4T?T4N. ^#7, # # #5, 44 #5 # Tm#, Md4d, 

f#4n ##1^ 

75. 14TFT4K ^!47, #4141R4T 477#3it 49-50 (^cf# 4d), 
#47 T^tzr, #427 17-#,##44,fa4 160017 

76. 14T7T4T4 #47, 1#4d E7T14 47T07 22, #.#. 7^54 
4#, 1di^l4K, 747 y<?l 

77. IdTIW #47, 4RJ# 4TP01, 22, #.#. 2454 4#, 
1-4T5T4I4 , 747 ‘4#4 

78. Irrl 161474 '•147, 71## ?TR§T, #!.#. #5, T7R 4 #77 
4#faft, 747 3 r<?l 

79. I4T174T4 #47, 474477 47041 (774T 4444) #t. #. 
775, 7T4T 4T4T4, f#4T : 47774#, 747 3P# 

80 . ^dl6NK #T7, 41714# 47T.fa.#. ##fM, 41E4T 
## 47T# #4T#3 #471, fafdT: 4T7T4# , 7473T#T 

81. ^d!6!4K ‘^47, 7#^7 4T4JT, 37R 4 #77 #4^7, faf47: 
7 IT# 1 J7i T47 ## 

82. 14H5T4I4 ^fa7, 7faT i?lK5ll #1774#, 4>l# fa?n#7 #5, 
7#314-2, fawqfa #5, fafdT: 47714#, 747 3#4 
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83. §<rfi6wr«; IN?, iww Trrar, its 

t^n-wmt, 3 tk y<v0 

84. IN?, WRft ftFTJRT 7TR3T, R2FFT R. 

^1-59/6^, i wm rfPfft h?^m ite, RRRRft, 

85. 5<rll£14K IN?, f'4^'1^1 TTRsTT, 3JTR R Ni«. 
i^Tr-3nwT^, rtr 

86. SMimfq IN?, ?TTM, Nt-36/10 It-N., RHR 

Rfa it RTRN WR Tfe, clKluwil, 'S^T 

87. IN?, wwl r. r. l^f^RT Tmar, 

#jyfa4 wffr, rrp*t#, 

3t 1< 3l|?T 

88. 'smms IN?, -tot, 

RT^fa, RRPTOt, RtRT U^T 

89. ^TTi?T4T4 IN?, Ttf^t ?n®r, ^RT-14, W&M, 
■^^,■^#-110085 

90. jmms IN?, ^ft?T mm im ?iran, m, rr4 
RPf, R^forRt-l 10001 .. 

91. 5<rNi?l4l4 IN?, 3fl^iif*l=h 7TR3T, 17 "RR4 RFf, R^ 

feft-110001 

92. $<riv?reK IN?, *m w a i, Rj ftreft- 110060 

93. ftfl'FMK IN?, Nt-3, 3^3^ I’RZ, 3te])«* fR^cTR 
3TFlN HSR, R^ t^cft-110092 

94. IN?, -for im\ 1 , Wirt inro, rbrr r3 

l^rft-l 10001 

95. IN?, 444^(1 WT, 3/32, 444^(1, 
R$'N?# 

96. 12-"Rt, 9tTl 4*R, 

97- IN?, N^R R4R, ^eTN %, RNR, TRRRTR 

98. ^f[??RR IN?, ^RfcPTT RRR, 7^7 Tfe, RMtcRT 

fNc!T TFjRRTR 

■zjPrtr arfar 

<l'*I Hl e H c bl < lf*^ i H "SHIFT, e t» , sO < T e t>1 4 li<r} 4 T, ^J-RT* 

RRRTRT ftRR 10(4) 3 STfa^HlI RRJR ?HSHV+Flfd^ 
Staffer ^.irNtr , fttc# 

1. ^pRH IN? 3TN>^feRT,7te 62,%r5T-?TF9T, "#-56 

TJ/28,#fe*-62,RNST-201307 (RxRR&T) 

staffer ^rrafFRT, <tid \* i a 

2 TjfepTR IN? 3TN? ^feRl, Rt. 31R. TORT * 

W-ST, WTJ Tfe, f?7RR, ftR 125001 

3. RflRR IN? 3TFF ?feRT, ^FR 32, WT RSfe^, 

C*A) 

Staito <*>rafrn4, wjt 

4. ^jfRTR |r? 3TTR? ^CJ TTRsTT, fTRR 

^^C-^-14 (^?),TfWFR,^3;-333001 

5. ^jfRR IN? 3fa? ^TT, ^ifeill "R^Nf TTRsTT, H^WH 
fe-WT,^T^-313001 


mzfm, TRT^T 

6. -?jpm |r? 3tff ^feqT, arfHcbi^ w, ‘^Nr 

-fe, Nt. fN. w^n, ^#^-497001 

7. ^pFR ^F? 3TFT7 ^FTT, WTT sBRal, 4<MK*ll "Nr?, 

Os, "ql W, fm #5f% ^tTIW <o-495671 

^HT c^iq fR ^ , 

8. IN? 3F9) ifem, TRR W^T, 1935, 
9^)d T Fq ^ TTfN, R<^T H5d, RFI^T T^, 

"SN?T, 482 002 

9. IN? aif9? ^n, N^ttN wsi, 

4)T«^<W , #1 Tte, N^nN, fNcTT ^rR%5(- 4 871 18 

10. ^pRH IN? 3TFF ^TT, #TT "!7TR3T, WT 3TT^, 

4^?, (n 31) 482001 

$hfor ^FlfcRT, rR^n? 

11. IN? * ^IH4?)3<9 ?TR3H/#, 1/343, 

i&&; ^, 4Hchl^<R, 226021 

11 TJPm IN? 3TFF ^*THK Tfe TTR3T, ^>^INK 

Tfe, qfRllfl NflWT, TNH63, <HtelHdn-226016 
W0f?T9, ^?H^r 

13. ^FFT IN? 309? Tf^TT, ^ ^ IN? ?TR3T,^-19, 
xref ^-19^, ^rrf ^ "IN?, ?k$w\ ffe, efJFT^i, 

3tR3T^T-208027 

14. *JpRR 1^ 34FF $feqr, 4^l)si *FR ^H<al, 81, 

W, R9TKT W, ^H^;, ^tR "SPvTT-20801 1 

cblilfvrq, ^ 

15. ’^P'l^H'l IN? 3W T^TT, UeRSTIR ^TT^T. TRn 

(-203001 fNRT «jd<?^»5( ("3. U.) 

16. "^jfRR IN? 3TT9? -ffeRT, ^ WlfRF TTRSTT, 
"#3 sblHn'R, R«^l INrI : R^T ("3. "ST.) 

17. TjfRR IN? 3P> ifeRT, TTR^T MNr RT^R, ^TTfRqT 
"JR RTHSId, 4 rBT ^ter 3T# Tfe, fNfNeT WR, 
TTR^-244901 (R. "ST.) 

18. "^RFT IN? ’STT?) ^feRT, "?TF9T, Rjfcjt 3FSRR, 

183. Mm RT^RT, fNRT :tofR ("3. "ST.) 

19. hT h *H IN? 3TFF "^feRT, RFT fFTR FlPiFlRR "?1R3T, 
TOf^,R^RT^,"mfNRIRR-201001 ("3.31.) 

20. "JJpRFT IN? 3TFF ^feRT, TR ^iR "TTNrTHT^ W3\, 

ik RtR 3T 9 , WFR, *(11414-201001 
(^.31) 

B FR lf cr q , 3TTWR 

21. ^JpRR IN? 31FF Tf^RT, VlUsJl, '4T 1 °T4P ! T Ph^RI 

fTR RRT 31F5RFT5 ("3. 3T.) "NfT 276001 

fr T *Hl , TTEft 

21 IN? 3Tfq? TftRT, W^T, 

fflkffl , ?Nr ^N?, "^R-814001 fNHT 

Nto ($TIT(2l^') 

23. TjfRR IN? 3TR) ^feRT, *1RT 7TR3T, RT^H, 
^ ITT, T*mi, f9R 833201 Nrh ^TfRTRT, 





9396 


THE GAZETTE OF INDIA : NOVEMBER 17, 2007/KARTIKA 26, 1929 [Part II— Sec. 3(ii)] 

39. ^jfBBB ®fB7 BT9> TftlTBT, BTBBTBTT BTRslI, B 7 5 59, 

BIT. B7TBT, ^dd]4NlfqT^H, V^~5, I^T BB 
B*BB ^ im, 0Pf41B71-530026 Tte B f^TcTT 
taw 

40. ^ W ?feBT, B^TBTST BRsfl, Tgft B. 
6-1J1/6, sft'^lelBTt ^Wcw.^lf 

BR^'S, B*[TB13T-53004 1 kRB R t^TcTT 


$sfoT cfTT^rfc^RT;. <T^T 

24. TjftRB #T BftT ifeRT, BRR5I fte mid, W 
BB^B, 4Wf fte, TJTfl-395006 

$rakr b^brerp? 

25. TjfBRR #T 3TT Tfe^Tt, W* FT Tfe 5HST, T^ft 
BB^BB, 7JTRRT BB^el ^ RTB, BTel BT'ETTef ffe, 
BT97 ^1 ^ BSBRIRIR-380054 

i| 

BRkr RSTRIbIR, '3PJt 

26. ^pTn% wkrsrofte ,bfr (T) TiMi 
ribo rt. 7 k 11 , Bei Bfaef, kffkrkrc bib*?, ■ 
tte, fRcleRR, HHMl^l, c5M (B >-400607 

27. ^kRR ^r> Bftr ^f%zn, kfteft ?n<sii, ®:rN7 kRR 
tm, Bel Bfrlel, B7T4 RT. 14, ^BBT 6, TiTfcft, BRt 
^BRf-400708 

28. ^pTR t=T BET if^\, R^TRef B1RB1 RlTT 4£'<sfef, 
R^IRel BIRR, cfteJRTF Ar, faelT WT^-402107 

i^rki RTRlrefTR, Bfnejr 

29. ^f=BR ^97 BffT ^feRl, T/ROBBR TIBTBB BTERT 

1003, 3ft 7TB fftelRT, 9R1 "ftfB, Toff BB4T, 

ER^RDTR' 7.ftBT3iZ, ^TTeJT 

30. ^RR &T 3ff91 tfeRT, BK Bt ROT ?TTM, 254/1, "5ft 
93? Rl 5RT BOB, 'RBcPBT WT, BIT Bt BBT, 
^ReJT-560032 

31. ^Wf^BiRlf^-'ft^ 

THTslT, BkjT Tfts>, fcHB’^iPlR) fBRf B) B^1 <"! , 

®rnejr-:> 60 ioo 

32. ^pPTB BET ^feBT, BfkftjBBT im\, IE, TTft^ft 
BTR?B, T'IRRRt, ^Rel ffe, BTR^plRT, RT[T 
f7R 570023 

8TRtR RnRTeTR, ^RTTRIR 

33. 7pPPT : t% 3W ^feBI, A?<{lHd<J|H RTFiT, B : B4 T eIRI, 
%T4el ■’TT^B ^ BlBft, BREJT Tfe, BTTPftRRT, 
%<ftTcElB fTB Tfe, ?k0414-500008 

34. ^fWH ^ -3TFTT ^feRT, BRTeTTJTt BftiBBf '?TP31 
^eTB B : . 335, T^T 3, BBTRT^ BfftelBt ^ fBBR 
#TBT BTfefTBt, ^<0414-500073 

^T Bn^rfcTO, kr^TBBT^T 

35 . ®kFT 3ff9T "?feBT, kBT BTT13T left kfBeT, BtBB 
Tkrrf, ‘btNb T?te, lkBBBi^T -520001 ,1 : Ben 
(3fRJ TT^T) 

36. ^TBB ^ 3ffa! ^feBT, J jfeBlSI BTRBT, Bel Bfkel, 

10-137, BT'Bl ^ 

3jfl^[T- 521301, fken ~^U (3TRJ B^l') 

37. ^[flBB BBT ^feBT, B75eftB^BE, TTIW Bel 
BfBeT, 18/1, 3TR. Bt. Tft. BTT T^i ^ TTmft, 
ikemTTk'B, B'SefkfBB^-521001 kielT ^B1 
( 3TF%4 9^1) 

38. BfBBB BBT TfeBl, 0<HHeeft BTP3T, BeT BfBel, 

_ _r\ - .^- - r . ^ ir A 

B. -15-6-05-02 BR. B. TIT. BB ToS Bj 77TBF1, 
TT4BBeePf-517325,tBr[TfBen (BFBTk'B) 


41. ^JBBB^ BBT ffeBI, ^ B1M, ^R B. 8-10-58 
BPBBB BTBBBft BfBT ^ BTBft keeTT| BtfB, 
^fB-533401, ^ B)<l4Tl fBeB 

^Bkf BTTBfpTB, [4yiHdl9<r*um 

42. ^fBBB ^ BPT if^n T, BTBlBBBBB B1P3I B. 
34-125/1, T1BRTB ftB, BTTftB^BHr531116 iBelT 
fBTTRBTWBB 

43. J|f44B BFT ^feBT, 0<lftn BFBl, Bk B. 34-16-7, 

BTTBB Bpfe, kB ffe, 0<lQ<l-533308, ^ J ll<l4<1 

fken 

44. Tjfro ItB 7 BTT ffeBl, B^df^lB B1M, ^lT B. 
5-45, ^feB T ^ BB B^^B-531011, iBeTT 

^BtB^TBfelB, ^B^T 

45. ^fftBB tBT BfT TfeBl, 4SlBel BIBsd, T^BB Tfe, 
B^fBel, fBeH B^R, B^tBf, 758035 

BBtB chl4fH4, TKlfeBB 

46. ^fftBB «Nl BTT ffeBl, Biel0^(1 BM1, 4/465-T2, 
BBleft BTBk fk. ^ BIBB, Bl?? BTelBBTkt-683104, 
fBen TTurf^elB (Bkel) 

47. ^fBBB ^ BTT ^feBl, B1M1, 29/2862-R, 

BTRBT, BRft TBpklT, -^1^-682317, fkelf H^lS^eTB 
(^ftTel) 

48. ^[hOH ^ BPT ffeBl, '5eTB^?Tft B1M1, BlftBBlel 

BtelfBBBRT Tte, ^eH^fd-682314, fken 
TBftTelB (oftTel) 

49. ^97 BTT ^feBl, Bl^TBNeeft BIF3I, 7/491, 
TTel-Bl, tWB fsffBSB, B15TBT9eeft-680514, kleTT 
fr?7]7 (cftTel) 

^rkf BFTBTeTB, UroifcFefB 

50. ^fBBB «TB7 BBT ^fSBT, BpBBBTeTB B1E3I, sFIB ^ 
fBtBSB, J ]T4PJT Tfe, <^H9<TelB-680503, kfell f^JT 
(^Tel) 

51. '^jfBBB «TB7 BBT ffeBI, iBTT BM1, 20/1042-B, 
BTfM B1PT1BB, FlkB4el T^, B^BlelB, ftTTT-676101, 
fken Heel^H (^Tel) 

52. ; ^BBB'lrB7 SfFT^feBT^RBOli^BiOBBII, 6/163-164, 
TIB^B f4p^ B, -^7^^1-680565 faelf fBBBT 
(BBel) 
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53. 3PF #S9T, 59RV#7l 9TR91, 8/266, 
RfRRSPcl RrfgSR , 'g9R??#-6805(l9 iRRT f^JT 
(#tr) 

$ftl T RTTRfRR, l^rfrT^r 

54. 4# RPR ^f^TT, 37Tf#9R TOT, WRT 
RPR^TTl, ^.Tpl/RR.#.#. 9P 7#R # RPR, 
3#£?7TR P^l<r1l fd^i'a^TR, #7R-695101 

55. #999 #T7 #97 frtm, 9#fa 91R9T, '^IcKW^H 
R97R9, fd6cHr1^W*-695004 (#7R) 

56. ^#99 #R #<R tfe^TT, Q676IS1 RRR, 3TR M<1fcr1ci 

3117. # f^cHV|^<H-695005 (#7R) 

57. #PR #17 5PF tfe91, 9>lcrRH f7#lR 7#R Tf931, 

. Rarfg9 9P#971, KT^Wyrl R6RH, ~J7)9RR-695009 

(R^TR) 

$#R <$T?rfc9R, ^cj^idl 

58. #9RPT #R 3W t^,3TT9TR7T W^T, FRtfRFRR 
t## 'rtp^rti, rrr rr, 3iKiR7t -=r 7fe, 31191971 
R719k#7nR#59P#~78I014 

59. TjfTO #R 3W tfe9T, ITORTIR RT79T, #1 7k, 
91# #9 Rllkl#, {TTRPTfR #H9RT, #31^# 7k, 
^19R^#kT57 #9RTR9, f^lT-TOl (W7) 
5^^-781038 

60. #pr #ir #97 ^fe9r, #R9iRR rirrt, t^r #£, 
7§# RMK, 7997- 51616 99, P*i<rli-k'5^13-786602 

61. #994 #R 3997 Tfe9T, pi R# Tfe W 13 
£[RT k, WIR #g91# 7£TR7-R72 ^571-799001 

62. #9R4 #F7 3#P #SRI, # Tip 7k 9T1731, 

PROT, RRR cTR iMsigft 61 Pel'll ^T97-f97T57, 
5RTS#,tRRT-RTFTTP (R^), 599:721-781006 

63. #493 #6 #97 ^fe^T,r^5 J j4] RK91 3P7 97P#9R. 

RRR CRT, 5.#.Tk, , R T97-fcHTjftel 'A 1, 

pR-786125 

ffezjqrfe 

TI« Pl99, 1976 # Iwi 10(4) 9> 3R#7 ^pl 7R97R# 
TR9R 3 3lfR#R9 ferg RR tg.qiRiRRT/TP^TSff 
RT|- 7)# 

1. •fer, kR 61 #49, 17TR# 'RTRT R$ef cTR, 
kPTcTPR, t^RKR-500029, #9 iKTT 

2. #§99 kf>, 976296# : RTR 997 70, 9771-1, 

«mR^Sl 99##, WFt; RRR75 : 95- A 

t^TTRR-500072, 40^1 l/^T, 

3. ^‘iTRR 4%, O^RTRR! : -RP:: T9R 12-16, 
7P' ^T'RT 93, 7TPRT 3PTT^RPP, P5RRTRRT, 
t^TK-500008, 37TRR^T 

4. fp, psrra f^f : pp 101, 

RPIRTRI ^oTf, fte R«n: 12. RRTTT f?TP 

fppTR-500045, im 3R7T 

5. ^gfe-47 Irp, 5PT5? : 1R7% R^T' f5P, 55P7T7: 

7te, 5R9e, fwR-500018, srra 9^1 


6. «+<^PM07 t^tlRSTC, 8-3-168/59/13, 

OTITWR, RRRTWR, ^PT-3, ^TfPJST Pfe, 
^TRR-500045, 3U*^9^1 

7. f‘t^n 4‘p, Tl-l/7, 317fiR7 1 r?K, ■^TTl-2, 

' ferft-110052 .. 

8. if &TR TTl-47, 9tcT tell, Pi<6141 Rpf, 

110092 

9. TfepT 33TTR1R cRR RTTRT, WfPT 

RPR9P, cRR ppjff, %P 57T-, feft-110034 

10. ffePT ^R, RlfPIT IPfRR, SWlMl 7TTRT, ptRRT 

31# rM, Rita PR, Rf I^Rt-110025 

11. ^fe?R ^ 3PRTR PTR, 9?P cRT, WTT-3, 

^37-5, 37T#R^ -gRPT, fe#-110075 

. 12. tp, 31Tf# R7J# #71 7TTRT ^797t ^cRT 

fe, R1R7 "te, f^6#-110001 

13. tR7 # ?P 71. 4-5-7-S, 7#R1 ^RR, 

9R 711^5 SlTf^t# PR717, 5S9P, FflRMT-122050 

34. 'ffePT R47 #~3, 3mfR^ '76791, ^cTR, 7J7M #97 
5frrfR,^f7RMT~ 122002 

15. if&F 1 ^R, 1491/31, fVIRI# 61#4) #97, %cRF 
##M-124001 

16. if&R RR, #13# 97TRR, R#9R fl^, 

9RR-146001 

17. ^f#R #6, 56 9/#. R# PR, 3ft7 

R9#7-180004 

7#T fe 31TP 

7RRRT fPP, 1976 # tWl 10(4) # #T#T 3TfR7jfRcT 

6 # Tmm#/97f#R# # : 

1. f# "te, RT# Rf#ZR 7TTR1 R7Z 71. 463, RTR # 1, 
#.5. 4RI# ^ir^dR #9171,1# Tfe, ^#7-452010 

Z R#7 RR91, RR 71. 465, R# Tfe, R#7 (IRRT 
7TPTR)-465583 

3. RS#7R7 9TTMT, 972 71. 466, 2, 7PT#9 RPf, 

RT^ # 14, 977T7TR9 #71R, RTT 7#^ # -qp, 

R#^R7~451221 

4. #9977 t#TR R#9RRR 7TTM, 972 71. 467, #99R 

5. 3TTii#. TIR9I, 972 71. 470, 3Tl£i#. RRRI Tfe, 
^#7-452017 

6. fTiR# RTRR1 7IR3T, ^ 71. 474, 131 #3 5RPR 
RPf, #T 9RaP97, #97 ^72 RR9 RT^ 9. 11, fRR# 
RfRRT-461223 

7. 3HRT7T fRR 9PRT, ^2 71 441, #91 97TIR, #197# 
lk, ^#7-452003 

8. fR#lt979 39fef 97)# 9R99 7TR91, 972 71. 444, 

9, Mil'll# "k, fTRlFfR, #7-452007 



THE GAZETTE OF INDIA : NOVEMBER 17, 2007/KARTIKA 26, 1929 [Part II— Sec. 3(ii)] 


9398 


9. fE5 Writ? EiZltlEH TTReTT, E7Z 77. 447, 
12, 3TEETWZ7, E9ZT #H Tfe, 1^3-452001 

10. '$E3 WET, EEc-T^, E7Z 77. 448, #9 ITS, 

^ay-482001 

11. eRtM wet, etz 77. 442, tte-7, m&\ zte 7, 
fEEWft, ETTeT EE ZT 77TE9, < *TDTTcT-46202 ! 

12. Z1Z77 ^T7 fZE WET, ETZ 77. 446, E#PT EE #frTZt 
97 ZT7T, ETZ7H457226 

13. EEt, 'EE WET, ZT 2 77. 450, 7Z?lz 9. 54, E^- EE, 
#Z EEEtEE ^ ZTZ, ^k-452010 

i 4. ZZT7ET, EE 77. 451, EE-ft ^97 # ZTZ, ZZfTZT-484661 

16. fsWt, 'EE 77. 452, EE EE, tt^tt-481880 

|{i r #?7tZZZ; #f%E W, EZ7737, ZTZ 77. 454, TKidTd 
Z9 7te,EZZT37-482001 

IT TTE-? 9Z7WET, T^K, ZTZ 77. 457, 119-Zt, 37fZZT9 
WEf, 7TTE.9Z7, TW~4:52012 

18. Z-Z'j'n’: El" WET, ^-<U, T3TZ 77. 458, #ZT Eld Hi, 
3T- V ET' J 1T ITS, FEE-452009 

19. ETEK WET, ZEES, ZTZ 77. 459, ZT7ZT7 E^ ; 
fZ9TTZE9Z, (^ETETT)-465674 

211. ZZT WET, ZT9 77. 460, ZTTZZTtZ ZT-ET 3-Hd7 ZT.fz. 
7ZZ9 Z3 ZTZ9, Tr.zt. Tl^, 7197-453331 

21. 3TET tErE WET, ZTZT9T, ZTZ 77. 461, Z9TZ 9. 59, 
^Z 9Z97 ZE9, ^-fEE EEZ EfEeT 3T77T %ZZ, 
Etara-462001 

22. ZZ7Z ZHETZIZ, WTR^ ‘tTZ 77. 471, 2, EtWz, 
9) Eft ZTTTTrr, 7Z33TZ-457001 

23. Z^FzfTZ %E E7T7Z7Z9 ^7, ZTZ 77. 472, 
163, EPF Zwf, ZZ4ZR, ^#7-452001 

24. WJ ZZZTZ 7717E EZTRZ, f^7, ZTZ 77. 475, 
22, ZWTTZT7 Zk-TRl, ^17-452004 

25. TfEZ 37lfZ7ET EE ZPJ Z9E7Z 73ZE EZT3<Z, ZTWl, 
ZTZ 77. 4 76, !, 3T37T %c77, ZT9T9T-462004 

26. ZET EEZ9 ZERZ, ^#7, ZZ 77. 480, 7Z9Z 9. 54, 
E77T. TIE, EZ ZTFZ7ZZ ^ ET77,FEfc-4520! 0 

27. TgEE 33[fZTZr EE ZZ 99ZZ 77T7Z EZRE, ZEE, 
ZT7 Z 478, EETEt ZtZZi, ZTfZTTi ZTZTZ, EE.ET. TlE, 
ZZTZ452007 

28. 7fE?.T ETfETEl EE rE[ ZEsFE EEE EERE, e| KERt, 

ER 77. 477, 16/15, i 7T. 3TPl7TEF4 EE, 

EEFTIE , Ei %?fl-1 10005 

TJrftTTEg; 

29. EtdlEIE VTiTSJT, 7TE^7, 71E7ETE, ETZ E. 443, 
EE,' EE'IVK. ETTE EOEEEE, EHTER, E9^7-492001 

3(1 139f , ^ E. '449, fTlEEE '45F I ^EE, EEEJC-313001 
'3rPC 31E9T 

31. wxrmz EE77, Z7PTE, E7Z 77. 464, ET^TtZ EE7E, 
E7-!'-'.]. (EE.) - 282010 


%R fEl 37fET^ftET 

1. E^E 4% 3TTE7 ifzm, EEEJ7 ETEsn, 100, 
EET?7 EFt, E7FT57, IFTTt E^, 75dTJE, tEETf 757T7^E 
fEE—471001 

2. 7^73 37EE ^feET, 77J%ET WET, EEERE 
nz E 1, ?7^I Tk, 77J%Ef ftWMK, E.E. 

3. TT) 37TE7 $f'SEI, fEEftET ^IKET, Fhddl 9MK, 
^TFlt ETPTT E^l, W791, E.E. 

4. E^Pf % ■EFT ^feET, Hl J 0d^ 7TTM, E1E TT5f 4!=H7slHI 
ETEFTT tEPTT f7REt7, OqeIe ET?E-I73030 

5. THjpT 37T9T ffeET, E^I J jZT47 JdllOII, ^E 7fe, 
EEiTE-21, fEen E^t, d^ElH 77^7 E^t-175021 

(). 7^73 % :3EET ^feET, 3T^E ^Z W3\, EE'eI 9^-45, 
EEZ7-7 , f3Tc3T ETER, E^E ^Z EEET73-132001 

7. E=5FT tET 3TZE ^EET, ^TEJE ^lET, ^^E 63~66, 

ET^E. 12, fEeTT EFTTTT 

8. E^E ^ET EFT ffeET, 7TT?T W3T, 71~E, TE^tEf 
EE 7Z^, ^TEETEyTte, fEeTT 3791731, E7?T~133104 

9. E^ET tE ETE TfeET, WET, ^E ETET7, 

f5T73T E%i73T, lEE-176052 

10. tTzpt trr 3 tfe ^Ieet, e7etet wet, eIue^ti 15 , 

E>HRI«Eel, EEeIet Tfe, fEeTT EFE, 
E7tEF3T-1261 16 

11. EZET #37 37TR #feET, E^7E5 WET, E7E 37T# 
EFET E^TfTiETETE, EEEtET tc=f# 7ZW, fE73T ^E7, 
EE^TEE-123307 

12. Tlzcrl #ET ’37T93 $feEI, <l7.dd> JdiKsn, 37T73 ft^4l ETZ 
FTEE #ErfWE EE73E, f^TETl Tfe, %7T97-]24001 

13. #Z73 #E7 37TE7 ffeET, EEETE ZTMT, TJEET 77^73, 
tWTEt EtET, EEET3’-423104 

14. 7TZTE EE> SITE ffeET, V&lft ?TT^T, EtfEETE ET^Z, 
^EET ETZTEE 7t5, ETTZt TZZ ^ EtE# 

lE. ElfEET 

1 5. 7F?E7 #E7 37TE7 ^feET, ElEMEE WET ET%7 7^, 
fE73T ERT60TE, 1 7T. ET. ETwnE-841428 

16. 7TZET #ET 37197 ^ET, E7f%^7 Tfe WET (E. E) , 
E7t7T$TJ7 7F=-480001, fEeTT-f^E^T 

17.. 7TZ73 EE7 37077 ^feET, EtWTEE W^T OlMM'H, 
77TE7 E.E., 77FR-470001 

18. EZc3 EE7 ztEET. E3E>i"7El WET ETZ E W 
ETTTtfTET, ffTRT 7TTE7, E.E. E777Tf7ET-470667 

19. E ; ZeT EET 371E7 ^feET, EF#73 'WET, ETZ E ZtTZ 
EZZeT, IETF 77397, Z?E E#?T, E?#ET-470772 

20. 7TZ73 #E7 37397 ’^ET, 7JTET7E#t WET, ETZ E ElZ 
7[7ERsT#t, TT^Eta ES7ET7T, fEpn E7fz^7, Z. E., 
737E3TE#r-487785 

21. 739773 EE7 37fT' ^feET, ^sftE EEEfpTE, EEZ E73, 
THfEiTTH, EE^7 73^, <3-71^ (ZE737E^)-248001 
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22. TfojJR «N> 3Tfar ijfeqT, fSTft ^>1^1, $<£1<=11, 
TO T^TT 

23. T^d «fqj 3Tfar ?fsqi, qkdlq ^fal fVlH «*).d1, 
ZRT 3^7T 

24. <^d 3Tfa7 ffgqi, fq^pflT, f^SRk, ZtT7 5I^T 

25. ^R iw 3Tfa> ^fe*TT, feiNtf), 3TPTO, TO TJ^T 

26. t^d 3jfcp §Ts% %TT^f 

(TOPSP35)-248001 

27. T^d «R7 3TTF §Tsi|l, >5|'1C11 HSlfqSlidq 3l'jf|flHtf, 
SfalcinR, fadl-srftqr, *3rlT 3P&T 

28. ^R IN? 3Tfo- ^feqr, fafaR RT^R, 0*137 , to 

R&T 

29. t^r^r ^ srfer ^feqr, t*r. 3tr it. *ft. rtt#31 
■qri^Rn^K ztr tp&i 

30. t^^rIr arrerffeqr, hUohk , ^.zt.ts hUonk , 

3nji)*i^'. l <ftR «^l 

31. #RR lN> ^n, ^t.#. TT*T cRRaf, 

( TO ' Ha»5 )-248001 

32. 3*?R Ifa' 3tfq> ^feqi, TR. zt. qt. fSfRT-sftftqT, 
TO 

33. ^^JRIr: 3rfar 5feRT, Tsfrft, R#*?37 TO 
R'&l 

34. Ifa 3Tfa- ^feqr, ^fhTrtft sttsr, 3T#n^ 

TOT^R 

35. -1% 3TO yfeqT, FIR, 

(TOnsPTjO-248001 

36. 3*?r Ifa aw 5feqr, to fror rM, rM, to 

3F&T 

37. 3ffqr ^5R1, V11S%3<, WTST37, TO 
3F&T 

3R ^R iNr 3^6 ffeqi, qfatfq 3 T;^ Tj qgq, 
to 

39. 7^£d 3TPTT $rs^i ; 3lTRfRq> RTFlfRq 33, T^RR 

^ M^q, gqrq Tte, q>)d+kii-700001 
t£z te tof ihntT^ 

TR*crpsn fror, 1976 ^ fror 10 (4) £ TOfq 

3Tf«r7JRR '£ fRT? RR "TOiarf qft TJRt 

1. ^ 31T97 ^<NK, 3TTcTq^< TlTsTT, (^ 

tt 189) qF|TOKfRRTf i R : 509153 

2. t3.z Ifc 33fqr wrfto tot, (qjz tt. 442) > 

xnr^THT f^fcTT, fqq-509202 

3. '£z ^ 3iff ^trtjc Tirerr, (^ tt. 110), 

fq^qqiqiq f^TT ; fqq-503224 

4. '^Z 3m t^CRiq, TOife 7TMT (^Z 1. 350), 

ft 7-5 00001 

5. ?^Z 31197 TFFFR 7T03T, ^?. 471) 

NtRK, f^R-500020 


6 7Z3 ^97 Slfqr ^<Ni< ^ihsii, (qfjz71. 345), 

t^RK, fqq-500059 

7. 3W few, tffaentfq TOT, (qjZ U 
77), ^4<NK,fqq-500022 

8 . 7ZS Irt 3TO 'tqqqT^, WPJ^ZT TTF^T (qjZ 7T. 72), 

^<NK fqq-500082 

9. 7ZS tqr 3W fcwi^ ^RTR ^TTO -TOT, (^1 
62), ^4<NK,fqq-500195 

10 . tzs tqr 3rrq> sk<NK, ttt^t (^e tt. 73) 
Ui\^K fqq-500002 

11. 7Z2 tqr aqqr t^RTq, hVmJJO WT3T, (^Z 7T. 

596), fqroq, f^R-500001 

12. 7^2 iNi 3RP ‘tqqqiq, TR3TR3TT^ ZTMT, (^Z 7T. 

740), h$m f^R-500029 

13. 3f<t> Sllqi 'Hrdi°bdi ^jihsii (^Z7i. 83), 

^«N14, fqq-500044 

14. T& IN? 3frqr |«MK, zm^fl T^R Tte ZTTT3T, 
(^ZTT. 79), t-<3RK,-pR-500001 

15. T^Z -&F 3TRT t^qsfK, Mdq>^ZnT3T (^7T. 61), 
t^RK, fqZ-500024 

16. Tee tqr affqr I^rk, zirar, (qrz tt. 69) 

l57RR,ftq-500012 

17. 7ZS tqr 3TT9T t^K, RFTW5 "TOT, (qTZ 7T. 
686), id'iYsi f^idi, fR-508218 

18. 7ZS tqr 3W t^TRR, R^RRT 7TMT (^ZTT. 921), 
h5°^h < k Irrt, fqz-509301 

19. 7ZS tqr 3TT9T feraK, fl^TTTO 'TOT, (^TZ 7T. 
835), TOTR^^t fqRFTRR f^RI, ftz-503111 

20 . 7ZZ I '4* c b 3TT9T "tq^RR, y.H^STR qq^ ZTTT3T, (<*id 

7T. 871), qr^jcT, qr^R f^TRT, f^R-518001 

21. T^Z ^9) STRT't^RTq, cT^Z^fR oqqTTR ZTTT3T 
U 932), roqfd'J^I, ZRqfeT Irrt, fqq-508207 

22 ^=t» 3n i f) e t)Tc^l'Jl ^ii<sii (ejii 

7T. 952), TOTfeT, Wfel f^TRT, -pR-508001 

23. T^Z ^*=h 3#9» ■fqqqR, ^ll<sll, (qTZ 7T. 

819), TdOkl, Hdol'51 iRRT, f^R-508001 

24. 7tzlR> 3{fq> tqTRR, ^q<ch^i ZTMT C9TZ7T. 257), 

f^RT, -Pr~509204 

25. 7ZZ ^97 3frq> |<a<I4K, TOTTR ZTTT3T, ( c^Z K 677), 
qpjRfaRTf*R-518501 

26. 7ZZ |R7 3TT97 tq(RK, Wlfo qRZ (^ZTT. 

961), ft^llHNK, fqq-503001 

27 . tzz tqr 3w INtrk, fwiM -tot, (qrz u 

552), fq^-lHWK fqq-503002 

28. 7ZZ "Irt 3#7> RTR TTHsTT, (^TZ 7T. 444), 

TT^TOK tRRT, f^R-509112 

29. TZZ ‘tqr 3TO 'IqTRiq, TRTR^Z 7TTRT, (qR 7T. 503) 

r-MiHMK fro, fqq-503101 


4506 Gl/07—2: 
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30. Hz TOr 3 itt %nro (ffeTO war, (ottz 

7T. 559), felTOTK fen, 1TO-503301 

31. 7& TOr '¥ffq> tw, fci^qfrT (■g^i) Tin^T (ottz 
TO 328), ITOTOot, f^FT-517501 

32. TO TOt OTP dldRTOl W (OTTZ TO 

562), feTOHK fell, 1TO-503175 

33. T$3 TOt 3PP felOTT^, SHdl4l ?TTM, (OTTZ TO 608), , 

fen, tfeT—509334 

34. 7^2 TOt TOfa> fei^, gTOTWIS ?1T^T, (OTjZTO 618), 

OT^WR fell, 1TO~509350 

35. TOr m fw, fe fTOro (ottz TO. 
481), differ, fen, fTO-508201 

36. fe TOt 3TNT tw, UmM TfflM (OTTZ TO. 567), 
OTOTTOt fen, fe-504306 

37. 7T^3 TOt 3nTO TOtTOTTOT, TOTOjcOT ^iioji (OTTZ TO. 643), 
OTNmYsi fen, fe-508213 

38. fe fe «rfq* tw, fe TfflM, (OTTZ TO. 368), 

"Nell, fe-503206 

39. fe TO sw TOtmk, TOofe ?itm, (ottz TO. 

405 ), fen, fe-509338 

40. T^Z TO TOTO TOlOTF?, TOlfe ?1TM, (OTTZ TO. 563), 
OTOTOTfe fen, fe-508204 

41. fe tan 3TTT TOiOTR, TOR*! WTOTT, (OTTZ TO 522), 
felTORK fen, fef-503311 

42. Tfe TOt 3TT9T i?<UNT4, ^OTicR ViilsTT, TO. 676), 
OTFSWT7 fell, fe--509353 

43. fe TO 3ITT- TOnk, +Wiji< ^iren, (ottz TO. 

195), fen fe-509102 

44. fe TO 3fTF felOTT^, ?TT73T, (OTTZ TO 

550 ), fen, fe-503212 

45. TOt 3n c F tOTTTOTK, «hldiet))dl ^IIOJI (OTTZ TO. 
690), R?^ROT7feTT,fe-509381 

^6. fe TO 3#n TOiottot, TOfe TOTO Wst (ottz TO 
856), H5%s|’l 4 K, H 6^4 4 97 P»Urll, 100-509001 

47. fe to? 3fe felOTK OTOTlTOz OT1T7OTT (OTTZ TO 381) 
ot^$otot 97 f ottot fno-509340 

48. fe TO >OTP feldK Ofe? OT1TM, (OTTZ TO. 738), 
fefTOTHIOT fa ell, ftR-503225 

49. feTO 37TT t«HK, TOTO OTIT7OTT, (OTTZ TO 747), 
fell'd I4K fen, fe-503219 

50. T&TO 3TFT7 fejdK, gfe'erf 1M, (0^ 7T. 622), 
OrrnfeT fen, fe-508266 

51. 7O3: trr 3w fepRT^, fenfn -g^n w, nt.nTf. 

3n7. og Tgfnffei confer ^ Tim^, 

lnrqln-517501 

52. 703:^% 3ffn ^<NK, 3flfeTq ^TOfeTel 4)M=W 

TOnro. 1, 2, TTRTRT Tfe, , g^-4H037 

53. 7^3: ^ 3n^ ^-64, 

gfev400063 


3TtffeOH 3#F -^fel 

7MOTTI feo 1976 ^ few 10 (4) ^ to 7R4n7 
3^fe]fel oF)t ^Irfl ^ll<2)|3Tt' ^il 7JOTI 


31^ Me!,I slid ^ 


1. 3ttffe0el ^ 3fP ^fffe, W 0.-159/2/1, nfel 
itZtf OOTR ^ TTfe fe, pHd^TOTI, 
^K7 TO felt, fe-396230 
2 attitnTO fe 3 to torI, ^ pfe wsn, ^ferr 
fell ^ 7TF^ <4)'S c b<q, 3TO^K, fe-3800I5 

3. aferro ^ 3ro toeI, fe-2, fen, felfefe 

feof T9 ^ Tfe 7ttfe. fe 31?OT^K,fe-3 80006 

4. 3ttfeTO fe 3TO TOITf, fet offer -qfers 
TO^feTT, 7RTWR 3TOTTO ^ 77fet fel 71^, 

TO, 3T^H4I4K, fe-380004 

5. 3feTO fe fe TORI, ifeP TlfftO OTel, few 

fefe ^ to ioo ferr^s Tfe, otitoto, 

fe-380051 

6 . 37tffe3^T ^Nf 3rfn> 4 »Th4, Pi-h1 u i , 'Wild dt 
TO, TOTO TOT Tfe, fen^Z, ferg7, 3TO^(TO, 
1^4-380051 


7. ^ fe TOTB, fen fdOTTOTO, 13, OTTO 

TO, OTTfefe 3T3v4fef, 3TTOTO',fe-3930l0 

8. sfero fe 3#r tottI, fero tot, fe/7/i, 
g5T74, ?TTOT 3T70TO, fet fe, TTTJTT, fed, 
fe-390001 


9. 3Ttf7TOcT ^ 3TO TOT7t, fedT7 TOT, fe.t 

nfe fe, fe^r, fer-390008 

10. aflferor fe 3ife ^ffe, fe n. 54 ^ 58, TOn 

cTTeTT, 77T nifefeT, TO, TOOT 

11. 3Ttf7OTTOT fe 3TO OTTOl, TOO TOT, 7T7TO fef 
WTT7 7TTOT, TO felOT TO, TOtTO, fe-384002 

12. TOtOTTO TOl 3TTTT OTfet, TOT TOT7T, HlPngi, 
g^T, fen-TT^, fe-370429 

13. 3rlR<M'rid r TO 3TT9T 4 >ht 1, 9^ell Hilled, t ^ WJ il 9H-H, 
TOTOt TO TO, TTOTdTO, fqd-360001 

14. 3itU^R ' cT TOt 3tTO ^irot, l tt TO i7fl, ttotto 

7TO TOTOot, TO TO, fTO"395002 

15. STtfero^TOr 3TfeOTTO7l,TOT-4, STTgroTO^TOTOT, 

TO, 7J7OT, fTO-395007 




16. 3Ttf7OTTOT TOt 3W OTfet, TO 7ft. 3TT.-69, ^ 
OTTfe, TO^7-15, feTOK, 1TO-121002 

17. OTtfOTTOT TOt 36V> OTTTTO, TO. TO n t n~46, Mid-11, 
TOTO, TO37-19, OTtTOtto, fTO-121002 

18. sftfTOTTOT TOt 3TTO otttTO, TOott OTfeTOTT 7TO, 
TOe7-21 TO, TOrtotk, fe-121002 
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19. Spfte^t^^^pTOf, 763/25, ?R3fTte,^B»?f^, 
pR-122 001 

20. 34lfteRH 3W ^Ppp, PpP o^h, 

^^TT^-III,^im, 'PH--122001 

21. 3arfteRR sftev Rmte, ^oi tew, 

PR-122 001 

22. tefcmSH % 3W Wfatf. OmOmfOR WR, TOT R 

■sT^ma wtei£ Tprrra, Pr -122 oca 

23. tefteRH Pw WpRf, Rite' pHHl Wp^H, 
T^Rrar.ste.^t.aP., Rten terc, Pnr-4, ^*ite, 

f^rr 122 ooi 

24. tefteRR far sirm wPaaf, ateat nte? o^tr, 
teT-22, ^Ste, f^PT-122 001 

25. teteeerPw sm wPrcf, TjaT.te.aP; -14, fsi *nfe, 

ate?.?- 15, ^2, Pr~122001 

26. tePmeRpWtenrteteP, Tjaite.TTqv.-62, 
teiza-17 R, gs*M, fa*"122 001 

27. telRTRH pPn 3ffa? wM, *< 5 , tea- 32 , 

^^#n' 3 fw ( fri-i 22 001 

28. tefteRH PPf 3OT> WM, 3TOR ff^JZ 3?fR 
imitate, ateza- 55, '5^1RT, PR-122001 

29. 3pf HRR Pp7 3 TPf ^tM, tePfe 00#^, PMrPF, 
apTRT tew-1, IT^TRf, pR-122 001 

30. teftezn Pte tear wPraf, tete mtit o^or, 
aP-s^,^^^-l,'557rra,Pr'r-i22 001 

31 . teterRR ®hn 3te teaaf, sfcp owr, ftetet, 

pR-i 23401 

a. aPpq-RR Pw stPp wPte, term teteft 
Wna, tTRK^ (ten : teffiT), pR-122 105 

33 .. tefterr % sm wPraf, ateamrat ten, tem 
tew, 3R.aarl.et., waterarc, PR -121 102 

tefW #iT 

34. tefanRH Pf°FT 3npr Wpiaf, te WRIT, ^eTPTT, tem : 
RpjTR-126 101 

35. tecnRH Pim 3TFfr Wpte, ateza-95, ^RT WT 
pftei, fptet ate, Ham, Pr-i25 ooi 

36. te : 7RH Pw RTR WPiaf, 3I^SRT Ofe, #PPR, 
tqa-i3i 001 

37. 3pf3?PSR Pw 3ttR WWp, te : TO Pte, 05IW13HT 
SRRf, cHOpR TJP ten pRPp, pR-! 24 001 

33 . 3pfawzR % tew tenaf, aft. ana te. trth, aftten, 

telT:#te,pR: 131001 

39. 3rrtere^T Pte aw wti, ten teft fteR 
Pram, ten: tern, Pr: 125 001 

40. tefazFZH Pw tew wlte, 4 . rtr tetfter 

sRRTRT, PnRT: tten, pR: 125 055 

41 . sPfPmiR 3 tPf> ■qpmf, orrtPf 'nrnf^ncR, Pram, 
Port; %ana,pR: 125 001 


42 snfteiH ^ apm qpte, Stater 

um: Tfi^Prja, ten: aPnPm 

43. aPfteeR «for ^Praf, w$ ate^ te^-^rr 
tencR, ^srt it. &, ten: aPnPm, Pr: 131001 

44. sPftezR apn7 nmaa^, %^x~\ 3 , ^sr 

tern, Psmn: %ana, Pr: 125 001 

45 . sPftezR 3ifm ^rnaaf, intern, 

■p^sa~i, 3^4i teaRj, Pr: 124 001 

46. ^TO 1 cblHOf, HlH ^ SF4)H< fn?^l*Ol<S, 
dfPte-Pma, ten: Pmm?, Pr: 124 112 

47 . ^PteeR ^ 3 tPp ^maaf, ^Pttear, 

isRagki ate, aten, ten : 

48. sPfpRiR 3mr> ^Pral, tetften ^ramnar, hi^ 
rrt ten: aitepR, ten: 131 001 

49 . 3pfPrepi % 3p^ ^PtP, Pith ate, 

ten:aPPPm,pR: 131 OOf 

50 . aPfamsH ^ 3pm ^Praf, 31 , np aete, ^ter 

Ptif^in o^tr, ten: aPPPm, Pr : 131 001 

tecP 

51. ^PPq*ri<ri ^ft 3oPp «hTii4, up ^sP 

ate, H^t^a ^fp, pR: 246731 

52 3PteeH w Rnte, ^mP^a Rter, ^Pgw ( 
fteP ate, Wfen, Pi: 244 235 

53 . aPfpRH Irt 3pm tenraf, ^r. Rite fPn ate, 

mtnja, ten: tete 

54 . 3pfam^H 3pm Rate, ante, amna, ten: 
PnteiH, ^Rater 

55 . $$ ste Rate, ami R^ter, (Pte^H), 
Pt.3TT. : tena, ten.- -^Taar. mia, Rnater 

56. 3pfameH ^ ate mPraf, aP-i 8 Ptenn ■ 50 ^, 

R^cP, PR: 243 122 

flfpFTTmTT 

57. sPfte^ci 4V 3 ?Pp tenaf, 5-^t-7 (i^P), 

Rmnam w, RtePa, Pr: 334 003 

58. ^raTRd tqa 3 oPp teia ten, ?m® amra 

5 ^, PteP Rfe, PtePa, PR: 334 001 

59 . apfcr-rjd ^ ate ^PaP, oPrP PteoRi ps ftorP 
^tea, T Rpa ate, PtePa, Pr: 3.34 004 

60. PrfaRRH iNn 3w 4 rPtP, ^Pteifan ^fte, 
ate, PtePa, Pr: 334 004 

61. 3pRmed Ppr 3pm ^PrP, Pn rot a^ ^ mar, 
PfermHp, Rani: Pteftem, ten: f^rrw, 
PR: 335 803 

62. Pteen Pr 3pm ^mip, #PiRna ten 

amtet ate te, PsP^tr nte, rtth, 

pR: 335 512 

63. terfteRH 3 # ^Pte, ^Pi Rmn P^f arte, np 
or test, ■^wrs team, Pr-. 335 512 
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64. 3ftf\T41R 44^^, $31 T>1 41>*U<, ET Hlffai, 

ftR: 332 311 

65 . sftfaR R fa faM, ^ eh Esi, ttrt est, 
cTtfaR: ESERT, tol: aftETHEt, ftR: 335 707 

66. fafaRE fa 3TTR fatfa, faHR Stfa, faiRT 
fa far tol: «(lT>fft<, ftR: 334 801 




67. 3ftf<TTrR fa W WTO, fa.EEfa (ifas 

farfftzt) fa tor fa, wwr, tor: 

ffa; 331 403 

68. EtffaE fa 3ff9» fafa TOT Sffa, fa, 

falFPTT, 1*H: 335 001 

69. aft PRFT R fa 3ftPE TTE$, 39-40, Et-«fa, 
faTTTTT, tot: afalFFK, ftR: 335 001 


3TTETT 

70. 

71. 


far 3?TT <*i]E$, 7Tt.TR.fa. fell) TT<fa 
?ft ETEft '$sffaR fall, ERE fa, fafalTTT 

arrft^'Tici fa? er? Tftfa, tt.titt.e. Tfar ett> 
fafafai fa fafaffa fa ^ fa, esje, 

ftR: 281 001 


72. EtfETTR fa 3far TTffa, fast. faR TORT, 
TRER. 2, ERE Ifaft fa, RSfa, ftR: 281 006 

EtETR 

73. EtfERR fa ETET "f-7/5, ERl TfatHi, 

ERTRftR: 462 016 

74. ETffaZR fa W TTffa aft ^E TRTT TTfRTO 
ZWOT ElfaETT TT7R, fa TOT, TO ESR, R4R^7, 
ftR: 482 002 

75 . eHetcr fa etr ttee, EEREtHTT EfaE faR 

ER EOFR fa, 3EETR1 RS7, ftR: 133 001 

76. Elfl’H’ZR far 3 ^Tm> TOETf, ER ("OR) EET$ 

^fafaTR faffa, farft.fa, 9Rt<R, ftR: 132 103 

11 - ElfaRR fa 3TRT TRfa 

(tof;TrEfa) ftR; 136 119 

78. EtffaR fa ERT fafa, RTR faffa fa ETTR 

siton, Erffasni fa-, turret, to 135 ooi 

79. aftffaTR fa ER? TTE$, TRfa ETTT fat, 
Era[TRT-fSER fa, TWTfRRR, (tot: TRrfa) 

80. 3TtfRRTR far ETE T>?fa, ET.'qR.'ST.Tft. faffaO, 

Rtfa fa, TOE TR STTvEU: T^Rt, f^RTl: 

8V 3ftfRRR $5F 3TP? ^.^.311. ^T. 23-24, 

^T-12 ftR: 132 001 

82 . 

^TRT 

83. sftf^E^T 3,'ftR' ; Pn, 3TRTRT?TF7 

84. 3ftft^^%3ft^^T^,TnE'Qcj ^q-^^cTTcfToft, 
t^TRfT: TfifTFER 

85. 3ftfi7EeR ^ 3ftT7 ^TRR, TOE ^TOT: TO1 

3TFE, TTOTW, fen-3R^n 


7REIEI WI 

■gqH ^RTRlfHE : EROMtR 

1. IN, 3RtT im\> ^t-3/360, U^pftsr, 
i- 8, afar trtfeM, EtETET, f^RO EftOR, E^ 7<7I, 
ftR: 462 039 

2. fafe^fa «N», ^(0141^ "fts WsO, F'i<si<.qla[ EiOfaEE, 
ifaP T RI ^ Tte, EfaR, ft^Rl : EtEIR, E«0 Efar 7PE 
ftR: 462 011 

3. fafeEte tR, ERErfT ETR EIM, ErfafEEt EOE^ 
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3TR*7t RqTFRReFRt, ^«gj5T,-311001, (TNfWR) 
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25. two -ffim tTTTRNR cPNft?H, 7T^ TIF3T, 

3fN> NSW?, R)OT?7fr3t, Inrr ^rt nrr, Mr^t 
<R#F, RTW<-440001, (NSW?) 
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MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 16th October, 2007 
S.O. 3295.—In pursuance of sub-rule (4) of rule 10 
of the Official Language (Use of official purposes of the 
Union) Rules, 1976 the Central Government, hereby, notifies 
the listed branches/offices of the following Banks/Insurance 
Companies in the attached annexure, rpore than 80% of the 
staff whereof have acquired the wotking knowledge of 
Hindi. 


SI. Name of the Bank/Insurance 

No. Company 

Number of 
Branches/Offices 

1. 

State Bank of Patiala 

09 

2. 

State Bank of Bikaner and Jaipur 

13 

3. 

Andhra Bank 

10 

4. 

Allahabad Bank 

98 

5. 

Union Bank of India 

63 

6. 

Indian Bank 

17 

7. 

State Bank of Indore 

31 

8. 

Central Bank of India 

39 

9. 

State Bank of Hyderabad 

53 

10. 

Oriental Bank of Commerce 

85 

11. 

Syndicate Bank 

.38 

12. 

State Bank of Travancore 

01 

13. 

Bank of Maharashtra 

38 

14. 

Punjab National Bank 

33 

15. 

General Insurance Corporation 
of India 

01 

16. 

Life Insurance Corporation of 
India 

43 

17. 

Oriental Insurance Company 
Limited 

19 ‘ 


Total 

591 


[' C R Tf. 11016/4/2007—Hindi] 
REMESHBABU ANIYERY, Jt. Director (OL) 


STATE BANK OF PATIALA 

1. State Bank Of Patiala 

Zonal Office SCO-7 Sector-5, Punchkula, 
Hrayana 

2. State Bank Of Patiala 

Zonal Office S.C.O. No. 99-107 Madhya Marg, 
Sector 8-C, Chandigarh 160009 

3. State Bank Of Patiala 

Regional Office Near Timber House Cart Road 
Shimla-171001 

4. State Bank Of Patiala 
Regional Office Sauli Khadd 
Mandi (H.P.)-l 75 001 

5. State Bank Of Patiala 

Regional Office 21, Vidhan Sabha Marg 1st Floor 
Lucknow-226 001 

6. State Bank Of Patiala 

Regional Office SCO. 9-10 Sector-25 Huda 
Panipat-132 103 
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7. State Bank of Patiala, 

Regional Office Kothi No. 120, Sector 15A, 
Hissar. 

3. State Bank of Patiala, 

Regional Office, SCO-7 Sector-5, 

Punchkula. 

9. State Banlc of Patiala, 

Vasupujya Chambers, Ashram Road, 
Ahmedabiid (Gujarat), Pin Code No. 380014 
Branch Cede No. 5345. 


STATE IBANK OF BIKANER AND JAIPUR, 
HEAD OFFICE, JAIPUR 

Office to be notified in the Official Gazette under 
Rule 10(4) of Official Language Rules, 1976. 
RAS.E.CC., BIKANER 
Add resss: 

1. Retial Assest Small Enterprise Credit Centre, 

Binani Building, Alakh Sagar Road, 

Bikaner. 

KVRNAL 

2 Sector 12, Part-1, Urban Estate, 

Karrtal. 

PACHERIKALAN 

3. Pacheri Kalan Distt.-Jhunjhunu. 

DHANBiU) 

4. Hotel V.I.P Complex, 

Banlc Road, Dhanbad-828001 
RliG^ALOFFICE, CHANDIGARH 

5. Regional Office, Sector-D, 

Chandigarfi-160017. 

KHANNA 

6. Purewal Tower, Samrala Chowk, G.T. Road, 

Khanna-141401, Punjab. 

JHiANSHI 

7. 524, Sadar Bazar, Jhanshi (U.P.) 

JODHPUR PARK, KOLKATA 

8 FirstStorey,71,JodhpurPark, 

Kolkata-700068. 

KAMA LA NAGAR, AGRA 
9. G-685, KarnalaNagar, Agra 
AJAYA NAGAR, KOLKATA 

10. 3 3 3, Ajay Nagar, Kolkata-700075 
RASECC', JODHPUR 

11. RASECC, State Bank of Bikaner and Jaipur, 

1 st Floor, Jalori Gate Branch, 

Jodhpur-342001. 

R4NI(PALI) 

12. State Bank of Bikaner and Jaipur, Rani, 

Distriict-Pali. 

REGIONAL OFFICE, AJMER 

13. State Bank of Bikaner and Jaipur, 

Regional Office-V, Plot No. 14, Ashok Vihar Colony, 
Vaishali Nagar, Main Road, Shantipur, Ajmer. 


ANDHRA BANK 

List of Branches to be notified under rule 10(4) of Official 
Language Rules, 1976 

1. Andhra Bank Jayanagar Branch, Saidabad, 
Hyderabad-500059. 

2 Andhra Bank, G-3, Rajalakshmi Apartment, 

Street No 8, Habsiguda, 

Hyderabad-500007. 

3. Andhra Bank, Opposite Uppal Bus Depot, 
Peeijadiguda Hyderabad-500 031. 

4. Andhra Bank, Near E-Seva, Ramnagar, 
Hyderabad-500 020. 

5. Andhra Bank, Marthoma Centre Branch, Neredmet, 

Vinayaknagar, Hyderabad , ^ 

6. Andhra Bank, Diamond Point Branch Sikh Village 
Secunderabad-500009. *' 

7. Andhra Bank Venkatapuram Branch, Alwal, 
Secunderabad-500 015. 

8. Andhra Bank, Meerpet Branch, Saroomagar h 
Mandal, Ranga Reddy District, 

Hyderabad-500 079. 

9. Andhra Bank, Anandbagh Branch, Malkajgiri 
Secunderabad, Hyderabad-500 047. 

10. Andhra Bank, S.A.R.M. Branch, Andhra Bank 
Building, Koti, Sultan Bazar, 

Hyderabad-500195. 

ALLAHABAD BANK 
? PROFORMA-II 

SI. No. Name and Address 
1. Allahabad Bank, 

Vil(. 163-B, Nehni Colony, P.O. Haridwar Road, - 
Dehradun (Uttaranchal). 

2 Allahabad Bank, 

Koel Ghati, Near Akhand Ashram, Haridwar Road, . 
Rishikesh (Uttaranchal) 

3. Allahabad Bank, 

Vishnu Market, Siltham Pithauragarh, 

(Uttaranchal). 

4. Allahabad Bank, 

Mall Road, Pauri (Uttaranchal). 

5. Allahabad Bank. 

Rudrapur Road, Near Roadways Bus Stand 
Kichha, U. S. Nagar (Uttaranchal). / 

6. Allahabad Bank 

Govardhan Vilas, Udaipur Branch, • 

Udaipur (Rajasthan). t 

7. Allahabad Bank, 

11 A, Kumbha Marg, New Phatehpura, 

Udaipur (Rajasthan) 

8. Allahabad Bank 

361, HimmatNagar, Gopalpura Circle, TonkRoad, 
Jaipur (Rajasthan) 

9. Allahabad Bank, 

Ujjwas Niwas, B-Road, Paota, 

Jodhpur (Rajasthan) 

10. Allahabad Bank, 

1/5, Rajasthan Housing Board Colony, Bhiwadi 
Distt. Alwar (Rajasthan). 

11. Allahabad Bank 
Bhopalwala Arya S.S. School, 

Sriganganagar, (Rajasthan). 


41506 GIA)7—3 
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12. Allahabad Bank 

Pailj Bhatali Branch, P.0-Durgapur, 
i Blotk & Distt. Chandrapur, : 

(Maharashtra). 

13. Allahabad Bank, ; ^ . . : 

Watfdhamaneri Branch, Near Bus Stand, 

Distjt. Wardha, (Maharashtra). 

14. Allaihabad Bank, 

Yel^kel) Branch,Taluka Seloo, 

Distit. Wardh, (Maharashtra). 

15. Allaihabad Bank 

Raninagar, Yawali Branch, Yawali Taluk & 

Dis*. Yawatmal,(Maharashtra). 

16: Allahabad Bank, 

Anc hen (West) No. f&8 Rajesh Centre, 

S. V. Road, Above Alfa Restaurant, Andheri (W), 
Muihbai-400069. : 

17. Allahabad Bank ; 

Barbra (West), Zainub V ilia, 187, Turner Road, 
Bandra (W), Mumbai-400050. ’ . v ■ 

18. Allahabad Bank, ' 

Ghajtkopar (East), K.K. Chhaya Building, 

TPS No. 3, Pant Nagar, G'jatkppar (E), 
Murpbai-400077. 

19. Allaihabad Bank, .<• y -, 

Gorfegaon (West), Kiran Industrial Estate, 

M. <5. Road, Goregaon (W) Mumbai-400062. 

20. Allahabad Bank, 

Kalbadevi, 63/65, Moraiji Kanji Butidmg, 

Dr. Xtmaram Merchant Road, Mumb^40QOG2. 

21. Allahabad Bank, 

Parol, Dr. Ambedkar Road, P.B. 6610, 
Murjibai-400012. 

22. Allahabad Bank, 

Kory House No. 1-A/l & l-A/2, Plot No. 277, 
NeW Sion, Cooperatbve Housing Society, Sindhj 
Colony, Opp Grukrupa Hotel ,Slon (W), 
Muipbai-400022. r,-.- 

23. Allahabad Bank 

Woijli, Manish Commercial Centre, 
ll 6 j Dr. Annie Besant Road, Worll, 

; Murhbai-400022. 

24. Allahabad Bank, 

tfmtiWn ? ArenjaArcade,Sector-17, 

New Mumbai, Distt, Thane-400703, 

25. Allahabad Bank, ■ b 

Recovery Branch, No. 188 Rajesh Centre, S. V. 
Roa^l, Above Alfa Restaurant. Andheri (W) 
Mui^bfti-400069. - Air.' 

26. Allahabad Bank, 

Fort, 37, Mumbai Samachar Marg, P.B No. 282, 
Fort^Mumbai-400023. 

27. Allahabad Bank, 

!"* mationG Branch, T-4, World Trade Centre, 
2nd floor, Cuffe Parade, Colaba, Mumbai-400005: 


28. Allahabad Bank, 

Industrial Finance Branch^ ; ‘ 

3, Dinshaw Vftechha Road,Mumbai-400020 

29. Allahabad Bank, 

Juhu Ville Parle, Plot No. Model Town Co¬ 
op. Hsg. Society, PO! dha^liuhu, Vile PafieDev. 
Scheme, Mumbai-400049. 

30. Allahabad Banjc, ! ^ ’.G 

Service Branch, 37,Mumbfci Samachar Marg* 

P.B. No. 282, Fort, Muhiba^400p23. '. 

31. Allahabad Bank, 

Quick Collection Service, 37, Mumbai Samachar 

-b:K4282,P^ hsi|^jhai-4/)0b23. A! 

32. Allahabad Balk, ; 

T reasury, 37, Mumbai Sanjachar Marg, 

PB.No.282, Fort, Munibaif400023.' \ ; 

33. Allahabad Bank, r , i 

NIBM Kondhwa Branch, Sunshree Woods s 
Commercial Bldg. NIBM RoadKondhwa Rhurd, 
Pune-4110481* c ^ ’ " ; ;' M 


34. Allahabad Bank, , ... 

Mapuca Goa Hotel, Satya Beera Building, 

Near Hanuman Temple, Mkpuca God, * ; : 

Distt North Goa, Goa-4035D7. 

35. Allahabad Bank, .»*! •«. a ^ 

Rani Durgawati VishvkJyalaya Branch, ■ >; ; <: ■ 
RDVV Premises, Pachpedi (South Civil 

Distt. Jabalpur, Pin 482001. 

36. Allahabad Bank, .;3 r*>■*.. ; ;■ 5 .,h », , 

International Branch, Rurj Market, Coprt Roach : i a 
Distt. Moradabad (O'P.JmoQi./ 

37. Allahabad Bank, • 

Pakadia Naugswan, Near Nlandi Asthal P.Q,&Vill. ^ 
Pakadia, Naugawan, Distt. pilibhit (UP) 

38. Allahabad Bahk/ 0 : ^ '-iviX. 

New Agra, C-2/48, Grives (Jomplex, Kamlahlagar,, 
Agra (UP). 

39. Allahabad Bank, ' *'** ! j" *' "* 

Alipur Bhadar, Vill ? ^ H ! * 

Distt. Fatehpur(UF§k i ? r.vw;.-. ">v< - 

40. Allahabad Bank, " 

Makanpur Mahoi, Vill. & RO/MUboi; i-JkWfi > 
Distt. Fatehpur (UP). ; : H M 

41. Allahabad Bank, >.; ,»* ;«. = # - ;.. ; t 

Saifai Vill & PO Saifai Disttl-ptawah (UP). , 

42. Allahabad Bank, ' ■-*./ 

Tirwa, Vill & PO Tirwa, Di^tt-K^nnaiy (UP). 

43. Allahabad Bank, ; j.. ^ ; 

Agra Khandari, Padam Chandra Institute, 
Khandari,Agra.(UP). 

44. Allahabad Bank, _ t ^ ; , ; ... 

City Monte^koH ^Sdhboi, . Vishal Khand,.. 

Gomati Nagar-2, Lucknow 226010 (UP). ’ '. . 

45. Allahabad Bank, '' ’T 4 \ \ ' ; 

Janakipuram Brahctt r Adttts|iCofhp)4k 

v lYtgine^fihg Crossing, J^ral^ptiram-LticknoW, ^UP). 
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64. Allahabad Bank, ■)-:vra-w\ i 

J.N.N. Public School, Gorakhnath, r 
Gorakhpur, (UP). 


46. Allahabad Bank, 

Lalganj Brapch, 1st Floor, tejgaon Complex, 
Lalganj, Distt. Rae Bareli (Of). 

47. Allahabad Bank, r , ........ . 

Maharshi Vidya man$r, Sitapur Road, I1M Turn, 
Lucknow-226020 (UP). ; 

48. Allahabad Bank, .*•>. 

F D.S.CX, K G Dental Upiversjjty, Lucknow-226003 

an : '; K 

49. Allahabad Bank, . . . 

Viohanganj, Rae Bareli ; Road, Mohanganj, 
Tehsil-Tiloi, Distt Rae Bareli (UP). 

50. Allahabad Bank, . 

Salon, Mohalla Paigambarpur, Post Salon, 

Distt,, Rae Bareli (UP), j f; 3 

51. Allahabad Bank, >: ;/ 

Unchahar, Allahabad Road,,Mam Market, 

U ichahiir, Distt. Rae Bareli (UP), i ^ 

52. A llahabad Bank, iG ; 

Jagdishpur, Shantivan, Jagdishpur, 

Diistt. Sultanpur (UP). 

53. Allahabad Bank, i'tc : 

Musafuichana, Opp. P.H.C. WaMlNo. 10, 
Musafirkhana, Distt. Sultanpur (UP). 

54. Allahabad Bank, to;- 

Maharajganj Bachrawan Road, M&harajgani, 
Distt. Rae Bareli (UP). 

55. Allahabad Bank, ' ■ 0>il ;/ 

Stiff College Branch, 21/483, ItKjfi&^^r, ; 
Lucknow (UP). 

56. Allahabad Bank, 

Zonal Office Court Road Deoghar, 
Jharkhand-814112. - : 

57. Allahabad Bank, >. 

Deoghar, New Sarwan Road, Deogfiar, 
Jharkhand-814112. 

. : . • ; ; .... ■ ‘ ■ ' ! T i : fi >V ' ' 

58. Allahabad Bank, e{ ; 

Jarntara New Town, Near Gandhi Majdan,; 
Jharkhand. 

59. Allahabad Bank, 

Daltongcinj, House of Gopal Lai AgdrwaI, ’Arhat 
Road, Daltonganj, Distt. Palamu, Jharkharfi. 

<0. Allahabad Bank, 

Sai’aikeki, Ward No. 2, House of Hari^arprasad 
Sahu, Distt. Saraikela, Jharkhand-833215 1 . - 

61. A llahabad Bank, - 

S imdega Main Road, Distt.Simdega, £ !r . 

Jharkhand-835223. 

62. Allahabad Bank, 

Bnunbe; Central Training Institute, Brambe, Distt. 
Ranchi, Jharkhand. 

63. Allahabad Bank, j 

Saint Andreqs College Branch, , s 

Goirakhpur, (UP). 


65/'Allahabad Barik, ^ - 

Bairia Brtmcdi, P.O. Baifia Distt. Pallia, (UP). 

66. Allahabad Bank, ,. ... •, ; - 

Khora Q^ne^i.Rpad, Madangan), Kishangadh, 
Distt. Ajmer, Rajasthan. M * 

67. Allahabad Bank, 

. GaHN^i 1 RtyaPark,Jaipur^Rajasthan. 

68. Allahabad Bank, 

KEC Intemati onal Ltd., Jotwara, Road, Jaipur, 
Rajasdian. T i •4^ •: 

69. Allahabad Batik, : 

C-206, RIICO Colony, Anbu Road, Distt Sirohi, 
Rajasthan. 

70. Allahabad Bank, 

Jila Parishad Branch, Orai, Distt. Jalaun (U.P.). 

71. Allahabad Bank, 

Sector 34A, Sco 23-24-25, Distt. Chandigarh, 
Chandigarh (UT) 160022. 

72. Allahabad Bank, : 

Phawara Chowk, Old Bus Stand, Civil Road 
Gohana, Distt. Sonipat, Haryana-131301. 

73. Allahabad Bank, . ■ 

SCF/90, Green Square Market, Distt. Hissar, 
Haryana-125001. 

74. Allahabad Bank, 1 u ' 

G.T. Road, Opp. Bus Stand, Palwal, 

Distt Faridabad, Haryana. 

75. Allahabad Bank, 

Service Branch, SCO 49-50, (3rd Floor), Bank 
Square, Sector 17-B, Chandigarfi-160017. 

76. Allahabad Bank, 

Civil Lines Branch, 22, P.D. Tandon Marg, 
Allahabad, Uttar Pradesh. 

77. Allahabad Bank, 

Recovery Branch 22, P.D. Tandon Marg, 
Allahabad, Uttar Pradesh. 

78. Allahabad Bank, 

Chandauli Branch, G.T Road, ViII. & Post 
Chandauli, Uttar Pradesh. 

79 . Allahabad Bank, 

Kachnar Branch (Rajatalab), G.T. Rood, Rajatalab, 
Distt. Varanasi, Uttar Pradesh. 

80. Allahabad Bank, 

VaranasiKashi Vidyapeeth University, Mahatma 
Gandhi Kashi Vidyapeeth Campus, 

Distt. Varanasi, Uttar Pradesh. 

81. Allahabad Bank, ; ' 

Saidpur Branch, Vill. & Post Saidpur, !! 

Distt. Ghazipur, Uttar Pradesh. 

82. Allahabad Bank, ^ 

Service Branch Varanasi Kashi Vidyapeeth Road 
C/314-2 Vidyapeeth Road, Distt. Varanasi, 

Uttar Pradesh. 
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83. Allahabad Bank, 

Devgaon Branch, Varanasi-Azamgarh Road, 
Distt. Varanasi, Uttar Pradesh. 

84. Allahabad Bank, 

Varanasi Shivpurva Branch, House No. D-59/6F, 
Rathyatra Crossing Mahmoorganj Road, 
Vartnasi, Uttar Pradesh. 

85. Allahabad Bank, 

Jiyahpur Branch, Vill. & post Jiyanpur, 

Distjt. Azamgarh, Uttar Pradesh. 

86. Allahabad Bank, 

Ravindrapuri Branch, B-36/10 P-J, Opp. Manas 
Maiidir Lanka Road, Varanasi, Uttar Pradesh. 

87. AlUfiabad Bank, 

Varanasi S.S. Vishvidyalaya, Sampumand 
Sanskrit Vishvidyalaya Campus Jagat Ganj, 
Varjmasi, Uttar Pradesh. 

88. Allahabad Bank, 

Varanasi U.P. College Campus Branch Bhojubir, 
Varinasi, Uttar Pradesh, 

89. Allahabad Bank, 

Rohini Branch, Sector-14 Extn. Rohini, 

Delhi-110085. 

90. Allahabad Bank, 

Quitk Collection Service Branch, 

17, $ an sad Marg, New Delhi-110001. 

9<1. Allahabad Bank, 

Industrial Finance Branch, 17, Sansad Marg, 
NeW Delhi-110001. 

92. Allahabad Bank, 

New Rajendra Nagar, New Delhi-110060. 

93. Allahabad Bank, 

B-3< Bulbul Nest, Ashok Niketan, Anand Vihar, 
New Delhi-110092. 

94. Allahabad Bank, 

Service Branch 1, Scindia House, Janpath, 

NeW Delhi-110001. 

95. Allahabad Bank, 

Janqkpuri Branch, A-3/32, Janakpuri, 

New Delhi. 

96. Allahabad Bank, 

12-C, Meera Nagar, Bhilwara Road, Chittorgarh, 
Rajasthan. 

97. Allahabad Bank, 

Trepan Bhawan, Sikar, Rajasthan. 

98. Allahabad Bank, 

Pugalia Bhawan, Khera Road, Balotra, Distt. 
Barrier, Rajasthan. 

UNION BANK OF INDIA 

Official Language Implementation Division, Central 
Office, Mumbai 

Branches/Offices recommended for notification under 
Official Language Rule 10(4) 

Name and Address of the Regional Office : 

DELHI 

1. Union Bank of India 

Sectpr 62, Noida Branch, C-56 A/28, Sector-62, 
Noi4a, Uttar Pradesh, Pin-201 307 


CHANDIGARH 

2 Union Bank of India, 

Branch-C.R. College of Education Rajgadh Road, 
Hissar, Pin-125 001 

3. Union Bank of India, 

Branch-Sector-32, Chandigprh (U.T.). 

JAIPUR 

4. Union Bank of India, 

Jhunjhunu Branch, House No. D- 14(Ka) 
Jhupjhunu--333001. 

5. Union Bank of India, 

Sukhadia Circle Branch, Hindustan Zinc Bhavan, 
Udaipur-313001. 

RAIPUR 

6. Union Bank of India, 

Ambikapur Branch, Deviganj Road, 
Post-Ambikapur, Distt. Sarguja,C.G. 497 001. 

7. Union Bank of India, 

Champa Branpb, Barpali Cfeowk, Station Road, 
Post Champa, Distt. JanjgirfChampaC.G. 
Pin-495671. 

JABALPUR 

8 . Union Bank of India, 

Madan mahal Branch, Opp; Gulati Petrol Pump, 
Madan Mahal, Nagpur, Jabalpur (M.P.) 482 002. 

9. Union Bank of India, 

Gotegaon Branch,Chaurasip Complex main Road, 
Gotegaon, Distt. Narsinghphr-487118. 

[0. Union Bank of India, 

Service Branch, Shyam Arcade, MalviyaChowk, 
Jabalpur (M.P.), 482001. j 

LUCKNOW 

11. Union Bank of India, 

Jankipuram Branch, j/C, 1/^43, Sector-G, Sahara 
Estate Road, Aliganj Extension, Distt. Lucknow, 
Uttar Pradesh-226021. 

12. Union Bank of India, 

Branch-Faizabad Road, Lucknow Matiyari 
Chauraha, Chinhat, Faixabkd Road, Distt. 
Lucknow Uttar Pradesh-266 016. 

KANPUR 

13. Union Bank of India, 

Barra World Bank Branch, J-19 & J-19A, 

Barra World Bank, Karrhi koad, Kanpur, 

Uttar Pradesh-208027. 

14. Union Bank of India, 

Yashoda Nagar Branch 81, iPashupati Nagar, 
Yashoda Nagar, kanpur, Uttar Pradesh-208011. 

MEERUT 

15. Union Bank of India, 

Bulandshahr Branch, Raja Babu Road, 
Bulandshahr-203 001, Distt Bulandshahr (U.P.). 

16. Union Bank of India, 

Sonkh Crossing Mathura Branch, Sonkh 
Crossing Mathura, Distt. Mathura, UttarPradesh. 
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17. Union Bank of India 

Rampur Civil Lines, Jamia Tus Salehat, Maulana 
Shaukat Ali Road, Civil Lines, Ramp ur-244901 
(Uttar Pradesh) 

18. Union Bank of India 

Bijnor Branch, Kothi Antaghar, 183, Civil Lines, 
Bijnor, Dist^ Bijnor, Uttar Pradeiih 

19. Union Bank of India 

Nagar Nigam, Ghaziabad, Nagar nigam, Navyug 
Market, Ghaziabad-201 001 (U.P.) 

20. Union Bank of India 

Rajnagar Ghaziabad, St. Paul Aczidemy, Sector-9, 
Rajnagar, Ghaziabad-201001 (U.P.) 

AZAMGARH 

21. Union Bank of India 

B elaisa Branch, near Chanakya Cinema Hall 
S;irfuddinpur, Azamgarh (U.P.) Pin-276001 

RANCHI 

22. Union Bank of India 

Deoghar Branch, Indralok Complex, Tower 
Cltiowk, Station Road, Deoghar, Piin-814001, 

Distt. Deoghar, (Jharkhand) 

'23. U nion Bank of India 

Chaibasa Branch, New Jain Market, Court Road, 
Chaibasa, Pin-833201, Distt. Chaibasa, 
(Jharkhand) 

BARODA 

24. Union Bank of India 

Waracha Road Branch, Shantaba Complex, 
Waracha Road, Surat-395006 

AHV1EDABAD 

25 . Union Bank of India 
Drive-in-Road Branch, Shailly Complex, 

N<iar Surdhara Circle, Sal Hospital Road, 
OiTDrive-in-Road, Ahmedabad-3 80054 

TH/USE 

26. Union Bank of India 

Giiodbunder Road Branch, Gala No. 7 to 11, 

Gr ound Floor, Solitaire Towers, Ghodbunder 
Road, Chitalsar, Manpada, Thane (West), 400607 

27. Union Bank of India 

Airoli Branch, Blacksmith Tower, Ground Floor, 
Plot No. 14, Sector 6, Airoli, Navi Mumbai-400708 

28. Union Bank of India 

Wadkhal Branch, Post Wadkhal, Wadkhal Naka, 
Taluka Pen, District Raigad 402107 

bangalore 

29. Union Bank of India 
HSR Layout Branch, 

Sri Rajarajeshwashwarinagar, 9th main, VII Sector, 
HSR Layout, Bangalore 

30. Union Bank of India 

R T Nagar Branch, 254/1 BMP, 5th Cross, 
Vasantapp Block, RT Nagar, Bangalore 


31. Union Bank of India 

PES School of Engineering Hosur Road, Near 
Electronic City, Bangalore-560100 

32. Union Bank of India 
Kuvempunagar Branch, 111, CSG Arcade, 
Ganganchumbi, Double Road, Kuvempunagar, 
Mysore-570023, 

HYDERABAD 

33. Union Bank of India 

Mehadipatnam Branch, Syed Plaza, Opp. Crista! 
Garden, Attapur Road, Marutinagar, 
Mehadipatnam Ring Road, Hyderabad-500008 

34. Union Bank of India 

Kamlapuri Colony Branch, Plot No. 335, Phase III, 
Near Kamalapuri Colony, Srinagar Colony, 
Hyderabad-500073 

VUAYWADA 

35. Union Bank of India 

Service Branch, 1st Floor, Rishab Towers, 
Convent Street, Vijaywada 520001, Distt. Krishna, 
(Andhra Pradesh) 

36. Union Bank of India 

Gudivada Branch, Ground Floor, 10-137, Opp. 
Gandhi Bomma, Eluru Road, Guidivada, 521301, 
Distt. Krishna, (Andhra Pradesh) 

37. Union Bank of India 

Machilipatnam Branch, Ground Floor, 18/1, 

Opp. RTC Bus Stand, Englishpalem, 
Machilipatnam-521001, Distt. Krishna, 

(Andhra Pradesh) 

38. Union Bank of India 

Mandanpalle Branch, Ground Floor, No. 15-6-05- 
02, Opp. RTC Bus Stand, Madanapalle 517325, 
Chitoor Distt. (A.P.) 

VKHAKHAPATNAM 

39. Union Bank of India 

Gajuwaka Branch, Door No. 7-5-59, R.K. Plaza, 
Chetti vanipalem NH-5, Opposite Elecrical 
Sub-Station, Gajuwaka-530026, Post & Distt. 
Visakhapamam 

40. Union Bank of India 

Madhuravada Branch, DoorNo. 6-111/6, 

Shri Subbalakshmi Complex, Near Durga Theatre, 
Chandrampalem, NH-5, Madhuravada-530041, 
Post & Distt. Visakhapamam 

41. Union Bank of India 

Tuni Branch, Door No. 8-10-58, Opp. Kanyaka 
Parameswari Temple, Bellapu Veedhi, 

Tuni-53 3401, East Godavari District 

42. Union Bank of India 

Narsipatnam Branch, DoorNo. 34-125/1, Ramarao 
Peta, Narsipatnam-531116, Distt. Visakhapamam 

43. Union Bank of India 

Mandapeta Branch, DoorNo. 34-16-7,Kamath 
Arcade, Main Road, Mandapeta-533308, East 
Godavari District 
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44. Union Bank of India 
Atchut4puram Branch, Door No. 5-45, 
Pudimajdaka Road, Atchutapuram, Pin Code 
53101 liDistt. Visakhapatnam 

BHUVANESHtVAR 

45. Union ijlank of India 

Barbil branch, Station Road, Barbil, ,. < , 
bistt. K|eonjhar-758035, Orissa 

ERNAKULAM 

46. Union ^ank of India 

fCalamaksery Branch, IV/465-A, Opp. Apollo 
flyres Ltd., North Kalamassery-683104, 
pistt. Ejnakulam, (Kerala) 

47. JLlnion $ank of India 

Poonithjura Branch, 29/28<52-A,Aditya Gandhi 
Square,jpoonithura 682317, Distt. Emakulam, 
(Kerala) 

48. Union Bank of India 

Mulant mruthy Branch, Karickal Estate, 

Chottar icara Road, Mulanthuruthy 682314, 

Distt. E^nakulam, (Kerala) 

49. Union Bank of India 

yadanabally Branch, VIK/491, L-P micas Building, 
Vadanpjally-680514, Distt. Thrissur (Kerala) 

50. Union Bank of India s : 

Kunnar^kulam Branch, Cross View Building, 
GuruvaVoor Road, Kujmamkulam-680503, 

Distt. Tnrissur (Kerala) 

51. Union Bank of India 

Tirur Bijanch, 20/1042-A, Kundini Complex 
Hospital Road, Thayepalam, Tifur-676101, 
bistt. Malappura-m (Kerala) 

52. Union Bank of F mdia 

Peringo(tukara Branch, VI/163-164, Ramakrishna 
Building, perigottukara-680565, Distt. Thrissur, 
(Kerala) 

53. Union I ;ank ok' India 

Mullass ;ry Branch, VI11/266, Vilikiyat Building, 
Mullass)ery-6805 , b9, Distt. Thrissur (Kerala) 

TIRUVANTAP^JRAM * 

54. Union Bank of India 

Xttingaj Branch, Shams complex, Opp. KSRTC, 
Bus Stand, Attingal, Trivandrum Distt., 

Kerala 6)95101 

55. Union Bank of India 

Pattorn (Branch, Keshavadasapuram Junction, 
Thiruv^ianthapuram, Kerala 695004 

56. Union B^nk of India 

feroorkada Branch, A1 Madolil R.J. Towers, 
Peroorl^ada, Thruvananthapuram, Kerala 695005 

57. Union Bank of India 

Kollamlcivil Station Branch, Deva priya Complex, 
High School junction, Kollam 695009 Kerala 


GUWAHATI 3 u ^ 

! • 1 I •: • • 1 • • 1 ' :; : 

58. ;Unio%BfokofIndia , r .:|. 

Adabari Branch, Habibur-Rajimart Shopping 
Complex, 1 st Floor, Adabari Main,Road, ^ 

Opp. Adabari Bus Stand, yuv|^iajt|-78j014 

59. Union Baokqf Igi(lia 
Hatigaon Branch, Main Rp^dlHathigaop Chariali, 
Hatigaon V etapara, VlB $daq,Fast Dispur 

S' BadnvaIaya,W 

GuwahatS-781038' • 


60. Union Bank of India !" 

... ■ * r . . 1 - lit T 


aB^albailyB^zar, 


Post-Duliajdn, Distt.bibr6ga(h, 

Pin Code 786602 

61. Union Bank of India * -i. - , ; ! 

L.N.BariRoad Branch, 13, T^ana Road, j Ganraj 
Chauihuhank PBst^Aga«afe,/p)feai W^SITripura, 
Tripura-799001 ’ 

62. Union Bank of India . j 

G.S.RoadBraw^Juga|B^ n l^Ftoor, 
Qane^hgjifi Uhari^H, PostiDk pur* Quv»ihati,Distt. 
Kammrup (Urba^k PinCo^l©-./ 81006 < 

63. Union Bank of India ; ; j 

.. * Hiju^iri Bfapch, Amar^ornp(ex, 1st Floor, 

A.f . Boad,Hijumri, Ppst->Ttnjsukia»:;, ,a 
P in Code-786125 ; , - ; ; 

INDIAN BANK a E 

List of Branches/Offices of Ihdidri Bank to be notified 
under Rule 10(4) of Officii Lariguagtj Ruiesintiie Gazette 
of Government of India U. K r \ 

m c A 

1. Indian Bank 
Circle office: 

Hyderabad-5000029, iAP 

2. Indian Batik‘ ^ j 1 [ /'' .! 

Kukatpdlil ! : Plot number 70, fftiade-l Dharimtareddy 
colony, Near(opp): J.N.T.U. Kukptpalli Hyderafofel&G 
5000072, A.P . . . ,j . s? , ( , 

3. Indian Bank, { . • 

Gafhihqwh; Plot mtnpber 12-16, Survey number 93, 

. .. Cyber Ajp^phent^ Gychiit>ow1i.l4derftbad^00008, 
A.P. 1 _ ! ... . . , ..... 

4. Indian Bank " 1 V r , « ' • 

Bandars fldls; Flat l^limber 101, La’polama caves, 

' RbadNtnW^hr 12, B&izara Hills T(yderabad-50b0045, 
A.P 1 i.:^‘ 

5. Indian Bank '• \ 

Mosapeth : Indian Cwitamer Di^poCrOodfeshed 
Road, Mosapeth Hyderabad-5009029, A4^ j a a;.? 

6. Indian Bank , 4 

Kalyannagar: Door number 8-3 -J368/M/13,!. 
Shriramnagar,.Kalyannagai:,Ph ase-lIU Yusufguda 
Post, Hyd^ rabad-SObdOTSj A^ I' ’ . .. 

7. Indian Bank 

B-1 /7, Ashok Yihar Phase II I 

8 . IndianBailk ‘ , ... 

C-47, Free* Vihatr Vikis MargNe4 Delhi-110092 
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9. Indian Bank 

Agrawal Tarun Plaza DDA Shopping Centre Tarun 
Plaza Pitamptira Delhi-110034 

10. Indian Bank Jamiya Millia Islamia Branch Moulana 
Mohd. All Jowhar Marg Jamiya Nagar New 
DeBii-110025 

11. Indian Bank 

Agarwal Mai 1 Floor Plot No. 3 Sector-5 Ashirwad 
Chowk Dwarka New Delhi-110075 

12. Indian Bank ; * 

Assest Recovery Management Branch Upper 
Ground Floor World Trade Centre Babar Road New 
Delhi 110001. - : u ; , 

13. Indian Bank ' , r 

Show Room No. 4-5-7-8 Raheja Ground Floor, Front 
Side IMT Manesar Gurgaon Haryana-122050 

14. Indian Bank . , 

G-3, Orchid Square Ground Floor Sushant Lok 
Gurgaon Haryana 122002 

15. Indian Elank 

1491/31, Shivaji Colony Chowk Rohtak, Haryana 124001. 

16. Indian Bank 

DA V College Chandigarh Road Hoshiarpur, 

Punjab-146001. 

17. I ndian B ank 

56 A/B, Gandhi Nagar Jammu, Jammu & 

Kahmir 1800004. 

STATE BANK OF INDORE 
’ List of Branches/Offices for notification under rule 
10(4) of Rajasthan Niyam, 1976. 

MADHYA PRADESH 

1. Fling Road,Bombay Hospital Branch, 

463, Code No. I P.U. 4, NearBombay 
Hospital, Ring Road, Indore>452010 ' 

2. Pachore Branch, (Code No. 465 ) A.B. Road, 

Pachore (Distt. Rajgarh)-465683 . 

3. Mandleshwar Branch, (Code No. 466) 2, 
C'hhaparidev Marg, Ward No. 14, Kasrawad Road 
square, Near Bus Stand, Mandleshwar*451221 

4. Hoikar Science College Branch; ( Code No. 467) 
Holkar Science College Campus, Indore-452017 

5. I.E.T. Branch, (Code No. 470 ) I.E.T., Khandwa 
Road, Indore-452017 

6 . Seoni Malwa Branch, (Code No. 474), 131 Seth 
Pusamal Marg Jain Swetamber Mandir Trust 
Bhawan, Ward No. 11, Seoni Malwa-461223 

7. Housing Finance Branch ( Code No. 441) 

Khel Prashal, Race Course Road, Indore-452003 

8 . Spl. Assets Maharani Recovery Manajgement 
Branch (Code No. 444) 9, Maharani Road, 

Siyaganj, Indore-452007 

9. Miid Coiporate Commercial Branch (CodeNo. 447) 
12, Agrawal Nagar, Sapna Sangeeta Road, 

Indore- 452001 

10. Service Branch Jabalpur (CodeNo. 448) Sadar 
Cant, Main Road Jabalpur- 482001 


11. Sonagiri Branch ( CodeNo. 442) H-7, Sarla 
Towar, Piplani, Opposite Petrol pump, 
Bhopal-462021 

12. Jaora Sugar Mill Branch, Code No.446, Near Petrol 
Pump, Chaupati, Jaora-457226. 

13. A.B.Road Branch,Code No.450, Scheme No.54, 
A.B.Road, Near Press Complex, Indore-452010 

14. Umaria Branch, Code No.451, Near Gandhi Chowk, 
Umaria-484661 

15. Dindori Branch,Code No. 452, Main Road, 
Dindori-481880 

16. Personal Banking Branch, Jabalpur,Code No.454, Sadar 
Cant, Main Road Jabalpur-482001 

17. Rajendra Nagar, Branch Indore, Code No. 457,119 B, 
Abhiman Plaza, Rajendra Nagar, Indore-452012 

18. Annapurna Road, Br. Indore, Code No.458, Bank 
Colony ,Annapurna Road, Indore-452009 

19. Kurwar Branch, Raj garh. Code No. 459, Kurear Mandi , 
Distt. Rajgarh(Blora)-465674 

20. Rau Branch, Code No. 460, Opposite GovtGirls Higher 
Secondary School, A.B.Road Rau-453331 

21. ArearaHills Branch, Bhopal, CodeNo. 461, PlotNo.59, 
New Narmada Bhawan, A-Wing, First Floor, Arera 
Hills, Bhopal-462001 

22. Regional Office, Ratlam, Code No. 471,2 Freegaiy, Do 
Batti Chouraha, Ratlam-457001. 

23. Central Pension Processing Centre, Code No. 472,163, 
Ghiya Chambers, Kanchanbagh, Indore-452001. 

24. Small Enteiprises Credit Cell, Code Na 475,22, Palshikar 
Colony, Indore-452004. 

25. Retail Assests & Small Enterprises Credit Cell, Code 

No. 476,1, Arera Hills, Bhopal-462004. • 

26. Currency administration Cell, Code No. 480, Scheme 
No.54, A.B.Road, Near Press Complex, Indore-452010. 

27. Retail Assets Credit processing centre, Code No. 478, 
1st, Floor, Kothari Market, M.G.Road, Indore-452007. 

NEW DELHI 

28. Retail Assets & Small Enterprises Credit Cell, Code 
No.477, 16/15, WEAAryaSamaj Road, Karol Bagh, 
New Delhi-110005. 

CHHAT1SGARH 

29. Motibagh Branch, Raipur, Code No, 443, F-Block, 

’ Modem Complex, Motibagh, Raipur-492001. 

RAJASTHAN 

30. Udaipur Branch, Code No. 449, Exchange Complex, 
Udaipur-313001. 

UTTAR PRADESH 

31. Coliectorate Campus Branch, Agra, Code No. 464, 
Collectorate Campus, Agra (U.P)-282010. 
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CENTRAL BANK OF. INDIA 

I. Central Bank of India, 

Chhatrpura Branch, 100, Jawahar Marg, Kanpur 
Jhansi Radd, Chhatrpura, Dist Chhatrpura, 
PiM7100l. 

Z Central Baik of India, 

Ra$ulian Branch, SMP Gate No. 1, Harda Road, 

Rasulian Hosangabad M.P. 

! 

3. Central Bank of India, 

Piparia Branch, Kirana Bajar, Purana Gala Mandi, 
Piparia,MlP. 

4. Central Bank of India, 

Moginand Branch, Gaon & Dakkhana Moginand, 
Di$t. Sirmpre, Tahsil Nahan -173030. 

5. Central Bink of India, 

Mandi Gutkar Branch, Main Road, N H - 21, Dist 
M|ndi, Tapil Sadarmandi -175021. 

6 . Central B^nk of India, 

Urban Estate Branch, SCF45, Sector - 7, Dist. 

K^mal, Ufban Estate Kamal -132001. 

7. Central B4nk of India, 

Sujchpura Chowk, Sukhpura 63-66, Ward NO. 12, Dist 
Rdhtak. 1 

8 . Central Bank of India, 

Saha Branch, 71 - A, Near Bus Stand, Sahjadpur 
Rdad, Dist Ambala, Saha-133104. 

9. Central Bank of India, 

Dharmshala Branch, Main Market, Dist. Dharmshala, 
Pih-1760J2. 

10. Central B|nk of India, 

Nirvana Branch, DSS15, Huda Commercial, Near 
Railway Fjoad, Dist. Jind.Narvana-126116. 

II. Central B$nk of India, 

B^iadurghrh Branch, Vaishya Arya Kaneya 
Mfchavidhalya, Dist. Jhajjar,Bahadurgarh -123307. 

12. Central B*nk of India, 

Rdhtak Branch, All India Jat Hiroj Memorial College, 
Delhi Road, Rohtak -124001. 

13. Central Bank of India, 

Manmad Branch, Surana sankul, Shivaji Chowk, 
Manmad-423104, Maharashtra. 

14. Central Bank of India, 

Shrinivas Market, Old Kalvan Road, Behind S T 
Stand, Diadiri, Dist. Nasik Maharashtra. 

15. Central B<uik of India, 

Gopalganj Branch, YadopurRoad, Dist. Gopalganj, 
p.O. Gopalganj - 841428. 

16. Central Bank of India, 

Narsingpur Road (M.P.), Narsingpur Road - 480001, 
Dist. - Chhindwara. 

17. Central Bank of India, 

Gopalganj Branch, Gopalganj Sagar M.P., 

Sagar-470001. 
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18. Central Bank of India, 

Parsoria Branch, Gram & Post Pafsoria, Distt. Sagar 
M.P., Parsoria - 470667. 

19. Centra] Bank of India, 

Bahrol Branch, Gram & Post Barhol, Distt. Sagar 

M. P,Bahrol-470772. 

20. Central Bank of India, ; 

Sukhakheri Branch, Gram & Post Sukhakheri. 

Tahsil Gadarwara, Distt. NarsinghpurM.P., 
Sukhakheri-487785. 

21. Central Bank of India, 

Regional Office, First Floor, Essldyhall, Rajpur Road, 
Dehradun (Uttarkhand) - 248001. j 

22. Central Bank of India, 

K. K Degree College, Etawah, U.Pt 

23. Central Bank of India, 

LIC of India, Barelly, UP. 

24. Central Bank of India, 

Bijnore, Bijnore, U.P. 

25. Central Bank of India, 

Kiravali, Agra, U.P. 

26. Central Bank of India, 1 , 

D.A. V Collge, Kampur, Dehradun (Uttrakhand )- 
248001. 

27. Central Bank of India, 

Janta Mahavidhalya Ajitmal, Distt. Auriya U.P. 

28. Central Bank of India, 

Civil Lines, Rampur, U.P. 

29. Central Bank of India, 

L. R.P.G College, Gajoabad, U.P. j 

30. Central Bank of India, 

Naurangabad, G.T. Road Nauranjgabad, 

AUigarh, U.P. ' f 

31. Central Bank of India, 

D.B.S. College, Karanpur, Deharfidun 
(Uttrakhand )-248001. 

32. Central Bank of India, i 

N. T.P.C. Distt. Auriya, U.P. 

33. Central Bank of India, 

Khiri, LakhipurKhiri, U.P. 

34. Central Bank of India, 

Regional Shrigandhi Ashram, 

Alligarh, U.P. 

35. Central Bank of India, 

Cammbrian Hall, Dehradun (Uttrakhand) - 248001. 

36. Central Bank of India, 

Nagar Nigam Barelly, Barelly, U.R 

37. Central Bank of India, 

Shahjanhapur, Shahjanhapur, U.)P. 

38. Central Bank of India, j 

Goverdhan, Dig Adda, Mathura, U.P. 

39. Central Bank of India, 

Zonal Office, 33, Central Bank Building, Netaji 
Subhash Road, Kolkata -700001. 
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STATE BANK OF HYDERABAD 

List: of Branches Eligible for being notified under 
Rule 10 (4) of Official Languages Rules 

1. Sta te Bank of Hyderabad, 

Alampur Branch, (Code No. 189), Mahaboobnagar 
District, Pin - 509153. 

2. State Bank of Hyderabad, 

Balanagar Branch, (Code No. 442), Mahaboobnagar 
District, Pin - 509202. 

3. State Bank of Hyderabad, 

Amtoor Branch, (Code No. 110), Nizamabad 
District, Pin-503224. 

4. St ate B ank of Hyderabad, 

Ramkote Branch, (Code No. 350), Hyderabad, 

Pin-500001. 

5. State Bank of Hyderabad, 

Raninagar Branch, ( Code No. 471 ), Hyderabad, 

Pin-500020. 

<>. State Bank of Hyderabad, 

Saidabad Branch, (Code No. 345), Hyderabad, 

Pin-500059. 

7. State Bank of Hyderabad, 

Secretariat Branch, (Code No. 77), Hyderabad, 

Pin-500022. 

f!. State Bank of Hyderabad, 

Punjagutta Branch, (Code No. 72), Hyderabad, 

Pin-500082. 

9. State Banl: of Hyderabad, 

Sultan Bazzar Branch, (Code No. 62), Hyderabad, 

Pin-500195. 

10. State Bank of Hyderabad, 

City Branch, (Code No. 73), Hyderabad, 

Pin-500002. 

11. State Bank of Hyderabad, 

Moghulpura Branch, (Code No. 596), Hyderabad, 
Pin-500001. 

12 State Bank of Hyderabad, 

NRJ Branch, (Code No. 740), Hyderabad, 

Pin -500029 

13. State Bank of Hyderabad, 

Nalkikunta Branch, (Code No. 83), Hyderabad, 

Pin-500044. 

14. State Bank of Hyderabad, 

Nampally Station Road Branch, (Code No. 79), 
Hyderabad, Pin - 500001. 

15. State Bank of Hyderabad, 

Malakpet Branch, (Code No. 61), Hyderabad, 

Pin-500024. 

16. State Bank of Hyderabad, 

Mahabbobgunj Branch, (Code No. 69), Hyderabad, 
Pin-500012. 

17. State Bank of Hyderabad, 

Janpsihad Branch, (Code No. 686), Nalgonda 
District, Pin-508218, 


18. State Bank of Hyderabad, 

Jadcherla Branch, (Code No. 921), Nalgonda 
Branch, Pin-509301. 

19. State Bank of Hyderabad, 

Indiranagar Branch, (Code No. 835), Kamareddy, 
Nizamabad district, Pin - 503 111. 

20. State Bank of Hyderabad, 

MSRNagai Branch, (Code No. 871), Kumool, 
Kumool District, Pin - 518001. 

21. State Bank of Hyderabad, 

SIB Branch, (Code No. 932), Miryalguda, Nalgonda 
District, Pin - 508207. 

22. State Bank of Hyderabad, 

Maithri Women’s College Branch, (Code No. 952), 
Nalgonda, Nalgonda Distirct, Pin - 508001. 

23. State Bank of Hyderabad, 

Prakasham Bazzar Branch, ( Code No. 819), 
Nalgonda, Pin- 508001. 

24. State Bank of Hyderabad, 

Mettugadda Branch, (Code No. 920), 
Mahaboobnagar, Mahaboobnagar District, 

Pin-509001. 

25. State Bank of Hyderabad, 

Nandyal Branch, (Code No. 677), Kumool District, 
Pin-518501. 

26. State Bank of Hyderabad, 

Pragathi Bhavan Complex, (Code No. 961), 
Nizamabad District, Pin - 503001. 

27. State Bank of Hyderabad, 

Nizamsagar Branch, (Code No. 552), Nizamabad 
District, Pin-503002. 

28. State Bank of Hyderabad, , 

Pangal Branch, (Code No. 444), Nizamabad District, 
Pin-509112. 

29. State Bank of Hyderabad, 

Rajampet Branch, (Code No. 503) Nizamabad 
District, Pin -503001. 

30.. State Bank of Hyderabad, 

Raithunagar (Mirzapur) Branch (Code No. 559) 
Nizamabad District, Pin - 503 301. 

31. State Bank of Hyderabad, 

Tirupathi (Main) Branch, (Code No. 328), 

Tirupathi, Pin - 517501. 

32. State B ank of Hyderabad, 

Thorlikonda Branch, (Code No. 562) Nizamabad 
District, Pin-503175. 

33. State Bank of Hyderabad, 

Hunwada Branch, (Code No. 608), Mahaboobnagar 
District, Pin - 509334. 

34. State.Bank of Hyderabad, 

Husnabad Branch, (Code No. 618), 

Mahaboobnagar District, Pin - 509350. 

35. State Bank of Hyderabad, 

ADB Gaddipally, (Code No. 481) Nalgonda District, 
Pin-508201. 
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36. State Bank of Hyderabad, 

Chityfrl Branch, (Code No. 567), Nalgonda District, 
Pin-i)4306. 

37. State Bank of Hyderabad, 

Chivesnula Branch, (Code No. 643) Nalgonda 
District, Pin-508213. 

38. State Bank of Hyderabad, 

Chandur Branch, ( Code No. 368) Nizamabad 
District Pin - 503206. 

39. State JBank of Hyderabad, 

Bonubspet Branch, (Code No. 405) 

Mahaboobnagar District Pin - 509338. 

40. State Bank of Hyderabad, 

Bethavole Branch, ( Code No. 563) Nalgonda 
District Pin - 508204. 

41. State iBank of Hyderabad, 

Donkjal Branch, (Code No. 522) Nalgonda District 
Pin-i033J 1. 

42. State Bank of Hyderabad, 

Jaklajr Branch, (Code No. 676) Mahabobnagar 
District Pin - 509353. 

43. State iBank of Hyderabad, 

Kollapur Branch, (Code No. 195) Mahaboobnagar 
Distrijct, Pin - 509102. 

44. State Bank of Hyderabad, 

Khud(avanur Branch, (Code No. 550) Nizamabad 
District Pin-503212. 

45. State iBank of Hyderabad, 

Kothgkota Branch, (Code No. 690), 

Mahaboobnagar District Pin - 509381. 

46. State Bank of Hyderabad, 

PVN Colony Branch, (Code No. 856) 
Mahaboobnagar, Mahaboobnagar Dist, 

Pin-509001. 

47; State Bank of Hyderabad, 

Nawjbpet Branch, (Code No. 381) Mahaboobnagar 
District, Pin - 509340. 

48. State Bank of Hyderabad, 

Paleiti Branch, ( Code No. 738 ) Nizamabad District 
Pin-503225. 

49. State Bank of Hyderabad, 

Pothingal Branch, ( Code No. 747) Nizamabad 
District Pin - 503219. 

50. State Bank of Hyderabad, 

Pulicherla Branch, (Code No. 622) Nizamabad 
District, Pin - 508266. 

51. State Bank of Hyderabad, 

Tirujiathi Main Branch, P.M.R Complex, Opp. New 
Municipal Office, Tirupathi -517501. 

52. State Bank of Hyderabad, 

Adinath Commercial Complex, Shop Nos. 1,2, 
Bibv$wadi, Pune-411037. 

53. State Bank of Hyderabad, 

A-64. Gokuldham, Geregaon East Mumbai - 400063. 


ORIENTAL BANK OFj COMMERCE 
Bareilly Region 

1. Oriental Bank of Commerce,! 

Guru Darshan Building, Kutthery Road, Lakhimpur 
Khiri, Pin-246731. 

2. Oriental Bank of Commerce, 

Alipur Chowk, Chopula, Deljii Road, Gajraula, 

Pin-244235. i 

3. Oriental Bank of Commerce,; 

Dr. Jakir Hussain Road, Dhajnpur (Distt.: Bijnor). 

4. Oriental Bank of Commerce,! 

Nanda Lines, Ram Nagar, (Distt.: Nainital) 
Uttaranchal. ' 

5. Oriental Bank of Commerce, 

Vill. Matkota, (SIDCUL) P.O.: Pant Nagar, (Distt: 
US Nagar) Uttaranchal. 

6. ' Oriental Bank of Commerce, 

C -18B, Deen Dayal Puram, Bareilly, Pin - 243122. 

Sriganganagar 

7. Oriental Bank of Commerce, 

5 - D - 7 (HUDCO) J.N.V. Nagar, Bikaner, Pin - 334003. 

8. Oriental Bank of Commerce, 

Kesar Villa, Alakh Sagar Rofed, Modem Market, 
Bikaner, Pin-334001. 

9. Oriental Bank of Commerce, 

Kothari Medical & Research Centre, Gajner Road, 
Bikaner, Pin - 334004. 

10. Oriental Bank of Commerce, 

Engineering College, Poogal Road, Bikaner, 

’ Pin-334004. 

11. Oriental Bank of Commerce, 

Near Main Bus Stand, Chohilawali, Via: Pilibanga, 
Distt.: Hanumangarh, Pin - 335803. 

12. Oriental Bank of Commerce, \ 

Sriganganagar Zila Dugdh Otpadak, Sakkari Sangh 
Ltd., Industrial Area, Hanuipangarh Juncition, 
Pin:335512. 

13. Oriental Bank of Commerce,! 

Krishi Upaj Mandi Samiti, b|ew Dhan Mandi, 
Hanumangarh Junction, Pin +335512. 

14. Oriental Bank of Commerce) 

Setho Ka Bazar, Main Market, Laxmangarh, 

Distt.: Sikar, Pin - 332311. 

15. Oriental Bank of Commerce^ 

New Dhan Mandi, Rawla Mhndi, Tahsil: Gharsana, 
Distt.: Sriganganagar, Pin - 3(35707. 

16. Oriental Bank of Commerce, 

National Highway, Bikaner Road, Nokha, Distt. 
Bikaner; Pin-334801. 

17. Oriental Bank of Commerce; 

I. A.S.E. (Deemed University) Gandhi Vidya Mandir, 
Sardarshahar, Distt Churn, Pin - 331403. 

18. Oriental Bank of Commerce; 

Municipal Council, Kutcheiji Road, Sriganganagar, 
Pin-335001. 






SIRA TFSrqra : W37 17, 2007AElffar 26, 1929 


9417 


[*IFT II —*ms 3(ii)] 


19. Oriental B;mk of Commerce, 

39-40, P. Block, Sriganganagar, Distt. Sriganganagar, 
' Pin. 335001. 

Agra 

20. Oriental Bank of Commerce, 

Opp. C.L, Jain Degree College, industrial Area, Agra 
Road, Firozabad. 

21. O riental Bank of Commerce, 

B S.A.College of Engineer ing&Technology, 
Bhuteshwar Road Mathura, Pin 281001. 

22. Oriental Ekink of Commerce, 

K.D. Dental College NH-2, Agra Delhi Road, 
Mathura, Pin-281006. 

Bhopal 

23. Oiriental Bardc of Commerce, 

7/5, Are:' Colony, Bhopal, PinA62016. 

24. Oriental Bank of Commerce, 

Shri Guru Nanak Girls Higher Secondary School, 
Piem Nagar, Madan Mahal, Jabalpur, Pin-482002. 
Kamal 

25. Oriental flank of Commerce, 

A S. Sr. Secondary School, Aryasamaj Chowk, 
Ambala City, Pin-133001. 

26. Oriental Bank of Commerce, 

Inder Bham (L), Bharatari Education Society, 

G T. Road, Panipat, Pin-132103. 

27. Oriental Bank of Commerce, 

Kurukshetra University, Distt. Kurukshetra, 

Pin-136119. 

23. Oriental Bank of Commerce, 

Lai Maternity & General Hospital I.T.I. Road, 
Yamunamigar, Pin-135001. 

27. Oriental Bank of Commerce, 

Near Anaj Mandi, Ambala-Hissar Road, Ismailabad, 
Diistt. Kurukshetra. 

30. Oriental Bank of Commerce, 

H.S.D.C. Building, G.T. Road, V. & P.O. Umari, 

Distt. Kurukshetra. 

31. O riental Bank of Commerce, 

S.C.O. No. 23-24, Sector-12, Urban£state, Kamal, 
Pin-132001. 

32. Oriental Bank of Commerce, 

Barsat Road, V. & P.O. Noorwala, 

33. Oriental Bank of Commerce, 

3, Prem Nagar, Ambala City. 

34. Oriental B ank of Commerce, 

V P.O. Mehlanwali, Distt. Yampnanagar 

35. Oriental Bank of Commerce, 

V & P.O. Kala Amb, Tehsil Narayangarh, 

Distt. Ambala. 

ORIENTAL BANK OF COMMERCE 
Aheimllabad Region 

36. Oriental Bank of Commerce, 

Plot No. 159/2/1, Hotal Krishna, Opp. HotalNatraj 
Naroli Road, Silvasa, Pin-396230. 


37. Oriental Bank of Commerce, 

New York Plaza, Opp. Judges Bunglow Bodakdev, 
Ahemdabad, Pin-380015. 

38. Oriental Bank of Commerce, 

G-2, Samedha, Near Associated Petrol pump, C.G. 
Road, .Ahemdabad, Pin-380006 

39. Oriental Bank of Commerce, 

First Floor, Manibhadra Complex, Rajasthan 
Hospital, Kamp Road, Shahi Bag., Ahemdabad, pin- 
380004. 

40. Oriental Bank of Commerce, 

APM, Stopping Mall, Nr. Devpriya Bunglows, 

1 OOFt. Satellite Road, Ahmedabad, Pin-380051. 

41. Oriental Bank of Commerce, 

Nirman, Nr. Jyoti plaza, Shyamal Cross Road, 
Satellite Vejalpur, Ahmedabad, Pin-380051 

42. Oriental Bank of Commerce, 

Kendriya Vidyalaya, 13, Gandhar, Tower, 

ONGC Township, Ankleshwar, Pin-393010. 

43. Oriental Bank of Commerce, 

Extension Counter, B/7/7/1, Ground Floor, 

Shashwat Hospital, Kothi Pole Raopura, Baroda, 
Pin-390001. 

44. Oriental Bank of Commerce, 

E.C., E.M.E. Canteen, Fateh Ganj, 

Baroda, Pin-390008 

45. Oriental Bank of Commerce, 

Shop No. 54 to 58. 1st floor. 

Rang Complex, Jhadeshwar Road, 

Bharuch, 

46. Oriental Bank of Commerce, 

First Floor, Sardar Patel Vyapar, Sankul, 

Malgodown Road, Mehsana, Pin-384002. 

47. Oriental Bank of Commerce, 

Patel House, Naranpur, Bhuj 
Distt. Kutchh, Pin-370429 

48. Oriental Bank of Commerce, 

First Floor, Krishna Place, 

Panchavati Main Road, Rajkot, Pin-360001. 

49. Oriental Bank of Commerce, 

UG-1A to 1C, Empire State Building, 

Ring Road, Surat, Pin-395002. 

50. Oriental Bank of Commerce, 

L-4, Abhushan Complex, Ghod-dod Road, 

Surat, Pin-395007 

Gurgaon Region 

51. Oriental Bank of Commerce, 

S.C.O-69, Huda Market Sector-15, 

Faridabad, Pin-121002 

52. Oriental Bank of Commerce, 

S.C.F.-46, Part-11, Market, Sector-19, 

Faridabad, Pin-121002. 

53. Oriental Bank of Commerce, 

Jiva Public School, Sector-2 IB, 

Faridabad, Pin-121002. 
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54. Oriental Bank of Commerce, 

763/2j>, Basai Road, Gurgaon, Pin-122001. 

55. Oriental Bank of Commerce, 

Tagore International School, DLF-III, 

Gurgabn, Pin-122001. 

56. Oriental Bank of Commerce, 

Fawaita Chowk, Gurgaon, Pin-122001. 

57. Oriental Bank of Commerce, 

; Rao Rjam Singh School, Vill. & P.O. Kanhai, 
Gurgabn, Pin-122001. 

58. Oriental Bank of Commerce, 

Vanjyp Nikunj Complex, H.S.I.D.C. Udyog Vihar, 
PhasellV, Gurgaon, Pin-122001. 

59. Oriental Bank of Commerce, 

Rotary Public School, Sector-22, Gurgaon, 
Pin-122001. 

60. Oriental Bank of Commerce, * 

S.C.Oi-14,.HU DA Market, Sector-15, Part-II, 
Gurgen, Pin-122001. 

61. Oriental Bank of Commerce, 

S.C.Oi-62, HUDA Market, Sector- 17A, Gurgaon, 
Pin-12t2001. 

62. Oriental Bank of Commerce, 

Plot No. 5, Sector-32, lntitutional Area, Gurgaon, 
Pin-122001. 

63. Oriental Bank of Commerce, 

AnSal Institute of Technology, Sector-55, Gurgaon, 
Pin-122001. 

64. ; Oriental Bank of Commerce, 

Orchid Square, B-Block, Sushant Lok-I, Gurgaon, 
Pm-122001. 

65. Oriental Bank of Commerce, 

Chirajiv Bharti School, C-Block, Sushant Lok-l, 
Gurgapn, Pin-122001. 

66. Oriental Bank of Commerce, 

Holy (piild Public School, Riwari, 

Pin-12G 401. 

67. Oriental Bank of Commerce, 

Chandravati Sr. Sec. School, Tauru, Distt. Mewat, 
Pin-12j2105. 

68. Oriental Bank of Commerce, 

Stationery Godown, Neelam Chowk, N.I.T. 
Farid^jad, Pin-121102. 

Rohtak Region 

69. Oriental Bank of Commerce, 

Main Bazar, Julana, Distt. Jind, Pin-125201. 

70. Oriental Bank of Commerce, 

Sectof-95, Police Line Area, Delhi Road, Hissar, 

Pin-125001. 

71. ; Oriental Bank o f Commerce, 

Gurudwara Road, Sonipat, Pin-131001. 

72. Oriental Bank of Commerce, 

Vill. SarsaGhogra, P.O. Bamla, Teh. & Distt. 

Bhiwgni, Pin-124001. 


73. Oriental Bank of Commerce,. 

C.R.Z. School, Sonepat Distt! Sonepat, Pin-131001. 

74. Oriental Bank of Commerce, 

Vidya Devi Jindal School, Hissar, Distt. Hissar, 
Pin-125001. 

75. Oriental Bank of Commerce,, 

Ch. Devi Lai Memorial Trust; Bamala, Distt. Sirsa 
Pin-125055. 

76. Oriental Bank of Commerce,, 

Govt. College, Hissar, Distt. Jlissar, Pin-125001. 

77. Oriental Bank of Commerce,; 

Gateway Education & Charitable, Society, 

Vill. Fazilpur, Distt. Sonepat j 

78. Oriental Bank of Commerce, 

Bhai Khemchand S.D. Girls iec. School, Gurudwara 
P.D. Distt. Sonepat, Pin-1310)91 

79. Oriental Bank of Commerce, 

Sector-13, Huda Complex, Hissar, Distt. Hissar, 
Pin-125001. 

80. Oriental Bank of Commerce, 

Huda Office, Sector-1, Urban Estate, Rohtak, 
Pin-124001. 

81. Oriental Bank of Commerce, 

Vill. & P.O. Kisangarh, Tehsjl Meham, Distt. Rohtak 
Pin-124112. 

82. Oriental Bank of Commerce, 

B.D.P.O. Complex, Kharkhoda Road, Sampla, 

Distt. Rohtak. 

83. Oriental Bank of Commerce, 

Memorial Hospital, Mamu Bhanja Chowk, 

Disst. Sonepat, Pin-131001. ; 

84. Oriental Bank of Commerce, j 

Mission Chowk, Rohtak Roqd, Distt. Sonepat, 
Pin-131001 

85. Oriental Bank of Commerce, 

31, Miles Stone, Chopra Filling Station, Kundli, 
Distt. Sonepat, pin-131001 J 

syndicate Bank 

Offical language Division Head Office: Manipal 

1. Syndicate Baftk, 

Area Colony Branch 

G-3/360, Gulmohar, E-8 Areija Colony, Bhopal, Distt. 
Bhopal, State Madhya Pradesh Pin-462039. 

2. Syndicate Bank, 1 

Hoshangabad Road Branch, $hikarvarta Complex, 
Bhopal, Distt. Bhopal, StatejMadhya Pradesh, 
Pin-462011 1 

3. Syndicate Bank, : 

Manavatha Nagar Branch, Columbia Convent 
School, Bicholi-Hapsi Road, Indore, Distt. Indore, 
State Madhya Pradesh, Pin-4(52016 

4. Syndicate Bank, ' 

Jabalpur Sadar Cantonment pranch, St. Aloysius 
College Compound Area, Pepti Naka Jabalpur, 

Distt. Jabalpur, State Madhyi Pradesh, Pin-482001 
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5. Syndicate Bank, 

Gwalior City Centre Branch, Jeevan Prakash 
Eiuilding, Chi Centre, LIC of India D.O. Gwalior, 
Distt. Gwalior, State Madhya Pradesh, Pin-474011 

6. Syndicate Bank, 

St. Agnes College Branch, Bendoor, Oistt. D.K. 
Pin-575'002 Karnataka * 

7. Syndicate Bank, 

Bajpe Airport Branch, Bajpe, Distt. D.K. Pin-574142, 
Karnataka 

8. Syndicate Bank, 

NMPT Branch, Panambur, Mangalore, Distt. D.K. 
Pin-575010, State Karnataka. 

9. Syndicate Bank, 

Chickmagalur STJ College Campus Brcinch, 

Belur Road, Distt. Chickmagalur, Pin-577101, 

State Karnataka 

10. Syndicate Bank, 

Vijaya College Branch, MULKI, Distt. D.K., 
Piin-574154, State Karnataka. 

11. Syndicate Bank, 

SDM Eye Hospital Branch, Lai bag, Mangalore, 

Distt. D.K., State Karnataka 

Pin-575003. 

12. Syndicate Bank, 

KVG Polytechnic Branch, Sullia, Distt D.K., 

Slate Kaimataka, Pin-574239. 

13. Syndicate Bank, 

Father Muller’s Charitable, Institution Branch, 

Hospital Building Kankanady, Mangalore, 

D K. Distt. Pin-575002 
State Kzimataka, 

14. Syndicate Bank, 

Sri Mahaveer College Branch, Moodafc idri, 

Post Kodangallu, Karkala Taluk D.K. Distt. 

State Karnataka, Pin-574197. 

15. Syndicate Bank, 

ABSM1 Dental College Campus Branch, Belma 
Village, Nityanandanagar, Derlakatte, D.K. Distt. 
State Karnataka, Pin-575018. 

16. Syndicate Bank, 

Pmttur Campco Chocolate Factory Branch, 
Kemminje, Daibe Puttur, D.K., Distt. 

State Karnataka, Pin-574202. 

17. Syndicate Bank, 

Mangalore Attavar Branch, Kasturba Medical 
College Campus, Attavar, Mangalore, I).K., Distt. 
Suite Karnataka, Pin-575001. 

18. Syndicate Bank, 

Baluganj Branch, St. Georges College campus 
Garden Road, Baluganj, Agra, Pin-282001, U.P. 

19. Syndicate Bank, 

Chippitola Branch, Ratan Sagar, No. 4, Dholpur 
House, Chippitola Crossing, Agra, Pin-282001, U.P. 


20. Syndicate Bank, 

Baradwari Branch, ShriUday Singh Jain College 
Campus, Aligarh, Pin-202001, U.P. 

21. Syndicate Bank, 

Ramghat,Road Branch, Aligarh Development 
Authority Campus, Aligarh, Pin-202002, UP. 

22. Syndicate Bank, 

Zilla Panchayat Branch, Zilla Panchayat Building 
Collectorate Compound, Aligarh, Pin-202001, U.P. 

23. Syndicate Bank, 

V.C. Lodge Branch, Aligarh Muslim University 
Campus, Aligarh, Pin-202002, U.P. 

24. Syndicate Bank, 

Vrindaban Road Branch, Methodist Hospital 
Jaisinghpura, Vrindaban Road, Mathura, Pin-281003, 

UP. 

25. Syndicate Bank, 

Chhibramau Branch, 12/73B, 1st Floor, Nagar palika 
Road, Chhibramau, Pin-209721, Distt. Kannauj, U.P. 

26. Syndicate Bank, 

Belekeri Branch, Krishna Nivas, 1 st Floor, main 
Road, Belekeri, Distt. Uttara Kannada, State 
Karnataka, Pin-581321 

27. Syndicate Bank, 

CMC Sirsi Branch, City Municipal Council Munici¬ 
pal Complex, Market Road, Sirsi, Distt. Uttar 
Kannada, State Karnataka, Pin-581401. 

28. Syndicate Bank, 

Tattihali L. C. II Branch, Drepung Loseling 
Monastery Lama Camp II, P.O. Tibetan Colony 
Tq. Mundgod,' Distt. Uttar Karnataka, Pin-581411. 

29. Syndicate Bank, 

Tattihali L. C. I Branch, Garden Lachi 
Monastery Lama Camp I, P.O. Tibetan Colony 
Tq. Mundgod, Distt. Uttar Kannada, State 
Karnataka, Pin-581411. 

30. Syndicate Bank, 

CDM Sainikpuri Branch, Sainikpuri, Secunderabad, 
Distt. Rangareddy, State Andhra Pradesh 
Pin-500094. 

31. Syndicate Bank, 

Regional Office, 6-3-653, Poineer House, 

Somajiguda, Hyderabad, State Andhra Pradesh, 
Pin-500082. 

32. Syndicate Bank, 

Vasavi College of Engineering Branch, 9-5-81, 
Ibrahimbagh, Hyderabad, State Andhra Pradesh, 
Pin-500031. 

33. Syndicate Bank, 

Devanahalli Branch, No. 117, DB Cross Junction, 
B.B. Road, N H 7, Devanahalli, Bangalore Rural 
Distt. 562! 10, Karnataka. 

34. Syndicate Bank, 

Kempapura Branch, No. 7, Kempapura Main Road, 
Behind Astra Zenica, Bangalore 560024, Karnataka 
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35. Syndicate; Bank, 

CHickpet pranch, No. 682, Pathi Mansion, 

P.B. No. 7lB43, Chickpet, Bangalore-560053. 

36. Syndicate;Bank, 

Sanjaynagar Branch, No. 158, AECS Layout, 
Sanjaynagar Main Road, Sanjaynagar, 

Bangalore)-560094, Karnataka. 

37. Sjtidicatel Bank, 

National (James Village Branch, B-1-20, Sharavathy 
Block, National Games Village, Koramangala, 
Bangalore-560047, Karnataka. 

38. Syndicate! Bank, 

Mptilal Njehru Ward palace Road Branch, Jagdalpur, 
Djstt. Bastar, Chhattisgarh State, Pin-494001. 

Stpte Bank of Travancore Zonal Office 


P.B. No. J5, Maniyattukudi Afsa Building, Mavoor 
R^ad, Kozhikode, Kerala-673004 

Bank of Maharashtra 


(CO- Lokipangal, 1501, Shivajinagar, Pune 411 005) 


“A Region” 1 


1. Palam Vijiar Branch, Bank of Maharashtra, Chiranjiv 
Bfcarati School Compound, F Block, Palam Vihar, 
Gurgaon-! 22017 (Haryana) 

2. Yimunagjar Branch, Bank of Maharashtra, Jagdhari 
R^ad, Ne^r Lai Dwara Yam unagar-135001 (Haryana) 


3. 

4. 

5. 


Haridwar Branch, Bank of Maharashtra, 42, Vivek 
Vihar Haipdwar-249407 (Uttaranchal) 

Vasant Ktinj Delhi Branch, Bank of Maharashtra, 
Ground Floor, OES Bldg. Plot No. 11 LSC, Sector B-l 
Vasant Kfcnj, New Delhi-110070 


Sri Shantyarayacharya College of Engineering 
Branch, Bank of Maharashtra, Sri Shankaracharya 
College cjf Engineering and Technology Campus 
Bhilai, Djst. Durg-490 020 (Chattisgarh) 


6. Ftrozabad Branch, Bank of Maharashtra, 31, 
lyjonapuram, Ganesh Nagar Opp. CL. Jain Degree 
Cbllege Firozabad-283 203 (Uttar Pradesh) 

7. Deori Ropd Agra Branch, Bank of Maharashtra, 27 
Defence Estate, Phase-1, Deori Road, Agra-282 001 
(Uttar Pradesh) 

8. East Katdhahari Road Meerut Branch, Bank of 
Maharashtra, East Katchahari Road, NAS College 
Meerut-250 001 (Uttar Pradesh) 


9. Ujjain Charitable Trust Hospital Research Centre 
Branch, Bank of Maharashtra, UJCT & Hospital 
Research Center, Ankpat Road, Budhwaria 
Ujjain-456 006 (Madhya Pradesh) 

10. lndirapufam Ghaziabad Branch, Bank of 
Maharashtra, Plot No. 1/3, Vaibhav Khand, 

Block-D jAmrapali Green Appartments Indirapuram 
Ghaziabad-201010 (Uttar Pradesh) 

11. Palval Branch, Eank of Maharashtra, Om Bhatia Co. 
Opp. Old Truck Union, Near Haryana Agro 
Iiidustriefc, Railway Road, Palval-121 102 (Haryana) 


12. Sector 62- Noida Branch, Bank of Maharashtra, Plot 
No. C-54-40, Sector 62, Dist. Gaijtam Buddh Nagar, 
Noida-201 301 (Uttar Pradesh) ■ 

13. Sector 24- Rohini Delhi Branch, Bank of 
Maharashtra, First Floor, Big Mega Mall CS/OCF 
No. 7, Sector 24, Rohini, New Delhi-110 085 

14. Rajouri Garden Delhi Branch, Bank of Maharashtra, 

Ground Floor, J-8/77 G, Nehru Market Rajouri 
Garden, New Delhi-110 027 j 

15. Bhilwada Branch, Bank of Maharashtra, First Floor, 

8-L-1, R.C. Vyas Colony, Bhilwa(ja-311001 
(Rajsthan) j 

16. Sector-40 Gurgaon Branch, Bank of Maharashtra, 
SCO-86, District Shopping Centije Sector-56, 

Gurgaon -122 001 (Haryana) 

17. Vaishalinagar Jaipur Branch, Bapk of Maharashtra, 
Ground Floor, Plot No. 3, Pratappagar Khatipura 
Road, Vaishalinagar, Jaipur, 302 pi 2 (Rajsthan) 

18. Banswara Branch, Bank of Maharashtra, 
Abhinandan Complex Dahod Rdad, 

Banswara-327 001 (Rajsthan) 

19. Pitampura Branch, Bank of Maharashtra, 

Ground Floor, K.P.27, Community Centre, 

Pitampura, New Delhi-110034 i 

20. Mayur Vihar Phase III Delhi Branch, 

Bank of Maharashtra, First Floor, F-28 to F-30, 

Hall No. 4, CSC-II, Kondhali Gh^roli Mayur Vihar, 
Phase III, New Delhi-110 096 . 

21. Dhanbad Branch, Bank of Maharashtra, Ground 
Floor, Main Road Sawaidhela, DEanbad-826 001 
(Zarkhand) 

“B Region” , 

22. Gurdaspur Branch, Bank of Maharashtra, Near Post 
Office Chowk, Jail Road, Gurdaspur-143 251 (Punjab) 

23. Pathankot Branch, Bank of Mahhrashtra, SCF No. 7, 
Block-B Improvement Trust Corjiplex, Patel Chowk 
Pathankot-145 001 (Punj ab) 

24. Ruparel College Campus Mumbai Branch, 

Bank of Maharashtra, Ruparel Cjollege Campus, 

Bal Govinddas Marg Matunga ((West), 

Mumbai-400 01 6 (Maharashtra) j 

25. Vidarbha Irrigation Development Corporation, 
Nagpur Branch, Bank of Maharashtra, VICD, 

Sinchan Seva Bhavan Civil Linejs, Nagpur-440 001 
(Maharashtra) * 

26. NMMT Turbhe Branch, Bank ojf Maharashtra, New 
Mumbai Municipal Transport Bjus Depot Sector 23, 
Turbhe, New Mumbai-400 075 (jMaharashtra) 

27. Town Centre Aurangabad Branch, Bank of 
Maharashtra, Town Centre, Auitangabad-431 003 
(Maharashtra) 

28. Modem College Pune Branch, $ank of Maharashtra, 
Modem College Road, Final Pldt No. 875/CTS No. 
1186/A Shivajinagar, Pune-411 P05 (Maharashtra) 

29. Sant Gadgebaba Amraoti University Branch, 

Bank of Maharashtra, Sant Gadjgebaba Amraoti 
University, Amraoti-444620 (Miaharashtra) 
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30. Ganpatipule Branch, Bank of Maharashtra, Tapasvi, 
Sadanand Niwas, House No. 100 (1) 

Survey No. 33A-1A Ganpatipule-416 402, 

Dist. Ratnagiri (Maharashtra) 

31. Vimannagar Pune Branch, Bank of Maharashtra, 

Shop No. 1 and 2, Lalwani Residency Survey No. 33, 
Hissa No. 1, Vimannagar, Pune 411014 > 

(Mah?irashtra) 

32. Banei' Pune Branch, Bank of Maharashtra, 
Showroom No. 2 Kapil Classic, Ground Floor Survey 
No. 288/1 A/1, Baner Pune 411 008 (Maharashtra) 

33. Warje Pune Branch, Bank of Maharashtra, Fly yiew 
Residency, Shop No. 1-6, Survey No. 129, Hissa 
No. 9-10, Warje Pune 411 025 (Maharashtra) 

34. Pune University Campus Branch, Bank of 
Maharashtra, Near Main Building, Administrative 
Block Pune University Campus Pune 411 005 
(Mahtirashtra) 

35. Pune C ircle Office, B ank of Maharashtra, 

F.C. Road, Shivajinagar Pune 411 005 (Maharashtra) 

36. Nagpur Circle Office, Bank of Maharashtra, 
Mahabank Bhawan, Abhyankar Marg, Sitaburdi 
Nagpur 440 012 (Maharashtra) 

37. Ramkrishna Math Pune Branch, Bank of 
Maharashtra, 131/1 A, Vitthalwadi Road, 

Near Dandekar Bridge Pune 411 030 (Maharashtra) 

38. Yashwantagar Nagpur Branch, Bank of 
Maharashtra, Dharampeth Arts and Science College 
Dharampeth, Nagpur (Maharashtra) 

Punjab National Bank 

1. Punjab National Bank Branch Office: Bye Pass Solan, 
IDistt. Solan (H P.) Pincode-173212 

ANINEXURE A 

2. Punj ab National Bank Branch Office: T.C. V. Dal 
District: Kangra (Himachal Pradesh) Pin-176216 
Phone 01892-221214 


Punjab National Bank 
10-3Tyfta> Hrif, ?ri3R3> 

New branches to be notified under Official Languages 
Rule 10(4) 


F-I6 


3. Punjab National Bank BO: Jais (4495) Post. Jais 
Distt. Raiberali (UP) 

4. Punjab National Bank BO : Tiloi (4505) Post-Tiloi 
Distt. Raiberali (UP) 

5. Punjab National Bank Branch Office Main Bazar, 
Pinjore Dist. Panchkula (Haryana) 


6. Punjab National Bank Branch Office Modem Housing 
Complex Manimajara, Chandigarh 

Addresses of Branches/Offices of Punjab National under 

Regional Office, Trivandrum (Kerala) for Notification under 

Rule 10(4) of die Official Language Rules, 1976. 

7. Kumbanad Distt. Pathanamthitta Pin-689547 

8. Temple Shopping Complex. Oachira Distt. 
KolIam-690526. 

9. Trichur-Palace Road, Kerala-680020. 

10. Office/Branch Name: Punj ab National Bank Gandhi 
Nagar, Pur Road, Bhilwara (Rajasthan) 

Pin-311001 

11. Punjab National Bank Branch Office First Floor, 
Super Plaza Sandesh Press Road, Badakdev 
Ahmedabad-380015 

12. Punjab National B ank Branch Office Ground Floor, 
Sarjan Tower Opp: Janta Nagar 100 Feet Ring Road, 
Chandkedha Ahmedabad-3 82424 

13. Punjab National Bank Branch Office First Floor, 
Jaylaxmi Building Udhna Main Road Surat-39510 

14. Punjab National Bank, Branch Office, Jalseva 
Bhavan Sector-10A Gandhinagar-382010 

15. Punjab National Bank,Branch Office, 255, Kalpna 
Society Opp: Shrirang Vidhyalaya Vaghodia Road 
Vadodara-390019 

16. Punjab National Bank, Branch Office, City light 
Complex Dumas Road, Surat-395007 

17. Punjab National Bank, Branch Office, Namarayan 
Complex, Navavas Madhapar (Kutch)-3 70020 

18. Punjab National Bank, Branch Office, R. K. Nagar, 
Virani Chowk, Rajkot-360001 

19. Punjab National Bank, B.O.-M.L.B. Medical College, 
Jhansi D. No.-4602, Kanpur Road, Jhansi (U.P.) 
Pin-284128 (Ph. No. 0510-2320780) 

20. D.M. College, Hissar Punjab National Bank Branch 
Office D.M. College, Hissar-125001 Distt. Hissar 
(Haryana) 

21. Municipal Committee, Hisar Punjab National Bank 
Branch Office Municipal Committee, Hissar-125001 
Distt. Hissar (Haryana) 

22. GJU, Hissar Punj ab National Bank Branch Office 
Guru Jambheshwar University, Hissar Distt. Hissar 
(Haryana) 

23. RCC Hissar Punjab National Branch Office Regional 
Clearing Centre, Hissar-125001 Distt. Hissar 
(Haryana) 

24. Rania Punjab National Bank Branch Office VPO 
Rania, Distt. Sirsa-125055 (Haryana) 

25. Bamala Road, Sirsa Punjab National Bank Branch 
Office Bamala Road, Sirsa-125055 Distt. Sirsa 
(Haryana) 



9422 


THE GAZETTE OF INDIA : NOVEMBER 17,2007/KARTIKA 26, 1929 


26. MvM. College, Fatehabad Punjab National Bank 

Brach Office M.M. College, Fatehabad-125050 Distt 
Fftehabajd (Haryana) 

27. SD Modern School, Panipat Punjab National Bank 
Branch Office SD Modem School, Panipat 

Distt. Panipat (Haryana) 

28. BMIT Panipat Punjab National Bank Branch Office 
BMLT, Sonepat Distt. Panipat (Haryana) 

29. Hyderabtidi Hospital, Panipat Punjab National Bank 
Branch Office Hyderabadi Hospital, Panipat 

distt. Panipat (Haryana) 

30. Matlaud* Punjab National Bank Branch Office 
VPO Maflauda Distt. Sonipat (Haryana) 

I ' i 

Darfohanga ; 

31. Punjab National Bank C. M. College Campus 
Kilaghat] Darbhanga Pin-846004 

32. Punjab National Bank Marwari College Campus 
Gangasagar, Darbhanga Pin-846004 

33. PUnjab National Bank Rajendra Agricultural 
University Pusa, Distt.: Samastipur Pin-848101 

01. General Insurance Corporation of India 5, 
ftarliam^it Street, Jeevan T^ara Building, 

New Delhi-110001 

List of Names of ZOs/DOs left for Notification 

i : 

Eastern Zon«: 

1. ZO, Kolkata 

2. DO, Asgnol 

3. DO, Berhampur 

4. DO, Bohgaigon 

5. KMDO+1 

6. fcMDCWI 

7. KSDO 

8 DO, Kaiak 

9. DO, Guwahati 

10. DO, Hoiwrah 

11. DO, Jalpaiguri 

12. DO, Joriiat 

13. DO, Sambalpur 

14. DO, Siltfiar 
South-Central Zone: 

15. ZO, Hyderabad 

16. DO, Bangalore-1 

17. DO, Bapgalore-11 

18. DO,Belgaum 

19. pO, Hyderabad 

20. DO, K^rimnagar 

21. DO, Machilipatnam 
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22. DO, Mysore 

23. DO, Nellore 

24. DO, Rajahmundary 

25. DO, Raichur 

26. DO, Secunderabad 

27. DO,Udupi 

28. DO, Visakhapatnam 

29. DO, Warangal 
Southern Zone: 

30. ZO, Chennai 

31. DO,Chennai-I 

32. DO, Chennai-U 

33. DO, Vellore 

34. DO, Salem 

35. DO, Coimbatore > 

36. DO* Madurai 

37. DO, Thanjavur 

38. DO, Tirunelveli 

39. DO, Kozhikode 

40. DO, Emakulam 

41. DO, Kottayam 

42. DO, Thiruvananthapuram 
Northern Zone: 


43. DO, Srinagar I 

The Oriental Insurance Company Limited 
Regional Office Chandigarh and ity Subordinate Offices 


1. Direct Agent Branch Chandiglah 

2. Branch Office-3, Amritsar * 

3. Branch Office-3, Jalandhar 

4. Divisional Office-3- Amritsar 

Mumbai Regional Office-2 and its Subordinate Offices 

5. Regional Office-2,Mumbai 1 

6. Divisional Office-8, Mumbai 

7. Divisional Office-20, Mumbai 

8. Divisional Office Kalyan, Mumbai 

9. Divisional Office Borivali, Mutnbai 

10. Branch Office-2, Mumbai * 


11. Branch Office Diamond, Mumbai 

12. Branch Office Mahim, Mumbai 

13. Branch Office Jogeshavari, Mumbai 

14. Branch Office Thane, Mumbaj 

15. Branch Office Belapur, Mumbai 

1. Divisional Office-21 

2. Divisional Office-23 1 

3. Divisional Office-Noida 

4. Divisional Office-PaschimVihhr. 
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13 W47, 2007 

«51‘. 33T. 3296,- TlffiEff ! «f«F (W3 t£f ^3^) 
74frr, 1970/1980 ^ Tafs 3 ^ (i) ^ wr "qfcRT 

#R447l r Wit (Tqrf 44 33^4 t£? 31WI) 3Tfaf444, 
1970/1980 4?) 4T7T 9 4i) ^44T7T (3) (4) 774 (3-41) g!7T 
9^ ?ifrRT4) 4T TJ4PT 44?) |TT, 7!74nT, 3) 

417^47 ffc^ f44]fil-H<*>i'l 4. 7-5-34, T^* 774* ciPR 

-fa, 3i : Trta, 44rm4 f^n, w'u 4^1-523002 4r| ^ 
33ft>R}44T 4>) lutlra 7) cf)4 4^ 4i) 314ft3 4> f^ 4T 3F1^ 
331^1 44ij 4) *)) M6c} t?), ^f4> 3TT4> HSKI 1 ^ 4> 4^ t) 

3i?T^nfijT^ m *id Ph^i4» ^ 44 47 ^nfiT?T wt 11 

[44. 73. 9/22/2006-4) 33)-I] 
74). 4). f7rF,^4 7?f44 
New Delhi, the 13 th November, 2007 

S. O. 3296.—In exercise of the powers conferred by 
sub-Section 3(h) and (3-A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980 read with sub-clause (1) of clause 3 of the 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri T. Parameswar Rao, resident of 
H No 7-5-34, M. M. Road, Lawyer Pet, OngoIe-523 002 
Prakasarn District, A. P. as part-time non-official Director 
on the Board of Directors of Bank of Maharashtra for a 
pe riod o f three years from the date of notification or until 
further orders, whichever is earlier. 

[F. No. 9/22/2006-B O-I) 
G. B. SINGH, Dy. Secy. 

13 W43, 2007 

cm. 33T. 3297.-7T^frT^cl f^F (#1 344*3 

) 74fa, 1970/1980 ^ 74^ 3 ^ 34-74^ ( 1 ) TITO 4f34 
^'chchftj' 4>9'i) (vJMshnf 44 -414i 77^ 37477r|.) 'TTfrtPlMM, 
1970/1980 4i) *3T7T 9 4i) 344T7I (3) (74) 44 (3-47) gTTT 
4^74 Ylfeptf 44 TFlfrl 44?) ^17, ^#3 737447, L%<^KI W 
- 57 . TT*)74T4 T^fr) 4 )) f73 33f*37f44l 4i) 
TTffe 71 #T W\ 4l) 334f*3 ^ %T7 41 314^ 34^ cFF, ^ 4) 
4g?) Ft, •cWfry-lti'iif ®f°F 3Tf9f chiM^ 4 ) Pl<^l<=b 4 )^ fr" 3PJ|cb|ft'l4> 
^7 - 73r ? -nT7t T4^I4) 4) 44 47 -IlfHcJ <*Kcfl ^ I 

[44. 73. 9/22/2006-4) &\- 1] 
-3ft. sff. f)7F,34 tffqq 

- New Delhi, the i 3th November, 2007 

S. 0.3297, —In exercise of the powers conferred by 
sub-Sectnon 3(h) and (3-A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980 read with sub-clause (1) of clause 3 of the 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri Vijay Jagirdar and Dr, Radhey Shyam 
Maharshi as part -time non-official Director on the Board 


of Directors of Oriental Bank of commerce for a period of 
three years from the date of notification or until further 
orders, whichever is earlier. 

[F. No. 9/22/2006-B O-I] 

G.B. SINGH, Dy. Secy 
M f^rff, 14 W47, 2007 
^JT. 33T, 3298.- «f4i4>lt) fqPlW'l 33frjpFP3,1949( 1949 
7F1 10) *3171 53 S1TT TTfelt' IFffij ^ 

^ ^fr fTmftTi ^7 

-^FTcft t % 33f^frP37T ^TTI 10 Tq^TTl ( i) 

(7J) ^ (i) TJ7 

<h1hi cl'ti ^TPf TfFt fM, ^61 (1^ FTT^jT TPiq TTSfHf nTFTTT 
^ 33«q^ TTfr ^T. Tlf: ( 1 ) tfTPT 

^nfifo|? WTTTTSfR^-mit ^ (33T^Pfrp7l) ; (ii) m^\ 
fri^73 % R^i4. -qg, (in) frcr 77^' frcrm 7 hi4<*h 

7RW4RK ^ cT«TT (iv) 4fh J l Pyf f^TT 7TP1H, 

7T173t T>T Tg TRT ^74 ^ 734*3 %, 7{7 TTT^ 

^ I 

[TfTT. 73. 20/5/2004 4) 3TT -I] 
■^f. 4). f7fF,^3 71 f4^ 
New Delhi, the 14th November, 2007 
S. O. 3298. —In exercise of the powers conferred by 
Section 53 of the Bnking Regulation Act, 1949(10 of 1949), 
the Government of India on the recommendation of the 
Reserve Bank of India, hereby declare that the provisions 
of sub-clause (i) of clause(c) of sub-section (1) of Section 
10 of the said Act shall not apply to Punjab National Bank 
in so far as it relates to taking up Directorship of Dr K. C. 
Chakraborty, Chairman & Managing Director, Punjab 
National Bank on (i) the Governing Board of Institute of 
Banking Personnel Selection (IBPS), (II) Directorship of 
PNB Gilsts Ltd. (iii) Advisory Board of Finance and Control 
Programme, and (iv) the Governing Council of Indian 
Institute of Banking and Finance, Mumbai. 

[F. No. 20'5/2004-B 0-1 i 

G.B, SINGH, Dy. Secy 

7T5TF3 Rrom 

^ PfC'tjf, 24 33^^7, 2007 
^RT. 33T, 3299,-^4ta 713TT7, TR^TPn (TPT^ TTRTTIR 

y-’i'l^nT ^ ^p7 Tpfm) frm, 1976 ^ tw? 10 ^ ^ Rnro 

(4) 3T573777T 4 TFSfT^ f^WI ^ 33*314 T4fP7 Trqrg rr-i 

73)41 ^ f474fr3lw aHfrf + Piled4, f^7l4r 80 

yfrlVlfl 4 R-<{| ’74 4>T ? 3731*3^F 4H TT fci-M! T, 

33fr37jf4tT 4174) f 
STT^T, 

^4)4 443TF ^F, 73)4T ^41 ^7 

9/8677, 33444 % 4*17, 

444T45j 

fcf44%-5l7501 

[44. 73. 11013(01) 2005 • f^Tt. 2] 
45 ?14f, f4F4T4T(7I. 41.) 


4!i06 GI/07—5 
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(Department of Revenue) 

New Delhi, the 24th October,'.2007 

S. O. 3299.— In pursunce of Sub-rule (4) of rule 10 
of the Offioial Language. (Use for Officials purposes of the 
Union) Rules, 1976 the Central Government hereby noti¬ 
fies the following office under the Central Board of Excise 
& Customs^ Department of Revenue, the 80% staff whereof 
have acquired the working knowlledge Hindi. 
Commissioner 

Central Excise, Customs & Service Tax, 

9/86, Amravathi Nagar, 

West Chuiih Compound, 

TirUpati-51^501 

[F. No. 11013(01X2005- Hindi-2) 
MADHU SHARMA, Director (OL) 

( •qiftr p q ftrUFT) 

^ fa#, 1 2007 

«ft. 3tr. 3300.- T&fa w4.K, ir smra i (#* ^ metf fa 

y^*nf ^ feR Tfafa) fwr, 1976 ^ fwr 10 ^ 

( 4 ) afr 3FrtTCm ^ Tsnfftyq f^n ^ fafa l 

' Rg l ftfo l Rffl , fa# # fWcT ^Rl 

frfar ^rrm an anafm, ts, 

# tfftrqfafrr qn# t, fira# 80 nfinrer ^ arftre? Fafaifoft 

% fij# an t^Ffamar hr una a^ fear ti 

[Tli H013( 1 )-2004- 

b/d. at. R*i1, R4<14) 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 1 st November, 2007 

S. O. 3300.— In pursunce of Sub-rule (4) of rule 10 
of the Offiqail Language (Use for official purposes of the 
Union) Rules, 1976 the Central Govt, hereby notifies the 
office of Joint Director General, of Foreign Trade, Chittor 
Road, Cochi-F1 under the Directorate General of Foreign 
Trade, New Delhi, an attached office of Department of 
Commerce^ whereof more than 80% satff have acquired a 
working knowledge of Hinde. 

[No. E.-11013( 1>2004- Hindi] 
L. P. SA1NI, Director 

sffa afaiR Tmm 

(afrr uftuu ftrer*i) 

M fa#, 5 aratjar, 2007 

an. 3 tt. 3301 .- w faam aft ferfa 30 arife, 2001 
aft arfijaar u at. 11015 / 3/2001 -vpi (atfa-i) ^aiffear 
7 T#tR 3 Hcq 3 fr’ ^ Tffa aft 

afaftj aft fra 4 nsT "am;: 

(i) ‘fa # (aTR fafar^i) *’ HMcimiki fafancrr 
sfal as nrr.b-a.at. an#a, ## gro ^ 

1983 ^ aata 1982 *f ^«rar aK aarn # ^ 


(ii) 4 <- 5 t 7 ft aa M fafan^i sfai ^r*fr 

afa a? aa.aa.^t. ^a»a an#a, wet 5m 1982 ^ 
aara 1981 3 aiaar sr# ara wt aft a^ #1 

I2oi2/io/2007-an3 (at.ii)ai^] 
ae. #. few, am* efaa 

ara ftaa : faafar 30-4-2001 aft ^ arfa^aar a. 
aft. U 015 / 3/2001 -aa ^ (atfa-D ara 11 

wr§ 3 Af 29 M 2003 aft aanfea;^ ati 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(DEPARTMENT OF HEALTH AND FAMILY 
„ WELFARE}) 

CORRIGENDUM 

New Delhi, the 5th, October, 2007 
S. O. 3301.—In partial;modification to this 
Departments Notification No. V .-l 1015/3/2001 -ME (Poliey-I) 
dated 30th April, 2001 the entry against the "Bundelkhand 
University" in column 3 may be read as under: 

(i) “MD (Paediatrics)” shall be a recognized medical 
qualification when granted by M.L.B. Medical College, 
Jhansi on or after 1982 instead of from May, 1983. 

(ii) “DCH” shall be a recognised medical qualification 
when granted by M.L.B. Medical College, Jhansi on or 
after 1981 instead of from May, 1982. 

[U.-l 2012/10/2007-ME(P.1I) pt.j 
S.Kj MISHRA, Under Secy. 

Foot Note: The principal notification No. V. 11015/3/2001 - 
ME(Policy-l) dated 30-4-2001 published in Part II Section 3 
of Gazette of India on 29th May, 2003. 

M fa#, 11 2007 

^>T. 3TT, 3302.- *R4»K *fafa fafacHI 

3|fa-fam 1956 (1956^1 102) # WT20#^I«1RI (ii) 

^ Rd^g RI feW 

■ - IV A x v X - X lx. A f 

‘arfr* 

70,^T^[, 

?fal bFTT, 

- ^R^-60020 
(IfPWHIf) 

2 ^T. tWftfan, 

■y). 3?fr atfatfam faRFi 
Afe+d ^l# 5 f trs fhfar 
aiSMAHK (TpRR) 

3. ^T. 

TR, 3 3TCKirq 3Tlf #-l, 
viWlR (tRzt -sfaT) 
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4. S\. TSRTCT i 
xft/17, RRR RT^t 
Rt.Rt. RfRn 
4tef4.ldl-700084 
(r^rr rrirt) 

5. TSL TFtt RF4RR 

(RR4TT?T RTRI), 
fSTlt 3m ^(icrlHl 
4 [s <*><?! 4ilcfo, 

4^cl , 

6 'sr. TRtf f 

#-9, TTRRt 'FIT, 

^5-2 50004 
(3tK 5TCR) 

[R.Rt. 11013/5/2001-^(^-1)3 

#.^.RR RT4cIT, RRTRfcfR 

New Delhi, the 11th, October, 2007 

S. O. 3302. —In pursuance of sub-section (ii) of 
Section 20 of the Indian Medical Council Act, 1956 (102 of 
1956), the Central Government hereby constitutes the Post 
-Graduate Medical Education Commitee consisting of the 
following members, namely:— 

Nominated by the Central Government 

1. Prof. A. Rajasekaran 
’Arjuna’ 

Mew No. 70, First Avenue, 

Indira Nagar, 

C'hennai-600020 

(Tamil Nadu) » 

2. Dr. Haresh Purushottamdas Bhaiodiya 

Prof, and Head of Unit, Orthopaedic Department 
B.J. Medical College and Civil Hospital 
Ahmedabad (Gujarat) 

i 

3. Dr. Bhanu Prakash Dubey 

MID, DF M 1 

Ir. MIG-1, AnkurColony. 

Shivaji Nagar, 

Bhopal (Madhya Pradesh) 

4. Dr. Indrajit Ray, 

P/17, South End Garden, 

P.O. Garkt, 

Kolkata-700084 
(West Bengal) 

5. Dr. Rani Bhaskaran 
Professor & Head (Retd.), 

Deptt. of Neurology, 

Medical College, 

Trivandrum, Kerala. 


6. Dr. D.K. Sharma, 

C-9, Shastri Nagar, 

Meerut-250004 
(Uttar Pradesh) 

[No. V. 11013/5/2001 -ME(P-I)] 
T.J.S. CHAWLA, Under Secy. 
trf RRRTR 

24 2007 

4*. 3TT. 3303.- RRRR Td fdf4KR47 RfRftRR, 
1948(1948 4*16) 4ft 4RT 10 4ft 4RRRT (2) SRT RTd 
4* RRd fR, RTTdtR Td fdfocRI RIR 

4R*] Td fdfdKRT RfRjRRR, 1948 

(1948 4* 16) 4ft3R£JRt^ RRl-I^4*cfR 1 df sFR7R$TI 
51 ^ rr 4 Rfdhe r f=R*fF(fea Tmm gf* rrir ^ 
4Rdt t, 3T«Tfc^:- 

"51. 4 TTR RR1 4*#* RS fRnf 

(RR I^RfatnraR), (dfttfdT^) 4 dTR R^RI 
fdRfnfed Rq R RfdTRlfqd fdTdl Rl4ll;- 

" 4 7TRRR1 RT3RT, (fddfdT 

29-9-1994 4ft RfRTJRdl RRSI R*r. 9-15/93 ^47 
fdTdfRRIrR RlRPl RfafddR, 1956 dft RRT 3 4 

sr4d Fdfqd)r 

2- W RRlRd fdTRfdTIVRR <*1*4 4ft 

13-9-2006 4ft Rf*R£44T R7S4T RRT-6-I (ll)/2006 
(RbM- 1) 4 3FJRTR 4 %4I RRI t I 

[R R*. 4-12017/2/98-^tf] 
TTR iRo, R47 Rfdd 
Dental Education Section 
New Delhi, the 24th, October, 2007 

S. O. 3303,— In exercise of the powers conferred 
by sub-section (2) of Section 10 of the Dentists Act, 1948( 16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in the existing entry' of Column I against Serial 
No. 51 of Part-1 of the Schedule to the Dentist Act, 1948 
(16 off 948) with immediate effect namely :— 

“51 The name ’Sri Rarnachandra Medical College & 
Research Institute (Deemed University) Chennai (T.N.)’ is 
hereby substituted as :— 

"Sri Rarnachandra University, Pourur, Chennai 
(Established under Section 3 of UGC Act, 1956 vide 
notification No.F.9-15/93 U dated 29-9-1994)." 

2. This amendment is being made in pursuance of 
University Grants Commission’s Notification No.F-6-1 (11)/ 
2006(CPP-1) dated 13-9-2006. 

[No. F.V. 12017/2/98-DE] 
RAJ SINGH, Under Seey. 
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fte#, 24 2007 

MiT. «T. 3304 - M+rtl* STfafoPR, I948( 1948 
45T16) 4t MRF IC 41 WIRT (2) SRI 3Rr! Slfad4MH 
^t ( ^ TTR#q S?I f44cRI ^ Wltf 

4 MR 'QjtT^gRT WT SlfMfWT 41 3(^4 ^ ‘RFT-I 3 
r Trfrfefer MR<ft t, aTO^:- 

1 mfo 44 fam fa^feaurw 

( 3fR^W), 4h4fr 4 WI fafartMi 

444lR, 1948 (1948 TT 16) 41 3Fpf4 4 ^IFI-l sFT 
n$*tt 49 4 ■rtot 24k 3 41 4te|5f ufoM 4 

t<$\ MiRTM 3r*MdI<y1. 444l 4 ft+'ifclflSd 5<[qbe4 

• ol -irnTift:- 

X XXII cFT^r 3RqfflcT, W|J “MTCR 

; -% ■fsci 

I ;-; ■ if-2006 4 trH 44 f^rr^ 

I fa?4MeflRM,4l4fc" 

;:! J i> • t 

: ^r4 -i20I?/33/2000-4^TTg.(^)] 

TRfRF, 3TMT44M 

New Ddhi, the 24 th, October, 2007 

i.0.3304.—In exercise ofthe powers conferred by 
s 1 iv.ction(2)of Section 10 ofthe Dentists Act, 1948 
i : \f ! 948), the Central Government, after consultation 
i £ t.l Council of India, hereby makes the following 
.■leArfmePts in Part-1 ofthe Schedule to the said Act, 

i- .-. {•■. •• 

2 In the existing entries of column 2 & 3 against 
I • £: \o. ; 49, ;n part-1 of the Schedule to the Dentists Act, 
•c :< (\ 6 <jf 194 8) pertaining to, Rajiv Gandhi University of 
f r ih Sdences (RGUOHS), Bangalore, the following 
t -rvirespect of AME’s Denial College & Hospital, 
i T aH be inserted thereunder ;— 

XX it. A kUXs Dental College & Hospital, 

A i diUlf 

'‘Master of Dental Surgery 

; o' Sfvativ;- Dentistry MDS (Con. Dentistry) 

Vv i granted on or Rajiv Gandhi University of 

dev 1 ■’-. 0-7006} Health Sciences, 

Bangalore,” 

(F. No. V-12017/33;2000-PMS(DE)] 
RAJ SINGH, Under Secy. 


M 24 SRRgER, 2007 

3305.- 3rf44m, 1948(1948 

MH16) 41 MR! 10 41 ThMTO (2) £RT 3Rtf 344 

4r '?RMJR MRffa 

MTl 4 MR I^RgR! 35RT 444**? 41 WT 3F(*j4 4 MFM 

4 Rnfafislcl 3?k TOlkR MRrll ii 

2. MR! TTt^ f^TH 

(TfaiM) PtPhcH* ^fMfwr, 1948 (1948 

16) ^ -4 MRI-1 3 MR 53 ^ 2 

3?R 3 41 4^1 yfafe4 ^ ^ 7R ^RT 5Wl<^ 3TFP 

Pi^RiRan 

HI. Mt TRT 31PC T 

3PJ?RR 

fer 

(kklR) i” 

[ Wic4. ~ 12017/1/2004-(^H) ] 

xh fm, sm 

New Delhi, the 24th, October, 2007 

S.0.3305.—In exercise ofthe powers conferred by 
Sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Goverpment, after consultation 
with Dental Council of India, hereby makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 53, in part-I ofthe Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to, |Baba Farid University of 
Health Sciences Faridkot (Punjpb), the following entries 
in respect of Sri Guru Ram Das Institute of Dental Sciences 
& Research, Amritsar, shall be inserted thereunder :— 

III. Sri Guru Ram Das Institute of Dental Sciences & 
Research, Amritsar 

“Master of Dental Surgpry 

(i) Oral & Maxillofacial MDS (Oral & Maxillofacial 

Surgery Surgery) 

(When granted on or Baba Farid University of 

after 23-5-2007) Health Sciences, Faridkot 

(Punjab).” 

[F. No. V-12017/1/2004-(DE)] 
RAJ SINGH, Under Secy. 


(Mft MF 23-5-2007 4t 
3TMMT "3^4 MR TRR 41 


rri WVX 
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4WiiW[T T3in A fesfer feraru Tfepr 
( fefe himA fW« ) 

*nfer htw ^rt 

^ feft, 30 3WJ«R, 2007 

cRT. 3TT, 3306.- *Tffe? ‘RR=F feR, 1987 ^ f^RTR 7 ^ 3R-feR ( 1) t£ fe (73) ^ 3FJ7SW 3 RKdl^l ‘RFRF 

x^’rt srf^Rjf^ci ^n, i fro 'Rrfer ttfrf ^t few fe 3 ^^ 3 fer mu i wife ■rrt t :- 




sFR 

fen 



wfe fer 

-fen c*i sfrt fefa 

Hl'l'fi &KI ^nfelHd 

feta RFPf 3W3T "Rife, fe 

\ f .. \ . * *4 _J 

T?t, 30 7?7sRT 3m or 

(0 

(2) 

(3) 

(4) 

1. 

SP 63 : 2007 T£T/3nf ^T 

9001 : 2000 m feWIcq^ fetffer 
OTFen ’jfew) 

* • 

2007 


w 'Rife? ^TPTSR ^ fen wfr?, W W W, 9-, 75^5? -*ns spR fe, ffeft-110002, «fel 
WtHRT :: feft, 7feTOl, fe|, "d*fl W^T tfefef : SlgH^NK, feik, feci, 'gfecR, fem4t£, 

iNwc wp, Tfefc, wv$<, *R?n, gfe -m ffer-^ngtR 3 fet t$ ttrctw f 1 

[fef: R?t t^t feft-8] 

fe; 30.1 c.2007 « it- ’RT’TFR, fe T 

t^' 7573 (w*i cnr) 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

Bureau of Indiarf Standards 
New Delhi, the 30th October, 2007 


S.O. 3306.—In pursuance of clause (b) of sub-rule (1) of Rule7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 


Si No. No. and Year of the Indian 
Standards Established 

No. and year of the Indian standards, if any, 
Superseded by the New Indian Standard 

Date of Established 

0) (2) 

(3) 

(4) 

1. SP 63 :2.007 Explanatory 

Guide on IS/ISO 

9001:2000 
(First Revision) 


September, 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zufar Marg, New Dellii-110002 and its Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Brandi Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune and Thiruvananthapuram. 

[Ref.: MSD/G-8] 

Date; 30-10-2007 P.BHATNAGAR, SCIENTIST‘E’& Head (MSD) 
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Tf far#, 31 3*^,2007 

cRT. 3TT. 3307.-TOfa ^m ^ fWT, 1987 ^ fare 7 ^ ^T-1WI ( 1 ) ^ (T3) ^ 31^WI k *?Rdfa 

3TfiRjf# ^RcTT I? % faRf ^Kd1<4 Hii«h ^7 PqcK&| 4# *¥ fan W "t P^lfa! T-d 7 FIT i? :- 

5hH 

wn 

WlfMt! HKdfa TO##) 

# TltsTT, # 3fR 

# HH+ SKI #d*pHd 

*Tffafa TO^ TO#, ^ 

#f it, # mm #* *rf 


(i) 

(2) 

(3) 

(4) 

i. 

3^ T^T 60079-18 : 2004 faFF# ^ 
m#hN ^ fan* fas# ^ imm to 
is “tht” mm %ft ^ fa^r 

tw#T fa# Tdsm afo # 

TrfTO 

j -:-:- 

3^ 15451 : 2004 PdFbidl fa 

M9fa<# ^ f#7# ^ 49+<u| 

TOISF^"^'* 

30 pRdHC 2007 


qmfa Tim Tfrr mote ?im 9, *rnf ( ^ fa#- 110002 , afcfa 

4»Nfd4l : M fe#, #^PTTTT, i, *pt£ cT«TT im\ ^1#J : 3ISH^K, ##(, kfa# 

TWRp l^k, 'SfTFTJT ^FPJ*, TOT, ^ cT«TT PcRim-d l ^H k fa# t<J ^TO*I t l 


[*M: ^t/22/2l~50] 

fa«T: 31-10-2007 4t.# ’5^5ff, ^n. 4 ^’ tfa (fasjcf fRh~qM) 


New Delhi, the 31st October, 2007 


S. O. 3307.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Ihdian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are gfven in the Schedule 
hereto annexed has been established on the date indicated against each : 

\ 

SCHEDULE 

• 

SI. No. No and Year of the Indian 

Standards 

No. and year of the Indian standards, if any, 
Superseded by the New Indian Standard 

Dateof Established 

(1) ’ (2) 

(3) 

(4) 

1. 1S/1EC6007$-18:2004 Electrical 
Apparatus for explosive gas 
Atmospheres Part 18 Construction, 
test and marking of type of 
protection encapsulation “m” 
electrical apparatus 

IS 15451 :2004 Electrical Apparatus for 

Explosive Gas Atmospheres-Encapsulation 

“m” 

# 

30th September, 2007 

/* 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennar, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 


Date: 31-10-2007 


[Ref.: ET 22/T-50] 

P.K. MUKHERJEE, SCIENTIST ‘F* & Head (Electrical Tech.) 
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31 2007 


^fn. 3TT. 3308.~*rK<fta TO twr, 1987 ^ fWT 7 ^ Tq-fWT ( 1) ^ TsT^T (7^) ^ SPJTOT 3 ^TRTTR 

■qpRi i % wrq ^ Iw; xf f^TTprf ^ -ntr t 

WR 

W3Q 

■wrfqeT Rm>(^rf) 

fifem ?n4«h 

^ VlfiM HH«+) ^RI atfasFftd 
qR#T Wtt XTPRT1, ^ 

^ Ft, TOP sfti M 


(l) 

(2) 

(3) 

(4) 

l. 

3Tn[ i 60958-1 : 2004 

3TO^3-ttFT 1 

- 

3TTO, 2007 

2 

i 60958-4 : 2004 

9J°q 4 

3l^^mT (^f tr 4) 


3TTO, 2007 


V* '‘TTTcfhT PTOF irf^RTT TO37 TO^T Wf, 9 7TIF *TFf, ^ f^rft-110002, 

^PTtirfqf : ^ Rcrf), ^hrl«f>ldl, ^»st>U5, *jwj$ cT«?T TTTWT ^PtMT : 3T^TO, wfk, *tWlR, »^W, 
i^'trar*, 'hfpjt, tot, ^ cran ftrororjR ^ ^ -^roar £ i 

[Wf: ^^^t/^-75] 
cTSTTO ^rq ; ^ (TT^T 3nf zf 


New Delhi, the 31st October, 2007 

S O. 3308 .—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
i:he Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given ip the Schedule 
hereto annexed have been established on the date indicated against each : 


SI. No. 

No. and Year of the Indian ' 
Standards 

No and year of the Indian standards, if any. 
Superseded by the New Indian Standard 

Date of Establishment 

(0 

(2) 

(3) 

(4) 

T 

IS/IEC 60958-1:2004 

Digital Audio Interface 

Part I General 


August, 2007 

2. 

IS /DSC 60958^4:2004 

Digital Audio Interface 

Part 4 Professional 
Applications (TA4) 


August, 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guvvahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune and Thiruvananthapuram, 

[Ref.: LTD/G-75] 
LAXMAN SAROOUP, For Head (L1TD) 
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Rr#, 1 W*F[, 2007 


-aR.ZQ. 3309. -'‘TRTTfa BFFF^ Iwi 1987 fWI 7 ^ dMf-WH ( 1 ) (73) ^ 

ttci^ri srfagfacr 11% fm *md)9 efpf or tw'F 3)3 3rgg3t 3 1371 ttt i ctf 3 ^ i 


3# 



WIT 

'HRdl'M "RFFF (^T) 3ft WIT 3tk 

^3 'HKdl^ *FH3>' SKI ^fd^fMd 
‘HKdl'M HM3> 3J$I3T Mld'ul, ^R 
#, 3ft WIT 


(D 

(2) 

(3) 

(4) 

l 

STT^jWnfgt 60320-2-3 : 1998 3^3^33# 

WEtt y4M 3 iRtr 3F! 2-3 

37Ti[ 1ft T^fT 3 3lftJ=F 3ft ^<«JT 3ftcft 3> 

T#Ht g‘H3> 


30 fadWt 2007 


^ RcHt, t^u^McS, -gi^ cT«TT WOT 3IFKRFL Wlfc, *fcm, TplWt, 


WVg, '«hHgi, TFTJT, go) rT«TT Td^H^ligW *3 4McT«*I t I 

[W& 14/3-82] 

3 .^, %. 'gqr* tgisi (Rrejer 

New Delhi, the 1st November, 2007 

S.O. 3309.— In pursuance of clause (b) of sub-rule (1 )of rule (1) of Rules 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies the Indian Standards to the Indian Standards, particulars of 
which is given in the Schedule hereto annexed has been issued : 

SCHEDULE 


SI 

No. & Year of the Indian Standards 

No. & Year of the Indian 

Date of 

No. 


Standards, if any, Superseded 
by the New Indian Standard 

Established 

(1) 

a) 

(3) 

(4) 

1 

IS/IE<fc 60320-2-3 :1998 Appliance couplers for 
household and similar general purposes Part 

— 

3 0 September 2007 


2-3 Appliance couplers with a degree of protection 
higher than IPX0 


» 


Copy of this Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananihapuram. 

[Ref: ET 14/T-82] 

P.K. Mukheijee, Scientist ‘F’ & Head (Electrical Tech.) 
M fa#, 5 2007 


33lO.-'HKdl^ TJFFF fWT 1987 31W1 7 ^ (1) (IsT) 3 3tg^U (J l 3 ‘FRcfl'F HH=b ^71 

TTfl^RI 3TftTgf^cT ^RTTcfl t f^h 'HRcfa HH«bT 3 faTO 33 3Tgg3t 3 RF 7 TTT f 3 ^ ’R t 


9FK 

TKs9T 

Rsntmr 'RKdfa WF(3ft) 3 ft wit 3ft Tfrfo 

33 'HKdl^ HH3> SKI ^(^[Rd 
'HKdl’M HM3> 3T8I3T Hid#, 3R 

^ WIT 3fk M 

wrfqciM«i 

(1) 

(2) 

(3) 

(4) 

1 

sn&fl/Sn&tfsft 509: 1996 ^[dshfad 3TTft£T 

5007 : 1988) 

5007 : 1988) 3F^ ^ 
m 509 : 1966 ^ 3TFIFT 

(3I8IF gFftaFT) 

30 fFcfRR 2007 




[m 3(u)] 
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(1) • (2) 

(3) 

(4) 

2 3n&W3TT&H 3ft 2953 : 1999 (3ffta>f*m 3TTfaST 

13277 : 1992) 

3T1&R 13277 : 1992) 3TT&71 3 ft/ 
2953 : 1985 

30l^rawR2007 

3 30^H/3IT^T 3ft 6750 : 2005 (3fftopfar 3H&R 

10280 : 1993) -33lft 3WH?WT *TT 

%37cT 3?fc 3n?K? 

3Tffi^T 10280 : 1993 ) 3H&7T 3ft/ 
6750 : 1984 -SSlft 

mm 3fk T«T-7SB-%3TcT ^T. 
4r (ir«m 

30 2007 

4 3TT^3n|RB 3ft 6954 J 2000 ( 3?f 3TT&R 

14733 : 1999)^R»^R-*mft 3ftt «nqift4? ^rfttf 
^ Tfft «44) ^>1 RPB, ftMll5*ir 3ftrgj?3faB 

31T&R 14733 : 1999) 3JT&R 3ft 
6954 : 1984^R?^R3ftnrai?T 
«nmf<4» ^nrraf ■ftf 4» " 71*171 

♦jjrqKhi *u , W5i*t»i 

30 ffld^K 2007 

5 3H&U 11327 ; 2007 3m ^l^ft ^ 

3rftw5 Owar g=rfta«r) 

31I&7U1327 : 1985) 

7PBT 54»l§4f 

30te5R2007 

6 3n&SV3Tl&a 3ft 2631-2 : 2003 (atKhhfati 3tl&H) 

13276 ( lc n T T 2) : 1992 3lfc ?mf 

RTTO ^ Tft TRk 'ft THTW ^?T RH 2 

TOf^f^R (l 80 *£*) 

a#^r 13276 (RFT 2) : 1992/ 
3?l&7T3ft/2631-2 : 1989 1 W 
■?nk 4» gyifa fa4»m 
.* 11*1 2 SHitdt "ft 4idd 3ftr y*Ila) 

(1 80 5&T) 

30 r^dWR 2007 

7 3T[^H/3TT^rR 3ft 3449-: 2005 *3lft *rM- 

tefr ^3ft -ft Rrong-iRfrmgft sfc 

<w4<wftdi 3?ft^ 

Vttfaa 13769 :1993/3H&R aft 
3449 : 1992 3BTft 3ft R#Hd 

frot urgaft ft tjtot 3 ft tr^rtr- 
mVllflWI 3ft 5FT 3?ft d»l44>li<dl 
zfiwi 

30 fm*4l 2007 


mh 4 > ^ 3 if?rif TOfa RFr-p^jft, rfb> to, 9 37 w -trnf, ^ f^ft-i 10002, ^rcfa 4 f 

ftcrft, <*>Vb*>ldl, ^ u s1m<S, •gt^ 7WI nm TOfrmf : 31TORR, ^Teftt, *ftTO, g^fgR', g^Rt, ^<NK, 

WF, to^, ^TFTgr, tot, gpt cmi f?r^TOngw 3 ^ imm 1 1 

[^M :T^T.i^./^-2:l] 

Tft.^ft. ^r, %. t”p. ^crijg^c^ffe faft.) 


New Delhi, the 5th November, 2007 

S.0.3310.— In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards Established 

No. & Year of the Indian 
Standards, if any, Superseded 
by the New Indian Standard 

Date of 
Established 

(0 

(2) 

0) 

(4) 

1 

IS/ISO 509:1996 (Superseding IS 5007:1988) 

Hand pallet trucks—Dimensions 

IS 5007:1988/ISO/R 509:1966 
Dimension for hand pallet trucks 
(First Revision) 

30 September 2007 

2 

IS/ISO 2953:1999 (Superseding IS 13277:1982) 
Mechanical vibration-Balancing machi nes-Description 
and evaluation 

IS 13277:1992/ISO 2953:1985 
Balancing machine-Description 
and evaluation 

30 September 2007 


4506 G1/07—6 
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(1) (2) Q) (4) 


3 IS/ISO 6750:2005 Earth-moving machinery-operator’s - IS 10280:1993/ISO 6754:1984 30 September2007 

manual-content and format Earth-moving machinery- t 

operation and maintenance- 
Format and content of manuals 
(first revision) 


IS/ISO 6954:2000 Mechanical vibration-Guidelines - 
for the measurement, reporting and evaluation of 
vibration with regard to habitability on passenger 
and merchant ships 

IS 11327:2007 Requirements for refrigerant condensing 
units (first revision) 

IS/ ISO 2631-2:2003 [Superseding IS 13276 (Part-2): 

1992] Mechanical vibration and shock-Evaluation of 
human exposure to whole body vibration-Part-2 
Vibration in buildings (1 Hz to 80Hz) 


IS/ISO 3449:2005 (Superseding IS 13769:1993) Earth- 
moving machinery-Falling-object protective structures- 
Laboratory tests and performance requirements 


IS 14733:1999/IS06954:1984 1 30 September2007 

Mechanical vibration and sho4k- 
Guideiines for the overall evaluation 
of vibration in merchant ships 

IS 11327:1985 Requirements fdr 30 September2007 

refrigerants condensing units I 

IS 13276 (Part-2): 1992/ISO263fl- 30 September2007 

2:1989 Evaluation of human 

exposure to whole body vibratjon 

Part-2 Continuous and shock 

induced vibration in buildings 

(1 Hzto80Hz) 

IS 13769:1993/IS03449:1992 30 September2007 

Earth-moving machinery- 
Falling-object protective structures— 

Laboratory tests and performance 
requirements 


Cbpy of these Standards is available for sale with the Bureau of Indian Standards, Mahak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, CHennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad] Jaipur, Kanpur, Nagpur, 
Patna, Purne, Thiruvananthapuram. 

[Ref: MED/G-2:1 ] 


C. K. VEDA, Sc.-F & Head ((Technical Engineering) 
5 2007 i 

^T.3tT. 3311.—'9TCcTk ^ fm, 1987 k f^PT 7 k WpPW (1) k (W) k!3FJHP9 3 ’Hkk 


-m 

jim 

wk kt wi kk ^ 

kt jim zfli kk 

• 1 

ktkfa 

(1) 

(2) 

( 3 ) j 

( 4 ) 


311^/15100 : 2001 3, ^ 2007 1 2007 


2 12699 : 1989 kz 3Ftkk 99 ^ jm 9 2, 2007 313R$5lt 2007 

"Qp nfGtkrH afk keen 

, „ ____ ; _ „_,_fc-— 

k) kkri wk 9 9513* w 'npf, ^ kekt-110002, kkn : 

M fkrft, keT«6!c1l, ^k5, cT«TT TTT^T TOfak : 3I6*KWK, kTefo, kk*^, 3* m3, 

IFFJT, 9ZTI, ^ cf«TT fa^cH'dl^tq k kkt tjj f I 

[!*M T*R. tst./k-2 : 1 ] 

k.k. km 99 3 rg^ (kfk?r ) 





[Win-^05 3(U)] WSTWTSf: W3U7, 2007/^lf^26,1929 9433 


New Delhi, the 5th/Noveraber, 2007 

S.O. 3311. —In pursuance of clause (b) of sub-rule (1) of Rules (7) of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which is given in 
the Schedule hereto annexed have been issued : 

SCHEDULE 

SI. 

No. 

No. and Year of the Indian Standards * 

No. and Year of the 
amendment 

Date from 
which the amend¬ 
ment shall have 
effect 

0) 

(2) 

Q) 

(4) 

1 

IS 15100:2001 Multifunction valve assembly for 
permanently fixed liquefied petroleum gas (LPG) 
containers for automotive use 

Amendment No. 3 May 2007 

• 1 November 2007 

2 

• IS 12699:1989 Selection, installation, operation and 
maintenance of jet centrifugal pump combination- 
Code of practice 

Amendment No. 2 October 2007 

31 October 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref MED/G-2:1} 
C. K. VEDA, Sc.-F & Head (Technical Engineering) 


^ f^dl, 6 W3T, 2007 

3T.3TT. 3312.—MKdlT TTTO (fafaUH), 1988 TT77 4 (5) ^ 3 TOfaTTO srfa 

^ fatr ftR •tf i'S'&H wr fTO TTT/W f : 




TP7 

, h , . . , llf ., A » 

'HKcin TR°f> Tu 

anprfcr wn 
ark 


0) 

(2) 

(3) 

(4) 

1 

'TO 4985 :2000 

7760283 

T$T1 580, <l^1q <NHHf 15, THls^ldl, 



2007-07-10 

7TTFJT d4>)feql, cllci+l TTF3T, f^feTt 




■pTRI-370150 

2 

TO 8034 :2002 

7760586 

3T»Tt«TRT T9 8-^t, 71*^9 Wltf, TOT! T9, 



2007-07-09 

Tte, fadt XTSRite, 360003 

3 

TO 14933 :2001 

7761992 

795 45-7raibFRT, 7jfcpFT7, fadT 



2007-07-12 

^pRm-363002 

4 

*TO 302 : *fPT 2 : 3 

: 1992 7763592 

3T3mT Pdfa^, 9t 3^ TO3 177, 3fl7<te Tn£?, 



2007-07-25 

fsm <M«bU, 7 pRi?T-363641 

5 

TO 14543 :2004 

7765091 

T9 7T# 77 442, 443 : T3T2 77. 19, fWffJL 



2007-07-24 


6 

TO 12269 : 1987 

7757597 

irm TWfe tot!, 7te, ^ Tfart, 



2007/07/04 

3^713-363642 
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( 1 ) 

( 2 ) 

(3) 

(4) 

7 

TOT 1417 : 1999 

7759706 

2007-07-09 

TOR ts^?R 3J, # ^fe, IfcR, faRTT : <JTO< 2 , 

3TO-362020 

8 

TOT 1417 : 1999 

7759302 

2007-07-09 

9 Wlf*HIWl cfo, Tfe, faeTT TRnsfe, 

'^Rm-360001 

9 

TOT 2112 :2003 

7759403 

2007-07-09 

Tpm 9 ^iPmUTOl ^T, frgfa ts, fTO 

^TOT-360001 ' 

10 

TOT 1417 : 1999 

7759605 

2007-07-09 

Am*, TOR, ^jfTOl-360575 

11 

RfaT 1417 : 1999 

7764190 

2007-07-25 

Tfe, ^ TO^, 

3JTOfe,?JTOT-36000! 

12 

TOT 1417 ; 1999 

7763895 

2007-07-25 

afalrifeR, 7, WTOS 

TO^fe, ^TOT-360002 

13 

TOT 1417 : 1999 

7762792 

2007-07-18 

3 , mm ftlwi, frfo Tte, 

orote, tjtot-361001 

14 

TO! 1417 : 1999 

7764089 

2007-07-25 

rt^tf Tjforo, Tte, 

15 

TOT 1417 : 1999 

7759201 

2007-07-09 

inter TOft q-tHttOTO, zm TOTfa, TOM, 

16 

TOT 1417 : 1999 

7764291 

2007-07-25 

15 * to (3) m f?rf^, 

Tfe, TO4»V, 360001 

17 

TOT 1417 : 1999- 

7764392 

2007-07-25 

TO*T 4^, fc? ^5, Tfcm, TP7TCT-363001 

18 

TOT 1417 : 1999 

7761487 

2007-07-13 

wfm 4«w, 3WT3ft TRft to3, zrtt tor, nfe?r, 
facii TO^ife, ^<id-36©311 

19 

TOT 1417 : 1999 

7763693 

2007-07-25 

TOR 4wm, 4 TOTOfet, i?Tfe, AtftWMH TO* ^ 
"TO^ife, «^<ia-360003 

20 

TOT 1417 :1999 

7759504 

2007-07-09 

TOl 4 J l<RT, TO TOR, TTgcTT Rra, TFJcTT, 

1TO TOT^ft, 1JSRRT-365560 

21 

TOT 1417 :1999 

7763996 

2007-07-25 

TO?! Am*, TOT TOt TOR, 3TT4n# ^ TOlfe, 

life?!, fro TOWte, 1JSRRT-360311 

22 

TOT 1417 : 1999 

7764695 

2007-07-26 

TOTO TO TOpft, HHITOl TOR, TOTO, 
■^TOT-364001 

23 

TOT 1417 : 1999 

7764796 

2007-07-26 

9Wd«lM TOft, 91, 3§pTTC Tfe, TOfe? R 10,^ro?!, 
paid! ^1M> 1J5RRT 

24 

TOT 1417 : 1999 

7763794 

2007-07-25 

7TTF VlfVWfl MigHM!?!, TOR, TO*fe, ^TOT-360001 


[■R^TO^/B : 11] 






[^qFT li—gas 3(ii)] 17, 2007/^lf^26,1929 9435 


New Delhi, the 6th November, 2007 

S.0.3312.—In pursuance of Section 4 (5) of the Bureau of Indian Standards Certification (Regulations), 1988, the 
Bureau of Indian Standards hereby notifies that Licence to use Indian Standard Mark, particulars of which are given in the 
Schedule hereto annexed have been issued : 


SCHEDULE 


SL 

No. 

No. and Year of 
the Indian Standards 

No. and Operative 
date of Licence 

Address of Licensee 

(1) 

C) 

Q) 

( 4 ) 


1. IS 4985 : 2000 7760283 M/s Aroma Hightech Ud, S. No. 580, N.H. 15, Sainkhyali 


2007/07/10 


2 

IS 8034 : 2002 

7760586 

2007/07/09 

3. 

IS 14933 : 2001 

7761992 

2007/07/12 

4. 

IS 302 : Part 2 : Sec 3 :1992 

7763592 

2007/07/25 

5. 

IS 14543 : 2004 

7765091 

2007/07/24 

6 

IS 12269 :1987 

* 

7757597 

2007/07/04 

7. 

IS 1417 :1999 

7780087 

12007/09/24 

8. 

IS 1417 :1999 

7780390 

2007/09/24 

9. 

IS 1417 :2003 

7780491 

2007/09/24 

10. 

IS 1417 : 1999 

7769406 

2007/09/24 

11. 

IS 1417 :1999 

7768909 

2007/08/09 

12 

IS 1417 :1999 

7769002 

2007/08/09 

13. 

IS 1417 : 1999 

7762792 

2007/07/18 

14. 

IS 1417 ; 1999 

7764089 

2007/07/25 

15. 

IS 1417 :1999 

7759201 

2007/07/09 

16 

IS 1417 :1999 

7764291 

2007/07/25 


Radhanpur Highway, Lakadia, Tahika Bhachau, 

Distt Kachchh: Gujarat 

Amidhara Pump Industries, 8-B National Highway, NR. 
Gamara Petrol Punq), Ring Road, Distt: Rajkot Gujrat-360 003 

Nirmal Rubber Industries, 45-Udyog Nagar, Surendra Nagar, 
Distt: Surendranagar Gujarat-363 002 

Ajanta Limited, P.O. Box 177, Orpat Industries Estate, Rajkot 
Highway, Morbi Distt: Rajkot Gujarat-363 641 

Mann Minerals, Survey No. 442,443; Plot No. 19, Sekhpar, 
Taluka Muli, Distt: Surendranagar, Gujarat 

Royal Cement Company, Lakhdhirpur Road, Ghuntu, Morbi, 
Distt: Rajkot Gujarat-363 642 

Vinayak Jewellers, Chokshi Bazar, Junagadh Gujarat 362001 

Choksi Viiji, Choksi Bazar, Junagadh Gujarat-362 001 

Luhaar Ghelabhai Kalabhai J awe llers, 101, Devdarshan 
Complex, Bhupendra Road Rajkot Gujarat-360 001 

Semi Lalit Chandra Jivrajbhai Raninga Raj Marg, Upleta 
Rajkot, Gujarat 

Jaisukh Lai Jivrajbha Raninga Behind Court, Main Bazar, 
Bus Stand Road, Manavadar Junagadh Manavdar 
Gujarat-362 630 

Aakar Gold Golden Plaza, Semi Bazar, Kotharia Naka Rajkot, 
Gujarat-360 001 

M/s Mira Jewellers 3, Alankar Building Palace, Road, Rajkot 
Gujarat-361 001 

M/s Manek Jewellers Central Bank Road, Jamjodhpur, 

Distt: Jamnagar, Gujarat, 

M/s Parikh Bhanji Vanmalidas Near Tower, Saiju Chowk, 
Amreli, Gujarat 

M/s Premji Valji& Sons (J) Pvt. Ltd. Kuveijibhai Towers, 
Palace, Road, Rajkot Gujarat-360 001 
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(1) 

(2) 

( 3 ) 

( 4 ) 

17. 

IS 1417 : 1999 

7764392 

2007/07/25 

M/s Sanjay Jewellers Vithal Press Road, Surendranagar 
Gujarat-363 001 i 

18. 

IS 1417 : 1999 

7761487 

2007/07/13 

M/s Sh. Manorath Jewellers Opp. Ambaji Street, Nani Bazar, 
Gondal Distt: Rajkot, Gujarat-360 311; 

19. 

IS 1417 : 1999 

7763693 

2007/07/25 

M/s Shree Manhar Jewellers 4, Gayakvadi Plot, Nr. 
Taheliyaram Mandir, Rajkot, Gujarat-360 003 

20. 

IS 1417 : 1999 

7759504 

2007/07/09 

M/s Soni Narendra Kumar Gangadas Main Bazar, Rajula 

City, Rajula Distt: Amreli Gujarat-365 560 

21. 

IS 1417 : 1999 

77639% . 

2007/07/25 

M/s Payal Jewellers Pavan Comp. Nani Bazar, Near Arya 
Street, Gondal Distt: Rajkot Gujarat-360 311 

22. 

; IS 1417 : 1999 

7764695 

2007/07/26 

M/s Shantilal Nagardas & Co. NanavatS Bazar, Bhavnagar 
Gujarat-364 001 * 

23. 

IS 1417 : 1999 

77647% 

2007/07/26 

M/s Soni Popatlal Kanji 91 Subhash Road, Block No. 10, 
Veraval Distt: Junagadh Gujarat 

24. 

IS 1417 : 1999 

7763794 

2007/07/25 

M/s Shah Shashikant Mohanlal Soni Bazar, Rajkot 
Gujarat-360,0001 


[No. CMD/13:11] 
A.K. TALWAR, Dy. Director General (Marks) 


M 7 WSR, 2007 

^T.3TT. 3313.-^R^‘RT^^fWI 1987 ^ fWT 7 ( 1) ^ WS (~^) ^ 3^0*1 ^ tTR#q 

yjl^SUl 3Tf^^c1 ^TcTT t % ^ ■qf 7T^ TTFR7 (^Tf) Wt£R Tm/faj j 7T^ f : 




WIT 

WlftR efft W4I 3frt ^ 

WTI 3^T fafa 


(1) 

(2) 

(3) 

(4) 

i. 

3TTf^T 9786 : 1981 faHHd (cOdly.H) 

-wtfm ^T. -j. 2, 3ITOT 2007 

! 31 afPT^T 2007 

1 

3Tlf^T 3521 : 1999 3tWl1Plcb ^ 

wtarc 3* 1. 2, 3PR?f 2007 

31 2007 


^ TtFPFt 'TON 'S2JTI, TTTO m~* T, 9 W "3RR *IPf, ^ f^c#-l 1000?, $Nk 4> l 4d4f : ^ 

4)ld+ldl, cT«rr ^FTfeFTI : 31£H<I4K, l 4lHld, affcp^JT, ^Jgidl, &KWiq , 

^ cT«7T feaR^TT^ 3 ^ t l 

8/^lf^ 9786 3521 ] 

t ^5, (WR) 

New Delhi, the 7th November, 2007 

S.Ch 3313.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been issued : 





[m II—3(i0] 
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SCHEDULE 


No. and year of the Indian Standards 


IS 9786: 1981 Code of Safety for Vinyl 
Chloride (VCM) 

IS 3521:1999 Industrial Safety Be Its and 
Hamesses-Specification (Third Revision) 


No. and year of the 
the amendment 


( 3 ) 


Amendment No. 2, 
August 2007 

Amendment No. 2, 
August 2007 


Date from which the 
amendment shall have effect 


( 4 ) 


31 August 2007 
31 October2007 


Copy of these Standards are avai table for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: CHD 8/IS 9786 & 3521 ] 
E. DEVENDAR, Scientist-F (Chemical) 

7 W*R, 2007 

3314 — (TRPFT) falWT 1988 # frPPT 4 (5) ^ 3 mpF 

3#Rjf^T^cTTt for fe ^ *4l$d foR m £ C^T, 2007 


wit * 41 $ct mm FFT 31%. M 




mm *tft 3 i%. M 


5342457 


21-06-2007 


•tfr 3ir. : 4U*Jd-713124 
_ » 


5342558 21-06-2007 


m forth. 57/52, 
hfoniu ife, &Jelc!?IT, 
I»lfol¥l6t-743134 

•»rf^T^PTTR 


\ r* \ V > f- 

UfKlMR WTI m 
FFT : 

fWllcJ ^ meRT 

forffeFT ^T) 

Hc^hIPi^h 

FFT ; 2 ^ 

^Krt«t> viftctl<jia 5*MId 

ydfdd 


5345766 6-07-2007 ifoltf -dsMdf ^{SfTS3f TT^sfl' 

life ite, -gfe, mnfgs 

mif ^-Hidl'iKi, 

<5f%feFT-734010 t 

5345867 6-07-2007 'fe 3P*R (FT.) ^ foR 

1 H, 1 ifette f wfc\, 

7 l).3TL 

iTpf 

^lfolfopT-734010 
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1 2 3 4 5 6 7 8 

5. 5345968 6-07-2007 (Hi) fly# 49*^1 303 1976 

■^.3TT. PRTT^, 

^lf^n-734010 

6. 5347972 23-07-2007 2202 1 1999 

(m t) fa. wx 

&I4±JS Tte, 

f^TT : 24 40 HI, 

7. 5348368 26-07-2007 3srI 1659 2004 

di) % ifnRwy , 

t^fl : 24 WRt, 

qftw ^TTcT 

8. 534$469 27-07-2007 7W^ ^TR$ 30. 1H RkImR iMf ^ f^; 398 2 1996 

8-T*, m'lcrllSMIl Tte, ^ -4W<6 

^M4»WI-700105 HFT- 2 trpjjftpnw ^ 

S*mki y^fdrl 

9. 5352359 23-08-2007 t^R* 3n*faR ^T3T^ 1659 2004 

^ urf. f^. 

nt. m 

•3. 

t^n-?rasi-7ii3i6 * 

' qf^M sj'iiei 

10: 5352460 23-08-2007 yV)faq 64^*1 ^ 710 1976 

(m i) % TfnRmy, <*n^s 

r _ ____ 

F5^H ; ^l5i u l 24 MVW» 

''rf^R 

23-08-2007 ^Rf ^ TJR yV)fuq 4>‘sh1<£ ^ WlRo ^FFf 4990 
(3n. $) % ^iuih^ , ^ im. 

■SIMM'S Os, 

Pwi : 24 WHT, 

TTf^l ^TM 


11. 5352651 


1993 
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I 2 3 4 5 6 7 8 

II 5353462. 27-08-2007 1489 1 1991 

ijfc : 4><I44>I, TIW: %3TT, 

^rt.srr. : 

\ MU14+1, 

f*m : gffRmK-742212 

Tf^iT 


[7T. TltTm^/13 : 11] 
4^. cUfl<=H<, "34 HSlPi^l'b ("9^7) 


New Delhi, the 7th November, 2007 

S.0.3314.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies that the grant of licences particulars of which are given 
in the following schedule (for the month of June—Aug 2007): 

SCHEDULE 

SI .No. Licences No. Grant Name & Address Title of the Standard IS No. Part Sec Year 

Date of the party 

12 3 4 5 678.9 


1 . 5342457 


2. 5342558 


3. 5345766 


4. 5345867 


5. 5345968 


21.06.07 M/s. B. S. Industries 
Unnayani Industrial 
Estate P.O. Barsui-713 124 
Dist. Bai dhwan 
West Bengal 

21.06.07 M/s. Aluminium Electrical 
Mfg. Co Pvt.Ltd 
57/52 Ghosh Para Road 
Tentultala 

P.O. Halisahar-743134 
Dist. Noirth 24 Parganas 
West Bengal 

6.07.07 M/s. Chakraborty Enter¬ 

prise, MirikRoad, Khaprail, 
P.O. Nemai, Via-Matigara, 
Darjeeling, 

West Bengal-734010 

6.07.07 M/s. Pranav Products(P) 

Ltd. Mirik Road, Khaprail, 
P.O. Nemai, Via-Matigara, 
Darjeeling, 

West Bengal-734010 

6.07.07 M/s. Pranav Products(P) 

Ltd. Mirik Road, Khaprail, 
P.O. Nemai, Via-Matigara, 
Darjeeling, 

West Bengal-734010 


Aluminium Conductors 398 

for Overhead Transmission 
purposes: Part 4. Aluminium 
Alloy Stranded Conductors 
(Aluminium Magnesium 
Silicon Type) 

Aluminium Conductors 398 

for overhead Transmission 
Purposes: Part 2 Aluminium 
Conductors, Galvanized Steel 
Reinforced 


Marine Plywood 710 


Marine Plywood 710 


Plywood for 303 

general purposes 


1994 


1996 


1976 


1976 


1989 



4506 Gi/07—7 
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1 2 34 5 6 789 

6 . 5347972 23-07-07 M/s. B. S. Progressive Wooden Flash 2202 1 1999 


(Pvt. Ltd.) Gangarampur, Door Shutters 
P.S. Bishnu Pur 
Diamond Harbour Road, 

J Dist. South 24 Parganas, 

West Bengal. 

264)7-07 M/s. B. S. Progressive Block Board 1659 2004 

(Pvt. Ltd.), 

Gangarampur, 

P.S. Bishnupur * < 

Diamond Harbour Road, 

Dist. South 24 Parganas, 

West Bengal. 

27-07-07 M/s. Rampur Wires (P) Aluminium conductor 398 2 19% 

Ltd., 8 A, Pagladanga for overhead transmission i 
Road, Kolkata-700105, purposes, Part 2: Aluminium 

West Bengal. conductors. Galvanized 

Steel Reinforced 

9. 5352359 23-08-2007 M/s. Alishan Veneer Block Board 

& Plywood Pvt.Ltd., 

Mouza : Maheshpur, 

P.O. Birshibpur, 

P.S. Uluberia, 

Dist. Howrah-71 1316, 

Bengal. 

10. 5352460 23-08-2007 M/s. B. S. Progressive Marine Plywood 

Pvt. Ltd., Gangarampur, 

P.S. Bishnupur 
Diamond Harbour Road, 

Dist. South 24 Parganas, 

Bishnupur, 

West Bengal. 

11. 5352561 23-08-2007 M/s. B. S. Progressive Plywood for 4990 1993 

(Pvt. Ltd.) Gangarampur, concrete shuttering 
P. S. B ishnupur works 

Diamond Harbour Road, 

Dist. South 24 Parganas, 

West Bengal 

27-08-07 M/s. Ambuja Cements Ltd., Portland Pozzolana 1489 1 1991 

Unit: Farakka, Cement 

Vill: Kendua, 

P.O. Srimantapur 

P.S. Farakka, * 

Dist. Murshidabad. 

West Bengal-742212. 

[No.CMD/13:11] 

A. K. TALWAR, Dy. Director General (Marks) 


12. 5353462 




1659 2004 


710 1976 


7. 5348368 

* 


8 . ; 5348469 



: R5TR7 17, 2007/47Tffar 26, 1929 


9441 


[W] II—^ 3(ii)] 


“(f ftc#, 7 WR7, 2007 

3315. —MKciIm 'RPTSF ^ (WR) falWT, 1988 ^ fafw? (5) (6) ^ 37j7f<u| ^ tnTcffa 

'SRcTT t %ft*=T Rl^ ^3?l4 ^#qt^ cTlfhsf3 7^/7*7f*mRtffan¥dt :- 


&W** 


sjni 

cTIfTfel THs^TT 

eii§4tlRT7t 'Hih R T RH 

R> 37cFfa TTR^J 


^•T 

f 



Rftfrrfa 

1 

2 

3 

4 

5 

1. 

7420562 

SIRtc 

TRfaffif R> Ifa* TfO^lfd TTft^T 

04-07-2007 



6, 3TRf q<riit?ct, R> <f4ricr><rii<n 

RRRc’R ("StRcf) "^3R R>f ehi4«tilRdl 




Rfaft ^ <M*W, 





J ^KM-360003 

37T&7T11170 : 1985 


2. 

7440871 

frf tp7 317. RiP-i^-s, 

77MR TRfspff R> fcm, TTtfrTfd «Hlsi 

04-07-2007 



%?RT4<7 77 1003, 3775ft 

JJRRcH (stact) ^5R chi4*t>iRcii 3t4$IR 



TRRfa, 

3TI&77 10001 : 1981 




360003 - 



3. 

7487493 

i)4U<i2wd!:Rl^ 

RR =fci4 y4)'4*A R> RTcR 

09-07-2007 



t £ WJ ll 4>Vs T^Rr, tps, 

(501* 1200ftfa 37TRR) 




Reft 77. 2,7TW?S7^7Rl^71 ) 

377^77 14846 :2000 




TRRfe, ipRR-360004 






[77.77Mst-13 : 13] 




mm, R9 Cg?7) 



New Delhi, the 7th November, 2007 



S.O. 3315 — 

In pursuance of sub-regulation (6) of the regulation 5 ofthe Bureau of Indian Standards (Certifica- 

tion) Regulations, 1988, ofthe Bureau of Indian Standards, hereby notifies that the licences particulars of which are given 

below have been cancelled/suspended with effect from the date indicated against each :— 




SCHEDULE 


SI. 

Licences No. 

Name & Address of the licensee 

Article/Process with relevant 

Date of 

No. 

CM/L- 


Indian Standards covered by 

cancellation/the 




the licence 

licence cancelled/ 





suspension 

1 

2 

3 

4 

5 

1 

CM/L-7420562 

M/s Ajeet Diesels, 

Speed Compression Ignition (Diesel) 

04-07-2007 



6, Aji Vasahat, Behind K. Rasiklal 

Engines for Agricultural Purposes 




&Co.,Distt.: Rajkot, 

(Upto 20 kw) 




Gujarat-360003 

IS 11170:1985 


2. 

CM/L-744087 ] 

M/s P.M. Diesels Pvt. Ltd., 

Performance requirements for constant 

04-07-2007 



Post Box No. 1003, 

speed compression ignition (diesel) 




Aji Industrial Estate, Rajkot, 

engines for general purposes (upto 




Gujarat-360003 

20 kw)(lS 10001:1981 


3. 

CM/L-7487493 

M/s President Textiles Industries 

Sluice Valve for Water Works Purposes 09-07-2007 



B/H Kishan Cold Storage, 

(50 to 1200 mm Size)—Specification 




Gondal Road, Street No. 2, 

IS 14846:2000 




Samrat Industrial Area, Rajkot, 





Distt. Rajkot 





Gujarat-360004 




[No.CMD/13:13] 
A. K. 1ALWAR, Dy. Director General (Marks) 
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13 W3R, 2007 


^T.3TT. 3316.—'RTTrfa fWT, 1987 ^ 1W7 7 ^ (1) ^ (W) ^ 4* Wfa RH47 

M.d<^K| arf^Rjf^TcT 4vRIT f % f^RFT ‘HKdU 44 fa47^ dt3-3737^ "^f fg4T W t 4f T^nf^TcT ft W ^ :- 



313^ 



4TR 

fR54I 

3»1Tf4cT Wt4 RH4FT(47t') ^t 3FPS4T M ^7 7fH4T 

4^ 'HKcflM gTCl 3ifosh[Ha 

■mkoIm HMct) 3T*T^T 4rfg 

ft, gJt Pm 47 M 

■7*1lf4cT fafa 

(1) 

(2) 

(3) 

(4) 

1 

31^/331^ 62271-105 : 2002 3^ =lVdl 

3?k fdWThFR : *TPT 105 9f4l4df ^KT 
t74T4 T F^1 7T4NFT 


30 f«dM7, 2007 


gTI ■HKdl<4 HM4» 4>t M.4> yfil »1Kul<4 ♦tl'l'fc'®J7t, mi4> ’H't'l, 9 *115 ' s l'^< RPfjdl? f^6rtVl 10002, sjHfa 444feRTT 

tWt, 4)d<6ldl, -51^ <T*7I 7TT73I cbHltfttf 3Tg^RT4, Wncfk, *Pm, £<7NK, 

chH^, iHigt, 4241, tPU tci^cei*tll^<H "4 f^sFt 3Md«*T ^ I 


. [*M :i^t. 08/3-36] 
it. ^4?, 4gt3 (%cT dchdl+t) 

New Delhi, the 13th November, 2007 

S.O. 3316.— In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies the Indian Standards to the Indian Standards, particulars of which is given 
in the Schedule hereto annexed has been issued :— 


SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards 

No. & Year of the Indian 
Standards, if any, Superseded 
by the New Indian Standard 

Date of 
Established 

0) 

(2) 

(3) 

(4) 

I 

I S/I EC 62271-105 :2002 High voltage switchgear 
and controlgear Part 105 Alternating current 

— 

30 September, 2007 


switch-fuse combinations 




Cppy of this Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar MargJ New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Nffumbai and also Branch 
Offices : Afimedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: ET 08/T-36] 

_ P. K. MUKHERJEE, Sc.-F & H*ad (Electrical Engineer) 

‘cbYotfl M4M4 

12W1, 2007 

4RT.3TT. 3317.—777447 4Tt 4g !4d)d eldl I? f^T, A oRrlfetfl gfa *t* 4»)^dl 3TfH5TP<T 

4F>t 

3ft: 374 , 777441 , ^hfcn m (3t#i zfc fera) arfsrfwr, 1957 (1957 44 20 ) 

34d 3Tf%lR4H 4>gl 441 I?) 4>t *7171 4 4>t (] ) glTT 3IgrT TTfdTFTt 44 y4) J l 4R^ "377 $4 4ft 4R4 

4> 3T74 3TF?PT 4>t ^4T1 <^d! ^ I 

fR 37f*J7J4RT <F 374Ffa 37rt 4T^ $4 4& 77§T4T U HU&fl T^/^Flt/^T (%Td4t)/gfa/313 cfRfe 23 4fef, 2007 

44 Msft +H^<, 3rjqgr (4*4 ktt) 4^ 444fcrc A 4T 4>todi ft444v 1, wfeci gre^r pte, 4vtd*6 w 1-700 001 <F «+,iom^ A 

4T mwi&j 4>VP6V<U ldP^4 (TT474 ^W \), ife, P«ldl7t^<-495006 (^rftw) 4^ 7T4 kH t I 

TR 3?f%rg44T ^ 3T^Ffd 3TT^ fjpl $ W^\ ^4d ^4d 3Tf«rfwT ^t tlRf 13 ^t ^4^1 (7) R fdf^ IT^t 

W#, ^ret 3?h 3Rd 4d W 3rf^44T ^ Trim ^ WT7H ^t dlft^ Igd ^ -RtcR, 33fh^TRt ^1 

fh’qFnttr^T (7T5R^) msq pzA 4>Vl9>V^ Ttf, fildWa< -495006 (^rftwid) ^t ^Pt I 











wr? : W3FC 17, 2007/^rfcN; 26, 1929 


9443 


[W1 II—QOS 3(ii)] 




#FFFJT *^T 

f^n-3^5jq^ (RE*T Jl^T) 

tro )/*jfa/313 Wtm 23 W$, 2007 (^m ^ fm. tftQ 



Tim 

■fTB 

*i**k 





Sd 1 -H u i 

1 . 

Eli 

629 

47 

3TTO 


25.704 

*TPT 


: __ 25.704 (wm) ^T 63.52 (vTWT) 


*far <rfa : -- 


^--^-Ti-tr : t^T TTFT ^TT **V* ^ 3TR«T ^tcft t, 3?fo «P?^ 3JR ^ Pf5R^ 3JTR TTfcTT 

’SHcF ; 3TPT ^ t I 

[m U 43015/10/2007--tf.3n*3ni^^-I] 


t?r. ^lei^l-i, srar fifcft 

MINISTRY OF COAL 
New Delhi, the 12th November, 2007 

S.O. 3317.—Wheareas it appears to the Central Government that Coal is likely to be obtained from the lands 
mentioned in the Schedule hereto annexed; 


Now, therefore, in exercise, of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein. 

The plan of the area bearing Number: SECL/BSP/GM(PLG)/Land/313 dated 23rd March, 2007 covered by this 
notification can be inspected at the office of the Collector, Anuppur (Madhya Pradesh) or at the office of the Coal 
Controller, 1, Council House Street, Kolkata-700001 or at the office of the South Eastern Coalfields Limited (Revenue 
Section) Seepat Road, Bilaspur-495006 (Chhattisgarh). 

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the Officer- in-Charge or Head of the Department (Revenue), 
South Eastern Coalfields Limited, Seepat Road, Bilaspur-495006 (Chhattisgarh) within ninety days from the date of publica- 
t ion of this notification in the Official Gazette. 


SCHEDULE 
-Bakhi Block Extension 
Sohagpur Area 

District-Anuppur (Madhya Pradesh) 

Plan bearing No. S.E.C.L./BSP/G.M. (PLG)/LAND/3 13 dated 23 March, 2007 (Showing the land notified for prospecting). 

Serial Name of Bandobast Patwari Tahsil District Area in Remarks 

No. village No. halka number hectares 

I. Bakhi 629 47 Anuppur Anuppur 25.704 Part 


Total: — 25.704 hectares (Approx.) OR 63.52 acres (Approx.) 

Boundary description:— 

A-BPC-D: Line starts from point “A” on the eastern boundary qf village Bakhi and passes through village Bakhi 

and meets at point “D” on the eastern boundary of the same village. 

D-A: Line passes through eastern boundary of village Bakhi and meets at point “A”. 

[F. No. 43015/10/2007-PR1W-I] 
M. SHAHABUDEEN, Under Secy. 
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12 RR*R*, 2007 

RJT.3R. (3T#T 37fafRRR, 1957 ( 1957 RiT 20), 

RTRT^RRR 3TfRfRRR RiFTRRT f) Rft RTR 4 Rft WIFa (1) ^ STRfa RTRT TTRRTC 3 RitRen RRId<T 1TR RTTft Rft R^ 3Tf^RT 
TO# RR3R. 2716, cfTCfasT 30 «p, 2006, # RTRf ^ 7RRR ^ RTRII, 7g"F-3,« (ii) cTTTte I5*£?n£ 2006 3 
R&R$ M|,FR 3fR*^3*r^ 3R^3 ^fR^f^ra^TRTXT 599.718 t*RX (efRRR);t, R^fo* RiT ^STR 

rt} ^ 3RRR R^ 7JRRT Rt R* I 

3^ TORT RiT RF ^TUPI ft RRT t % -3RR ^Jr 3 3TfR5TTRT t; 

3RT:, TTCRiR RflReTT RTTRi $TR (3RsfR 3TTT fRRRR), 3TfafRRR 1957 Rft RTR 7 Rft RRRTR ( I) £TR RRR Rlf^cRTt 
RiT RRtR Ri^ WR 3 Rfcfa 599.718 (ePTRR) RTR Rft RRR ^fR RiT 3T#T R*3 Rft $TR^ 3R?TR R^ 7JRRT 

^cftt; 

■fetquri : W arfRTJRRT ^ 3TRft 3THRI^ ^ ^ TWRi TR§RT 4^Hd/T^^R3^RR "# ”/rW 06 RTfr® 13-11-2006 
R^ dHi^|w P*lelHi)^si( 5m<g4) Ri RiTRfeTR "3 RT <*>1*1 el I Id^Ri, 1, ^laRnei FI3R 4S^H<t)lcll-700(K)I R^ RiTRfeTR R RT 
Pl^flR ^4>Hl=b1 j( !4RleH) i&A R>lefR>V£R PelPH^, te)RRl, FTRiRT P^OId, fReTT-R^RH (R. RRJeT) jpR Rife R. 713335 
^ RRRfaR 3 fRfRT RT RRiRT t I *• 

ft°m 2 : -stem rtrf (3t#t sft fere) 3#m, 1957 ( 1957 rh 20 ) Rft rtr 8 ^ hrrrI' r^ sfa *rh 

3TTTO %RT RTctf f fsrwi fHM f e l f^ RRRR f — 

'3T#T lift RTRR 3TTRfrTRT- 

1. Rftf ®4pK1 Rt M ^|fR ^f, P> 1 *H<*>I MKfl RTR 7 R> 3TRtR 3Tf*RJRRT PlRilefl RRt f?RR3T RTf^TTiJRRT R> Pl<*>le) 
RTR ^RfapTltf RftR Rf %Rt RnRT^RT^fRRRT?RR7^ RfilRTRf RH 3T^n ^ ^ 3 

3nRfrT RR R^TI I 

TRRfrffRJT: - ^R RRI ^ SRcRtcf W 3RqfR RTf RFfl RTT^ft, f% ^RT %Rl ^ 3 f3cRT<RI ^ %Q, RRT 

< 21 'H Rf^RTIR +ihl Rt6dl i| sfhc ^Tsh^iy, TRRiR RT 1«6 r1 3RR »4f«Kl R^ RFt RRTT I 

' % 3RR17T (1) ^ 31#T 3Jrter 3Rqf% R^R 37feRt RTt fafacT RR ^f R^ 3^ 3lfRRJRt, RTMfdRi'di R^ RRT 
^ fsrf^RRRTRt 1RT TpTRTf RH 3TRR7 ^TT 3^ ^Rt R*ft RRPd^' R^ ^ R^ RTRTc^ 3^ ^Rt 3 7f clR^f ~RtR RfR R^lf Fl, 
RR^ R7 RTRT^ ^ R? 3RR?RRT RR^fRT t, RF RT cfl RRT 7 R?t RRRRT ( 1 ) R7 3{#T SlflRjfRR ^fRRJTRI^Rt^fR^RIFRTR 
R^SlfRRi^^RWR^T^f^RI^ ^JR^’ RTFRR7R7 R^ RRR fif 3RqfRRT R7 3mt 

3^ ?TR R^ R^ ^ 3#T^ RfFR t¥*FT ^NtR R7RTR R^ fRplTRR ^ilcTR ^RT I 

FR RTR ^ RRlRFft ^ %R RF oRpKI fRTRl ^fR R %RR^5 RR^IT RFRU "Rt RfRR>R R %R RiT R1RT RR^ Ril FR5RK FfcTT 
RfR ^fRRT iRTRt ^R[ ^fR ^ RI 3R R7 ^ 3|fR^R ^R 3?fRtRRR R7 33RtR 3Tf% RR %R RT^ f I 

3 : ^#R R7RJR ^ R^tReTI iRRRRT, 1, RRFfReT FTJR 7^2, c6)d=hldl-700001 RTl "3RR arfqfRRR ^ 33RtR 
3rfRgRRt R. RHJ3R. 2520 RR)iR 11 ^R, 1983 ^TR W RlfRRTRt fRRT t I 


^ q U4lv»Hl , ( TT RR geT _ 

RR R. #ffT RH RIR RFTT R* RTRT fReTT t*RX 3 f^RfRRT 


1. 

FTlfl 

36 

elelHfeRT Ri3Tl^Rl< 


42.804 

RTR 

1 

^eT^ftqr 

35 

eieinfciRI RT^id^K 

Rl^ST 

44.104 

RTR 

3. 

fRRTRR 

34 

elcTRf^RT RT3RM7 

RT^FT 

23.804 

RTR 

4. 

|7^<R 

4 

eleTRfZRT Rr37rM^ 

R^FT 

22.792 

RTR 

5. 


12 

eieiH|3Ri Rl3n0Rl^ 

R^5T 

190.706 

RTR 

6. 

RFT ^TRRt 

5 

eicinfeRI Rt3ii0'Jtl<, 

R^T 

18.745 

RTR 

7. 

#eT17Rt 

16 

eRWfeRT RISTiMt 

RT^FT 

92.428 

RTR 

a 

^RftRT 

01 

eieiH^RI RT^kMV 

R^ST 

7.543 

RTR 

9 . 

ftftrIt 

1 

eTeFTf^RT RT3TRtRtT 

- Rt^FT 

156.097 

RTR 

10 . 

R'lcT wrfcE 

Ri?5 RFf 

eTeTRfSRT Rl3TRNt7 

R^ST 

0.694 

RTR 


^ ^R 599.718 tR^ (WIRR) 
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T=Nn «TRI Jf. 36 3 

8?RT eTORl^TTT P^kth mI^sI 3i 4^ ^l^lcrl ‘-tfTi 


1, 2, 3,4, 5, 6, 7, 8,9, 10, 12, 13, 14, 15, 16, 17, 18, 19,20,21,22 (WT), 23, 24(qm), 25(*1FT), 26( WT), 7( WT), 
77(*I1»T), 79(*M), 80( *W \), 82(’TFT), 83(*TFT), 84, 85, 86, 87, 88, 89, 90, 91,92,93,94, 95( W \), 96( W \), 97( WT), 
98(’TPT), 99(*n i T), 100, 101,102, 103, 104(^FT), 105,106, 107, 108, 109, 110,111, 112, 113, 114, 115, 116, 117, 118, 
119, 120, 121, 122, 123, 124,125, 126, 127, 128, 129, 130,131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141,142, 
143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 
167, 168, 169, 170, 171, 172, 173, 174, 175, 176(*1FT), 177, 178(*JFT), 179( W1), 225( < 4FT), 243(*fFT), 245(*TFT), 
246( *rm), 247( tlPT), 278( *IFT), 304,312( *1PT), 314( W \), 315,316,317, 318) 319( W \), 320, 321,322,324(WT), 325, 
326,332(*FT I T), 


*THT TT. 35 

*TRT ^^1^41 XSU^ mid 


l(*n*T), 107 (’RFT), 108,109, 110, 111, 112, 113, 114, 115, 116, 117,118, 119, 120, 121,122, 123, 124, 125, 126, 127, 
128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 
151(3T¥T), 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166,167, 168, 169, 170, 171, 172,173, 
174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191,192, 193, 194, 195, 196, 197, 
198, 199, 200, 201,202, 203, 204, 205, 206(*1FT), 207(^j), 208(’TFT), 210( WT), 211,212, 213, 214, 215, 216, 217, 
218, 219, 220, 221,222, 223, 224, 225, 226, 227, 228( WT), 229( WT), 230(X4FT), 232( WT), 234(xqPT), 235,236, 237, 
238, 239, 240, 241, 242, 243, 244(*fFT), 245( W\), 250(WT), 254(WT), 374(^FI), 378( ^FT), 426( ^TFT), 561 (WT), 
562(*IPT), 563, 564, 565, 566, 567, 568,569, 570,571,572, 573,574, 575, 576, 577, 578, 579, 580, 581,582, 583,584, 

585, 586, 587, 588, 589, 590, 591,592, 593, 594, 595, 596, 597, 598, 599, 600, 601,602, 603, 604, 605,606, 607, 608, 

609, 610, 611,612, 613,614, 615, 616, 617, 618, 619, 620, 621,622, 623, 624, 625, 626, 627, 628, 629, 630, 631,632, 

633,634, 635, 636, 637, 638, 639, 640, 641,642, 643,644, 645, 646, 647, 648, 649, 650, 651,652, 653,654, 655, 656, 

657, 658,659,660, 661,662,623,664, 665, 666, 667,668,669,670,671,672,673,674,675, 676,677,678,679,680, 
681, 682, 683,684, 685, 686, 687, 688, 689, 690, 691,692, 693,694, 695, 696, 697, 698, 699, 700, 701,702, 703,704, 
705, 706(*fm), 733(’3FT), 734, 735(’3T I T), 736(*1FT), 737(WT), 


fwrre *tht b. 34 

469, 470, 471,472, 473, 474, 475, 522( *1PT), 


*THT ti 13 

*JHI ‘-nT'd 

90RFT), 13('RPT), 16(’3FT), 18, 30, 31,32, 33,34, 35, 36, 37, 38, 60(*1FT), 61,62(*TFl), 63, 64( W\), 65,66, 67, 68, 
69,70,71,72, 73(*IFT), 74, 75, 76, 77, 78, 79, 80, 81,82, 83, 84, 85, 86, 87, 88, 89, 90, 91,92, 93,94, 95,96, 97,98, 
99,100,101,102,103,104,105,106, 107,108,109, 110, 111, 1*12,113,114, 115, 116, 117, 118, 119,120,121,122,123, 
124, 125,126,127,128, 129,130,131,132,133,134,135, 136, 137, 138, 139, 140,141,142,143,144, 145,146,265, 
266R 267,268, 269, 270, 271,272, 273, 274, 275, 276, 277,278,279, 280, 281,282, 283,284, 285,286, 287,288, 289, 
289, 290, 291,292,293,294, 295,296,297, 298, 299, 300, 301,302, 303,304, 305, 306, 307, 308, 309, 311,312, 313. 
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Tgterft «ftt tt. 05 

3 f^TT -3TT% ^ 

15(^Fi), 16(^1), \7(W]), 18(tmr), 19(*im), 20(*7TT), 21,22, 23, 24, 25, 26, 27,28, 29, 30, 31,32, 33, 34, 35, 
36(^FT), 37(^FT), 38(^1), 39(^T I T),40(WT),44(’im),45(^Tn),46(^Fr),68(^m), 69, 17(X*nn), 171 (W), 476. 


tJHT 77. 12* 

«7RT 1 ^mf2?n ^3rrfNk,f^n 3 3t#t %tt 


l(’TFT), 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21,22,.23, 24, 25, 26; 27, 28, 29, 30, 31, 
32, 33, 34,35, 36, 37, 38, 39, 40, 41,42, 43, 44, 45, 46, 47, 48, 49, 50, 51,52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 
62, 63,64,65, 66, 67, 68, 69, 70, 71, 72, 73, 74,75, 76, 77, 78, 79, 80, 81,82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 
92, 93,94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 
117,118, 119, 120, 121,122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 

140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160,161,162, 

163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 1?5, 

186, 187, 188,189,190,191,192,193,194, 195,196,197,198, 199,200, 201,202, 203, 204, }05,206, 207, 208, 

209,210,211,212,213,214,215,216,217,218,219,220,221,222,223,224, 225,226, 227, ^28, 229,230, 231, 
232,233, 234, 235, 236, 237, 238, 239, 240, 241,242, 243, 244, 245,246, 247, 248, 249, 250, 251,252, 253,254, 
255,256,257,258,259. 


•qfctT «IHT 44 01 

Mil'll “*¥ 3*4*1 faiM, "^IT^ ynTd 

1227 

gH>£41 «1PTT 44 04 

4|31'r1"41(.,14cii 344*1 "STT^ ^1^ ^clTd 

532(^FT), 533,687, 688, 689(^1FT), 695. 


tfrjlT; dldlciiO Tf. 11 4 

ddHfd*Jl 4t3TTfhsfl4,f4en 3T4T ^3fl4 

1,2(nFT), 3,4, 5, 6, 7, 8(^FT), 9(^1FT), 19(^TPT), 20(^TPT), 26(*fFT), 27(<TFT), 28('4TT), 29(m), 30, 31, 32, 33,34, 
35, 36, 37,38, 39, 40, 41 (*IFT), 42(^1FT), 43( , RFT), 102(«FT), 114(*IFT), 115, 116, 117, 118, 119, 120, 121, 122, 123, 
124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139(HFT), 140> UH^), 142(*IFT), 
143(*fFT), 148(^TT), 150(*1FT), 151, 152, 153, 154, 155,156, 157,158, 159, 160, 161,162, 163, i64, 165,166,167, 168, 
169,170, 171,172,173,174,175, 176, 177,178,179,180,181,182, 183, 184, 185,186,187,188, 189, 190,191, 192, 
193, 194, 195, 196, 197, 198, 199, 200, 201,202,203, 204,205,206,207,208,209,210,211,212,213,214,215,216, 
217,218,219,220,221,222,223,224,225,226,227,228,229,230,231,232,233,234,235,236,237,238,239,240, 
241,242, 243, 244, 245,246, 247, 248, 249, 250, 251,252, 253, 254, 255, 256, 257, 258, 259, 260, 261,262, 263,264, 

265,266, 267, 268, 269,270, 271,272, 273,274, 275, 276, 277, 278, 279, 280, 281,282, 283,284, 285,286, 287, 288, 

289,290, 291,292, 293, 294, 295, 296,-297, 298, 299, 300, 301,302, 303,304, 305, 306, 307, 308, 309, 310, 311,312, 

313,314, 315, 316,317, 318, 319, 320, 321,322, 323,324, 325, 326, 327, 328, 329, 330, 331,332, 333, 334, 335, 336, 

337,338,339,340,341,342,343,344,345,346,347,348,349,350,351,352, 353,354,355, 356,357,358, 359, 360, 
361,362,363,364,365,366,367,368,369,370,371,372,373,374, 375, 376, 377,378, 379, isQ, 381,382,383,384, 
385,386,387, 388, 389, 390, 391,392,393,394,395,396, 397, 398, 399,400,401,402,403,404,405,406,407,408, 
409, 410, 411,412, 413, 414,415, 416, 417, 418, 419, 420, 421,422, 423, 424, 425,1426, 427, 428, 429, 430, 431,432, 
433,434,435, 436, 437, 438,439,440,441,442,443, 444,445, 446,447, 448, 449, 450, 451,452, 453,454, 455, 4563T9T, 
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457,458,459, 460, 461,462,463,464,465,466,467, 468, 469, 470,471,472,473, 474,475,476, 477,478,479, 480, 
481,482,483,484,485,486,487,488, 489, 490,491,492,493,494,495,496,497,498,499, 500,501,502,503,504, 
505, 506, 507, 508, 509, 510,511,512, 513, 514, 515, 516, 517, 518, 519, 520, 521,522, 523, 524, 525, 526,527, 528, 
529, 530, 531,532, 533, 534, 535, 536, 537,538,539, 540, 541,542, 543, 544, 545, 546,547, 548, 549, 550, 551,552, 
553, 554, 555, 556, 557, 558,559, 560, 561,562, 563, 564, 565, 566(HR), 567, 568, 569, 570(HR), 571, 572(HR), 
573(HR), 574, 575, 576, 577, 578, 579, 580(HR), 581 (HR), 594(HR), 596(HR), 597, 598(HR), 599, 600(HR), 
6Q7( HR),645( HR)>,646(HR) ,647,648,649,650,651,652,653,654,655,656,657,658,659,660,661,662,663,664, 
665,666,667,668,669,670,671,672(HR), 673,674, 675, 676,677, 678, 679,680,681,682, 683,684,685,686,687, 
688,689, 690, 691,692, 693,694,695,696,697,698,699, 700, 701,702, 703, 704, 705,706, 707, 708 (HR), 709(HR), 
710(HR), 712(HR), 713(HR), 715(HR), 716, 717, 718(HR), 724(HR), 726(HR), 727, 728(HR), 729, 730, 731, 
732, 733,734, 735, 736, 737, 738, 739, 740, 741,742, 743, 744, 745, 746, 747, 748, 749, 750(HR), 751 (HR), 753, 754, 
755( HR), 756( HR), 758( HR), 763( HR), 766(HR), 767( HR), 768( HR), 771 (HR), 772( HR), 773(HR), 774( HR), 
1182(HR), 1183(HR) 

hW HRcl ^04 HFTT 4. HTHT cdCIHfddl 4ifl<l'*lk J fadl 'iWsi 4 3 t4h 14 ^ >*1(1^ qic} H'lfe 


4kn fHcRHl (HT1 - HT19) 

HH -H52 : Mfc 4 510 4kn 4 4 4 HT1 fa=5 4 4H* W 4 532 4 - 5^4 ^ h4 689 41 HR HTTcft 

•cfNr ST5T 5 4 WH 15 4 44 irf 4k r&fz 4 16, 18, 19,20, 171,68, 36,37, 39, 40, 38,45,44,46, 170, 

4 7 prc4 ff 4 hi h^t 4th 4 4.5 4k 4kn efteffikl 4 11 41 flWdci 41 ht 4ht2 14=5 ht ti 


HT2 -H>3 : 4sT 4^T H3T 4th4 HHT 4 5 4k 4^1 d)rtldO HRT 4. 11 41 4th? 4§n 4 ht2 14=5 4 htt'h 4htt 

Wc4. 2, 8,9, 19, 20, 27,26, 29, 53,41,42, 43, 102, 148, 150, 139, 143, 142, 141, 114, 673, 774, 773, 771,772, 
767, 763, 768, 766, 750, 751,758, 756, 755,718, , 715, 713, 728, 726, 724, 712, 710, 709, 874, 875, 876, 879,’ 878, 
886, 887,889,672,645,646,456,600, 598, 607, 4^pRcft 14k4^fl efojldfl 4 11 Mfe4 1182 414=5 HT3 HTf=M4tl 


f 

‘F3 --H»4 : 4HT 4kn dldldKl HRT 4 11 W 4 1182 4* 14=5 HT3 4 HKH 4htT V& 4kn 4 W 4 1183, 594, 596, 597, 
580, 581,573, 572, 570, 566, 4 i 4k 44 t4^1 dldldfl 4 11 T£? |rtf 4. 36 41 UkHfdd 4kn 41 HR 

cR4fil4kn4 36 4^ffe4 247> 246,245, 243, 22, 24, 25, 26 4 ^4 ^ ?4t 4kn ^4 4 W 4 132 4*14=5^4 
r n 14?r4 ti 


‘FT 4- HT 5 : 4sT 4kn ^4 TT. 36 4 4 132 4 HT 4 4 UTTH FkFT w H* 26,82,83,87, 80,79,77 ,75,95 

,225,96,97,98,99,104,176,179,178OT3143123044'^Rft^HkHf4fl4lHT4knH. 36 4k 4*M MTHT TT. - 414kfl HT 

cFT 5 14^ HT 14d4 t I 

nr 5 - nr 6 : ^rr wt uMfad 4kn h. 36 4k 4 =m ^tht htht 5 f4=5 4 hith 4htt 4kn 4 m mtht h. ^J=H MTS 
4. tj=h 4 TpRcfl 41 ht 4kn 4 36 4k 4 *m ^tht 4 - ?p? 41 hit htt4 ^ 4kn ^4 4 36 4 Mfe 4 

332 319 324 4 7pT4ffHW4d4lHT 4. 36 4k 4tefT 4. 35 4 HT 6 14=5 HT t 1 

-'HT7 : 4ht wt 41ht ^4 h. 36 3 ^ 4kn 4 35 4 nr 6 f4=5 4 fkR to4tht 4 35 4 w 4 

^37,736,735,734,733,706,561,4k4kn^nE[f4n4 35 4MTH4 562 4 fn=5 ht 7 ht 4m 4 t 1 

*7 : 4ht 4krr 4 35 4 mth 4.562 414=5 nr 7 4 5414kn 4 w h. 426,378, 374 , 206 , 207 ,208, 

210, 229, 228, 230, 232, 234, 254, 250, 245, 244, 151, 107, 1,4 ^sr 4 t 4k 4kn HtcT^THT 4. 35 3^4NfT?k37 4 12 
h' 1 4kn ht f^5 nr 8 ht t i 

h.' 8 - ht 9 : 4^f 4kn ^t41thi 4 35 4k 4kfi 4 12 41 HfwrfdH 41 ht H 7 14=5 ht 8 4 5 fkn 4 htt nkr ^37 4 12 4 
1 4 - 5^4 -jh*. 4 12 4k 4^n Ihhrth 4 34 41 HkHfcm 41 ht ht ht 9 145 H7 4m 4 t i * 

h^9 -- htio : 4§t Fk37 4. 12 4k 4kn kRRm 4 54 41 41ht ht ht 9145 4 hrh fthh 4kn kratHH 4 .34 4 
j <ifz 4 .522 4 4kn Ihhrr 4.34 ;jfk 4kn 3skH4 4 16 41 TiWdd 41 ht ht 10 ht 1 1 
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io - ^ni : "ten Tn^natai Thu T vmh n 34 sto ^ i 6 ^q faf < rra *foir&^ loRES^mq-gtot 

jetm T$m twin 4 34 ^4h3fT K 16^ 34^ w 

4 469 4^ ^ ^ 7|*«Eft U 16 ^67 ^ftatTpTOft ftifatt PlTO T M U 34 522,470 ^ TO TOrft 

3*1: i^Tit^TOR TT. 34 ^ ^ tf. 470 3 *? 11 VX ♦ I 

11- ^ 12 : TTstT t^TT fiTT ER U 34 470 3 foff> 11 ^ tH ' g ra R 7T. (3,4311 <*IHfe4l 3^T 15 

ufiqfod ^ 12 Re% to fr^ft 1 1 1 

12 - ^13 : 4n vwkm u is sk siei^i 4 13 ufoifcia 4*n 4 y 12 Res ^ ^ 4ro' l ?rfe u 74*4 
4^*4 Tjtar 4 331*4 ^ si^mR ti. 13 4 ^ u 74 3 fa$ *r 13 *rc 1 1 

^ 13-^14 : 4n ftstmR u 13 4^*’74 ^4^4413 460,62,64, 4-331*4 
-qW ^mR 7T. 13 4 W 4. 66 4 <4> 14 Rt^ ^ ffrtf4 t I s 

4 14 -*fc 15 : tet 4^ 4. 13 4^4. 66 4 ^14 RlFf 4 TO*T 4TO 43fl 51 *mR 4. 13 4 ^ffz 4. 56, 55,54, 

3V, 40, 73, 29, 28, 26, 25, 24, 23, 4 Mf^4 4foT 4 »pmft f< Rflfe4 20 44 15 Rl^ 4 R^jl# $ I 

Ti 15 ^ 16 :^r4TTfiltM4t4. 13 4^4 20 4 R4N4 4frtt 4 *fr 15 Re$ 4 TO*T 4TO 4liz 4. 20,73/17,16, 14, 
1 j, 9, 4^*4 tU $i$mR 4 13 4*4fe4. 8 4t-qfira44tai44 16 Res *rc Rici4 4 1 

4 16 - 4 17 : 4§1 4^11 -mvk 4. 13 4 84RE^4 16 RE| 4 TO*T 4TO ^fZ 4. 8,6,5,43,2 4 331*4 |]£ Rtal 

f)pTO 4 13 4R ifm ^hR^i 4. 01 4t «P*rftra 4far \m 4V TO 4# yg 4Nt ‘^hR^i 4 oil 4 w: 4 1190,1227 4 
^^^fhsn^*rfwTf. 01 44lfe4 1191 44 i7f^TOfo<ffift $ 1 

4i7-4i8 i^-^^Rtnu 01 4^4fe4 1191 ^^ 171191 , 11944 - 33^4 

if -t^n-£qRqrTf. 01 ^ WTT. 1195 ^*#018 Rwift i I 

Tf 18 - ^ 19 :T^t4tI 4hR 4T7T. 01 ^ ^ifeU1195 ^^sff 18 1195,1198,1226,1224 

4t 122_3j ^ 33Rcft t 3^c tfNfdd #10 4^n 4^1 U 01 VJBi ^fui l Hcl #TTT ^ ^ 7T. 1223 

19 RfJ- q? facTcft i | 

^ 19 - ^ 1 :^T-4l3n^qRtnTT. 01 1^' Vtt® 4 ^ ^ "9T ^ 19 01 

^1 1223,1222,1221,1220 TfNi ^ Tim ^ t^Nn fWKl 04 ^ ^ Wl ^ "3^ t ^ 3^: ^30 

W7T. 695, 503, 505, 509 ^ ^ tfol! g T ^fd f ^ WU SIO^Rf^ 1 ^(iRclclti 1 

[fT. 43015/01^2006- I ] 

T*T. 

New Delhi, Ihe 12th November, 2007 

S. 0- 3318.— Whereas by the notification of the Government of India in the Ministry of C 04 I number S. 0.2716 dated 
the 30th June, 2006 issued under sub-section (1) of Section 4 of the Coal Bearing Area (Acquisition and Development) Act, 
1957, (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of IndiaL in Part II, section 3, sub¬ 
section (ii) dated 15 th July, 2006, the Central Government gave notice of its intention to prospect fqr Coal in 599.718 hectares 
(approximately) of land in the locality specified in the Schedule hereto annexed to that notification. 

And, whereas the Central Government is satisfied that coal is obtainable from the said lapd; 

Notv, therefore, in exercise of the power conferred by sub-section (1) of Section 7 of the Coal pearing Areas (Acquisition 
and Development) Act, 1957, the Central Government hereby gives notice of its intention to acquire the land measuring 
599.718 hectares (Approximately) in ail right as the Schedule appended hereto: 

Note 1:-The plan bearing number ECL/HURRA‘C’/MOUZA/06 dated 13-11-2006 of the areatcovered by this notification 
may be inspected in the office of the Dy. Commissioner, District, Godda (Jharkhand)), or in the office of the Coal Controller, 
1, .Council House Street, Kolkata t 700 001, or in the office of the Director Technical (Operation), pastern Coalfields Limited, 
S.inctoriaj Post Office - Dishergarh, Dist. Burdwan ( West Bengal). Pin Code Number 713 333. 
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Note 2> Attention is hereby invited to the provisions of section 8 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957), which provides as follows:— 

“8(1) Objection as acquisition”:— 

(1) Any person interested in any land in respect of which notification under sub-section (1) of section 7 has been 
issued may within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land 
or of any rights in or over such land. 

Explanation - It shall not be an objection within the meaning of this section for any person to say that he himself 
desires to undertake mining operations in the land for the production of the coal and that such operation should not be 
undertaken by the Central Government or any other persons, 

(2) Every objection under suh-section (1) of section 8 shall be made to the Competent Authority in writing and the 
competent authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and 
shall, after hearing all such objections and after making such further enquirey, if any, as he thinks necessary, either make a 
report in respect of the land which has been notified under sub-section (1) of section 7 or rights in or over such land or make 
different reports in respect of different parcels of sqch land, to the Central Government, containing his recommendations on 
the objections together with the record of the proceedings held by him, for the decisions of the Government. 

For the purpose of this section, a person shall be deemed to be interested in land who will be entitled to claim an 
interest in compensation if the land or any rights in or over such land were enquired under this Act. 

Note - 3The Coal Controller, 1, Council House Street, Kolkata - 700001 has been appointed by the Central Govt, as 
the competent authority under the Act vide notification number S.O. 2520 Dt. 11 th June 1983. 

SCHEDULE 


HURRA *V PROJECT(RAJMAHALCOAL FIELDS) 


SI. 

No 

Mouza 

Village 

Thana 

No. 

Police Station 

District 

Area 

Hect, 

Remarks 

1 

Huira 

36 

Lalmatia Boarijore 

Godda 

42.804 

Part 

2 

Fulberia 

35 

Lalmatia Boarijore 

Godda 

44.104 

Part 

3 

Piaiarn 

34 

Lalmatia Boarijore 

Godda 

23.804 

Part 

4 

Harkatta 

4 

Lalmatia Boarijore 

Godda 

22.792 

Part 

5 

Haripur 

12 

Lalmatia Boarijore 

Godda 

190.706 

Part 

6 

Bara Kherbani 

5 

Laliftatia Boarijore 

Godda 

18.745 

Part 

7 

Lilatori 

16 

Lalmatia Boarijore 

Godda 

92.428 

Part 

8 

Dumaria 

1 

Lalmatia Boarijore 

Godda 

7.543 

Part 

9 

Hahajor 

13 

Lalmatia Boarijore 

Godda 

156.097 

Part 

10 

Forest Block 

Nil 

Lalmatia Boarijore 

Godda 

0.694 

Part 


Total:- 599.718 Hect.(Approximately) 


LAND SCHEDULE 

Plots to be acquired in Mouza Hurra Thana No.36 
P.S. Lalmatia, Boarijdre, Distt. Godda 


1,23,4,5,6,7,3,9, 1 0,12,13,14,15,16,17,18,19,20,21, Z>(P), 23,24{P), 25(P), 26(P), 75(F), 77(P), 79(P), 80(P), 82(P), 83(P), 84,85,86. 
87,88,89,90,91,92,93,94,95(P),96(P),97(P),98(P),99(P), 100,101,102,103,104(F), 105,106,107,108,109,110,111,112,113, 
114,115,116,117,118,119,120,121,122,123,124,125,126,127,128,129,130,131,132,133,134,135,136,137,138,139,140, 


141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157,158, 159, 160, 161, 162, 163, 
164,165,166,167,168,169,170,171,172,173,174,175,176(P), 177,178(P), 179(P), 225(?), 243(P). 245(F), 246(F), 247(F), 273(F), 
304,312(P), 314(P), 315,316,317,318,319(F), 320,321,322,324(F), 325,326,332(P) 
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Plots to be acquired in Mouza Fulberia Thana No.35 
P.S. Lalmatia, Boarijore, Dist. Godda 

1 (PX 107(P),108,109,110,111,112,113,114,115,116,117,118,119,120,121,122,123,124,125,126,127,128,129,130,131,132, 
133,134,13$, 136,137,138,139,140,141,142,143,144,145,146,147,148,149.150,151(P), 152,153,154,155,156,157,158,159, 
160,161,16 1, 163,164,165,166,167,168,169,170,171,172,173,174,175,17<S, 177,178,179,180,181,182,183,184,185,186,187, 
188,7 89,190,191,192,193,194,195,1%, 197,198,199,200,201,202,203,204,205,206(P), 207(P), 208(P)2!l0(P), 211,212,213,214, 
215 216,217,218,219,220,221,222,223,224,225,226,227,228(P), 229(P), 230(P), 232(P)234(P), 235j, 236,237,238,239,240, 
241, 242, 243, 244(P), 245(P), 250(P), 254(P), 374(P), 378(P), 426(P), 561(P), 56^(P), 563, 564, 565, 
566,$67,568j569,570,571,572,573,574,575,576,577,578,579,580,581,582,583,584,5§5,586^587,588,589,590,591,592,593,594,595, 
596, 597, $98, 599, 600, 601, 602,603,604,605,606,607,608,609,610,611, 612,613,614, 61J5, 616, 617, 618,619, 
620J621,623,623,624,625,626,627,628,629,630,631,632,633,634,635,636,637,638,639,640,64 l,64i 643,6^4,645,646,647, 
648j649,65D,651,652, 653,654,655, 656,657,658,659,660,661,662,663,664,665,666, 667, 668,669,670, 671, 672, 673, 
674.675,6761677,678,679,680,681,682,683,684,685,686,687,688,689,690,691,692,693,694,695,6%,697,^98,699,700,701,702,703, 
704j705,70p(P), 733(P), 734,735(P), 736(P), 737(P). 

Plots to be acquired in Mouza Piaram Thana No.34 
P S. Lalmatia, Boarijor, Dist. Godda 

469,470,471^472,473,474,475,522(P). 


Plots to be acquired in Mouza Hahajore, Thana No. 13 
P.S. Lalmatia, Boarijor, Dist. Godda 


9 m i 3<P), )<HP), 18,30,31,32,33,34,35,36,37,38,60<P), 61,62(P),63,64(P), 65,66, 67, 68, 69,70,71,72,73(P), 74,75,76,77, 78, 
79. JO. 8i 82 83.84, 85,86,87,88,89,90,91,92,93 ,94, 95,%,97,98,99,100,101,102,103,104,105,106,10t7,108,109,110, 111, 112. 


; i\\ 14. i 15. 116, 117, 1 18,119,120,121,122,123,124,125,126,127,128,129,130,131,132,133,134, 135, 136,137,138, 139 
140, i/a, 142, 143, 144, 145, 146, 265,266,267,268,269,270,271,272,273,274,275,276, 277, 278, 279, 280, 281, 282, 
2S3284283,286287,288,289,2%,291,292,293,294,295,296,297,298,299,3()0,301,302,303,304,305,306,307,308,309,311,312,313 


Plots to be acquired in Mouza Barakherbani, Thana No.5 
P.S. Lalmatia, Boarijor, Dist. Godda 


i n 16(F), 17,18(PX 19(PX 20(PX 21,22,23,24,25,26,27,28,29,30,31,32,33,34,35,36(P), 37(P), 3j8(P), 39(P), 40(PX 44(P), 
45(F). 46<P),68(P),69,170(P), 171 (P),476. 


Plots to be acquired in Mouza Haripur, Thana No. 12 

P.S. La 1 matia, Boarijor, Dist. Godda , 

i(P),2, 3.4,5 6,7,8 , 9,10,11,12,13,14,15,16,17,18,193212223,24252627,28,29,30,31,32,33,3425,36.37,38,39,40,41,42, 
43,44,45,46,47,48,49,50,51,52,53,5425,56,57,58,59,60,61,62,63,64,65,66,67,68,69,70,71,72,73,74, (75,76,77,78,79,80,81,82, 
3.3 $4,85,81,87,88,89,%, 91,92,93,94,95,96,97,98,99,100,101,102,103,104,105,106,107,108,1®, 110,111,112,113,114. 
515,116. 1 17. 118,119,120,121,122,123,124,125,126,127,128,129,130,131,132,133,134,135,13b, 137,138,139,140,141, 
>42,143,14-1,145,146,147,148,149,150,151,152,153,154,155,156,157,158,159,160,161,162,16S, 164,165,166,167,168. 
169, 170,171,172,173,174,175,176,177,178,179,180,181,182,183,184,185,186,187,188,189,190,191,192,193,194,195,196, 
i 97,198,199,200,201,202,203,204,205,206,207,208,209,210,211,212,213,214,215,216,217,218,219,220,221,222,223,224, 
25,226,22^,228^29^30,231,232 ,233,234235,236,237,238,239,240,241,242,243244,245,246,247,248,249,250,251,252,253, 
254, .25 V- 56,257,258,259. 


Piots to be acquired in Mouza Dumuria, Thana No.l 
P.S. La 1 matia, Boarijor, Dist, Godda 

1227. 

Plots to be acquired in Mouza Harkatta, Thana No. 04 
P.S. Lalmatia, Boarijor, Dist. Godda 


533fP), 533,687,688,689(P), 695. 
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Plots to be acquired in Mouza Lilatori, Thana No. 11 
P.S. Lalmatia, Boarijor, Dist Godda 

1,2(P),3A5,6,7,8(PX9(P),19(P),20(P),26(P),27(P),28(P),29(P),30,31,32,33,H3536,373839,40,41(P),42(P),43(P),1Q2(P), 
i 14(P>, 115,116,117,118,119,120,121,122,123,124,125,126,127,128,129,130,131,132,133,134,135,136,137,138,139(P), 
! 40,141(PX 142(PX 143(P), 148(P), 150(P), 151,152,153,154,155,156,157,158,159,160,161,162,163,164,165,166,167,168 : 
169,170,171,172,1,73,174,175,176,177,178,179,180,181,182,183,184,185,186,187,188,189,190,191,192,193,194,195,1%, 
197,198,199,200,201,202^03,204,205,206,207,208,209,210,211,212,213,214,215,216,217,218,219,220,221,223,224,225 
226,227,228,229,230,231,232,233,234,235,236,237,238,239,240,241,242,243,244,245,246,247,248,249,250,251,252 
253,254,255,256,257,258,259,260,261,262,263,264,265,266,267,268,269,270,271,272,273,274,275,276,277,278,279,280,281 
282,283,284,285,286,287,288,289,290,291,292,293,294,295,296,297,298,299,300,301,302,303,304,305,306,307,308,309 
310,311,312,313,314,315,316,317318,319,320,321,322,323,324325,326,327,328,329,330,331,332,333,334,335,336,337 
338,339340,341,342,343,344,345,346,347, 34 8,349,350,351,352,353,354,355,356,357,358,359,360,361,362,363,364,365 ; 
366,367,368,369,370,371,372,373,374,375,376,3*77,378,379,380,381,382,383,384,385,386,387,388,389,390,391,392 
393,394,395,396,397,398,399,400,401,402,403,-104,405,406,407,408,409,410,411,412,413,414,415,416,417,418,419,420,421,422, 
423,424,425,426,427,428,429,430,431,432,433,434,435,436,437,438,439,440,441,442,443,444,445,446,447,448,449,450,451 
452,453,454,455,456(P), 457,458,459,460,461,462,463,464,465,466,467,468,469,470,471,472,473,474,475,476,477,478,479 
480,481,482,483,484,485,486,487,488,489,493,491,492,493,494,495,496,497,498,499,500,501,502,503,504,505,506,507, 
508,509,510,511,512,513,514,515,516,517,518,519,520,521,522,523,524,525,526,527,528,529,530,531,532,533,534,535 
536,537,538, 539,540,541,542,543,544,545,546,547,548,549,550,551,552,553,554,555,556,557,558,559,560,561,562 
363,564,565,566(P),567,568,569,570(P),571,572(P),573(P),574,575,576,577,578,579,580(P),581(P), 594(P), 596(P), 597 
98(P), 599, 600(P), 607(P), 645(P), 646(P), 647, 648,649, 650,651,652,653,654,655,656,657,658,659,660,661,662,663 
z.M, 665,666,667,668,669,670,671,672(P), 673(P), 674,675,676,677,678,679,680,681,682,683,684,685,686,687,688,689 
; 90,69 i, 692,693,694,695,696,697,698,699,700,701,702,703,704,705,706,707,708,709(P), 710(P), 712(P), 713(P), 715(P), 
/16,717,718(P), 724(P), 726(P), 727,728(P), 729,730,731,732,733,734,735, 736,737,738,739,740,741,742,743,744 
745 746,747,748,749,750(P), 751(PX 753,754,755(PX 756(PX 758(PX 763(PX 766(P), 767(PX 768(P),771(PX 772(PX773(P) 
/74(F), 1182(PX 1183(P). 


Plots to be acquired in Mouza Jungle Block No. - Nil 
P.S. Lalmatia, Boarijor,. Dist. Godda 
Plot nos:-Nil 


BOUNDARY DESCRIPTION(AI-A19) 

A! A2 : Line starting from point A1 in mouza Harkatta No-4, P.S. Lalmatia, Boarijor, Dist. Godda, Plot No 510 passing 
through plot no. 532, crossing the River(689) and passing through Plot no. 15 of mouza Bara Khairbani no. 5 and 
passing through plot no. 16,18,19,20,171,68,36,37,39,40,38,45,44,46,170 and meet at point A2 in the common 
boundary line of mouza Bara Khairbani no.5 and Lilatari no. 11. 

A2-A3 : Line starting from point A 2 in Common boundary line of mouza Bara Khairbani no.5 & Lilatari no. 11 and passing 
through plot no. 2,8,9,19,20,27,26,29,53,41,42,43,102,150,139,148,143,142,141,114,673,774,771,772,773, 
768,767,766,763,750,751,758,756 755,726,728,724,718,715,713.712,710,709,874,875,876,879,878,886,887, 
889,672,645,646,456,600,598,607 and meets at point A3 in plot no. 1182 of mouza Lilatori No. 11 

A3 A4 ; Line starting from point A3 in plot no. 1182 of mouza Lilatori no.ll and passing through plot no. 1183,594,596,597, 
580, 581,573, 572,570, 566 and crossing the common boundary of mouza Lilatori no. 1 i & mouza Hurra no.3 6 & 
passing through plot nos. 247,246,245,243,22,24,25,26 and meets at point A 4 in plot no. 132 of mouza Hurra no. 
36. 

A4-A5 : Line starting from point A4 in plot no. 132 of mouza Hurra no. 36 and passing through plot no. 26, 82,83, 87,80,79, 
77,75,95, 225,96,97,98,104,99, i 76,179,178,278,314,312,304 and meets at point A 5 in common boudary of 
mouza Hurra no. 36 & Forest Block no. Nil. 

v5 A6 : Line starting from point A5 in common boudary of mouza Hurra no. 36 & Jungle Block no.- nil and again passing 
through plot no. Nil of Jungle Bloc k no.- nil and crossing the common boudary of mouza Hurra no. 36 & Jungle 
Block no.- nil & passing through plot no. 332, 319, 324 mouza hurra no.36 & meets at point A 6 in common 
boundary of mouza Hurra no. 36 & mouza Fulberiano. 35 
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A6-A7: Line starting from point A6 in common boundary of Mouza Hurra no. 36 & Mouza Fulberia no. 35 and passing 
through plot no. 737,736,735,734,733,706,561 and meets at point A 7 in plot no. 562 of Mfuza Fulberia no. 35. 

A7-A8 5 Line starting from A7 in plot no. 562 in Mouza Fulberia no. 35 & passing through pl<?t no. 26,37$, 374,206,207,208, 
j 210, ?29,228,230,232,234,254,250,245,244,151,107,1 and meets at point A8 jn common boundary line of mouza 
: Fulberia No.35& mouzaHaripurno. 12 

A8-A9: Line Starting from point A8 in common boundary line of mouza Fulbaria No.35 & Haripuf No. 12 and passing 
{ throtteh plot No. 1 of mouza Haripur no. 12 & meets at point A9 in common boundary of mouza Haripur no. 12 & 

; Moup Piaram No. 34. 

A9-A1Q: Line (starting from point A9 in Common boundary of Mouza Haripur no. 12 & Mouza Piaram No.34 & passing 
I through plot no 522 and meets at point Alo at common boundary of Mouz^ Piaram No.j34 & Mouza Chota 
; Khaijbani No. 16. i 

AlO-Aj 1: Lin$ starting from point A10 at common boundary of Mouza Piaram No.34 A Mouza Chcta Khairbani No. 16. 
i passing along with the common boundary line of Mouza Piaram No. 34 & Mouza Chota Khaii b'ani No. 16 crossing 
1 through plot no. 469 of mouza piaram no. 34 and passmg along with plot no. 67 of mouza chots 1 kherbani no. 16 and 
agairi passing through plot no. 522,470 and again meets at meets at point A 11 on the plot no.470 of mouza Piaram 
! No. 34 . 

! I ' j 

A11-A12: Line (starting from A 11 in mouza Piaram No.34 plot no. 470*and passing along with the common boundary of 

1 mouia Hahajor no. 13 & Rangamatia No. 15 and meets at point A 12. j 

A12-A13: Line Starting from point A 12 at common boundary ofmouza Rangamatia No. 15 & Hahajor No. 13.passing through 
western boundary of plot no. 74, and meets at point A 13 in western boundary of same pjot no. 74 of Mouza 
Hahajor No. 13. 

A13-AJ4: Lineistarting from A 13 in western boundary of plot no 74 of Mouza Hahajor No. 13, passing through plot no-60, 
62 ,64 and meets at point A14 in plot no. 66 of Mouza Hahajor no. 13. 

A14-A15: Lineistarting from point A 14 in plot no. 66 of Mouza Hahajor No. 13, and passing through Western boundary of 
plot fio. 56,55,54,39,40,73,29,28,26,25,24,23 of Mouza Hahajor No. 13 and meets at pojnt A15 of plot no. 20 
ofMbuza Hahajor No. 13. 

A15-A16: Lineistarting from A 15 in western boundary of plot no. 20 of Mouza Hahajor No. 13 and passing through plot 
no-30,73, 17, 16, 14, 13,9 and meets at point A16 in western boundary of plot no. 8 of Moujza Hahajor No. 13. 

A16-A17: Lina starting from point A 16ofp!otno. 8 of Mouza Hahajor no. 13 and passing through plot 1 ^ 0 . 8,6,5,4,3,2 and 
crossing the common boundary line of Mouza Hahajor No. 13 & Dumaria No. 1 and passing through western 
boundary of plot no. 1190,1227, and meets at point A 17 in plot no. 1191 of Mouza Dumari^ No. 1. 

A17-Ail 8: Lin^ starting from point A 17 in Eastern boundary of plot nt>. 1191 of Mouza Dumaria No. j! and passing throgh 
plot no. 1191,1194 and meets at point at.A 18 in the eastern boundary plot no. 1195 of Mouza Dumaria No. 1. 

A18-A |9: Lind starting from point A 18 in the eastern boundary plot no. 1195 of Mouza Dumaria No. l| and passing through 
: plot ho 1195, 1198, 1226, 1224 and meets at point A 19 in plot no. 1223 of Mouza Dumaija No. 1. & common 
‘ boundary line of Mouza Dumuria no. 1 & Harkattano. 4 ] 

f 

A19-A1: Lineistarting from point A 19ofplotno. 1223 of Mouza Dumaria no. 1 .& passmg along witl^ plot no. 1223, 1222, 
1221, 1220 of Mouza Dumaria no-l and passing through the common boudary line of Modza Dumuria no. 1 & 
Harkatta no. 4 and again passing through plot no. 695,503, 505,509 of Mouza Harkatta no.| 4 and meets at point 
A 1 Inplotno. 51 Oof Mouza HarkattaNo.4. 

[No. 43015/ 1/2006/PR1W-1] 

_ M. SHAHABljJDEEN, Under Secy. 

12 W3R ,2007 

cFT. ^TT. 3319- TsrfTST WW ( 3 ^ atfspFK 3Tsfa) Slffrfwt, 1962 

(1962 50)* *TRT 6 (1) ^ W'tiK 

wm ^l.31T. dldtsi ^ 3TCT ^ WIM 

3 ^ 3Tf*FfTR ^ WZ fet «TT 1 
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3?k *U4>K 3 13$ 3lfaf*TCR ^ ^TU 6 ^ft'OTVKT (4) ?K13 T^tT *rf<fc14T WiT ’5RTt T T ^'5ft 

^«ki <jh 4|9 4H 3tf%T<6K, §'p5*n 3H^T?T ^ThR^iH fcifais pifed Rt»^l *1T I 

3 ^ wi yiftWKl 3 ^ t % fasgt 'ti? 4 en^r 3 t^rate^ cinpi 3 c9i<0* 

^ vfm-i ^ ^ l^rq; <mwh tw ^ ^ f^n 3 t^t, wtfta srpatei, -rt^, *Tterai^i 

fzm ^Itd^isi, TRT^t, 7 FRIT, fciTiU j i<5 facni FqTiWi® 9s*il<rt wrl^l 4 4l$Mdi^i f«ls$l£ ^«h) ^ I 3 TcT: "^T 

«jMf 3 y^TcH ^ ^ f^r^T Trf^r fern ^r atftrcjeRT 3Fjqrft 3 fafaf^e tor *m $ 1 

m: 3R, ^TR, WI#T (*jfr 3 TrqW ^ 3*fo*R 3*fa) fm, 1963 ^ 4, ^ 

WVJ|*<U1 -1 3T*fa 3T^T3?TR ^ 7 ^ Tc^fecT (Tlffe W<?R ^ Umfkl UTClsf 3 11 






$ 



?FR 

*7RT 6 ( 1) ^T.3HU 

#3 ^6T 3TO 


facTT 


U4ld*i ^ «Hlf^ 

n 

TJ3* R*fl«t> 





^1 di(i<g 

I 

2 

3 

4 

5 

6 

. 7 

i 

1390 f^TP* 12-4-05 


® J 1RT 

3T^T 


29-6-2006 


1390 •fcTfc 12-4-05 

cTOlfeqi 




27-7-2006 


1390 12-4-05 i 

I s * _*V- A 

l<sK'fr<slsi 




27-7-2006 


1390 t^TRT 12-4-05 





27-7-2006 


1390 t^TR? 12-4-05 

^T^r^Ji *63 




27-7-2006 

2 

1602 t^TRT 25-4-05 

3T^Rt^t 




27-7-2006 


1602 t^TR> 25-4-05 





27-7-2006 


16021^1^25-4-05 

3#*^F 




29-6-2006 


1602 I^TRT 25-4-05 

^F 




24-7-2006 


1602 I^TRT 25-4-05 





27-7-2006 


1602 t^TRl 25-4-05 

cJePlT 




27-7-2006 


1602 fcTRF 25-4-05 





27-7-2006 


1602 t^TRF 25-4-05 

wff~i 




29-6-2006 


1602 f^TRT 25-4-05 





27-7-2006 


1602 fclRl 25-4-05 

^TTfH 




27-7-2006 


1602 t^TRT 25-4-05 





27-7-2006 


1602^TRF 25-4-05 





27-7-2006 


1602 I^TRF 25-4-05 

RJFTJTT 




27-7-2006 


1602 f^fRT 25-4-05 

^Nl3T 




29-6-2006 


1602 ^TRT 25-4-05 





27-7-2006 


1602 fclRl 25-4-05 



’ 


27-7-2006 


1602 I^F 25-4-05 

3RFT>1cT 




25-7-2006 

3 

1706 I^IRT 4-05-05 

^PTHTT 

371#^ 

*fl<rlq|^l 


27-7-2006 


1706 •fcTR! 4-05-05 

3T#1^ 




27-7-2006 


1706 t^TRl 4-05-05 

^TteTlRT 




27-7-2006 


1138 f^rf^ 21-3-06 

-^?V 




27-7-2006 


1706 ^64-05-05 

ww 




27-7-2006 


1138 faTRT 21-3-06 

-^Ft- 




27-7-2006 


1706 t^fR7 4-05-05 





27-7-2006 


1706 I^TRl 4-05-05 

'MfnVjio 




' 27-7-2006 


1706 4-05-05 





27-7-2006 


1706 fclR? 4-05-05 

^T=r1 




26-7-2006 


11381^6 21-3-06 





Pi 
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1 

2 

3 

4 

5 

6 7 

3 

1706 t33T3T 4-05-05 

3?fcfr<sfel 

371#3 

#3T4T 

WIFI 26-7-2006 


1706 t33T3T 4-05-05 

3Tf^n 



27-7-2006 


113(8 f^TFSF 21-3-06 

-3Ft- 





1706 f33T3T 4-05-05 

wft 3?1 7#4T 



! 27-7-2006 


17d6 13313? 4-05-05 

3137f373T 



27-7-2006 


17C|6 13313? 4-05-05 

wst 



1 27-7-2006 


17(j6l33T3? 4-05-05 




27-7-2006 


1706 13313? 4-05-05 




27-7-2006 

4 

1795 133T3? 10-5-05 




27-7-2006 


1795 133T3> 10-5-05 

73l3M!i<i 



27-7-2006 


1795 133T3?10-5-05 




27-7-2006 


1795 133T3? 10-5-05 




29-9-2006 


1795 13313? 10-5-05 




1 29-6-2006 


1795 10-5-05 



- 

29-6-2006 


1795 13313? 10-5-05 

#33 7^41 



25-7-2006 


1795 133T3? 10-5-05 

*ImVh 


■ 

24-7-2006 


1795 133T3? 10-5-05 

WTSl#5T 



10-7-2006 


1795 133T3? 10-5-05 




29-7-2006 


206)9 133T3? 25-5-06 




12-10-2006 


313(0 133T3? 10-8-06 






1795 133T3? 10-5-05 




29-6-2006 


1795 133T3? 10-5-05 

item 



* 10-7-2006 


1795 133T3? 10-5-05 

W 



10-7-2006 

5 

19Q8133T3? 24-5-05 

37N73T 

#13141 

#3141 

27-7-2006 


19(18 133T3? 24-5-05 

W 

• 


27-7-2006 


19Q8133T3? 24-5-05 




27-7-2006 


312^ 13313? 10-8-06 

■g?Rm 



10-10-2006 


1908133T37 24-5-05 

#PTl 



10-7-2006 


1908 133T3? 24-5-05 

^flWPTS 



27-7-2006 


1908 133T3? 24-5-05 

«fcTT 33 #5T 



27-7-2006 


1908 133T3? 24-5-05 

3f3lftT3T 



10-7-2006 

6 

1908 133T3? 24-5-05 




24-7-2006 


1603 133T3? 25-4-05 

%fl3T 



» 29-7-2006 


1603 133T3? 25-4-05 

'RTcITsft -qrrsfoqi 

Wit 


24-7-2006 

7 

30115 133T37 24-8-05 

371^1 

7 FRR 

f 

27-7-2006 


30115 1^3137 24-8-05 




! 27-7-2006 


30115 t33T37 24-8-05 




27-7-2006 


301]5133T3? 24-8-05 




27-7-2006 


3015 133T3? 24-8-05 

%T 



27-7-2006 


30115 1^3137 24-8-05 




27-7-2006 


30115 133T3? 24-8-05 

3?T TH33T 

* 


10-7-2006 

8 

3015 133T3? 24-8-05 




27-7-2006 


301|4133137 24-8-05 

■3^331 

f3rfT433 


24-7-2006 


475)6 133T37 22-12-05 

35lf33T 





3014 f33T37 24-8-05 

•hflKHsUI 



27-7-2006 
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1 2 

3 

4 

5 

6 

7 

8 3014 ft* 24-8-05 




WIH 

10-7-2006 

3014 ft* 24-8-05 





27-7-2006 

3014 ft* 24-8-05 

■qnhsftfr 




7-8-2006 

1139 ft* 21-3-06 





7-8-2006 

3014 24-8-05 





27-7-2006 

3014 ft* 24-8-05 

• 1*50 




27-7-2006 

3014 ^ 24-8-05 





27-7-2006 

3014 ft* 24-8-05 





27-7-2006 

3014 ft* 24-8-05 





27-7-2006 

3014 ft* 24-8-05 





27-7-2006 

3014 ft* 24-8-05 





5-8-2006 

3014 ft* 24-8-05 





4-8-2006 

3014 ft* 24-8-05 





27-7-2006 


[m U 3m.-250l 1/12/07 3*R-I] 
TJR TMd<Wfl, 3TJT Ufa* 

MINISTRY OF PETROLEUM & NATURAL GAS 
New Delhi, the 12th November, 2007 

S.O. 3319. —Whereas, by the notifications of the Government of India in the Ministry of Petroleum and Natural 
Gas, S.O. Number and date as mentioned in th e schedule below issued under sub-section (1) of section 6 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act 1962 (50 of 1962), the Central Government acquired the 
right of user in the lands specified in the Schedule appended to those notification; 

And whereas, in exercise of the power conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government vested the right of user in said lands, free from all encumbrances, in the Indian Oil Corporation Limited; 

And whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transport of petroleum products in Respect of Branch Pipeline to Chittaurgarh from Sidhpur - Sanganer Pipeline 
State of Rajasthan through the Villages in Tehsil Beawar, Masuda District Ajmer, Tehsil Asind, Mandal, Bhilwara District 
Bhilwafa, Tehsil Rashmi, Gangrar, Chittaurgarh District Chittaurgarh Tehsil in the State of Rajasthan mentioned in the 
schedule has been laid in the said lands, so the operation may be terminated in respect of the ROW (Right of Way) in land, 
description of which in brief is specified in die schedule annexed to this notification. 

Now therefore, as required under explanation -1 of rule 4 the Petroleum Pipelines (Acquisition of Right of User 
in Land ) rules, 1963 the Central Government hereby declares the dates mentioned in Column 7 of the said Schedule as 
the dates of termination of operation. / 

"Schedule Annexed" 


S.O. 

No. 

Date of under sub-section 
(I) of Section 6 

Name of village 

Tehsil 

District 

State 

Closing date 

1 

2 

3 

4 

5 

6 

7 

1 

1390 Date 12-4-05 

Senspura 

Beawar 

Ajmer 

Rajasthan 

29-6-2006 


1390 Date 12-4-05 

Lasarya 




27-7-2006 


1390Date 12-4-05 

Khrrajfti Khera 




27-7-2006 


1390 Date 12-4-05 

Pakhairiyawas 




27-7-2006 


1390 Date 12-4-05 

BadiyaBhau 




27-7-2006 

2 

1602Date 254-05 

Andheri Devri 

Masuda 



27-7-2006 


1602 Date 25-4-05 

Shyamgarh 




27-7-2006 


1602 Date 25-4-05 

Khimpura 


* 


29-6-2006 


1602 Date 25-4-05 

Kunqaira 




24-7-2006 


1602 Date 25-4-05 

Chaulasiya 




27-7-2006 


1602 Date 25-4-05 

Luhva 




27-7-2006 


1602 Date 25-4-05 

Kankadnari 




27-7-2006 


45Q6GI/07—9 
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1602 Date 25-4-05 
(602 Date 25-4-05 
(602 Date 25-4-05 
1602 Date 25-4-05 
1602 Date 25-4-05 
1602 Date 25-4-05 
l602 Date 25-4-05 
1602 Date 25-4-05 
lq02 Date 25-4-05 
1^02 Date 25-4-05 
H 06 Date 04-05-05 
1106 Date 04-05-05 
17 06 Date 04-05-05 
1138 Date 21-03-06 
17 06 Date 04-05-05 
1138 Date 21-03-06 
1706 Date 04-05-05 
17 06 Date 04-05-05 
17D6 Date 04-05-05 
17P6 Date 04-05-05 
11 $8 Date 21-03-06 
17^6 Date 04-05-05 
1706 Date 04-05-05 
111) 8 Date 21-3-06 
17Q6 Date 04-05-05 
1766 Date 04-05-05 
1706 Date 044)5-05 
17p6 Date 04-05-05 
1766 Date 044)5-05 

17^5 Date 104)5-05 
1765 Date 10054)5 
1715 Date 10054)5 
1795 Date 1005-05 
1795 Date 100505 
17^5 Date 10054)5 
1795 Date 100505 
1705 Date 1005-05 
1705 Date 1005-05 
1705 Date 10054)5 
20$9Date254)5-06 
313(0 Date 10084)6 
1705 Date 1005-05 
1705 Date 1005-05 
1705 Date 10054)5 

190fe Date244)5-05 
1901 Date 244)5-05 
190) Date 244)5-05 
312 )Date 10084)6 
190 (Date24-054)5 
190t Date 244)54)5 
190i Date 244)54)5 
1901 Date 24-0505 
1908 Date 244)54)5 


Pratappura- 1 

Devipura 

Uttami 

Daulatpura 

Renpura 

Kanpura 

Jiwana 

Devas 

Amarpura 

AJkrol 

Rampura 

Akhegarh 

Motras 

Motras 

Sangramgarh 

Sangramgarh 

Bhairukhera 

Gajsinghpura 

Shambhugarh 

Barsani . 

Barsani 

Kolikhera 

Amesar 

Amesar 

Mataji ka khera 

Jabrakiya 

PaW 

Sareri 

Komas 

Hisaniya 

Sodanpura 

Bhagwanpura 

Surajpura 

Bhimadiyas 

Rajpura 

Thobka khera 

Thabola 

Bhalari Khera 

Bhadu 

Bhadu 

Bhadu 

Ghoras 

Pithas 

Amargarh 

Kochariya 

Sunderpura 

Mujaras 

Mujaras 

Nouagoan 

Bhupalgarh 

Thalon ka khera* 

Javasiya 

Chhachoeri , 


Masuda 


Ajmer 


Asind 


Bhilwara 


Mandal 


Bhilwara 


Bhilwara 


290-2006 

27-7-2006 

27-7-2006 

27-7-2006 

27-7-2006 

27-7-2006 

29-6-2006 

27-7-2006 

27-7-2006 

25- 7-2006 
27-7-2006 
27-7-2006 
27-7-2006 
27-7-2006 
27-7-2006 
27-7-2006 
27-7-2006 
27-7-2006 
27-7-2006 

26- 7-2006 
26-7-2006 

26- 7-2006 

27- 7-2006 
27-7-2006 
27-7-2006 
27-7-2006 
27-7-2006 
27-7-2006 
27-7-2006 

27-7-2006 

27-7-2006 

27-7-2006 

29-6-2006 

29-6-2006 

29-6-2006 

25-7-2006 

24-7-2006 

10-7-2006 

29-7-2006 

12-10-2006 

12-10-2006 

29-6-2006 

10-7-2006 

10-7-2006 

27-7-2006 

27-7-2006 

27-7-2006 

1040-2006 

10-7-2006 

27-7-2006 

27-7-2006 

10-7-2006 

24-7-2006 
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1 2 3 4 5 6 7 - : 


1603 Date25-04-05 

Neveriya 

Rashmi 

' ,2^7^006 


Matajika 


x . .^kW006 


Mandpiya \ 


?■> i.-'BB'N.B :“B' 

3015 Date 2408-05 

Kaserj 

Gangrar 


3Q15 Date 24-08-05 

Budh 


. "27-7-2006 

3015 Date24-08-05 

Jaisinghpura 


/ ; 27-7-2006 

3015 Date24-08-05 

Sudri 

27-7-2006 

3015 Date24-08-05 

Era 

<# * v 

. 27-7-2006 

3015 Date 24-08-05 

Gurjamiya 

.. . • 

\ T ; 2^7-7-2006 

30I5Date 24-08-05 

BolaKaSanvta 

Chittaurgarh 

'‘■■-y^iwj^2oqg 

3015 Date 24-08-05 

Taleri 


27-7-2006 

3014 Date 24-084)5 

Badodiya 


Rajasthan 24-7-2006 

4756 Date 22-12-05 

Badodiya 


24-7-2006 

3014D«te 24-08-05 

Kasarakberi 


27-7-2006 

3014Date24-08-05 

Rolahtra 

Chittaurgarh 

10-7-2006 

3014 Date 24-08-05 

Dolatpura 


. 27-7-2006 

3014 Date24-08-05 

Pandoli 


7-08-2006 

1139 Date 21-03-06 

Pandoli 


7-08-2006 

3014 Date24-08-Q5 

Narpatkikheri 


27-7-2006 

3014 Date 24-08-05 

Ganeshpura 


27-7-2006 

3014 Date 24-08-0$ 

DhaneiJcalan 


■27-7^2006 

3014 Date 24-08-05 

Laljikalkhera 


,‘27-7-2006 

30 H Date 24-08-05 

Senti 


27-7-2006 

3014 Date 24-08-05 

Bojunda 


27-7-2006 

3014 Date 24-08-05 

Segva 


, 5-08-2006 

3014 Date 24-08-05 

Ochhari 


4-08-2006 

3014 Date 24-08-05 

Jalampura 


27-72006 


[F.No. R-25011/12/2007-OR-I] 
S. K. CH1TKARA, Under Secy. 

16 W4T , 2007 

«r. aw. 3320.~^Ntw qiyw B H (ijfa $ z^p\ ^ srfwr sr^N) arf^m, 1962 

(1962 ^»T 50) ^ dRT2 (4?) ^ a^RW A, 31TCI 3^W TFW tfr* ^ «toR,^T SlfafiRPT ^ WTOR ^ 

^ftwM ata ai^Rro % ifcipre art^^rt tfwnnL an. 832 f&te 2 asfo, 2004 ski sft tj-t. ^»i ^-wh ^ 
# A awqm, ft^N M 34 ^ronraf, a*ro tt&t wrjr, 45 ) ftagy i n 3#fcrow 4»T<«iftw fcifa^s fiiwrar- fa*prarer - 
Tronrr ^ fop* wnnftrcnft ^ 4i wf 4»tf ^fon* .wRsft $ 1 

{m W. a?R-31015/1 1/2003 -# 3JR-H] 
i* *nt wfar 

New Delhi, die 16th November,2007 . <;. , 

S.O. 3320.— In pursuance of clause (a) of .Section 2 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby authorizes Shri T. AppaRaO, Special Grade 
Deputy Collector, Government of Andhra Pradesh to Perform die functions of competent authority under dte'&id Act 
within the territory of die State of Andhra Pradesh for Hindustan Petroleum Corporation Limited's VisakhrVijayawada- 
Secunderabad Pipeline in place of Shri N. Krishna authorized vide notification of Government of India in die Ministry of 
Petroleum and Natural Gas, number S.0.832 dated the 2nd April, 2004. w‘ 

[F.No. R-3 JO 15/1 1/2003-OR-II] 
A. GOSWAMI, Under Secy. 

















[mu-igpG 3(ii)] 


17, 2007/*»rffa» 26,1929 ' ** 9459 


High Court. Witness has admitted die fact that the Hon’ble 
High Court remanded back the case before the Tribunal for 
hearing afresh. He goes on to state that alongwith statement 
of claim he filed a document in die shape of photocopy 
original of which is with him. Witness has clearly admitted 
the feet that at serial no. 3 of the document no date is 
metioned for his regularisadon in die service. 

8 . Witness in his cross-examination has clearly 
admitted that document Ext. W.l has been issued by Civil 
Aviation Department. Airport Authority of India has not 
been made a party in the present case. Witness expressed 
his ignorance about the date when the employees of civil 
aviation department were taken hy the Airport Authority. 
Witness has clearly denied the suggestion that National 
Airport Authority had never given him wages. 

9. During the course of the arguments of the case 
attention of the tribunal was pinpointed on the original 
document dated 12th September, 1984, purported to have 
been issued by Civil Aviation Department, which clearly 
shows that the workman was engaged as daily rated worker 
at the post of Chowkidar but column no. 3 of die letter 
indicate that there no mention of date on which workman 
was made regular chowkidar, 

10. Therefore, from the own pleading and evidence 
of the workman it stands established that he was a casual 
worker on daily rate basis engaged by the Civil Aviation 
Department. From the evidence of the workman it is not 
established that he ever completed 240 days or more in one 
calanderyear. The documentary evidence of the workman 
cannot be believed in view of his oral evidence and the 
workman has palpably failed to prove his case that he was 
ever made regular or permanent against any post It is settled 
legal position that casual or daily rated workers have neither 
any lein against any post nor they can claim appointment 
or regularisation on any post. His claim can also not be 
believed because of reason that he in his pleading as well 
as in his evidence has clearly admitted himself to be a 
casual worker paid on daily wage basis. Tliis is sufficient 
to hold that he not having any right or title to claim his 
reinstatement on any post under the opposite party. 

11. Once having concluded that the states of the 
workman was of casual labour on daily rate basis, the 
evidence of the opposite party is being ignored as the 
workman has failed to prove his case. 

12. Worker’s further claim that since he had rendered 
more than 240 days of continuous service Hie has become 
entitle for his regularisation. On this point the claim of the 
workman cannot be sustained in the eye of law. It is settled 
principle of law that mere completion of 240 days of 
continuous service Section 25F of I.D. Act would not come 
into play automatically unless it is proved that the service 
conditions governing such workman is against the wishes 
of Section 25F of I.D. Act. In the instant case the workman 
has absolutely failed to prove that he ever completed two 
fourty days of continuous service protection of Section 
25F of the Act is not applicable to the workman. 

13. For the reasons discussed above,, it is held that 
the action of the management ofNational Airport Authority 
Kanpur, in terminating the services of Sri lagratan w.e.f. 

1 5-8-84 is neither illegal hot unjustified. The resultant effect 


of the above discussion is that foeworkman is not held 
entitled for any relief as claimed byhim purtuant to the 
present reference order. Accordingly reference is answered 
against him and in favour of the opposite party. 

R. G, SHUKLA,Presidiag Officer 
^ 23 SPRjare, 2007 

3322.— f^^ 3tf^m,1947 (1947 
u) m 17 ^ 'fr, qy Tft til 

m, ^ ^ mg aftc 

3#IWIiq -qiqwu, ^ W Cwi T taf *1$. 

'GtM 117/2001) ^ wrftrcr ^ to ^ 

23-10-2007 ^ HF<! $3!T 

[*Fl U T^-29011/40/96-*!$ *R(tpT) ] 

tft. igi adWnl 

New Delhi, the 23rd October, 2007 

S.O. 3322, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes foe Award (Ref. No. I. D. 
No. 117/2001) of the Central Government Industrial 
Tribunal-cum-Labour Court, Bhubaneswar nowasshown 
in foe Annexure in foe industrial dispute between the 
employers in relation to foe management of FACOR, 
Bhadrak and their workmen, which was received by the 
Central Government on 23-10-2007. 

[FileNo. L-29011/40/964R (M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABCKJR COURT, 
BHUBANESWAR 
PRESENT: Shri N .K. RJMohapatra, 

Presiding Officer, C.G.I.T.-cum-Labour court 
Bhubaneswar. 

Tr. INDUSTRIAL DISPUTE CAS® NO. 117/2001 
Date of Passing Award - 24th September,2007 
BETWEEN: 

The Management of foe Chief Executive (Mines X 
FACOR, Kuans, Bhadrak. 

...1st Party- 
Management 

(And) 

Their Workman, repres en ted through 

The General Secretary, Chrome Zone Employees 

Union, P.O. Soso, Disk Keonjhar. 

... 2nd Party-Union. 

APPEARANCES: 

Shri Ashok Kr. Mishra. ... For the 1st Party- 

Authorized Representative Management. 

Shri Ashok Kr. Rout, ... For foe 2nd Party- 

General Secretary. Union. 

AWARD 

The Government of India in foe Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub-section 
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(1) an4 sub-section 2(A) of Section 10 of die Industrial 
Dispute Act, 1047 (14 of 1947) have referred die following 
disputei for adjudication vide their Order No. L-29011/40/ 
96-IR(Misc.), dated 20-2-1997. 

‘^Whethir die demand of the workman namely Shri 

3. K. Sahoo and 10 others (as per list) for 
reinstatement in the establishment of Boula Chromite 
Mines if M/s. FACOR with full back wages is 
justifiei ? If so to what relief the workman are 
Entitled?” 

2. It is claimed by die Union in its Claim Statement 
and the complaint lodged before the Asst. Labour 
Comm ssionet (Central) that die above noted workers were 
engaged by the Management after necessary test during 
1988 tc 1990 to work in its Boula Chromite Mines in defferent 
capacii ies as reflected in the list of workers supplied by the 
Government.] Though they were engaged as regular 
workers no appointment letter were issued to them. Even 
thoughj they Were working under the direct control of the 
Management they were shown simply as Contract 
Labourers, ltjis alleged by the Union that while these 
workers were) under continuous employment ever since 
their appointment, the Management without assigning any 
reason|retrenc|ied them all of a sudden verbally from 7-11- 
1993 Without j any retrenchment benefits. As a result an 
Industrial Dis| mte was raised by the Union two years later 
challenging the above action of the Management, 
culminating die same in the present reference. 

j. In reply to the above, the Management in his 
written statement contended that die desputants-workers 
were 4f a contractor and therefore, die question of die 
Management (refusing them employment deos not arise. It 
is filthier averted that since die concerned contractor has 
not bepn impleaded as a party, the entire reference is not 
maintainable inder law. In its written statement filed before 
the cctnciliatipn officer it is further contended by the 
Management {hat as these workers were engaged in mines, 
they mere provided with some of die benefits as prescribed 
under ithe Mjnes Act but on that basis they cannot be 
considered asj employees of the Management. It is further 
contended that these workers were never recruited by die 
Management fs allegedby the Union nor they were working 
under j the direct supervision of the Management. It is 
finthef contended that the Union in question was a defunct 
organization! by the time the dispute was raised and 
therefore the authorized representative of the workers (the 
General Secretary of the Union in question) has no 
locust^ndy tof file the Claim Statement on behalf of die 
disputhnts-wdrkmen. 

4. On tlje basis of above pleadings of die parties die 
following issues were framed. 

ISSUES 

). Whether the reference is maintainable ? 

2. Whether the instant dispute is an Industrial 
Dispute within the meaning of Section 2 (K) of 
the Industrial Disputes Act ? 
b. Whether any Employer-Employee relationship 
' exists between the disputants and the 1st 


[Part II —Sec. 3(ii)] 


Party? \ 

4. Whether the demand of Ithe workman namely 
Shri S.K. Sahoo and 10 ol hers for reinstatement 
in the estabhihment of Bo lla Chromite Mines of 
M/s. FACOk with full bac kwages is justified ? 

5. Whether the workmen are entitled to any relief? - 

5. The record discloses that liter examination and 
cross-examination of thfee of the disputants neither die 
Union nor the Management could appear and take any 
steps for which their cacses were cloi ed for award with die 
available meterials on record. 

FINDINGS 

ISSUE NO. I j 

6 . No evidence having bgen adduced by the 
Management challenging die abovp issues, the same is 
answered affirmatively. 

ISSUE NO. 3 toS i' 

7. These issues being intef-linked are taken up 

together. j 

As stated earlier the 2nd Party- Union has alone 
examined three of the disputants at W.W-1 W.W.-2 and 
W.W.-3 besides producing some d jcuments to establish 
that the Management had engaged 1 he disputants directly 
colouring them as contract laboure rs and therefore their 
termination by die Management wa; bad under law. 

8 . To justify dip above stan< t of the Union W.W.-1 

to 3 have categorically stated that th< y and other disputants 
were recruited by the Management b it they were not issued 
with any appointment letter. Accori mg to them after such 
recruitment their workand attendar ce were controlled by 
the Time Office and sq much so the; t were also allowed to 
draw T.A. and other monetar) benefits from the 
Management. According to them at the time of 
disbursement of wages the so-called contractor simply used 
to sit in die payment coujnter but in f ractice they were paid 
by die Management It |s also claime i that they were issued 
with tokens instead of gate passes to enter the mine and 
that they were being stupplied with safety appliances by 
die Management itself, Except on d e payment day die so- 
called contractor never used to she w his face nor did he 
ever instruct or direct diem to do a larticular job or come 
(Hi inspection of their performances It is also stated by the 
witnesses they were availing all wt Ifyre amenities of the 
Management Company and that theii photos also find place 
in the statutory registers maintaine d by the Time Office 
and that accordingly thejr daily atte idance was also taken 
by that office. ' \ 

9. During cross-examination of these witnesses they 
were simply confronted with mega ive suggestion bin no 
evidence worth the name has been produced by the 
Management to disprove their evidi nee. Ext.-2 shows that 
the disputant, Rabindfa Kumar Barik was issued with a 
letter of appointment under M.M. I egulation 39 of 1981, 
suggesting that he was not engag :d by any contractor. 
The conciliation file ^jvfiich has be m called for from die 
R.L.C. (C) shows that thp Managers snt had filed his written 
statement before die said authority t denying the various 
points raised by the Union in its c jmplaint made to that : 
authority. In die said written statem snt die Management is 
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found to have admitted indirectly that the disputant daily 
attendance were taken by the Time Office and they were 
also issued with safety appliances. It has further been 
admitted that persons like disputants were also allowed by 
the Management to avail family planning incentives in a 
reduced rate under its scheme meant for direct and indirect 
workers. This very averment shows that the disputants 
were treated as indirect workers but not as the workers of 
any contractor, paving to the conclusion that die contractor 
named by the Management are all sham and camouflaged 
persons. 

10. M.O.-I and II are the silver tokens produced by 
W. W.-2 and 3 claiming to have had received the same from 
the Management. These M.Os contains the name of the 
Management besides a number and during cross- 
examination the genuineness of the same has not been 
questioned by the Management. Therefore, the very 
issuance of such token suggests that the disputants were 
not of any contractor but they were working as “Indirect 
workers of the Management”. Had they really been the 
workers of any contractor, they would have been issued 
with gate passes instead of a metallic token like M.O.-I and 
II which are normally issued to a regular worker for their 
day to day entry into a mine. Further the Union has filed 
two sample service certificates (Ext.-1 and 3) jgranted by the 
Chief Geologist of the Management-Company in favour of 
disputant Niranjan Sahoo (W.W.-2) and Rahindra Kumar 
Bank (W.W.-3). The genuine-ness of these documents was 
questioned by the Management during cross-examination 
on the ground that the Chief Geologist was not competent 
to issue such certificates. The conciliation fi le shows that 
in its written statement filed before the Asst. Labour 
Commissioner (Central) the Management had questioned 
the genuine-ness of these certificates saying that the 
departmental head like Chief Geologist are not competent 
to issue any experience certificate in his letter pad. To justify 
the same one sample certificate issued by Senior Manager, 
Personnel to one Puma Chandra Jena was filed before the 
Asst. Labour Commissioner (Central). While filing such 
sample certificate it was contended that service certificates 
are only issued to direct employees in a letter pad 
containing the emblem of die Management but not in die 
official letter pad of the departmental Head as has been 
issued to the disputants. It be mentioned here that the 
averment of die Management at Para-7 of its written 
statement filed before the Asst. Labour Commissioner 
(Central) shows that the Management had direct and 
indirect employees and persons like disputants were given 
family planning incentives at par with an indirect worker. 
Therefore, it is but natural for the Management to adopt 
two different types of methods of issuing such certificate. 
Besides the record shows that a service certificate has 
in fact be'm issued to the disputant Laxmar Rout in an 
official pad containing the emblem of die Management. 
This document has of course not been marked as exhibits 
but its collateral use indicates that the Management has 
gotno fixed principle of issuing such certificates in a given 
styl'fi. Therefore die service certificates gmnted to the 
dis putants can not be thrown aside as unreliable when 
ac/Cording to the Management service certificates are also 
issued to its retrenched/ex-employees, I find no justification 


as to why the certificates marked as Ext.-1 and 3 issued in 
the official pad of the Chief Geologist shall not be made 
good use of in favour of the disputants. As these 
certificates do not indicate that two disputants (W.W.-2 
and 3) were contract labourers, taking into considerations 
the earlier discussions made in the foregoing paras, I find 
no other go but to hold that the entire group of disputants 
were not the contract labourers but were the indirect 
workers of the Management engaged through sham 
contractors. 

11. It be pointed out here that right from the stage of 
raising the dispute before the Asst. Labour Commissioner 
(Central) down to the enquiry stage, the Management is 
consistently taking a stand that the disputants were 
engaged through contractor, but no where it has whispered 
a word that the Management and as well as the so-called 
contractor M/s. Agrawal Brothers had possessed of 
necessary labour license to engage contract workers. 
Moreover as the Management has also not come forward 
to prove that the disputants were of contractor M/s. 
Agrawal Brothers, I believe that the entire stand taken by 
the Management is a myth and nothing but a myth. 

12. It is no doubt true that the name of the above 
contractor finds place in the last column of the list of 
disputants supplied by the Government. But the evidence 
of the Union shows that the said list was supplied to the 
Government by the Union. When the Management claims 
that the disputants were of contractor M/s. Agrawal 
Brothers, it is very obvious for the Union to maintain such 
name in the list and therefore it can not be used as a piece 
of evidence against any party. 

13. Thus in view of the discussions made above it is 
held that the disputants were engaged by the Management 
through a sham contractor and therefore their termination 
without terminal benefits (as admitted by both party) is 
held to be bad under law. The Management is accordingly 
directed to reinstate them in their former post with 50% 
back wages calculated from the date of their termination on 
7-11-1993. 

14. The reference is answered accordingly. 

Dictated & Corrected by me. 

N. K. R. MOHAPATRA, Presiding Officer 

LIST OF WITNESSES EXAMINED ON BEHALF 
OF THE 2ND PARTY-UNION 

Workman Witness No. 1- Shri Sarat Kumar Sahoo. 

Workman Witness No.2 - Shri Niranjan Sahoo. 

Workman Witness No.3 - Shri Rabindra Kumar Bank. 

USTOFDOCUMENTSEXHIBrrEDON BEHALF 
OF THE 2ND PARTY-UNION 

Ext.-1 - Lettei/Certificate dated 30th December of Chief 
Geologist, Boula Chromite Mines of M/s. FACOR for 
Niranjan Sahoo. 

Ext.-2 - Form of Appointment of competent persons 
dated 23-7-1990. 
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Ext-3 -(Certificate dated6-12-1993 of Chief Geologist, 
Boula Chromite Mines ofFACOR for Mr. Rabindra Kumar 
Bariki 

LCTOFlVLOsON BEHALF OF THE2NDPARTY- 
UNKJS 

^M.O.-l - Token No. 7930 ofBoula Chromite Mines of 
FACOR, in respect of Shri Niranjan Sahoo. 

! M.O.-2 - Token No. 7493 of Bola Chromite Mines of 
FAC<j)R in rdspect of 9ni Rabindra Kumar Bank. 

Ll^TtMFWfTNESSSSONBiSSALFCM^THElST 
PAKfYMAJ (AGEMENT 

! No Wi ness Examined on behalf of the Management, 
j LOT dFDOCTJMEIVTSEXHIBITEDON BEHALF 
OFTOE ISTItPARTY^VIANAGEMENT 

No documents exhibited on behalf of the 
Management. 

; 23 3R$R,2007 

; 'mM 3323.— dfai l Pw. faqiq adfafaw, 1947 (1947 
i4) 17 hki^M 

W&K 

ward 177 / 2001 ) ^ iflrc&RT t, ^ 

TOsjt 2^10-2007 **f-| 

[tf. ^-38011/2/1998-Rlf 31R (tg)j 
T^T. t^r. Tjm, tiFfi 

New Delhi, the 23rd October, 2007 

S.O. | 3323s —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. l.D. 
No. fI77/2obl) of the Central Government Industrial 
Trib^nal/Lapour Court, Bhubaneswar now as shown in 
the Annexiire in the industrial dispute between the 
employers in relation to the management of Paradip Port 
Trusj, Paracfoand their workman, which was received by 
the Cjentral government on 23-10-2007. 

[ FileNo. L-3801 l/2/98-IR(M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSIRIAL 
TWBUNAIXTJM-LABOUR COURT, 

1 BHUBANESWAR 

PRESENT: 

ShriN. K. R|. Mohapatra, 

Presiding Officer, 

C.GI.T.-cmp-Labour court, 

Bhubaneswar. 

Tr. CASfe INDUSTRIAL DISPUTE NO. 177/2001 
Date ojf Passing Award—28th September 2007 

Berileett: 

The Management of die Chairman, 
iPoitTnist, 

-754442. ... 1st Party—Management 

And 


Their Workmen, 
Represented through the 
VieePresident, ParadipPort 
& Dock Mazdoor Union, 

58, Diamond HarbourRoad, 
Calcutta-700023. 

Appearances: 

M/s. H. K. Mohanty, 
Advocate. 

M/s. Subhasish Das,. 
Advocate 


2nd Party—Union 

For the 1st party 
Management. 

For die 2nd Party 
Union 


AWARD 


The Government of India in the Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act 1947 (14 of1947) hayerefemed the following 



IR (M), dated20-07-1998:— i 

“Whether the demand of Paradip Port & Dock 
Mazdoor Union 1 for regularization of 70 Railway 
Maintenance Mazdoors (as jper list enclosed) who 
are engaged in : permanent and perennial nature of 
work since 1990 by die Management of Paradip Port 
Trust is justified? If so, to what relief die workmen 
are entitled?’* 

2. Admittedly the Paradip jPort Trust constituted 
under the Major Port Trust Act 19 53 is in Management of 
Paradip Port situated In Orissa. Th< i said Port-Management 
is inter-alia responsible for loading«nd unloading of exports 
and import cargoes on to or from t le vessels calling at the 
port For smoother carriage of the cargoes the Port has its 
own railway tracks Upto Rangiag irh Railway Station of 
South Eastern Railways; from where the rakes of the Railway 
Wagons are taken over and return d back by die said Port 
Management. For the above purjose it has got a set of 
permanent staff like traffic Points Man, Gateman, Sealer, 
Head Number Take*, Shunting J imadar. Linesman ami 
Supervisory personnel to look jitter various activities 
connected with the movement of Railway Wagons from 
Railway Statioiyto the port area ai id back. In so far as die 
maintenance of the Railway Tracks is concerned it is alleged 
by die Union that since 1983 the v orkman in question (70 
number) are working as mainte nance Mazdoor under 
different successive sham contrac tors to keep the railway 
tracks clean for smooth movemt nt of wagons. Besides 
maintaining the same they are also utilized in other 
maintenance work under die dii ect supervision of die 
Engineers and Supervisors of the Port establishment. It is 
further alleged that earlier die Mi nagement had engaged 
in a similar way diffetent workers t hrough such contractors 
for handling of cargoes and in intra transportation activities 
within the port area as also on works concerned with the 
process of landing and shipment of cargoes in die port 
area. But subsequently these workers were alone 
regularized through a scheme ca led Paradip Pori Cargo 
Handling Workers (Regulation ol Employment) Scheme, 
1979 even firoughtiw contract lab w engaged in Railway- 
track-maintenance 1 had equal justification for their 
regularization. It is chimed that the work performed by 
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these workers in track maintenance being of continuous 
and perennial in nature and as such work iis permanently 
needed till such time the port exists, they are needed to be 
regularized, their engagement being continuous under 
different sham contractors. 

3. While refuting the above claim of the Union it is 
averred by the Management that in 1992 the maintenance 
and repair of Railway tracks was taken over by the 
Management from S.E. Railway authority and since then 
the above work is being done through contractors from 
time to time, the nature and requirement of such works not 
being perennial in nature. Further the Railway maintenance 
work not being a part of Intra port-transportation as per 
Clause-2 (a) of the Cargo Handling Workers (Regulation of 
Employment) Scheme 1979, the workers engaged in Railway 
maintenance are not entitled to be regularized under the 
said scheme, the work they perform not being a continuous 
but periodical in nature. It is further alleged that since the 
railway maintenance work is being entrusted to contractors 
from time to time it has no knowledge if the 70 disputant- 
workers had ever been engaged continuously by different 
contractors over the years or not. It is further contended 
that since the Management is possessed of necessary 
Labour License to engage contractors, the contractors so 
engaged cannot be termed as sham. Further since these 
workers are directly paid by the contractor, there exists no 
employee and employer relationship between them and 
Management and as such the Union is not justified to 
claim their regularization. 

4. On the basis of the above pleadings of the parties 
the following issues were framed. 

ISSUES 

1. Whether the 70 Nos. of Railway Maintenance 
Mazdoors are workmen within the meaning of Section 2(s) 
ofthel.D. Act, 1947? 

2. Whether there is employer-employee relationship 
between the Management of Paradeep Port Trust and the 
70 Nos. of Railway Maintenance Mazdoors? 

3. Whether the 70 Nos. of Railway Maintenance 
Mazdoors are engaged in permanent and perennial nature 
of work since 1990? 

4. Whether the demand of Paradeep Port and Dock 
Mazdoor Union for regularization of 70 Railway 
Maintenance Mazdoors (as per list) who are 
engaged in permanent and perennial nature of 
work since 1990 by the Management of Paradeep 
Port Trust is justified? 

5. To what relief, if any, the workmen are entitled ? 

5. From the side of the Union four w itnesses have 


FINDINGS 

ISSUE NOS. 1 & 2 

6 . These issues call for an answer whether the 
disputants in question are workman within the definition 
of Section 2(S) of the Act and whether there was ^ny 
employee-employer relationship between them and die 
Management of Paradeep Port Trust Limited. 

7. Deposing in the case the General Secretary of the 
^nd Party-Union (W. W.-4) has given a detailed account of 
different types of works normally performed by these 
disputants. According to him these disputants have been 
engaged by the Management since 1992 and their works 
and performance are accordingly being supervised by the 
Engineers of the Management. The Management is also 
acting as the disciplinary authority of these workers and 
that every now and then they are reprimanded by the 
supervising officers. It is his further evidence that the 
disputants have been engaged by the Management without 
any letter of appointment, interposing some contractors as 
their employers and the contractor so interposed hardly 
supervised or instruct the disputant to attend any particular 
job. To justify that these disputants have been engaged 
by the Management, several daily gate passes (Ext.-4 series 
to Ext.-7 series) issued under the seal and signature df 
Executive Engineer, Railway Division of the Management 
have been produced. But these documents show that for 
working inside the prohibited port area these daily passes 

-have been issued to some of the disputants. The letter 
(Ext.-8, dated 5-9-2002) of the Executive Engineer, Port 
Railway Division addressed to the Asstt. Commandant, 
CISF Unit, Paradeep Port Trust discloses that on the basis 
of said letter some of the disputants and few others 
numbering 28 werq allowed to work inside the prohibited 
area during the relevant time for a fixed period as they were 
belonging to a contractor. Therefore, these documents can 
not be the basis to say that the disputants were of the 
Management but not of the Contractor. Contrary to the 
above when three of the disputants (W.W.-l, 2 and 3) claim 
to have been working under different contractors and as 
according to them they are also being paid by such 
contractors in presence of a representative of the 
Management, it all shows that the person under whom 
they are working is not a sham contractor. To this extent 
the claim of the Union as advanced through its General 
Secretary (W.W.-4) visibly appears like a snow-bal 1 and 
not worthy of consideration: Therefore, it is held that there 
is no employee-employer relationship between the 
disputants and the Management to claim regularization. 
However the Management being their Principal employer 
they are declared workman within the meaning of Section 
2(S) of the Industrial Disputes Act. 


been examined while the Management has examined two ISSUE NOS. 3 to 5 

of his witnesses. A large numbers of gate passes issued to ^ . 

the workers and maiked as Ext-* to 4/34,5toJ/34,6(06/34, ■ r, 8 ; The* issues are taken up together as they are 

7 to 7/32 and many other official documents mariced as inter-retateu. 

Ext-1 to 3 and 8 to 15 have been filed by the Union. On the ’ Now withtheabove findings given under Issue Nos. I 

other hand the Management has filed two documents such and 2 that the disputants are contract labourers, if is to be 
as an Agreement with a Contractor (Ext-A) and a cbpy of - seen whether; considering their tong standing engagement 
the Cargo Handling Workers (Regulation of Employment) - under different contractors they need to be regularized in 
Scheme 1979 marked as Ext-B ■ "the establishment of the Management. 


4506G1/07—10 
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9 It is a well-known fact that no court or Tribunal 


can 


It 18 

'V •-! 


diown that, they were engaged in continuous and perennial 
nature of jobs in violation of the prohibitory order passed 
under Section Id of the Contract Labour (Regulation & 
Abolition) Act or where such engagement has been made 
Without (obtaining necessary license as required under the 
said Aci, :: ,, • ; ■ . „ s '■ n .>••? • 

lb- While over-rolling ^ judgement in Air India’s 
ease reported in A1R1997 SC 645, a five judge Bench of the 
Hon’ble Supreme Court have held at sub^para 5, and 6 of 
Tara 1^2 of thecase betwcenSteei Authority of India 
Limitedand others repotted in A/^-2M^SC-3527 as follows: 




On issuance of prohibition notification under 
Section 10(1) of the CLRA Act prohibiting 
employment of contract labour or otherwise, hi an 
industrial dispute brought before it by any contract 
labour in regard to conditions of service, the 
industrial adjudicator will have to consider the 
question whether the contractor has been interposed 
either on the ground of having undertaken to produce 
any given result for foe establishment or for supply 
of contract labour for work of the establishment under 
a genuine contract or is a mere ruse/camouflage to 
eVade compliance of various beneficial legislations 
so as to deprive the workers of the benefit there 
under. If the contract is found to be genuine but a 
mere camouflage, the so-called contract labour will 
have to be treated as employees of the principal 
employer who shall be directed to regularize the 
services of the contract labour in the concerned 
establishment subject to conditions as may be 
specified by it for that purpose in the light of Para-6 
hereunder. 

(6) If the contract is found to be genuine and 
prohibition notification under S.l 0(1) of the CLRA 
Act in respect of foe concerned establishment has 
bjeen issued by the appropriate Government, 
prohibiting employment of contract labour in any 
process operation or other work of any establishment 
where in such process, operation or other work 
cjf the establishment the principal employer intends 
to employ regular workmen he shall give preference 
to the erstwhile contract labour, if otherwise found 
suitable and, if necessary, by relaxing the condition 
ap to maximum age appropriately taking into 
consideration the age of foe workers at foe time of 
tjieir initial employment by the contractor and also 
relaxing the condition as jto academic qualifications 
dther than technical qualifications. 

t ! 1. In the instance case there is no evidence of any 
prohibitory order being issued by the Government Under 
Section 10( 1) of the Contract Labour Prohibition Act^CLR 
Act) restricting the use of contract labour. While dealing 
with Issue Nos. 1 and 2 it has already been held that the 
disputants are the employees of the contractor engaged 
genuinely. The evidence of foe Management witness and 
the unchallenged averment of foe Management show's that 


such contract of maintenance 
agreement deed (Ext.-A) prodt ced 
shows that the same has been g 
having Labour Pepnit Beside s 
the workman (W. W.l, 2 and 3 
foertwelves to bfe foe wofoeri 
also named some of the contractb 


One of the Contractor’s 
as a specimen evidence 
veh to a genuine contractor 
in foeir evidence three of 
| have consistently admitted 
df conttictor. They have 
'rWde^WhOfofoey have 
and that there is no material 


.at ; __. ______ 

to show if any order under Sec ion 10(1) pf the C.L,R. Act 
prohibiting engd|jdfheht of con ractiabour 
by the Govemmept during suet i timeor in a later stage. The 
unchallenged pleading of the Management shows on the 
dfotf hand that extractors ha ring labour license are only 
being given such contract of maintenance. Therefore in 
Such circumstances when thn :e of the disputants (W.W 
1,2 and 5) have categorically i dmitted, as held under Issue 
No.l and 2, that they are coni ract labour, the question of 
considering foe ease within t fie parameter of the above 
Rulings of the Hbn’ble Supreme Court does hot arise and 
as such foe Union seems to have no ground to claim the 
regularizations of the disputant workers, 

12. It has further been c; aimed by foe Union that foe 
work performed by the disp itants being of continuous 
and perennial in nature, they t eserves to be regularized in 
the manner as foe cargo ha idling workers have been 
regularized by foe Managers nt through a scheme called 
Paradeep Port Cargo handing workers (Regulation of 
Employment) Scheme 1979. Ip this regard it is claimed by 
foe Union in its claim statement that since foe disputants 
are performing work of intra transportation like the cargo 
handling workers and as in ofoer major ports the Railway 
maintenance work is carried put through regular workers 
\ designating them as gangmap, Ash Pit Cleaners, Malies 
etc., the disputants in question should be regularized 
accordingly with similar designation so as to have a uniform 
system in ail the major ports including foe one in question. 
Through the W. W. 1, 2 and 3 it is stated that these 
disputants are engaged not only to keep foe Railway Tracks 
cleaned so as to allow easy! movement of the Railway 
wagons but they are also engaged in doing the work of 
joining fish plates, putting the Slippers in the Railway tracks 
in right direction^ changing oflraii lines, points and locking 
of the tracks etc. But from th^ evidence of these witness it 
is clear that the above works are not required to be attended 
daily in a routine manner. Rather their evidence shows that 
as and when necessary they J are doing: foe above work. 
This shows that foe disputants have only been engaged 
to attend to various sundry jobs as and when necessary as 
a part of maintenance work. Therefore, as claimed by foe 
Management Witness, none of the above works as 
performed by the disputants pan be treated individually as 
continuous and perennial i$ nature. $o also the work 
performed by these disputants can not be equated with 
that of the job of a cargo handling workers engaged in 
,v loading and unloading of cargoes in port area add nor they 
can be regularized under any scheme in absence of 
employee employer relationship between .them and the 
•^ Mmagement as iheld in a case between Steel Authority of 
India Limited e|o. -Versus- National Union Water Front. 
V Workers and othejrs reported In AIR 20O1-SC-3S27. • 
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13. Accordingly the reference ts answered fit 

negation. : ; *~y : '-' u ' • !r ‘ ! ~ ,v /'•; 

Dictated & Corrected by me.. ,; ; -i.< i s ; ,5,. 

N. K. R. MOHAPATRA, Preddirig Officer 


OF THE 2ndPARTY4JNIQN 


ft 

't*.i Si 


arid their workman, which was received by the Central 
Goyermrienton23-!(>vt007. ‘'//,1 

I t‘ -n,>i'\uw\ J: [No;L41M2/6^0Q7-]R0«>l 
& ■ ■ * ; K;V: HS.BG^OeskOfficer 

. jjrioi^io 

BEFORE THE CEOTHRAL GOVERNMENT : f 


Workman WitnesSNc. 1 - Shri Btj^a Kumart^hfcmj^ 

Workman Witness Nq. 2 - Shri Radhashyam Sahoo, 

Workman Witness No.3 * Shri SunakarMoharana: 

Workman Witness No.4 - Shri Allamath RanhandoL 

UST OF DOCUMENTS EXHIBITED ON HEHAUF 
OF THE 2nd PARTY-UNION 

Ext.-l - Tetter No. PPDMU/PLC(C)/61/96 dated 
4-3-199(5 of Paradeep Port and Dock Mazdoor Union, 
Paradeep to R.L.C. (C), Bhubaneswar. 

Ext.-2 - Letter No PPDMU/IND (ND) Ply/97/5 dated 
12-3-1997 of Paradeep Port & Dock Mazdoor Union to 
Government of India, Ministry of Surface Transport, New 
Delhi. 

Ext-3 - Copy of letter of E.E. Rly, Division PDPtothe 
H .G. to issue gate passes in favour of die workm an. 


INDUSTRIAL TRIBUNAIXIJM-LABCHJR COURT, 

. Wetfai^day,the 10thOctober,20fl(7> : 

PRESENT Ki JAVARAMAN,Presidtng Officer - 

INDUSTRIAL DISPUTE No. 34/t0O7 


(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section lOofthe Industrial Disputes Act, 1947(14 of 1947), 
between the Management of Airport Authority of India 
and their Workman. ^ 

BETWEEN 

Sri P.Amrmchi@ Kumar 
S/o Palanisamy 
Kamalapuram Mel Veedhi 
Kamalapuram PO 

OmalurTaluk, Salon > 1 Party/Petitioner , 

Vs. ■: •• • ^ ^ - 


LIST OF WITNESSES ON BEHALF OF THE 
1st PARTY MANAGEMENT 

M. W. No. 1 - Shri Arta Trana Mohanty. 

M. W. No.2 - Shri Himanshu Sekhar Rout. 

UST OF DOCUMENTS EXHIBITED ON BEHALF 
OFTHE 1st PARTY-MANAGEMENT 

Ext-A - Copy of Agreement dated 11-6-1997 between 
the Management and the Contractor. 

Ext-B - Copy of Paradeep Port Cargo Handling 
Workers Regulation of Employment Scheme, 1979. 
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3324.—sN fr l * Ewk 19417 (1947 

14) ^ w 17 u+umU 

awtlrct 3fjnr> l^r., ^ rim* fnuWiT 

(*M wn 3TT$;st 34/2007) ^ TPFTftRT f, ^ 
^ 23-10-2007 ^ 3tRT «n 1 

[7?. ^-11012/6/2007-31^ 3T(T(TTF0 J 

New Delhi, the 23rd October, 2007 

S.O. 3324.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. I.D. No. 
34/2007) of the Central Government Industrial Tribunal- 
Labour Court, Chennai now as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the Management of Airport Authority of India Ltd, Salem 


The Airport Officer , 

Airport Audiority of India Ltd. 

Salem Airport, 

Kamalapuram Post 

OmalurTaluk, Salem Distt. II Party/Respondent 

Abearance: 

For the Petitioner ...Sri P.K. Parameswaran 

Advocate .. 

For the Management ...None 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-l 1012/6/2007-!R(M) dated 02/94-07-2007 
referred die followihg Industrial Dispute to this Tribunal 
for adjudication. ' * . , . ; T 

The schedule mentioned in (hat order is : 

“Whether the action of die management of Airport 
Authority of India in not regularizing die services of 
Sri P. Ammichi is legal and justified . If not, to what 
relief is the workman entitledto?” °- 

21 After the receipt of Industrial dispute, this Tribunal 
has numbered it aslb 34/2007 and issued notices to both 
sides. After that the petitioner entered through his 
Advocate and. filed claim statement and o.itJ te other hand, 
the Respondent has not appeared either;, personally or 
through their representative even after two notices., ; >... 

,.i. 3. The allegations in the claim statement/memo of 
objection are brieflyas follows; •« .••• * - 

; : The petitioner Was appointed as watch and ward by 

one, New Everest Security Services in the year 1994 and 
the WdHc was allotted by the Respondent/Management. 
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The petitioner signed in the attendance register maintained 
by the Respondent and also getting die salary from die 
Respondent/Management. The petitioner and 9 others thus 
employed bjy the contractor were under the impression 
that the contractor would renew the contract every year 
but lo their surprise the contract of die contractor was 
expited in the year 1998 and it was not renewed. The 
petitioner aijd others after their termination have filed Writ 
Petitions before the Hon’ble High Court which were 
numbered a$WP No. 2719,3407 of 1998 and in that Hon’ble 
High Courtj directed the Respondent that they should be 
provide the (work to the petitioner and other 9 persons and 
alsojfurtherjdirected that they should be regularized in the 
services. Alter that the Respondent/Management has called 
the petitioner and other workers and report for duty on 
contact bajis by its Order No. AAI/NAD/SM/EB. 15/333 
dated 21/22T9-1998. The work allotted to the petitioner and 
others is noi only watch and ward but also the preliminary 
nature of work and the work is perennial in nature which is 
very essential and without which the airport operation of 
landing and taking of flights cannot be possible. While so, 
on 118-03-2005, the petitioner was not admitted to enter into 
the Airport and not even permitted to meet the Airport 
Officer. The petitioner was not given any notice by oral or 
written before such termination of his services and the 
Respondent has also employed certain other workers for 
doiag the same work in the Airport. This action of the 
Respondent is illegal, no nest in law. They have also issued 
a letter to the petitioner to vacate the quarters immediately. 
The petitioner learned that the Respondent/Management 
had preferred an appeal against the orders of the Writ 
Petjtion apd it had obtained an order in their favour by 
conjcealingjthereal facts. Now the action of die Respondent 
in terminating the services of the petitioner is illegal and 
against themandatory provisions of die Industrial Disputes 
Act Therefore, the petitioner prays this Tribunal to reinstate 
him in service with back wages from the date of termination 
viz* 18-03-^005 and to regularise die services of die petitioner 
in the Respondent/Management and also for consequential 
benefits. 

4. As already pointed out, the Respondent has not 
appeared]before this Tribunal even after 2 notices, 
therefore, the Respondent was set ex-parte and an award is 
to be passed by this Tribunal with the memo of objection 
filed by the petitioner. 

Points for determination are: 

(i) Whether the action of the management of Airport 
Authority pf India in not regularizing die service of Sri P. 
Ammichi is legal and justified? 

(ii) To what relief is the workman entitled to? 

Point Na 1 

5. The petitioner alleged that he was appointed as 
watch and ward by New Security Services, a contractor 
under theJRespondent/Management during the year’ 1994 
arid he further alleged that he and 9 others were appointed 
as; such ill the first Respondent/Management. Though he 
entered through the Contractor, it is only die Respondent 
who has paid the salary and the Respondent Officers have 
only givqn instructions to do die work. During the year 


.= ..-i ===== ~~——— ~ 

1998, when the petitioner came tq know that the contract 
was not extending to the New Everest Security Services, 
fearing of termination he and othef 9 workers have filed a 
Writ Petitions before the Hon’blejHigh Court in WP No. 
2719,3407 of 1998 for regularizing their services in the 
Respondent/Management. In that WPs, the Hon’ble High 
Court has directed the Respondent^ anagement to absorb 
the petitioner and 9 others in tjie employment of the 
Respondent/Management and in View of the order passed 
by die Hon’ble High Court, the Respondent/Management 
called die petitioner and other wdrkers to report for duty 
vide its Order No. Ai|port Authority of India/NAD/SM/ 
EB.15/333 dated 21/22-9-1998. Itjis his further contention 
that he and other wdrkers joined) the duty and they have 
worked as per the instructions jof the Officers of the 
Respondent/Management butj they have not been 
confirmed by the Respondent/Management. It is his further 
contention that he was appointed as watch and ward and 
the work done by the>petitioner add others are perennial in 
nature and they are very essential and without which the 
Airport Operation of landing ancj taking of flights would 
not be possible. It is his further contention that while so on 
18-03-2005, the Respondent/Management without any 
notice or notice of compensation has not permitted the 
petitioner and others to enter info die premises, thus the 
Respondent/Management has terminated the services of 
the petitioner and others. The action of die Respondent/ 
Management in terminating die Services of the petitioner 
and others is illegal and void abinitio. The Respondent/ 
Management has not followed the mandatory petitioner of 
the Section 25(F) of the Industrial Disputes Act. Hence 
they have raised a dispute before the labour authorities 
and on its failure of conciliation, (he matter was referred to 
this Tribunal. 

6. The learned cotunsel oft the petitioner contended 
that the action of the Respondent/Management for 
terminating die services of the petitioner is illegal and 
against die provisions of the Industrial Disputes Act. Even 
before this Tribunal, die Respondent has not appeared 
before this Tribunal to deny the allegations of the petitioner 
and as such an award is to jbe passed against the 
Respondent/Management. I find much force in the 
contentions of the learned counsel of the petitioner. Further, 
die petitioner has fiteda copy ofthi order dated 21/22-9-1998 
issued by the Respondent/Management asking the 
petitioner to report for duty. Hejhas also filed the copy of 
the order of the Writ Petition Nosj 2719 and 3407 to 3.413 of 
1998 dated 19-06-1998 wherein the petitioner and others 
have filed a Writ Petition aigainst the Respondent/ 
Management. Since the Respondent has not appeared 
before this Court and not filed (any objection against the 
allegation of the petitioner and remained ex-parte, 1 find the 
contention of the petitioner is to be believed. As such I 
find this point in favour of the petitioner. 

Point No. 2 

The next point to be determined is as to what relief 
die workman is entitled? 

7. In view of my foregoing findings, 1 find the 
petitioner is entitled to reinstatement in service. Further 
die Respondent is directed to regularize the petitioner in 
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the service of the Respondent/Management. Hie petitioner 
is also entitled to consequential benefits. 

8 Thus, the reference is answered accordingly. 

(Dictated to the PA, transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 10th October, 2007) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

For the I Party/Petitioner : None 

For the II Party/Management : None 

Documents Marked: 

From the Petitioner’s side 
Ex. No. Date Description 
Nil 

Front the Management side : 

EXJNIa Date Description 
Nil 

^i feft, 23 2007 

3325.- —SlfaftFTR, 1947 (1947 
<ST 14) ^ 17 ^ 3T^RWf ff, ^7? 

$fs4( ftrf., ^ 3r«f^Tcf5f ^ 

4H4>k afcitfw -qiqwq, ^ w 

(wf wit «ni ^ u 30/2007) ^ wrfcfcr Wt f, ^ 

■RTSR ^ 23-10-2007 ^ 3TTRT «1T I 

[Tt T^T-11012/4/2007-^ 3IR(TpO} 
RR. -Jm, SlfaaRft 
New Delhi, the 23rd October, 2007 

S.O. 3325. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref'. No, I.D. No. 
30/2007) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai now as shown in the Annexure in 
t ie industrial dispute between the employers in relation to 
the management of Airport Authority of India Ltd., Salem 
and their workman, which was received by the Central 
Government on 23-10-2007. 

[No. L-l 1012/4/2007-IR (M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 28th August, 2007 
PRESENT K. JAYARAMAN, Presiding Officer 
INDUSTRIAL DISPUTE No. 30/2007 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947( 14 of 1947), between the 
Management of Airport Authority of India and their 
Workman) 


BETWEEN 

Sri M. Perumalswamy, 

S/o Sri Mariappan, 

KamalapuramKizh Colony, 

Dharmapuri Main Road, 

Kamalapuram PO Omalur Taluk * 

Salem Distt. : I Party/Petitioner 

Vs. ■ - ' ‘ 

The Airport Officer, 

Airport Authority of India Ltd., 

Salfem Airport, Kamalapuram Post, 

Omalur Taluk, 

Salem Distt. : II Party/Respondent 

APPEARANCE: 

For the Petitioner Sri P.K. Parameswaran 

Advocate 

For the Management None 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-l 1012/4/2007 -IR(M) dated 18-06-2007 referred 
the following Industrial Dispute to this Tribunal for 
adjudication. 

The schedule mentioned in that order is : 

“Whether the action of the management of Airport 
Authority of India in not regularizing the services of 
Sri M. Perumalswamy is legal and justified. If not, 
what relief is the workman entitled for?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 30/2007 and issued notices to both 
sides. After that the petitioner entered through his 
Advocate and filed claim statement and on the other hand, 
the Respondent has not appeared either personally or 
through their representative even after two notices. 

3. The allegations in the claim statement/memo of 
objection is briefly as follows: 

f 

Hie petitioner was appointed as watch and ward by 
one, New Everest Security Services in the year 1994 and 
the work was allotted by the Respondent/Management. 
The petitioner signed in the attendance register maintained 
by the Respondent and also getting the salary from the 
Respondent/Management. 

The petitioner and 9 others thus employed by the 
contractor were under the impression that the contractor 
would renew the contract every year but to their surprise 
the contract of the contractor was expired, in the year 1998 
and it was. not renewed. The petitioner and others .after 
their termination has filed Writ, Petitions before the Hon’ple 
High Court which were numbered as WP No. 2719,3407 of 
1998 and in that Hon’ble High Court directed the 
Respondent that they should be provide the work to the 
petitioner and other 9 persons and also turther directed 
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that they should be regularized in the services. After that 
the Respandent/Management has called the petitioner and 
other workers and report for duty on contract basis by its 
Order no. AAI/NAD/SM/EB. 15/329 dated 21/22-94998. The 
work allotted to the petitioner and others is not only watch 
and ward'but alsp the preliminary nature of work and the 
work is perennial in nature which is very essential and 
without which, the airport operation of landing and taking 
of flights cannot be possible While so, on 18-03-2005, the 
petitioner was not admitted to enter into the Airport and 
not even; permitted to meet the Airport Officer. The 
petitioner was not given any notice by oral or written before 
such terrhinatiort of his services and the Respondent has 
also employed pertain other workers for doing the same 
work in ti|e Airport. This action of the Respondent is illegal, 
nonest ii law. (They have also issued a letter to the 
petitionejj to vacate the quarters immediately. The petitioner 
learned mat the Respondent/Management had preferred 
an appea) against the orders of the Writ Petition and it had 
obtained I an order in their favour by concealing the real 
facts. Now the action of the Respondent in terminating the 
services: of the petitioner is illegal and against the 
mandatory provisions of the Industrial Disputes Act. 
Therefore, the petitioner prays this Tribunal to reinstate 
him in service with back-wages from the date of termination 
viz. 18-03-200$ and, to regularize the services of die 
petitioner in th$ Respondent/Management and also for 
consequential benefits. 

4. As already pointed out, the Respondent has not 
appeared befor^ this Tribunal even after two notices, 
therefore the Respondent was set ex-parte and an award is 
to be parsed by Ithis Tribunal with the memo of objection 
filed by ihe petitioner. 

Points fop determination are: 

(i) Whether the action of the management of Airport 
Authority of India in not regularizing the service of Sri G. 
Arumug>m is legal and justified? 

(ii) To what relief is the workman entitled to? 

Point No. 1 

5. The petitioner alleged that he was appointed, as 
watch afd ward by New Security Services, a contractor 
under thb Respondent/Management during the year 1994 
and he farther alleged that he and 9 others were appointed 
as such in the first Respondent/Management though he 
entered into contract with the contractor, it is only,the 
Respondent who has paid the salary and the Respondent 
Officers, have given instructions to do the work. During 
the year ’ \ 998, Mien the petitioner came to know that the 
contract! was n0t extending to the New Everest Security 
Services, fearing of termination he and other 9 workers’ 
have fil^d a Wrk Petition before the Hon’ble High Court in 
WP No. [2719,3407 of 1998 for regularizing their services in 
the RespjondentjManagement. In that WP„the Hon’ble High 
Court has directed the Respondent/Management to absorb 
the petitioner land 9 others in the employment of the 
Respondent/Management and in view of the order 


passed by the Hon’ble ffigh Court j the Respondent/ 
Management called the petitioner an< 1 other workers to 
report for duty vide its- 0rder Np. Ai cport Authority of 
India/NAD/SM/EB. 15^? daged 2 J/22-9- I9^jti»te further 
contention that he and other workers j rfped the duty and 
they have worked as pfer fog instruction s of the Officers of 
the Resppndent/Managen&ent but thby have not been 
confinned by the Respondent/Maruigement. It is his 
contention that the was appointed as w atcfi and ward and 
the woik donebythe petitioner and oth 5rs are perennial in 
nature and they are very essential and without which the 
Airport Operation of landing and takii ig of flights would 
not be possible. It is his further content on that while so on 
18-03-2005, the Respondent/Manag* ment without any 
notice or notice of compensation has not permitted the 
petitioner and others to enter into thejpremises, thus the 
Respondent/Management has tern)mated the services of 
the petitioner and others. The action of the Respondent/ 
Management in terminating the services of the petitioner 
and others is illegal and yoid ab initio. The Respondent/ 
Management has not followed the mandatory provisions 
of the Section 25(F) of foe Industrial Disputes Act. Hence 
they have raised a dispute before thej labour authorities 
and on its failure of conciliation, the matter was referred to 
this Tribunal. 

6. The learned counsel of the petitioner contended 
that the action of the RespondentfManagement for 
terminating the services of the petitioner is illegal and 
against the provisions of the Industrial Disputes Act. Even 
before this Tribunal, the Respondent has not appeared 
before this Tribunal to deny foe allegations of the petitioner 
and as such an award is to be passed against the 
Respondent/Manqgement. 1 find much force in the 
contentions of the learned counsel of the petitioner. Further, 
the petitioner has filed a copy of the order dated 21/22-9-98 
issued by the Respondent/M an agpment asking the 
petitioner to report for duty. He has also filed the copy of 
the order ofthe Writ Petition Nos. 2719 land 3407 to 3413 of 
1998 dated 19-00-1998 wherein the petitioner and others 
have filed a Writ Petition again slj the Respondent/ 
Management. Since the Respondent has not appeared 
before this Court and nof filed any objection against the 
allegation of the petitioner and remained ex-parte, I find the 
contention of the petitioner is to be believed. As such I 
find this point in favour of the petitioner. 

Point No. 2 

7. In view of my foregoing findings, I find the 
petitioner is entitled to reinstatement in service. Further 
the Respondent is directed to regularize the petitioner in 
the service ofthe Respondent/Manage|nent. The petitioner 
also entitled to consequential benefits. 

8. Thus, the reference is answered accordingly. 

(Dictated to the PA, transcribed and typfed by him, corrected 
and pronounced by me in the open court on this day the 
28th August, 2007). 

K. JAYARAMAN, Presiding Officer 
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Post Omalur Taluk j... . "... 

Salem pistt . : II Party/Respondent 

Appearance: 

For the Petitioner : Sri P.K. Parameswaran, 

Advocate - 

For the Management : None 

a^ wuBd»r : .v- 


. [U T^T-l 1012/3/2007-^nf 31R(^)] 

tfr. %r, g rf^bif l 

New Delhi, the 23 rd October, 2007 

S-O. 3326.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. I.D. 
29/2007) of the Central Government Industrial Tribunal- 
Labour Court, Chennai now as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Airport Authority oflndia Ltd., Salem 
and their workman, which was received by the Central 
Government mi 23-10-2007. 

[No. L-l 1012/3/2007-IR(M)] 
N. S. BORA, Desk Officer 


Order No L-l 1012/3/2007-IR(M) dated 18-6-2007 referred 
the following Industrial Dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is: 

“Whether the action of die management of Airport 
Authority of lndia in not regularizing the services of 
Sri Thangaraj is legal and justified. If not, what relief 
, is the workman entitled for ?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 29/2007 and issued notices to both 
sides. After that the petitioner entered through his 
Advocate and filed claim statement and on the other hand, 
the Respondent has not appeared either personally or 
through their representative even after two notices. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRffiUNAL-CUM-LABOUR COURT, 
CHENNAI 

Wednesday the 28th August, 2007 

PRESENT: K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 29/2007 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 194 7( 14 of 1947), 
between the Management of Airport Authority of India 
and their Workman) 

BETWEEN 

Sri Thangaraj 

S/o Muthu @ Muthusamy 
Kamalapuram Colony 
Dharmapuri Main Road, 

Kamalapuram 
PO Omalur Taluk 

Salem Distt. : 1 j any/Petitioner 

Vs. 

The Airport Officer 
Airport Authority oflndia Ltd., 

Salem Airport, 

Kamalapuram 


3. The allegations in the claim statement/memo of 
objection is briefly as follows: 

The petitioner was appointed as watch and ward 
by one, New Everest Security Services in the year 1994 
and the work was ajlotted by the Respondent/ 
Management. The petitioner signed in the attendance 
register maintained by the Respondent and also getting 
the salary from the Respondent/Management. The 
petitioner and 9 others thus employed by the contractor 
were under the impression that die contractor would renew 
the contract every year but to their surprise the contract 
of the contractor was expired in the year 1998 and it was 
not renewed. The petitioner and other after their 
termination have filed a ‘Writ Petition before the Hon’ble 
High Court which were numbered as WP No. 
2719,3407 of 1998 Mid in that Hon’ble High Court directed 
the Respondent that they should provide the work to the 
petitioner and other 9 persons and also further directed 
that they should be regularised in the services. After that 
the Respondent/Management has called the petitioner 
and other workers and report for duty on contract basis 
by its Order No. AAI/NAD/SM/EB, 15/329 dated 
21/22-9-1998. The work allotted to the petitioner and others 
is not only watch and ward but also the preliminary nature 
of work and the Work is perennial in nature which is very 
essential and Without Which, die Aiiport Operation of 
landing and taking of flights cannot be possible. While 
so, on 18-03-2005, the petitioner was not admitted to enter 
into the Aiiport and not even permitted to meet the Airport 
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Officer. The petitioner was not given any notice by oral 
or wHtten before such termination of his services and the 
Respondent has also employed certain other workers for 
doing the same work in the Airport. This action of the 
Respondentj is illegal, nonest in law. They have also issued 
a letter to the petitioner to vacate the quarters 
immediately. The petitioner learnt that the Respondent/ 
Management had preferred an appeal against die orders 
of die WritjPetition and it had obtained an order in their 
favour by concealing the real facts. Now die action of 
the [Respondent in terminating the services of the 
petitioner i^ illegal and against the mandatory provisions 
of the Industrial Disputes Act Therefore, the petitioner 
prays this tribunal to reinstate him in service with back- 
wages front the date of termination viz. 18-3-2005 and to 
regularize the services of the petitioner in the Respondent/ 
Mahagemeint and also for consequential benefits. 

4. A$ already pointed out, the Respondent has not , 
appeared before this Tribunal even after 2 notices, 
therefore, the Respondent was set ex-parte and an award is 
to be passed by this Tribunal with the memo of objection 
filejl by the petitioner. 

Points for determination are: 

(i) Whether the action of the management of 
Airport Authority of India in not regularising 
the service of Sri G. Arumugam is legal and 
justified? 

(ii) To what relief is the workman entitled to? 

Point No. I 

5. The petitioner alleged that he was appointed as 
watch and ward by New Security Services, a contractor 
under the Respondent/Management during the year 1994 
and he further alleged that he and 9 others were appointed 
as such id the first Respondent/Management. Though 
he entered into contract with the contractor, it is only the 
Respondent who has paid the salary and the Respondent 
Officers have only given instructions to do the work. 
Diiring the year 1998, when the petitioner came to know 
that the contract was not extending to the New Everest 
Security Services fearing of termination he and other 9 
workers have filed a Writ Petition before the Hon’ble High 
Court in WP. Nos. 2719,3407 of 1998 for regularizing their 
services In the Respondent/Management. In that WPs, 
the Hon’ble High Court has directed the Respondent/ 
Management to absorb the petitioner and 9 others in the 
employment of the Respondent/Management and in view 
of the older passed by the Hon’ble High Court, the 
Respondent/Management called the petitioner and other 
workers to report for duty vide its Order No. Airport 


Authority of India/NAD/SM/EB-l$/32 dated 21/22-9-1998. 

It is his further contention that he and otherworkers joined 
the duty and they have wbrked a$ per the instructions of 
the Officers of the Respondents anagement but they 
have not been confirmed by the Respondent/ 
Management. It is Iris further Contention that he was 
appointed as watch and ward and the work done by the 
petitioner and others are perennial in nature and they are 
very essential and without which the Airport Operation 
of landing and taking of flights Wouldnot be possible. It 
is his further contention i that while so on 
18-03-2005, the Respondent/Management without any 
notice or notice of compensation has not permitted the 
petitioner and others to enter into the premises, thus the 
Respondent/Management has terminated the services of 
the petitioner and others. The action of the Respondent/ 
Management urterminatingthe Services ofthe petitioner 
and others is illegal ind void abiinitio. The Respondent/ 
Management has not followed the mandatory provisions 
of the Section 25(F) df the Imtusirral Disputes Act. Hence 
they have raised a dispute before die labour authorities 
and on its failure of conciliation^ die matter was referred 
to this Tribunal. 

6. The learned counsel of the petitioner contended 
that the action of the Respondent/Management for 
terminating the services of the (petitioner is illegal and 
against the provisions of the Industrial Disputes Act. 
Even before this Tribunal, t^e Respondent has not 
appeared before this Tribunal tp deny the allegations of 
the petitioner andassuchan award is to be passed against 
the Respondent/Mnnagement. I find much force in the 
contentions of the learned counsel of the petitioner. 
Further, the petitioner has filed ja copy of the order dated 
21/22-9-98 issued by the Respoijdent/Management asking 
the petitioner to report for duty. He has also filed the 
copy of the order of the Writ Pelition Nos. 2719 and 3407 
to 3413 of 1998 dated 19-6-1998 wherein the petitioner 
and others have filed a Writ Petition against the 
Respondent/Management. Since the Respondent has not 
appeared before this Court and not filed any objection 
against foe allegation of the petitioner and remained ex- 
parte, I find the contention Of the petitioner is to be 
believed. As such 1 find this point in favour of the 
petitioner. 

Point No. 2 

7. In view of my foregoing findings, 1 find the 
petitioner is entitled to reinstatement in service. Further 
the Respondent is directed to regularize the petitioner in 
the service of the Respondent/Management. The petitioner 
is also entitled to consequential benefits. 

8. Thus, the reference is Answered accordingly. 

K. JAYARAMAN, Presiding Officer 
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New Delhi, the 23rd October, 2007 

S.O. 3327.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. I. D. 
No 28/2007) of the Central Government Industrial Tribunal- 
cum-Labour Court, Chennai now as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Airport Authority of India Ltd. Salem 
and their workmen, which was received by ithe Central 
Government on 23-10-2007. 

[FileNo. L-11012/2/2007-IR(M)] 

N. S. BORA, E>esk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
BNDUSTRIALTRIBUNALCUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 28th August, 2007 
PRESENT K. JAYARAMAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 28/2007 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and Sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 194 7( 14 of1947), between 
the Management of Airport Authority of India and their 
Workman) 

BETWEEN 

Sri G. Arumugam : I Party/Petitioner 

S/o Sri Govindan, 

Thumbipadi Colony 
Thumbipsidi PO, 

Omalur Taluk 
Salem. 

Vs. 

The Airport Officer 
Airport A uthor ity of India Ltd. 

Sal em Ail-port, 

Kamalapuram 
Post Omalur Taluk 

Salem Distt. : II Party/Respondent 


APPEARANCE: 

For the Petitioner : Sri P.K. Parameswaran 

Advocate 

For the Management : None 
AWARD 

The Central Government, Ministry of. Labour vide 
its Order No. L-U012/2/2007-IR(M) dated 18-06-2007 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is: 

‘'Whether the action of the management of Airport 

Authority of India in not regularizing the services of 

Sri G. Arumugam is legal and justified. If not, what 

relief is the workman entitled for?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 28/2007 and issued notices 
to both sides. After that the petitioner entered through his 
Advocate and filed claim statement and on the other hand, 
the Respondent has not appeared either personally or 
through their representative even after two notices. 

3. The allegations in the claim statement/memo of 
objection are briefly as follows: 

The petitioner was appointed as watch and ward by 
one, New Everest SecurityServices in the year 1994 and 
the work was allotted by the Respondent/Management. 
The petitioner signed in the attendance register maintained 
by the Respondent and also getting the salary from the, 
Respondent/Management. The petitioner and 9 others thus 
employed by the contractor were under the impression 
that the contractor would renew the contract every year 
but to their surprise the contract of the contractor was 
expired in the year 1998 and it was not renewed. The 
petitioner and others after their termination have filed Writ 
Petitions before the Hon’ble High Court which were 
numbered as WP No. 2719,3407 of 1998 and in that Hon’ble 
High Court directed the Respondent that they should be 
provide the work to the petitioner and other 9 persons and 
also further directed that they should be reqularized in the 
services. After that the Respondent/Management has called 
the petitioner and other workers and report for duty on 
contract, basis by its Order No. AAI/NAD/SM/EB.15/329 
dated 21/22-9-1998. The work allotted to the petitioner and 
others is not only watch and ward but also the preliminary 
nature of work and the work is perennial in nature which is 
very essential and without which the airport operation of 
landing and taking of flights cannot be possible. While so, 
on 18-03-2005, the petitioner was not admitted to enter into 
the Airport and not even permitted to meet the Airport 
Officer. The petitioner was not given any notice by oral or 
written before such termination of his services and the 
Respondent has also employed certain oth£r workers for 


4606 GI/ 07 —11 




9472 


THE GAZETTE OF INDIA;NOVEMBER 17,2007/KARTIKA 26,1929 


doing the same work In the Airport. Thli action of the 
Rtipond^nt Is Illegal, no nest in law. They have also issued 
a letter to the petitioner to vacate the quarters immediately. 
The petitioner learned that the Respondent/Management 
had preferred an appeal against the orders of the writ 
petition and it had obtained an order in their favour by 
concealing the real foots. Now the action of the Respondent 
inj terminating the services of the petitioner is illegal and 
against the mandatory provisions of the Industrial Disputes 
A(t. Therefore, the petitioner prays this Tribunal to reinstate 
hqn in service with back-wages from the date of termination 
viz. 18-031*2005 and to reqularise the services of the petitioner 
in'the Re^jon dent/Manage ment and also for consequential 
benefits. 

4. As already pointed out, the Respondent has not 
appeared before this Tribunal even after 2 notices, 
thprefore^ the Respondent was set ex-parte and an award is 
tOibe passed by this Tribunal with the memo of objection 
filed by foe petitioner, 

Points for determination are: 

(i) Whether the action of the management of 
Airport Authority of India in not regularizing 
the service of Sri G. Arumugam is legal and 
justified? 

; (ii) To what relief is the workman entitled to? 

Point No. I 

5. The petitioner alleged that he was appointed as 
watch and ward by New Security Services, a contractor 
under theiRespondent/Management during .the year 1994 
arid he further alleged that he and 9 others were appointed 
as such fo the first Respondent/Management. Though he 
entered forough the contractor, it is only the Respondent 
who has paid the salary and the Respondent Officers have 
only givqn instructions to do the work. During the year 
1998, whjen the petitioner came to know that the contract 
was not extending to the New Everest Security Services, 
fearing of termination he and other 9 workers have filed a 
Writ Petitions before the Hon’ble High Court in WP No. 
2719,3407 of 1998 for regularizing their services in the 
Respondent/Management. In that WPs, the Hon’ble High 
Court has directed the Respondent/Management to absorb 
the petitioner and 9 others in the employment of the 
Respondpnt/Management and in view of the order passed 
by the Hqn’ble High Court, the Respondent/Management 
called the petitioner and other workers to report for duty 
vifie its Order No. Airport Authority of India/NAD/SM/ 
EB. 15/329 dated 21/22-9-1998. It is his further contention 
thpt he aid other workers joined the duty and they have 
worked as per the instructions of the Officers of the 
Respondent/Management but they have, not been 
ednfirmed by the Respondent/Management. It is his further 
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contention that he was appointed as watch and ward and 
the work dons by the petitioner knd others are perennial in 
nature and they are very essential and without which the 
Airport Operation of landing a|d taking of flights wouid 
not be possible. It i> his further Contention that while so on 
18-03-2003, the Respondent/Management without any 
notice or notice of compensation has not permitted the 
petitioner and others to enter lito the premises, thus the 
Respondent/Management has terminated the services of 
the petitioner and others. The Action of the Respondent/ 
Management in terminating thej services of ths petitioner 
and others is illegal and void abinitio. The Respondent/ 
Management has not followed the mandatory; provisions 
of the Section 25(F) of the Industrial Disputes Act. Hence 
they have raised a dispute before the labour authorities 
and on its failure of conciliation! the matter was referred to 
this Tribunal, 

6. The learned counsel of the petitioner contended 
that the action of the Respdndent/Management for 
terminating the services of the petitioner is illegal and 
against the provisions of the Industrial Disputes Act. Even 
before this Tribunal, the Respondent has not appeared 
before this Tribunal to deny the Allegations of the petitioner 
and as such an award is to' be passed against the 
Respondent/Management. I find much force in the 
contentions of the learned counsel of the petitioner. Further, 
the petitioner has filed a copy of foe order dated 21/22-9-98 
issued by the Respondent/Management asking the 
petitioner to report for duty. Ho has also filed the copy of 
the order of the Writ Petition Noq. 2719 and 3407 to 3413 of 
1998 dated 19-06-1998 wherein the petitioner and others 
have filed a Writ Petition against the Respondent/ 
Management. Since the Respondent has not appeared 
before this Court and not filed |any objection against the 
allegation of the petitioner and remained ex-parte, 1 find the 
contention of the petitioner is \o be believed. As such I 
find this point in favour of the petitioner. 

Point No.2 

The next point to be determined is as to what relief 
the workman is entitled? 

7. In view of my foregoing findings, I find the 
petitioner is entitled to reinstatement in service. Further 
the Respondent is directed to regularize the petitioner in 
the service of the Respondent/Management. The petitioner 
is also entitled to consequential benefits. 

8 Thus, the reference is ahswered accordingly. 

(Dictated to the PA, transcribed and typed by him, 
correcled and pronounced by mie in the open court on this 
day the 28th August, 2007) 

K. JAYARAMAN, Presiding Officer 
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Now Delhi, the 23rd October, 2007 

S,0. 3328.— In pursuance of Section 17 of ths 
Industrial Dliputei Act, 1947 (14 of 1947),, the Central 
Government hereby publishes the Award (Ref, No, CG1T* 
2/61 /2002) of the Central Government Industrial Tribunal/ 
Labour Court No, 2, Mumbai now as shown in the Annexure 
in the Industrial Dispute between the emoloyen in relation 
to the management of M/s, S, T. C, Movers Ltd. & 8 others, 
and their workmsn, which was received by the Central 
Government on 23-10-2007. 

[No. L-31011/63/2002-1 R(M)] 
N.S, BORA, Desk Officer 
ANNmJRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, 2, MI MBAL 

DSTGCVT 

UttfealiU* 

A, A, LAD 
Presiding OfTleer 

Reference No. CGIT-2/61 of 2002 

EMF'IXJYERS DM RELATION TO THE 
MANAGEMENT OF: 

(1) ME/s, STC Movers Limited, 

(2) M/s. National Frieght Carriers. 

(3) M/s, Ccmtech Transport Private Ltd. 

(4) M/s, Pegasus Transport Private Ltd, 

(5) M/s, Speedy Transport Ltd, 

(6) M/s. Dolphin Marine Enterprises 

(7) Ml/s. Maryn Forwarding Corporation 

(8) Ml/s. Suresh Mechanical Works 

(9) Ml/s. Kasturi Transport Private Ltd. 

(1) The Director 

Ml/s. STC Movers Limited 
STC Building 
275, Reay Road 
Mumbai-400010. 

(2) The Director 

M/s. National Freight Carriers 
333/334/335, Vyapar Bhavan, 3rd Floor, 

P D*meiioroad, Camac Bunder 
Mumbai-400009. 


(3) The Managing Director 

M/s. Contech Transport Pvt. Ltd. 

124, Kashlrtm Jamnadas Buildings, lit Floor, 
3,P.D7nellowRoad, 

Mumbai-400009, 

(4) The Managing Director 

M/s, Pegasus Transport Pvt, Ltd, 

C-4, S, P, Mlstry Building, Ground Floor 
Dr. Shlrodkar Marg, Parel (1), 

* Mumbai-400012. 

(5) The Director 

M/i. Spsedy Transport Ltd, 

3PT1635, Mansion Road 
Camac Bunder 
Mumbai-400009, 

(6) The Managing Director 

M/s, dolphin Marine Enterprises 
STC Building, 275, Reay Road 
Mumbai-400010. 

(7) TTte Managing Director 

M/s, Maryn Forwarding Corporation 
130, Vyapar Bhavan, P. DTnelle Road 
Mumbai-400009. 

(8) The Managing Director 

M/s, Suresh Mechanical Works 
124, Kashiram Jamnadas Building, 1 at Floor 
5, P. D'melie Road 
Mumbai-400009. 

(9) The Managing Director 

M/s. Kasturi Transport Pvt. ltd. 

301/302, Joshl Chambers 
Ahmedabad Street, Camac Bunder 
.Mumbai-400009. 

AND 

THEIR WORKMEN 
Ths President 

Transport & Dock WorkersJJnlon 
P. D'mello Bhavan 
P, D'mello Road, Camac Bunder 
Mumbai-400038, 

APPEARANCES; 

FOR THE EMPLOYERS 

(1,5&9) : Mr. B. K, Ashok 

Advocate 

FOR THE EMPLOYER (2): Mr. Chinchwadkar, 

Advocate 

, FOR THE EMPLOYERS 

' (3,7,8) : Mr. P. K. Raveedranathan 

Advocate 

FOR THE EMPLOYERS 

(4,6) : Mr. S. G. Dhutia 

Advocate 

FOR THE EMPLOYER (9) : Mr. J. D. D’Siiva, 

Advocate 

FOR THE WORKMEN •: Ms. Gayatri Singh, 

Advocate 
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Mumbai, dated 27th September, 2007 

AWARD 

Matrix of the facts as culled out from the reference 
are as under:— 

1. The Government of India, Ministry of Labour, by 
its Order No. L-31011/6/2002[IR(M)] dated 26-07-2002 in 
exefcise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 have referred the following 
dispute to this Tribunal for adjudication :— 

Ref. CGIT-2/61 of2002 

“Whether the workmen of STC Movers and 9 other 
Transport Operators, are justified in raising the 
charter of demands related to wage revision? If yes, 
to what relief the workman is entitled to ?” 

2. Claim statement if filed by Secretaryof second party 
Unon at Ex-16 which is denied by number of various first 
parties and have challenged demand by filing their 
respective Written Statement. Issues are framed at Ex-66 
on the basis of pleadings of the parties concerned. 

3. Meanwhile second party union settled its dispute 
with first pa|t No. 1 i.e. with STC Movers Ltd. and submitted 
it atiEx-67 with copy of the Settlement. It is admitted by the 
secretary otf the union and the First party No. 1. In this 
situation, I, proceed to pass the following order as far as 
first party No. 1 is concerned. 

ORDER * 

In view of Ex-67, reference of the Second party 
Uniofi against first party No. 1 i.e. M/s. S.T.C. 
Movers Ltd. is disposed of. 

Ext.-67 Dated 27-09-2007 A. A. Lad, Presiding 

~ Officer 
CGIT-2, Mumbai 

BEBORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 
TRIBUNAL NO. 2 

REFERENCE (CGIT) No. 61 of2002 

BETWEEN 

Employers in relation to the Management of 
M/s STC Movers Ltd & Ors. 

AND 

Their workmen 

MAY IT PLEASE THIS HONBLE TRIBUNAL 

It is submitted that the dispute in respecty of M/s. 
STC Movers Ltd, First party No. 1 has been settled. A 
settlement dated 16-4-2007 has been signed between M/s. 
STC Movers Ltd and the Union on behalf of the workers. It 
is therefore submitted that the settlement dated 16th April, 
20d7 be taken on record and an award be passed in terms of 
settlement dated 16-4-2007 and STC accordingly be deleted 
from the said reference as having settled the dispute. 
Enclosed i$ a copy of the settlement dated 16-4-2007. 

Mumbai Sd/- Illegible Secretary 

Dated: 27-9-2007 Transport & Dock Workers 

Union, Mumbai 


-.. | — 

MEMORANDUM OF SETTLEMENT U/S 2 P, 

12(1), 18(1) OFINDUSTRIAL DISPUTES ACT 
r/wRULE 620F INDUSTRIAL DISPUTES 
RULES, 1967. 

Parties to the settlement : Messrs. STC MOVERS 

PVTl LTD. 

275, Reay Road, 

Mumbai-400 010. 

And 

The* Workmen employed 
under it. 

Representing the Employer : Mr.jB.V. Sheregar 

Director (on behalf of the 
Company) 

Representing the Work- : Mr.lS.R. Kulkarni 
men of the Transport and President. 

Dock Workers Union, 1 

P.D.’Mello Road, 

Mumbai400 038. : Mr.P.K.Raman, 

Secretary. 

: Mr. Bote Patil, 

O.S.D. 

SHORT RECITAL OF THE CASE 

Whereas the settlement dated 29-01-1999 stood 
expired and the union served a fijesh Charter of Demand. 
During the relevant period the Cbmpany was undergoing 
financial crisis. The said Charter j)f Demand subsequently 
referred for adjudication being Gase No. IC CGIT/2/61/ 
Q2 /and CGIT NO. 2/3/03. Thei union aforesaid named 
an application for interim relief inrespect of VDA and 
the same ! was 

rejected. i 

And whereas due to financial crisis the Management 
had retrenched some employees! after following the due 
process of law. 

And whereas the Union aftd the Management had 
arrived at some understanding pertaining to the labour 
issue. The Management stopped] the payment of running 
VDA and admitted continuing to pay minimum rate of 
wages. 

And whereas the Union admitted and understood 
the financial status of the company and further agreed to 
co-operate for further period. 

Accordingly both the parties arrived at a settlement 
on the following terms :— 

TERMS OF SETTLEMENT 

1. It is agreed that this agreement under reference 
shall supercede all other understandings, settlement and 
agreements and the present settlement shall deemed of 
have settled all or any claim of tha workmen if any between 
01-04-2001 to 31-01-2007. 
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Period of 
Settlement 

Demand No. 1 


Demand No 2,3, 
4 and 5 


Demand No. 6 


Demand No. 7. 


Demand No. 8. 


Demand No. 9. 


From 01-02-2007 to 31-3-2010. 

Wage Structure 

It is agreed by and between the Work¬ 
men that the existing wage structure 
shall be continued. 

However, in addition to the present basis 
salary, all the permanent employees shall 
be given an increment of 10% on ad hoc 
basis with effect from 01-02-2007 and the 
same shall be continued after the expiry 
of the agreement period. It is a one time 
increment till the next settlement. 

Minimum Wages 

It has been agreed that since VDA has 
been granted effective from 01 -04-2007 
and in spite of the said increment, if any 
employees is found less than the 
Minimum Wages applicable to the 
establishment in such an event such 
employee shall be revised to minimum 
rate of wages so as to comply with law. 
The establishment shall be classified as 
Transport Industry and the provisions 
of Transport Workers Act shall be 
applicable. 

Variable Dearness Allowance 

It has been agreed by arid between the 
parties that VDA shall be paid with effect 
from 01-04-2007, 

The present VDA has been frozen hence 
the present VDA shall not be in 
continuation. However, the Company 
shall pay VDA from 01-04-2007 and 
the same shall added on the existing 
VDA. (Rs. 2904 + increased DA Point 
x Rs. 2/-) 

House Rent Allowance 
It is expressly agreed by and between 
the parties that all the permanent 
workmen shall be paid House Rent 
Allowance @ 20% of increased wages 
and same shall be paid on pro-rata basis. 

City Compensatory Allowance 
The workmen and the union do not press 
for the demand and the siime is deemed 
to have been settled and withdrawn 
during the operative period of this 
settlement. 

Special Allowance 

The workmen and the union do not press 
for the demand and the same is deemed 
to have been settled and withdrawn 
during the operative period of this 
settlement. 


Demand No. 10. Travel Allowances. 

It is expressly agreed by and between 
the parties that the present system of 
paying monthly Travel Allowances will 
continue. 

Demand No. 11. Shift Working 

the present system of working will be 
continued. 

Demand No. 12. Bonus 

It has been agreed by and between the 
parties that the company shall pay B onus 
@ 8.33% per annum for the operative 
period. 

Demand No. 13. Liberalisation of Incentive Scheme 
It is expressly agreed by and between 
the parties that the present system of 
paying incentive will be continue. 

DemandNo. 14. Retirement Benefits 

It is expressly agreed by and between 
the parties that workers are Super¬ 
annuated or resigned will be settled all 
legal dues as per laws. However the age 
of retirement shall be 60 year of age. 

DemandNo. 15. House Building Advance 

The workmen and the union do not press 
for the demand and the same is deemed 
to have been settled and withdrawn 
during the operative period of this 
settlement. 

DemandNo. 16. Other Loans 

The workmen and the union do not press 
for the demand and the same is deemed 
to have been settled and withdrawn 
during the operative period of this 
settlement. 

Demand No. 17. Special Pays and Allowances 

The workmen and the union do not press 
for the demand and the same is deemed 
to have been settled and withdrawn 
during the operative period of this 
settlement. 

Demand No. 18. Leave Travel Concession 

It is agreed by the parties that the 
existing practice of giving LTA or LTC 
shall continued without any change. 

DemandNo. 19. Work on Holidays 

The existing system of granting'l 0 days 
holiday casual leave will continue 
without any change. 

Demand No. 20. Leave 

It is agreed by and between the parties 
the present practice shall be continued 
without any change. 

Demand No. 21. Category of Employees Currently not 
Allowed Wages Paid to Regular 
Employees. 
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The union and the workmen do not pren 
for the above demand and the same is 
deemed to have been settled and 
withdrawn, 

Demand No, 22, Funeral Expenses 

The union and the workmen do not press 
for the above demand and the same is 
desmed to have been settled and 
withdrawn. 

Demand No, 23. A, Medical Ailowanies 

It is agreed by and between the parties 
the present practice shall be continued 
without any change 

B, Insurance Coverage 
It is agreed by and between the parties 
that all the workmen will be insured for 
Rs, 1 lakh for fetal accident while on 
duty or death arising out of accident 
while on duty. The insurance shall also 
extend cover for disability or 
incapacitation arising out of accident 
while on duty, 

DemmdNo, 24, Educational Beneflti/Ailowanees 

It is agreed by and between the parties 
that the present practice shall be 
continued without any change, 

Demand No, 23, Time-Bound Promotion. 

The union and the workmsn do not press 
for the above demand and the same Is 
deemed to have been settled and 
withdrawn, 

Demand No, 26, Overtlms 

It is agreed by and between the parties 
that the present practice shall be 
continued without any change, 

Demand No.j27, Training and Retranlng Scheme 

' The union and the workmen do not press 

for the above demand and ths same Is 
deemed to have been settled and 
withdrawn, 

Demand No, 28. Differential Employment 

It is expressly agreed by and between 
the parties that the existing systme of 
paying Acting Allowance for differential 
employment will continue. 

DemandNo;29. Welfare 

The union and the workmen do not press 
for the above demand and the same is 
deemed to have been settled and 
withdrawn 

Demand No, 30. Special Incement 

The union and the workmen do not press 
for the above demand and the same is 
deemed to have been settied and 
withdrawn. 


Demand No, 31. Canteens 

The union and the'workmen do not press 
for the above demand and the same is 
deemed to havp been settled and 
withdrawn, 

Demand No, 32, (A) Miscellaneous 

The union and the) workmen do not press 
for fee above demand and the same is 
deemed to hav|e been settled and 
withdrawn, 

(B) Monsoon Kit 

It Is expressed by and between the 
parties that the present system of paying 
Rs, 300/- per annual to each worker will 
continue. 

(C) Weekly Off 

It it expressly agreed by and between 
the parties feat fee existing system of 
staggering Weekjy Off will continue, 

Demand No, 33 Working Hours 

It is agreed by apd between the partlss 
that the existing system of working shall 
be continued wlfeout any change, 

Demand No, 34, Generai 

1. It is further agreed feat fee Union and ali fee 
Workmen shall not file any cases during fee currency of 
the settlement or thereafter and all fee cases pending before 
Court of Law shall be withdrawn, j 

2. It Is agreed by and between fee paritiss feat the 
Company will recover fee unlon’J Subscription payable 
by the permanent workers during] ths month of January 
every year and other dues as fee lease may bs remit fee 
same to fee Union together wife the list of fee workmsn, 

3, This settlement shall remain in force for a period 
offeree yean from 01 -02-2007 to 31-03-2010 and thereafter 
till such time It is legally and valld(y terminated as per the 
provisions of fee Industrial Disputes Act, 1947 and ths 
rules framed thereunder, 

4, If any difference arises In: interpretation of any of 
the clauses of this settlement, such differences will be 
sorted out by mutual discussion between fee Union and 
fee Management. 

3. It is agreed by and between fee parties that only 
those permanent workers who ane the members of The 
Transport and Dock Workers Unicjn shali be entitled to get 
the benefits arising out of this settlement. If any permanent 
worker withdraws his membership from the Union, he 
forefeits his monetary benefits of otherwise right under 
this settlement wife immediate effect, 

6 . It is agreed that the operative period of this 
settlement, fee Union and fee woikmen will not raise any 
additional demands involving any fresh and/or. additional 
financial burden on the Company either directly or 
indirectly. 
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7, The Union and the workmen agree that during 
the operative period of this settlement, they shall not resort 
to any direct action like stoppage of work, go-slow, strike 
etc, which will have any adverse effect on the working of 
the Company or which is detrimental to the Interests of the 
Company or which is prejudicial to the Administration of 
the Company, Likewise, the Management will not resort to 
lock-out, closure, lay-off without following due process of 
law and/or Indulge In unfair labour practice and/or 
harassment and victimization of the workmen, 

8 . It Is farther agreed that what is not specially 
altered or changed by this settlement shall continue to 
remain in force till the operative period of this settlement, 

Mumbai dated this 16th day of April, 2007, 

In the presence of workers 

For and on behalf of STC MOVERS PVT. LTD. 

B. V. Sheregar 
Director. 

For and on behalf of the workmen 
(The Transport and Dock Workers Union) 

MR.S.RKULKARNI 

MR.P.K. RAMAN 
SECRETARY 

MR. BOTE PAUL 
O.S.D, 

WITNESS 

1.- 
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[R T^T-30012/85/2001-3^ m (T?!)] 

q)<i, 

New Delhi, the 23 rd October, 2007 

S.O. 3329.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
2/13/2002) of the Central Government Industrial Tribunal/ 
Labour Court No. 2, Mumbai now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of M/s. Hindustan Petroleum 
Corp. Ltd., and their workman, which was received by the 
Central Government on 23-10-2007. 

[No. L-30012/85/2001 -I R (M)] 
N. S. BORA, Desk Officer 


ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT 

A, A, LAD, Presiding Officer 
Reference No. CGIT-2/13 of2002 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF HINDUSTAN PETROLEUM 
CORPORATION LTD. 

The General Manager 

Hindustan Petroleum Corporation Ltd., 

At Usar, Alibag, Roha Road, 

Raigad-402 203 (MS). 

AND 

THEIR WORKMEN 
Mr. Anthony Mathew 
Room No. 2, Hotel Deepa 
Opp. HPCL at Usar, 

Raigad-402 203. 

Maharashtra State. 

APPEARANCES: 

For the Employer : Mr. M. M. Verma, 

.Mr. B. D. Birajdar, 

Mr. P. K. Ravendranathan, 
Advocates 

For the WOrkmen : No appearance 

Date of passing of Award: 29th August, 2007 

AWARD 

The reference is sent to this Tribunal by the Under 
Secretary of Central Government, The Government of India, 
Ministry ofLabour by its Order No. L-30012/85/2001 -IR(M) 
dated 23 rd January, 2001 in exercise of the powers conferred 
by Clause (d) of sub-section (1) and sub-section (2 A) of 
Section 10 of the Industrial Disputes Act, 1947 to decide : 

“Whether the action of the management of M/s. HPCL 
in abruptly terminating the services of S/Shri 
Anthony Mathew, B. Babu Raj and Girish Nair and 
switching over the employees from their services to 
the contractors is legal and justified ? If not, to what 
relief the workmen are entitled to ?” 

2. To support the subject matter involved in the 
Reference, 2nd Party filed Statement of Claim at Exhibit 8 
which is replied by the 1 st Party by filing Written Statement 
at Exhibit 9. Issues are framed at Exhibit 10 and matter was 
fixed for recording evidence. 

(3) Roznama reveals that, the 2nd Party is not 
attending Court since long dates, marking his absensee 
Regerence is disposesd off for want of prosecution. Hence, 
the order: 

ORDER 

Reference is rejected for want of prosecution. 
Mumbai, 29th August, 2007 A. A. LAD, Presiding Officer 
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New Delhi, the 23 rd October, 2007 

S.O. $330.— In pursuance of Section 17 of the 
Industrial Deputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
2/57/0001) of the Central Government Industrial Tribunal/ 
Labour Coijrt No. 2, Mumbai now as shown in the 
Anne^ure, inthe Industrial Dispute between the employers 
in relation to the management of Master Marine Services 
Pvt. Ljtd., an4 their workmen, which was received by the 
Central Government on 23-10-2007. 

[No. L-39012/3/2001 -I R (M)] 
N. S. BORA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAL 

PRESENT 

A. A. LAD, Presiding Officer 

1 REFERENCE NO. CGIT-2/57 OF200I 

Employers in relation to the Management of Master 
f Marine Services Pvt Ltd. 

(Executive Director 

Master; Marine Services Pvt. Ltd. 

22/DSA Brelvi Road 
Fort 

Mumbai-400021. 

AND 

THEIRWORKMEN 

Shri Narayan P. Kahar 
17/A, Abdul Aziz Chawl 
Room No. 6, Naupada 
Kurla(W) 

Mumbai-400 070. 

APPEARANCES: 

For the Employers : Mr. G.R.Naik 

Advocate 

For the Workmen : Mr. Jaiprakash Sawant 

Advocate. 


Mumbai, dated the 7th September, 2007. 

AWARD PART-II 

. j 

Matrix of the facts as culled out from the reference are as 
under:— 

1. The Government of India, Ministry of Labour, by 
its Order No. L-39012#2001 [IR(M)] dated 14-05-2001 in 
exercise of the powers conferred !by clause (d) of sub¬ 
section (1) and sub-section 2(A) |of Section 10 of the 
Industrial Dispute Act, 1947 have Referred the following 
dispute to this Tribunal for adjudication 

“Whether the action of the [management of 
Master Marine Services Ltd. in dismissing the 
services of Mr. Narayan P. Kanar, an ex-survey 
Clerk w.e.f. 274)6-2000 is legal and justified ? If 
not, what relief the workman concerned is 
entitled to ?” 

2. To substantiate the subjqct matter involved in 
die reference, Second party filed (statement 0 f claim at 
Exhibit-7 contending that, workman involved in the 
reference Shri Narayan P. Kahar Was terminated without 
following due process of law. He j was not permitted to 
report on duty w.e.f. 26th June 2000 without assigning any 
reason. The allegations were levelled against Kahar of 
misappropriation of Rs. 20,000/-. A criminal case of 
committing theft of Rs. 20,000/- w^ lodged against him. 
The case proceeded before Uran Court which acquitted 
Kahar holding not guilty of theft iharge. Still workman 
Kahar was not permitted to report oa duty which is nothing 
but retrenchment done without following due process of 
law. Retrenchment effect on workman Kahar is illegal. So it 
is prayed that, the workman be reinstated with benefit of 
backwages. 

3. This claim of the second party is disputed by the 
first party by filing written statement at Ex-9 stating that, 
Kahar committed theft of cash of Rs. 20,000/-. He was 
prosecuted before the Uran Court, though he was acquitted. 
An amount of Rs. 20,000/- was recovered from him. Since 
amount of Rs. 20,000/- was recovered, first party did not 
find it necessary to proceed agains| him. It is denied that, 
he was terminated w.e.f. 27-06 ! -2000.iIn fact he did not report 
on duty from 22-6-2000, since his arrest. As Kahar did not 
report on duty, after his arrest, and said amount of Rs. 
20,000/- was recovered during investigations by the Police, 
first party did not feel proper to proceed to conduct 
domestic enquiry against Kahar and take any action. 
Besides it, it is stated that, first patty lost confidence on 
Mr. Kahar, the employee involved in the reference and in 
this situation, he cannot claim reinstatement. So it is 
submitted that, reference be rejectejd. 

4. In view of the above pleadings my learned 
Predecessor framed issues at Ex-11 ^nd while passing part- 
1 award, this tribunal observed decision taken by first party 
in dismissing second party worknjan was not legal and 
proper and directed employer i.e. first party to justify its 
action. As a result of that, management examined four 
witnesses to justify its action bjy filing affidavit of 
Nandakumar Rajaram Bane at Ex-39, of Ravindra Jaganath 
Koli Ex-40, ofNaresh Narayan Kadu Ex-42 and of one Bhau 
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Gajanari Thakur at Ex-44 who were initially examined as 
witnesses by the First party. This time these witnesses 
unable to add any more and enlighten how much second 
party was responsible. These witnesses admit that, they 
do not laiow the facts of the alleged incident. Even they 
are unable to point out how much second party was 
concerned. Whereas workman examined him self at Ex-46 
and has stated that, though there was name of Dipesh as 
co-accused, he alone was arrested. He tried to point out 
that, said R$. 20,000 was recovered from the house of Dipesh 
and police relied on the statement of Dipesh who said that, 
said Rs. 20,000 was given by the second party. From this, it 
is clear that, Dipesh was co-accused from whose house 
Rs. 20,000 was recovered. It is also clear that, on the 
statement of Dipesh who was co-accused, second party 
was arrested. And moreover Uran Magistrate Court 
acquitted second party from case giving benefit of doubt. 
The evidence recorded by Magistrate of Naresh Kadu 
reveals that, at the instance ofRavindraKoli, Police arrested 
second party workman. Even it was accepted by the Police 
that, Kahar gave Rs. 20,000 to Ravindra Koli to keep in the 
house which was then stolen by him. It is matter of record 
th at, Rs. 20,000 were recovered from the hou se of Dipesh 
and not from the house of second party workman. There 
was no evidence to show that, second party workman 
Kahar found with money and he was punished by the 
Criminal Court. On the contrary, prosecution case ended in 
aquittal and benefit of doubt was given to his workman 
who was only prosecuted though amount involved in the 
case found in the house of other person. So when there 
was no direct evidence and when Criminal Court acquitted 
second party workman, how he can be held responsible 
and how first party relied on it ? Besides, it is matter of 
record that, no enquiry was conducted independently 
against second party. Charges were not levelled against 
second party by first party. No explanation was sought 
from second party. There was no evidence before first party 
to observe second party guilty of alleged theft. Just only 
on allegation and just he was arrested observing first party 
lost confidence, he was dismissed from the employment. 
Said decision was taken without following due process of 
law and without holding enquiry vis-a-vis without hearing 
second party workman. 

5. The case laws referred by first party’s advocate 
published in 1987 (54) FLRpage 43, Citation published in 
2002 (92) FLR page 474 (Bombay High Court) are on the 
different point where employer conclude, it lost confidence 
of its employee. In those cases also enquiry was not 
conducted as happened in this case workman involved 
was on different post wlfich was rather of operational 
efficiency which was connecting with the business of the 
company. In the instant case, facts are different. Actually 
amount found with another person but this second party 
was prosecuted relying on the statement made by the 
person from whom amount was recovered. Infact person 
from whom amount was recovered become co- accused and 
law does not permit to rely on the evidence of co-accused. 
Another citation published in 1997 LAB I.C, page 3297 is on 
the point of punishment. Here definitely Rs. 20,000 which was 
allegedly stolen by second party was admittedly recovered. 


Besides it was not recovered from second party’s custody 
and recovered from third party who is not at all accused in 
criminal case. So definitely the punishment in that 
circumstance given to the second party is definitely 
disproportionate. Citation published in 2002 LAB I.C. page 
2141 reveals that, if misconduct is proved then employer 
has right to dismiss the employee. But here admittedly 
there was no enquiry. And misconduct alleged against 
second party is not proved and when misconduct against 
second party is not proved, in my considered view, first 
party cannot terminate second party. 

6 . It is matter of record that, since the date of 
termination i.e. from 27-6-2000, second party is out of job. 
The charge was of theft which is not proved before any 
forum. Only there was charge of attempt to commit theft 
and in case of theft there is no such a chaige of attempt to 
commit theft and there is no offence in theft to which no 
punishment is provided in I.P.C. 

7. As stated above, charges are not proved against 
second party at any level, still he is out of job from 
27-6-2000 which in my view is more than sufficient 
presuming that, he was concerned with that alleged incident. 
But definitely, permanent termination is not solution on it 
as happened in the case of second party. So 1 conclude 
that, punishment awarded of dismissal required to set aside 
with direction to first party to take second party in the 
employment on the post of Clerk without any backwages 
and hence the order : 

ORDER 

(0 Reference, is partly allowed. 

(u) Dismissal effected on second party 
Shri Narayan Kahar is set aside directing first 
party to take him in the employment on his 
post within two months from this order. 

(iff) Prayer of second party to give backwages is 
rejected. 

(iv) In the circumstances, there is no order as to 
cost. 

Date: 07-09-2007 A. A. LAD, Presiding Officer 

M f^t, 24 2007 

^>T.3TT. 3331.-3?klf i l®b STfafWT, 1947 (1947 
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^ (^M ■?rs e h 74 / 2000 ) ^ 
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C^T. T^-12012/166/2000-3trf 3TR (4M )] 

New Delhi, the 24th October, 2007 

S.O. 3331. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 74/2000) 
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of i the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure, in die Industrial 
Dispute bitween the management of Bharat Overseas Bank 
Ltd., and their workmen, received by the Central 
Gbvemm^nt on 24-10-2007. 

[No. L-12012/166/2000-I R(B-1)] 
AJAY KUMAR, Desk Officer 

1 j ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 

TRIBUN ALCUM -LABOUR COURT, CHENNAI 

Wednesday, the 16th August, 2007 

Present: K. JAYARAMAN, 

Presiding Officer 

Industrial Disputes No. 74/2000 

(In the matter of the dispute for adjudication under clause 
(d) of subjection (I) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the 
Management of Bharat Overseas Bank, Indian Overseas 
B^nk and (their workmen) 

BETWEEN 

■ N. Gofinathan : Petitioner 

120/l,Vembuli Amman Koil Street 

j Madipakkam 
Chennai-600091 

; Vi. 

t The Deputy General Manager 
Bharat Overseas Bank Ltd., 

Habaeb Towers 
No. 756, Anna Salai 

! Chenpai-600002 

3. Indian Overseas bank 
represented by its Chairman 
Anna Salai 
Cheijiai-600002 

APPEARANCE: 

For t[ie Petitioner : M/s. Balan Haridas 

R. Kamatchi Sundaresan 

For the Management : M/s. T. S. Gopalan & Co. 

AWARD 

The Central Government, Ministry of Labour vide its 
Older Nd. L-12012/166/2000-IR(B-l) dated 20-09-2000 
referred the following Industrial Dispute to this Tribunal 
fof adjudication. 

[ The schedule mentioned in that order is : 

(i) Whether the punishment of discharge imposed 

by Bharat Overseas Bank, Chennai on Shri N. 

Gopinathan is legal and justified. If not, what 
. relief is the workman entitled ? 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 74 of2000 and issued notices 
to-both sides. Both parties are entered appearance through 
thpir Advocates and filed their claim statement and counter 
statement respectively. 


3. The allegation in die claim statement are briefly 
as follows: 1 

The Petitioner has raised die dispute questioning 
the punishment of discharge iirlposed by die Respondent 
Bank by its order dated 17-05-95. The Petitioner has joined 
the services of the Bank on 01-1 1 )-80 as a sub-staff. He was 
promoted as Clerk-cum-Cashiet during the year 1989 and 
he had worked in several branches of die Respondent Bank 
and from Nov. 1990 he had been working in die AnnaNagar 
branch of the Respondent Bank as Clerk-cum-Cashier. 
While so, he was placed under suspension by the 
Respondent Bank and its order dated 25-02-1999 and a 
charge sheet was issued to him d ated 08-03-1999. In that it 
is mentioned that while, die Branch Manager enquired on 
25-02-1999 as to whether he ha< I received any excess cash 
from one Mr. Prakash on 23-02-1999. He (The Petitioner/ 
Cashier) made a false statement that he has not received 
excess cash from him. Secondly while admitting later die 
receipt of excess amount of Rs. 188,850, he made a further 
false statement that this amouht had been kept in cash 
cabin itself when as a matter cf fact, he had carried die 
entire cash with him after changing die denominations. 
Thirdly, the Petitioner misappropriated a sum of 
Rs. 88,850 tendered by die said! Mr. Prakash. Fourthly, he 
retained die said amount tendered by die said Mr. Prakash 
without informing the Manager! Accountants or any other 
Officer of the bank with th^ dishonest intention of 
misappropriating the said amount. No doubt, die Petitioner 
was working as a Cashier on 23+02-1999 in die absence of 
die regular Cashier, Mr. Sanjayi There was excess of cash 
of Rs. 88,850 and in order to close die account for die day, 
the Petitioner removed the (excess cash in Rs. 500 
denomination and the remainii g cash he sent to Madras 
Main Branch and he has kept th: excess cash with a strong 
belief that die person who had remitted would definitely 
come and claim it. On 25-02-1999, when he was called by 
the Manager, he informed the Manager that the cash 
.remitted without challan was kept in die cash cabin itself 
and die excess cash was paid sifter filling up die challan 
duly. The customer was also happy about this. The 
Petitioner has not committed an y mistake as alleged by the 1 
Respondent Bank. At die most, f le Petitionercan be blamed 
for being negligent in not info Tiling die Bank about the 
excess cash which had.occurrec on 23-02-1999. Only due 
to pressure of work and with an honest belief that the 
concerned party will approach h; m, die Petitioner had failed 
to inform about die excess cash to die Manager and he had 
no intention of misappropriation as alleged by the 
Respondent. For the charge sheet given to him, the 
Petitioner has given a detai^c explanation denying die 
charges but on the day of enquil y, the Enquiry Officer told 
that if the Petitioner denies die charges, die enquiry may 
go on for some time and it would result in earning die 
displeasure of the management so he compelled the 
Petitioner to admit the charges $o that major penalty could 
be avoided and job could be (saved. Since die Enquiry 
Officer assured that only a minpr penalty will be imposed 
on him, the Petitioner left with no option admitted die 
charges. After this, the Disciplinary Authority proposed 
the punishment of discharge anjd also asked die Petitioner 
to give his comments but he has not given any opportunity 


1st Respondent 


: 2nd Respondent 
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to (lomment on the report of the enquiry of title Enquiry 
Officer before imposing the punishment of disc harge. The 
Disciplinary Authority after having held a farce of personal 
hearing imposed the punishment of discharge from the 
Bank’s service. The appeal to the appellate authority was 
also rejected summarily. Even the mercy petition an 
intention to save his job, the Petitioner admitted the charges 
under compulsion of the Enquiry Officer. Therefore, the 
so-called admission cannot be the basis for imposing the 
major punishment of discharge. Further, the comments of 
past record was first time mentioned in the order of 
punishment and the Petitioner was not given a hearing 
before considering past record of service. The Disciplinary 
Authority while imposing the punishment of discharge had 
taken into the consideration about the past retard of the 
petitioner without giving an opportunity to the Petitioner. 
On this sole ground itself, the punishment is liable to be 
set aside as the same is in violation of principles of natural 
justice. Furthermore, even if there is an admission by an 
employee, there is a duty caste upon the management to 
lead independent evidence to establish the charges of this 
nature. The alleged charges are baseless. Theire was not 
even a complaint from the customer about the incident. On 
any ground, the punishment imposed for the alleged 
charges are grossly disproportionate and this Tribunal has 
eveiy right to interfere under Section 11 (A) of the Industrial 
Disputes Act with regard to quantum of punishment and 
hence for all these reasons, the Petitioner prays that an 
award may be passed to reinstate him in service with full 
baclcwages, continuity of service and other consequential 
benefits. 

4, The 2nd Respondent was impleaded on the 
ground as the 2nd Respondent has taken over the 1st 
Respondent Bank and therefore the 2nd Respondent was 
impleaded as necessary party for the above dispute. 

The 1st Respondent in its counter statement 
alleged: 

That the Respondent is a banking company registered 
under the Companies Act. The Respondent Bank is 
maintaining a Book of Instructions listing out the duties 
and responsibilities of the staff and officers and the manner 
in which they should carry out their work. In that, it is 
clearly mentioned in Clause-17 that any excess cash balance 
must be unclaimed for more than six months will be 
transferred to unclaimed balance of the Head Olfice and it 
is clearly stated that no staff can retain any excess cash 
unaccounted or with himself. The Respondent Bank and 
its constituents reposed absolute confidence in the 
trustworthiness of the employees and it expects every 
employee to possess a high degree of integrity in the 
sense that while in discharge of his duties even when an 
opportunity comes in the way for the employee to 
appropriate any money which does not belong to him, he 
should have honesty of returning the money to its rightful 
owner. While so even in the year 1998, the Petitioner was 
working as a Cashier in the Adambakkam Extension 
Counter, there was an incident which he has admitted 
when he has taken away the money and was imposed the 
punishment of stoppage of two increments for such 
incident. Again in November 1998, the Petitioner was 


transferred to Anna Nagar branch. On 20-02-1999 when 
the regular Cashier of Anna Nagar branch went on sick 
leave and the Petitioner was asked to attend the Cash 
Counter. While so, one of the customer of the Bank, 
Mr. Prakash, Partner of one M/s Jayam & Co. handed over 
a cash bag containing a Challan Book and also cash 
collections for Sunday & Monday as per usual practice. 
Later, the Petitioner had returned the empty cash bag 
alongwith the Challan Book. The said bag handed over to 
the Petitioner contained Rs. 1,64,500 being the cash 
collections of the shop on 21-02-1999 and an amount of 
Rs. 88,850 being the collection on 22-02-1999. But the 
Accountant of the concerned customer prepared only a 
challan of Rs. 1,64,500 and omitted to prepare a challan for 
Rs. 88,850 on 24-02-1999. When Mr. Praksh came to the 
branch and enquired about the excess cash at 07000 PM he 
was asked to come on the next day. The Petitioner who was 
acting as a Cashier on 23-02-1999 was asked about the 
excess cash. The Petitioner replied that he had not received 
any excess cash on that day. Subsequently, he admitted 
that he received the excess cash on 23-02-1999 and he 
further stated that he kept the cash in the cash cabin itself. 
But it became evident that the petitioner took out all the 
cash from the cash bag on 23-02-1999 and he was aware 
that a sum of Mr. Prakash of Jayam & Co. When he returned 
the cash bag to the customer, he did not bring to the notice 
of the customer or the Branch Manager that a sum of Rs. 
88,850 was also in the bag which was not supported by 
any challan. In order to carry it to home, he had changed 
the currency denominations for his convenience, he neither 
credited it in the Sundry Creditors’ Account nor did he 
inform the Branch Manager or any other staff about the 
excess cash. Therefore, the Respondent Bank issued a 
charge sheet alleging that the misconduct was under Clause 
I9,5(j) of Bipartite Settlement. The Petitioner before the 
Enquiry Officer has admitted 4 charges framed against him 
and prays for a lenient view. Based on his admission, the 
Enquiry Officer gave his report on 16-04-1999 holding that 
the charges against the Petitioner are proved. Even before 
the Disciplinary Authority when he was asked to appear 
for personal hearing, the Petitioner has pleaded only for 
lenience. After following the procedures, the Disciplinary 
Authority has imposed a punishment of discharge from 
service on 17-05-1999. Therefore, the Respondent prays 
the order of discharge should not be interfered with for all 
any of the reasons urged by the Petitioner in the Claim 
Statement. Since the Petitioner was admittedly aware of 
excess cash ofRs. 88,850 at the closing of bank on 23-02-1999, 
the Petitioner ought to have reported the excess cash to 
the Manager and must have brought it into the Sundry 
Creditors’s Account. By not doing so, it became apparent 
that he wanted to appropriate the cash for himself. It is 
false to allege that the Petitioner was forced by the Enquiry 
Officer to admit the charges. It was also denied that an 
assurance was made that if he admits his guilt he will be 
awarded a minor penalty. In the enquiry, the Petitioner was 
given several opportunity to put forth his case before the 
final order or punishment At no point of time before filing the 
Claim Statement, the Petitioner complained that he was 
compelled to admit the charges so he admitted the charges 
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bas^d on any assurance of minor punishment. It is not 
necessary that the charge-sheeted employee should be 
giv$n an opportunity to make his submission on the past 
conduct. Sjnce the Petitioner has admitted his guilt, it is 
not necessary to lead evidence on the merits of the charges. 
It cfinnot tie said that the punishment imposed upon the 
Petitioner it harsh and excessive having regard to the nature 
of charges proved against him. The charges proved against 
the Petitioner reflected lack of integrity on the part of the 
Petitioner and the Respondent could not repose confidence 
in hjun. Hence for all these reasons, the Respondent prays 
thatj the claim may be dismissed with costs. 

5. The 2nd Respondent after he was impleaded in 
the (dispute! has submitted that as per terms of transfer of 
undertaking, the first Respondent was to furnish to the 
2nq Respondent, a list of its employees on its rolls and the 
2n4 Respondent will make an offer of employment 
indicating its terms and conditions of employment and those 
employees jin the list. In other words, the obligation of the 
2nq Respondent to absorb in its service any employee of 
the list Respondent was he should be one of those found 
in t|ie list fjimished by the 1 st Respondent. The Petitioner 
was not found in the list furnished by the 1 st Respondent. 
Thq 2nd Respondent is not answerable to other.claims. 
Further, th$ 2nd Respondent has not taken over the liability 
for [he claiins of the Petitioner against the 1 st Respondent. 
Heqce it pijays to reject the claim against him. 

Th4 Points! for determination are: 

(i) Whether the punishment of discharge imposed 
by the First Respondent Bank against the 
Petitioner is legal and justified. 

(ii) To what relief is the workman entitled ? 

6 . Ait the first instance, in this dispute, the Petitioner 
was examined himself a WW1 and the Respondent also 
examined $ne Sri S. Gunasekar, a Scale III Officer in the 
barjk and [narked Ex. Ml to M16. This Tribunal has 
considered)the petitioner’s preliminary objection upon viz. 
whether tlje domestic enquiry conducted by the First 
Re^jondeqt Bank is in accordance with principle of natural 
justice. The learned counsel of the petitioner contended 
that the domestic enquiry conducted by the First 
Respondeat Bank against the Petitioner is against the 
principles and gross violation of natural justice and insisted 
to set aside the enquiry and he further argued that the 
petitioner las not given an opportunity to let his evidence 
in respect of his pleadings. As against this, the Respondent 
Bank preferred a Writ Petition before the Hon’ble High 
Court and tfie Hon’ble High Court has remanded the matter 
to proceed further and to pass appropriate orders 
expeditiously. Again the Respondent bank filed a petition 
forplarificption in which this Tribunal has passed an order 
stating thatjthe evidence must be let in before this Tribunal. 
Ag^in the Respondent bank has preferred an appeal before 
the High (jourt in Writ Petition 29165 of 2004 in which 
Hoh’ble H|gh Court remanded the matter to this Tribunal 
only for tlfe purpose of providing an opportunity to the 
Management as well as to the 2nd Respondent only in the 
context of the past record of service and as to how the past 
recbrds of service as well as the nature of the proved 


charges would justify the order of discharge passed by the 
Management. After that, both sides have not let any 
evidence but marked documents M 21 to M 24 viz. 
notification of Government of In<Jia dated 12-03-2007. As 
M. 2land a copy of the letter from the 1st Respondent 
Bank to 2nd Respondent Bankdatpd 22-03-2007. As M. 22 
and a copy of the letter from 1st) Respondent Bank to its 
employees. As M. 23 and the copy of the letter to the 2nd 
Respondent Bank to the employees of 1st Respondent 
Bank. As M. 24 viz. a forwarding letter and argued the matter. 

7. Now the point for determination is: 

Point No. 1 

/ “Whether the punishment of discharge imposed by 

the First Respondent Bank) against the Petitioner is 

legal and justified”. 

After the matter was remanded second time by the 
Hon’ble High Court, the learned Counsel of the Petitioner 
has stated that punishment imposed for the alleged charges 
is excessive and grossly disproportionate to the charges 
framed against him and he has al|o argued that this is a fit 
case in which interference under Section 11 (A) is necessary 
with regard to quantum of punishment. The learned Counsel 
of the Petitioner further contended that the petitioner has 
admitted all the charges framed against him. It is only one 
charge viz. whether he has misappropriated the amount of 
Rs. 88,850 and whether hej had an intention to 
misappropriate this amount. Qn the other hand, it is clear 
from the evidence before the domestic enquiry that this 
excess amount of Rs. 88,850 wast with the petitioner cabin 
and it was not taken away by the Petitioner. It will clinchingly 
prove that the petitioner has no indention to misappropriate 
this amount for himself. On the other hand, he kept this 
amount separately on the fond hope to handover the said 
amount to the person to whom if belonged. At the most 
the petitioner can be blamed for being negligent in not 
informing the bank about the excess cash which he had 
received on 23-02-1999 but for this minor misconduct such 
a major punishment is definitely Excessive and only due to 
work pressure and with an honest) belief that the concerned 
party will approach him claiming the amount, die petitioner 
has failed to inform about the excess cash to the higher 
officials and he had no intention to misappropriate as 
alleged amount. On the other hejnd, when M/s. Jayam & 
Co. had claimed this excessive arpount on 25-02-1999, the 
petitioner had immediately gav4 the cash which he had 
kept in the cabin separately. Further, the fact that he had 
no intention to misappropriate the said amount for himself, 
will clearly establish from the circumstances that he has he 
given the cash immediately when it was asked by the 
Manager. Therefore at no stretch) of imagination, it can be 
said that the petitioner has misappropriated the amount of 
Rs. 88,850 for himself. No doubt, {he petitioner has admitted 
the charges framed against hit# at that time when the 
Enquiry Officer asked the petitioner. But on that ground, it 
cannot be. said that his admission is voluntarily and 
therefore for simple mistake, thq petitioner should not be 
imposed a major punishment of brder of discharge which 
affects his life and limp. On the dqte of enquiry, the Enquiry 
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Officer told that if the Petitioner denies this charges, the 
enquiry may go on for some time and it would result in 
displeasure of management and so he compelled the 
Petitioner to sign in the proceedings recorded by him. Left 
with no option, the Petitioner had to succumb to the pressure 
itactics adopted by the Enquiry Officer and signed in the 
proceedings recorded by the Enquiry Officer and even 
before the Disciplinary Authority, he has made his 
submission that a lenient view may be taken against him 
and therefore he prayed this Tribunal may interfere in-the 
quantum of punishment under Section 11 (A) of Industrial 
Disputes Ac t and impose a lesser punishment. 

8 . But as against this, the Learned Counsel of the 
Respondent contended that at no point of time before the 
filing of Claim Statement for this dispute, the Petitioner 
complained ithat he was compelled to admit the charges or 
he admitted the charges based on any assur ance of minor 
punishment. Therefore, having admitted the charges and 
stood by the admission for a long time, it is not permissible 
for the Petitioner to urge that the admission was not 
voluntary or genuine. When the Petitioner (the charge 
sheeted employee) has admitted his guilt in the enquiry, it 
is not necessary to lead evidence on the merits of the 
charges. In this case, every opportunity weis given to the 
Petitioner to defend his case. The charge itself is that he 
has misappropriated the amount belongs to M/s. Jayam & 
Co. and he has not accounted for the same in the Sundry 
Creditors Account nor he has informed the matter of existing 
cash to the higher officials. The Petitioner has admitted all 
the charges framed against him and he has not established 
before this Tribunal that the admission was not made 
voluntarily but on the other hand by influence or by 
compulsion before the Enquiry Officer. Under such 
circumstances, it cannot be said that misappropriation has 
not been proved before the domestic enquiry. No doubt, 
the petitioner has not informed the excess cash found in 
his cabin on 23-02-1999, he has kept this amount for himself 
for nearly 2 days which the customer. Under such 
circumstances, it fannot be said that the punishment 
impos ed against the Petitioner is harsh or excessive having 
regard to the: nature of the charges proved in this case. The 
Learned counsel of the Respondent further contended that 
the charges framed against the Petitioner re flected lack of 
integrity on i:he part of Petitioner and the Respondent Bank 
could not repose confidence in him. Even before the 
Disciplinary Authority, the petitioner has not complained 
anything about the proceedings of the Enquiry Officer nor 
he complained about the alleged compulsion of the Enquiry 
Officer but again admitted the charges. On the other hand, 
he pleaded for leniency. Under such circumstances, the 
order of discharge should not be interfered with for all or 
any of the reasons alleged by the petitioner. Even in the 
book of instructions, Para -IT, it is clearly mentioned that 
any excess in cash balance must be credited to Sundry 
Credit ors account, and every half year in [September and 
March, the items which have been lying unaccounted for 
more than 6 months will be transferred to unclaimed balance 
of the Head Office. It is clearly stated that no staff of the 
bank can retain any excess cash, unaccounted or with 
himself and any violation of these instructions would 


amount to the concerned staff having appropriated the 
money for his own use/gain. The Learned Counsel of the 
Respondent further contended that the Respondent Bank 
and its constituents reposed absolute confidence in the 
trustworthiness of the employees and it expects every 
employee to possess a high degree of integrity in the sense 
that while in ( the discharge of his duties even when an 
opportunity comes in the way for the employee to 
appropriate any money which does not belong to him, he 
should have the honesty of returning the money to its 
rightful owner or crediting to the bank account. In other 
words, even the propensity to be dishonest under any 
circumstances would shatter the confidence reposed in 
the employees. The misconduct found and proved against 
the Petitioner for which he was ultimately discharged should 
be viewed in this background and he further argued since 
the charges framed against the Petitioner is very serious in 
nature, the punishment of discharge was imposed on him 
and this in the contention of the Learned Counsel of the 
Respondent. In this case, the petitioner has clearly admitted 
the guilt of misappropriation and he prays only for a lenient 
punishment but on the other hand since the 
misappropriation is a very serious offence, I find the 
imposition of punishment of discharge as not excessive or 
harsh in the nature of things shown before me. Hence, I 
find this point against the Petitioner. 

9. Again the Learned Counsel of the 2nd Respondent 
further contended that the obligation of the 2nd Respondent 
to absorb in its service any employee of the 1 st Respondent 
was that he should one of those found in the list furnished 
by the 1st Respondent for whom an offer is made by the 
2nd Respondent and has been accepted by the concerned 
employee and he further contended that the Petitioner is 
not one found in the list of names furnished by the 2nd 
Respondent and is not liable to meet the claim by the 
Petitioner in this dispute. As against this, the Petitioner 
contended that since the 2nd Respondent has taken over 
the 1st Respondent Bank, he should also liable for the 
liability of the 1st Respondent but in view of my findings 
that the punishment of charges imposed by the 1 st 
Respondent Bank against the Petitioner is legal and justified 
and I am not inclined to look into the matter whether the 
2nd Respondent Bank is liable for the claim by the Petitioner 
or not. 

Point No.2 

The next point to be decided in this case is: 

“To what relief the petitioner is entitled” 

In view of foregoing findings, the action taken by 
the Respondent Bank is legal and justified, I find the 
Petitioner is not entitled to any relief much less the relief of 
reinstatement 

14. Thus the reference is disposed of accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 16h August, 2007) 

K. JAYARAMAN, Presiding Officer 
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Witnesses Examined:— 
For thfe I Party/Petitioner 
For thfe II Party/ 
Management 
Documents Marked: 
From the Petitioner’s side 


WW1 SriN. Gopinathan 
MW 1 Sri M.S. Gunasekar 


ExJVoj 

I Date 

Description 

| 

• m 


From the Management side: 


Ex.Nd 

; Date 

Description 

Ex.M| 

l 

Ex. M2 

254)2-1999 

i 

Suspension order issued to 
N. Gopinath 

■ 084)3-1999 

Charge Sheet issued to 
N. Gopinath 


Ex. Mi 

i 194)3-1999 

Reply to charge by workman 

Ex. M4 

1 084)3-1999 

Notice of enquiry 

Ex. Mi 

1 15-04-1999 

Proceedings of enquiry 

Ex.M4 

j 16-04-1999 

Report of enquiry 

Ex. Ml 

21-04-1999 

Notice of personal hearing 

; 


passed by Disciplinary 
Authority 

Ex. M8 

i 044)5-1999 

Proceedings of personal 
hearing 

Ex. M9 

r 174)5-1999 

Final order passed by 
Disciplinary Authority 

Ex. M fO 

224)5-1999 

Letter by N. Gopinath to 
Appellate Authority 

Ex.Ml|l 

j 

17-06-1999 

Letter of personal hearing 
before Appellate Authority 

Ex.Ml[2 

: 254)6-1999 

Proceedings of personal 
hearing 

Ex.Ml3 

i 

Ex.Ml4 

164)6-1999 

Letter from N. Gopinath to 
Appellate Authority 

> 03-07-1999 

i 

Order of Appellate 
Authority declining to 
interfere with final order. 



Ex. M 1(5 

! 304)8-1999 

Workman’s letter to the 
Chairman 

Ex.M16 

03-09-1999 

Reply to letter dated 
304)8-1999 

Ex. M17 

j 11-11-1998 

Charge Sheet issued to the 
concerned workman 

Ex.MlB 

i 28-11-1998 

Letter by concerned 
workman to Disciplinary 
Authority 

Ex.M19 

17-12-1998 

Punishment order passed 
by Disciplinary Authority 

Ex. M2D 

KM) 1-2000 

Letter by I Party to 
Assistant Commissioner of 



Labour (Central) 

Ex. M21 

124)3-2007 

Notification of Government 
of India 

Ex.M22 

I 

224)3-2007 

Letter from Bharat Overseas 
Bank to Indian Overseas 
Bank 

Ex.M23 

f 

224)3-2007 

Letter from Bharat Overseas 
Bank to its employees. 

Ex.M24 

224)3-2007 

Letter from Indian Overseas 


Bank to an employee of 
Bharat Overseas Bank— 
Offer Letter. 


^ 24 srcgafy 2007 
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^ 24-10-2003 
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New Delhi, the 24th 
S.O. 3332. —In pursuance 
Industrial Disputes Act, 1947 (14 
Government hereby publishes the A 
of the Central Government Industti 
Court, Chennai as shown in die 
dispute between the management o: 
their workmen, which' was irec 
Government on 24-10-2007. 


ber, 2007 

f Section 17 of the 
f 1947), the Central 
(Ref. No. 85/2003) 
Tribunal-cum-Labour 
xure in the industrial 
ICICI Bank Ltd., and 
ved by the Central 


[No. L-1201 l/67/2002-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXUREj 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRffiUNAlXTJMfABOUR COURT, 
CHENNAI ! 

Tuesday, Dated the 12th, tune, 2007 
PRESENT: 

K. JAYARAMAN, P residing Officer 
INDUSTRIAL DISPUTE VO. 85/2003 
[In the matter of the dispute f >r adjudication under 
clause (d) of sub-section (I) and sub-s ection 2(A) of Section 
10 ofthe Industrial Dispnties Act, 1947 (14 of1947), between 
die Management of ICICI Bank L :d.,Corporate Office, 
Chennai and their Worken] 

BETWEEN | 

The General Secretary .[.Petitioner 

All Bank Appraisers’ 

Federation (Tamilnadu) i 

Affiliated to CITU 
(Regn. No. 2863/01 CNf) 

No. 1, Kattiyakkaran Street : 

Cuddalore-607 002 

AND 

The Management ...Respondent 

ICICI Bank Ltd. 

Corporate Office, Chennai Unit 
KarumuthunilayamNewNo. 197(708j) 

Annasalai i 

Chennai-600002 j 

APPEARANCE: 

For the Petitioner 


For the Management 


N. Subrpmanian & 

K- Rengaramanujam, 
Advocate 

M/s. S. flamasubramaniam 
& Associates. 
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AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12011/67/2002 IR(B-I)dated 13-05-2003 has 
referred the dispute to this Tribunal for adjudication. 

The Schedule mentioned in that order is : 

“Whether the demand of the All Indian Bank 
Appraisers Federation, Tamilnadu to regularize the 
services of Jewel Appraisers (as per Annexure) by 
ICICI Bank Ltd., Chennai is justified ? If so, what 
relief the workman are entitled to?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as 85/2003 and issued notices to both 
sides. Both sides entered appearance through their 
Advocates and filed their Claim and Counter Statement 
respectively. 

3. The allegations from the Claim St atement of the 
Petitioner are briefly as follows: 

The Petitioner Federation espouses the cause of 25 
Jewel Appraisers of the Respondent/Bank ais mentioned in 
the Appendix and they have entered into 'the services of 
Respondent Management and put up continuous service 
ranging from not less than three years and upto 20 years. 
Thus t hey have put up more than 480 days of service in a 
period of 24 calendar months of their respective completed 
years of service and therefore, they are each entitled to be 
made permanent as per the provisions of Tamil Nadu 
Industrial Establishment (Conferment of Permanent Status 
to Workmen) Act, 1981. The Respondent/Bank is lending 
loans to agriculturists and other consumer loans on pledge 
of jewels. It is routine day-to-day business of the 
Respondent/Bank and that it has assumed a predominant 
role in the business of the bank. The said money lending 
business on pledge of jewels has also become a perennial 
source of income earning a good and sizeable income to 
the bank on secured loans. Therefore, Jewel Appraisers in 
the Respondent/Bank are regular workmen, have become 
a requisite necessity and the services of jewel appraisers 
are indispensable so far as the bank’s business in granting 
loans on pledge of jewels. Thus it has become necessary 
that the Jewel Appraisers already on record should be 
regularized sis permanent employees on monthly salary in 
each of the branches of the Respondent establishment. 
They are skilled workers of the bank having their definite 
working hours. Further, the bank provides weighing 
machines and other instruments for appraisal and 
assessment of quality and value of jewels. The Respondent/ 
Bank has got administrative control and supervision over 
the work of Jewel Appraisers and they are doing clerical 
works withtegard to raising of jewel loans etc. and therefore, 
they are workmen as defined under Section 2(s) of I.D. Act. 
The work of jewel appraisers is not seasonal in nature and 
it is a perennial one and it is indispensable for the business 
of the bank and it forms an integral part of the business 
and establishment. In a similar case of Jewel Appraisers of 
Indian Bank, the Industrial Tribunal has passed an award 
in I.D. No. 25/1979 directing the management to regularize 


their service which was also upheld by the Supreme Court. 
The Petitioner Federation represented the Respondent/ 
Management requesting them to regularize the services of 
Jewel Appraisers, but no action was taken by the 
Respondent to regularize their services. Hence, they have 
raised a dispute which is referred to this Tribunal on failure 
of conciliation. Therefore, the Petitioner Federation prays 
this Tribunal to pass an award to regularize the services of 
Jewel Appraisers in the Respondent/Bank listed in the 
Appendix. 

4. As against this, the Respondent in his Counter 
Statement contended that this dispute is not maintainable 
as no employer and employee relationship existed between 
the Respondent and the persons mentioned in the 
Appendix. The Petitioner has no locus standi to raise this 
dispute as most of the persons mentioned in the Appendix 
are no longer continuing as Appraisers with the 
Respondent/Bank. Out of the above 25, one Mr. S.T. 
Lakshmanan and Mr. P.R. Rathnam are expired. There is no 
such person called “C. Lakshmanan” in the Kottaiyur 
branch. One Mr. Subbaiah Pattar is aged about 75 years 
and stopped offering his services to bank due to his old 
age. The respondent questions- the ID raised by the 
Federation in the representative character, its competence, 
its authenticity and authority to raise the dispute on behalf 
of the persons is doubtful. After the Bank of Madura merged 
with the Respondent/Bank in the year 2001, it used to 
advance loans against buildings, second hand machinery, 
vehicles etc. and in that process, they utilized the services 
of the Professional Valuers/Appraisers to value such items 
as and when required. As part of lending activities, it had 
been extending loans against pledge of jewels and old 
ornaments as well. To value the same, the Bank has been 
taking the help of Appraisers, on contract basis. The 
function of Jewel Appraisers is in no way different from 
the functions of the Professional Valuers/Appraisers. All 
these Appraisers are self-employed and they either work 
from their home or from their own establishments/personal 
office. The Jewel Appraisers do not draw any salary from 
the bank for the assistance rendered. On the other hand, 
they received commission. The help of these Gold 
Appraisers are not required on all the days of the month, 
their work is intermittent in nature, hardly 2 days a week. 
There is nobody in the bank who can supervise or reject 
their appraisal. Further, the disbursement of jewel loan has 
never been a predominant activities of the bank as alleged 
by the Petitioner. The business scenario and organizational 
set up of the ICICI bank has been changed subsequent to 
the merger of Bank of Madura and the branches falling 
under “Rural Micro Banking Group” are only dealing with 
jewel loan. The branches involved in this dispute such as 
Tirunelveli, Kayalpatnam, Annamalai Nagar, Aathikulam 
and Ponamaravathi have been converted into “Retail 
Channel Liabilities Group (RCLG)”. Further, the branches 
such as Hoyapettah, Tambaram, Chennai, Anna Nagar, 
Hosur and Cuddalore were also converted as RCLG. 
Consequent of which these branches could not deal with 
jewel loan activities and have stopped the jewel loan 
process. Hence the need of engagement of the services of 
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Jewel Appraisers do not arise. The following individuals 
viz. Udayakumar, Subbaiah Pattar Sevarkodiyon, Ramaiah, 
AR. Latchujnanan, C. Karunamurthy stopped on their own 
and Were ndt making their services available to the bank 
for qpite sortie time. Now the bank is contractually engaging 
the Services of Jewel Appraisers only in Karaiyur, 
Thiaivanam|, Sholavandan, Edapadi, Malappavur branches 
depending qpon the requirement. In other words, out of 24 
branphes involved in the present dispute only 5 branches 
are in the system of Jewel Loan Appraisal. The work of 
Golq Appraisers is not perennial in nature. They do not 
have any prescribed working hours/fixed time to come for 
worl:. Therefore, the Industrial Dispute Act nor the Tamil 
Nadu Industrial Establishment (Conferment of Permanent 
Statt s to Workmen) Act, 1981 are not applicable to them. It 
is fa se to allege that Jewel Appraisers are doing clerical 
work in the flespondent bank. They are not liable to transfer. 
By no stretph of imagination they be termed as workmen 
undqr the definition of 2(s) of Industrial Disputes Act. The 
matter of Injdian Bank judgment is applicable only to the 
particular fdcts and circumstances of the case. Therefore, 
the question of regularization of these individuals would 
not aCise. Heince for all these reasons, the Respondent prays 
that ihe claim may be dismissed with costs. 

5. Again, the Petitioner in its rejoinder alleged that 
the Petitioner Federation has got every competence to 
represent th(e jewel appraisers of Respondent/Bank who 
are members of the Federation. It is not true to say that the 
empjoymenj jewel appraiser is only a contract for serve 
and [not contract of service. The Respondent/Bank 
supdrvisedi and controlled the work done by jewel 
appraisers niot only in the matter of directing what work 
the jfwel appraiser has to do but also the manner in which 
the jewel appraiser has to do his work as evidenced by 
RespondentfBank’s manual. There is relationship of master 
and ^servanjt between the Respondent and the jewel 
appraisers i$ this dispute. Hence, for all these reasons, the 
Petitioner Federation prays for an award in their favour. 

6. In | these circumstances, the points for my 
determination are: 

(i) ‘‘Whether the demand of the Petitioner 
federation to regularize the services of 
concerned jewel appraisers in the Respondent/ 
|Bank is justified?” 

(ii) “To what relief the concerned jewel appraisers 
are entitled?”. 

Point No. 1:*— 

7. The crucial point to be decided in this case is 
‘whether the(jewel appraisers employed in the Respondent/ 
Bank are wdrkmen of the Respondent/Bank as alleged by 
the Petitioner Federation or whether the jewel appraisers 
are bnly independent contractors and self-styled 
professionals under contract of service of the Respondent/ 
Bank. 


8. In order to substantiate their contention, on behalf 
of the Petitioner, one Murali wasjexamined as WWI, the 
General Seceretary of the Petitioner Federation was 
examined as WW2 and one P. Kalfci Selvam was examined 
as WW 3. On the side of the petitioner, Ex. W1 namely the 
copy of engagement given to Sri Murali. Ex. W2 namely the 
copy of the application for jewel Joan and Ex.W3 namely 
the copy of agreement between the Bank of Madura and 
Sri P. Kalai Selvam are marked. On the side of the 
respondent, its Chief Manager of respondent bank, one Sri 
S. Somasundaram was examined is MW1 and on the side 
of the respondent. Ex. M1 namely the jewel loan lodgment, 
release register of Hosur. I 


9. On behalf of the Petitioner Federation it is argued 
that jewel appraisers are working in the Respondent 
premises and they are working in the Respondent/Bank 
during the regular banking hours. The apparatus, balance 
and other things are provided to concerned jewel 
appraiser by the Respondent/Bank and the registers were 
also maintained with regard to jewel loan by the jewel 
appraisers. Manner of doing thej work in the matter of 
assessing the purity, weight, valuje etc. has to be done as 
per specification, directives and (circulars issued by the 
Respondent/Bank through its Hepd Office. Appraisal of 
jewel value etc. done by the jewejl appraisers are subject 
tp verification or supervision of tjie Branch Managers of 
the respective branches. Thei pronotes, vouchers, 
registers and cards etc. prepared jby jewel appraisers are 
verified by the Branch Managers jvho have countersigned 
the same and therefore, the concerned jewel appraisers 
are workmen within the meaning ojf Section 2(s) of the I.D. 
Act and they are entitled to regularization because they 
have worked for more than 240 (days continuously in a 
period of 12 calendar months and 480 days in a continuous 
period of 24 calendar months qnd therefore, they are 
entitled to be made as permanent employees as per the 
provisions of Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status (o Workmen) Act, 1981. 
It is also contended on behalf of the Petitioner that the 
work of jewel appraiser in th^ Respondent/Bank is 
perennial in nature because thej services of the jewel 
appraiser are indispensable so fail as the bank’s business 
in grantrng loans on the pledjge of jewels and the 
Respondent/Bank depends upoji the jewel loans and 
therefore, it has become necessary that the jewel 
appraisers already on record should be regularized as 
permanent employees on monthly salary in each of the 
branches of the Respondent establishment. It is also 
contended that jewel appraisers!are skilled workers of 
Respondent/Bank having their definite working hours and 
place of work at the respective tranches of the bank. 
Their work is not of seasonal and |t is argued on behalf of 
the Petitioner that in a similar cafce with regard to jewel 
appraiser of Indian Bank, the Industrial Tribunal, Chennai 
has passed an award in favour of the jewel appraiser in 
I.D. No. 25/1979, which was upheld by the Division Bench 
of the High Court and also by the Supreme Court and, 
therefore, they are entitled for an (award in their favour. 
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10 . But, as against this, the learned counsel for the 
Respondent contended that no doubt as part of their 
banking business, the Respondent is engaged in the 
business of pro viding loans mostly to agriculturists which 
is a priority sector for banking industry as declared by 
Government of India and to others on similar scaie solely 
based on the pledging of jewels. But, it cannot be said that 
jewel appraiser work is of perennial in nature. It is contended 
on behalf of the Respondent that there is no fixed hours of 
work for the jewel appraisers. Whenever there are jewel 
loiins to be granted, a word is sent to jewel appraisers who 
reside nearby and appraise the quality, purity and value of 
jewels, which was sought to be pledged and issue a 
certificate and the job of single transaction may not last 
more than ten minutes. Such transactions of jewel loan 
would be ordinarily around three to-five times a day and 
on certain days there may not be any transaction at all and 
when there was no jewel loan transaction, the jewel 
appraisers did not come to the establishment at all nor was 
he: called for any work. Further, when the jewel appraisers 
are not available, no transaction will take place. They are 
free to come at any time during working hours and appraise 
the jewel which takes around ten minutes and as soon as 
the job is over he could leave the establishment without 
arty permission ofthe authorities. The manner in which the 
jewel appraiser does the job is not liable to be supervised 
or controlled tind the manner of doing the same is solely 
left to him as the same depends on his skill, technique, and 
experience. Therefore, they are not workmen as 
contemplated under provisions of Section 2(s) of the I.D.. 
Act. Learned counsel for the Respondent further contended 
that the Indian Bank’s case is not applicable to die facts of 
this case. In the Indian Bank case, the jewel appraisers 
work are regular at least for four hours, but in this case, 
though the Petitioner Federation alleged that jewel 
appraisers are working during the working hours of the 
bank, there is not evqn an iota ofevidence to establish this 
fact before this Tribunal. On the other hand, MW 1 has 
clearly stated ihat there were not fixed period of work and 
they could come and go at any point of time Jind the work 
of jewel appraisers have not been supervised in any manner 
by the Managers of the Respondent branches. Further, in 
Indian Bank case, it is established that the bank has 
disciplinary control over the jewel appraisers. But, in this 
case, though it is alleged by the Petitioner Union that 
d isciplinary control was with the Branch Manager, it is not 
established by the Petitioner Federation that the Branch 
Manager has exercised disciplinary control over the jewel 
appraisers. Furthermore, in the Indian Bank case, conditions 
were to be fulfilled, before any leave was granted, but it is 
established in this case that the concerned jewel appraisers 
w ere not required to sign attendance register and also they 
were not required to make any leave application. Most 
important thing in the Indian Bank case is that the jewel 
appraisers were paid minimum amount per month which 
was some-what akin to the salary, but in the present case, 
no amount w;is paid by the Respondent/Bank neither as 
commission nor as wages to the jewel appraisers and the 
amount paid to jewel appraisers are only commission, which 


was paid by the loanee and not by the Respondent/Bank. 
Therefore, the concerned jewel appraisers are not employees 
of the Respondept/Bank and they are not entitled to any 
relief as claimed by the Petitioner Federation. He also 
strongiy relied on the rulings reported in 2006 AIR SCW 
1520 GENERAL MANAGER, INDIAN OVERSEAS BANK 
Vs. WORKMEN, ALL INDIA OVERSEAS BANK 
EMPLOYEES UNION, wherein the Supreme Court has held 
that “jewel appraisers*for loans cannot be treated as workers 
and cannot be absorbed as part time clerical staff of Indian 
Ovei seas Bank. The reason being, unlike regular employees 
appointed by bank, the jewel appraisers were directly 
engaged by local Manager, there were no fixed period of 
work and they could come and go at any point of time. The 
bank did not exercise and disciplinary control on diem and 
the jewel appraisers are not required to sign attendance 
register and also were not required to make any leave 
application. The amount was paid on commission basis by 
the loanee and not by the bank. Further, there was no 
qualification/age prescribed, no retirement age, no transfer, 
no bar to carry on any avocation or occupation.” Relying 
on this decision, learned counsel for the Respondent argued 
that the ratio dissidenti in this case is fully applicable to 
the facts of this case. Therefore, the Petitioner is not 
entitled to any relief in this dispute. In that case, toe Supreme 
Court has clearly distinguished the facts between the 
regular employees and jewel appraisers of the .bank, wherein 
it has observed that regular employees are subject to 
qualification and age prescribed whereas, in the case of 
jewel appraisers, there is no qualification/age. For regular 
employees, recruitment is to be done through Employment 
Exchange/Banking Service Recruitment Board, but In this 
case of jewel appraisers, they are directly engaged by local 
Managers and in the case of regular employees, there is 
fixed working hours, whereas for the jewel appraisers, there 
is no fixed working hours. The regular employees are paid 
on monthly basis, but.in the case of jewel appraisers there 
is no guaranteed payment and only commission is paid 
that too by the loanees. The regular employees are subject 
to disciplinary control whereas in the case of jewel 
appraisers there is no disciplinary control. In the case of 
regular employees, toe control/supervision is exercised not 
only with regard to allocation of work, but also toe way in 
which the work is to be carried out, but cm the other fund, 
in the case of jewel appraisers, there is no control/ 
supervision over the nature of work to be performed by 
them. With regard to regular employees wages are paid by 
the bank, whereas in the case of jewel appraisers, charges 
are paid by borrowers. In the case of regular employees, 
there is retirement age, but for the jewel appraisers there is 
no retirement age. The regular employees are subject to 
transfer and in the case of jewel appraiser, there is no 
transfer. The regular employees, when they are in 
employment, they cannot carry on any other occupation, 
but for the jewel appraisers there is no bar to carry on any 
avocation or occupation and after considering all these 
things, the Supreme Court has held that jewel appraisers 
are not employees of the Respondent/Bank and therefore, 
it set aside the judgment of Division Bench, which affirmed 
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thfe Tribunal’s judgment. Relying on the aforesaid decision, 
learned Counsel for the Respondent argued that this 
decision is applicable to the facts of this case. He argued 
th|t it is clearly established that there is no bar to carry on 
hii own business or occupation and there is no age limit 
foi- appointment of jewel appraiser nor any limit for the age 
ofjretirerfrent and such is the case, they cannot be called as 
wprkmaij under the Respondent/bank and they are 
independent contractors and therefore, at no point of time 
th^y can cflaim regularization. 


I 11. f find much force in the contention of the learned 
cojunsel fi|>r the Respondent. 

12. But, on the other hand, on behalf of the Petitioner, 
it Sis agai n contended that the issue of jewel loan to 
agricultur sts is perennial and commercial work of the bank 
ann it is not only profit motivated but also to improve the 
condition > of agriculturist and standard of people so as to 
suit arises directive policies of Central & State 
Govemmi :nts. The time of work, nature of work and manner 
of! work are under direct supervision of manager of 
respective branches. Though the nomenclature of the 
rei nunerai ion paid to the appraiser is named as commission 
bu t it is b ring paid only through the bank, though it might 
be colled ed by the bank from loanees, borrowers. The 
appraisers are available in the bank during the banking 
ho irs for service and unto the disposal of die Manager of 
th^ bankj The service between the management and 
wc rkers df service is only a contract of service and not a 
coitract lor service. Even the Respondent witness has 
co iceded in his cross examination with regard to jewel 
ap jraisal work done by the Indian Bank appraisers and 
also the jfcwel appraisers of the Respondent/Bank is the 
same, linger such circumstances, it cannot be said that the 
Indian Bsink’s case is not applicable to the facts of this 
caie. ! 


i 13. {But as I have already pointed out that there are 
lotof differences between the Indian Bank’s case and also 
the present case and as such, I am not inclined to accept 
the contention of the representative for the Petitioner. 


14. [Then again, learned counsel for the Respondent 
contended that the dispute referred to this Tribunal is not 
an findustrial dispute as contemplated under Section 2k of 
the I.D. Ajct. The Petitioner federation does not have the 
representative capacity to represent the cause of workers 
employed in Respondent establishment Neither the 
Petitionei! nor General Secretary has locus standi or 
co^ipeteniy either to represent the case of the concerned 
je\|el appraisers in the establishment or to file any statement 
am} t0 sign therein. The dispute has not been espoused 
pnjperly sp as to construe that the dispute is an industrial 
dispute a*d the dispute does not have the support of 
substantial section of the workers of establishment nor the 
appraisers!and on this ground alone, this dispute deserves 
to jbe disjnissed in limini. Learned counsel for the 
Respondent further relied on the rulings reported in 1957 II 
LLP 1 NEWSPAPERS LTD. Vs. INDUSTRIAL TRIBUNAL, 
UP. &OKS 1964 II LLJ 164 MURUGALLI ESTATE, Vs. 


- ■ —" I --==r 

INDUSTRIAL TRIBUNAL, MADRAS 1965 I LLP 95 
NELLAI COTTON MILLS Vs. LABOUR COURT, 
MADURAI 1962IILLJ 93 VISALAKSHMI MILLS LTD. 
Vs. LABOUR COURT, 19601 u(j 349,200410SCC460 and 
2006 AIR SCW1520. ! 


15. But, in this case, as Ij have already pointed out 
that since the concerned jewel appraisers are not workmen 
under Respondent/Bank, I am pot considering this point 
and I am not answering this poijnt. 


16. In view of my foregoing findings, I find the demand 
of the Petitioner federation to re] ^ularize the services of the 
concerned jewel appraisers is not justified. 

Point No. 2 


The next point to be decided in this case is to what 
relief the concerned jewel appraisers are entitled ? 

I 

17. In view of my foregjoing findings, I find the 
concerned jewel appraisers arejnot entitled to any relief. 
No costs. 

- 18 Thus, the reference js answered accordingly. 
(Dictated tp the P.A., transcribed and typed by him, 
corrected and pronounced by mfe in the open court on this 
day the 12th June, 2007) 


K. JAYARj\M AN, Presiding Officer 
Witnesses Examined'.- 

i 

For the 1 Party/Petitioner : \&fW 1 Sri R. Murali 

VfW2 Sri K. Vijayarangan 
WW3 SriP. Kalaiselvan 

For the II Party/Mgmt. MW 1 Sri S. Somasundaram 

Documents Marked :- 


Ex. No. 

Date 

(Description 

W1 

27-11-2000 

Engagement 

W2 

Nil 

Jewel Loan Document and 
p-1 Credit-Debit J. L. Card 

W3 

18-11-1998 

Appointment 

For the II Party/Management:- 

j 

Ex. No. 

Date 

! 

Description 

Ml 

06-04-1994 

Jewel Loan Lodgement 
kelease Register 
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New Delhi, the 24 th October, 2007 

S.O., 3333.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), tie Central 
Government hereby publishes the Award (Ref. No. 93/2003) 
of Central Government Industrial Tribunal-cum-Labour 
Court, Chennai ;rs shown in the Annexure in the industrial 
dispute between the management of Vallalar Grama Bank 
Ltd., and theiir workmen, received by the Central 
Government on 24-10-2007. «f 

[No. L-12011/28/2002-IR (B-I)3 

AJ AY KUMAR, Desk Officer 

ANNEXURE 

BETORETKE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 12th June, 2007 

PRESENT: K. Jayaraman, Presiding Officer 

Industrial Dispute No. 93/2003 

[In the matter of dispute for adjudication under 
clause (d) of sub-section (I) and sub-section 2(A) of Section 
10 the Industrial Disputes Act, 1947(14 of 1947) between 
the Management of Vallalar Grama Bank Ltd., Head Office, 
Cuddalore and their workmen] 

BE1AVEEN 

The General Secretary : Petitioner 

All Bank Appraisers’ Federation 
(Tamilnadu) Affiliated to CITU 
(Regn. No. 2863/01 CNI) 

No. I, Kattiyakkaran Street, 

Cuddalore-607 002 

AND 

The Management, : Respondent 

Vall alar Grama Bank Ltd. 

Head Office - Thirupathiripuliyur, 

Cuddalore-607 002 

APPEARANCE 

For the Petitioner : Union Representative 

For the Management : M/s. King & Partridge 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12011/28/2002 -IR(B-I)) dated 20-0:5-2003 has 
referred the dispute to this Tribunal for adjudication. 

The Schedule mentioned in that order is :— 

“Whether the demand of the All India Bank 
Appraisers Federation, Tamilnadu to regularize the services 
of Jewel A ppraisers (as per Annexure) by Vallalar Grama 
Bank Ltd. Cuddalore is justified? If so, what relief the 
workmen <tre entitled to?” 


2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as 93/2003 and issued notices to both 
sides. Both sides entered appearance through their 
Advocates and filed their Claim and Counter Statement 
respectively. 

3. The allegations from the Claim Statement of the 
Petitioner are briefly as follows: 

The Petitioner federation espouses the cause of 12 
Jewel Appraisers of the Respondent/Bank as mentioned in 
the Appendix and they have entered into the services of 
Respondent Management and put up continuous service 
ranging from not less than three years and upto 20 years. 
Thus they have put up more than 480 days of service in a 
period of 24 calendar months of their respective completed 
years of service and therefore, they are each entitled to be 
made permanent as per the provisions of Tamil Nadu 
Industrial Establishment (Conferment of Permanent Status 
to Workmen) Act, 1981. The Respondent/Bank is lending 
loans to agriculturists and other consumer loans on pledge 
of jewels. It is routine day-to-day business of the 
Respondent/Bank and that it has assumed a predominant 
role in the business of the bank. The said money lending 
business on pledge of jewels has also become a petffenniaj 
source of income earning a good and sizeable income to 
the bankpn secured loans. Therefore, Jewel Appraisers in 
the Respondent/Bank are a regular workmen, have become 
a requisite necessity and the services of jewel appraisers 
are indispensable so far as the bank’s business in granting 
loans on pledge of jewels. Thus it has become necessdry 
that the Jewel Appraisers already on record should be 
regularized as permanent employees on monthly salary in 
each of the branches of the Respondent establishment. 
They are skilled workers of the bank having their definite 
working hours. Further, the bank provides weighing 
machines and other instruments for appriasal and 
assessment of quality and value of jewels. The Respondent/ 
Bank has got administrative control and supervision over 
the work of Jewel Appraisers and they are doing clerical 
works with regard to raising of jewel ,loans etc. and therefore, 
they are workmen as defined under Section 2(s) of I.D. Act. 
The work of jewel appraisers is not seasonal in nature and 
it is a perennial one and it is indispensable for the business 
of the bank and it forms an integral part of the business 
and establishment. In a similar case of Jewel Appraisers of 
Indian Bank, the Industrial Tribunal has passed an award 
in ID. No. 25/1979 directing the management to regularize 
their service which was also upheld by the Supreme Court. 
The Petitioner federation represented the Respondent/ 
Management requesting them to regularize the services of 
Jewel Appraisers, but no action was taken by the 
Respondent to regularize their services. Hence, they have 
raised a dispute which is referred to this Tribunal on failure 
of conciliation. Therefore, the Petitioner federation prays 
this Tribunal to pass an award to regularize the services of 
Jewel Appraisers in the Respondent/bank listed in the 
Appendix. * 

4. The Respondent Bank was established on 
19-06-1986 under the Regional Rural Bank Act, 1976 and it 
has been sponsored by the Indian Bank Jq cater to the 
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neeps of the public in Cuddalore and Villipuram districts. 
Thti Respondent/Bank has got only 52 unionized 
em^toyeeslcomprising of 28 clerics and 24 peons and other 
that these [employees, the Bank does not have any other 
unionized Employees working in their fold. The lending of 
jeWel loan I constitutes a small portion of the total lending 
of tjie Resoondent/Bank. The respondent bank empanelled 
goldsmiths! for a limited purpose of ascertaining the weight, 
quantity, purity and market value, of the security. Two or 
thr^e goldsmiths are in the panel of the branch. A 
prospective customer intending to raise Loans by pledging 
gets jewel^ obtains a certificate form any of the goldsmiths 
m me panjel. The charges payable for the professional 
certificate Is paid by the customer directly to the concerned 
golosmithp just like engineers and advocates. These 
goldsmith^ in the panel render independent professional 
option oh the jewel proposed to be pledged by the 
Customer With Bank . The goldsmiths are not doing any 
clencal wotk and the bank utilizes their professional services 
for limited purpose and there is no fixed time to render their 
services, j The respondent bank does not have 
administrative control over them and for the services 
rendered py the goldsmiths. The allegation that the 
goldsmiths are doing their work for 20 years is without any 
basis- They are not workman and therefore the question of 
continuous service does not arise at all. There is no 
employer-employee relationship existing between the panel 
of Appraiser and the bank. The Indian Bank case stands in 
a different footing and they cannot be quoted with the 
present system of panel Appraisers of the respondent bank. 
Hehce fori all these reasons, the Respondent prays this 
Tribunal that the claim may be dismissed with costs. 

5. Akain, the Petitioner in its rejoinder alleged that 
thei Petitioner’s federation has got every competence to 
represent tie jewel appraisers of Respondent/Bank who 
are (members of the federation. It is not true to say that the 
emhloymebt jewel appraiser is only a contract for serve 
and not Contract of service. The Respondent/Bank 
supervised and controlled the work done by jewel 
appraisers!not on ty in the matter of directing what work 
.th^ jewel Appraiser has to do but also the manner in which 
the!jewel appraiser has to do his work as evidenced by 
Redpondeiit/Bank’s manual. There is relationship of master 
ana servant between the Respondent and the jewel 
appraisers jin this dispute. Hence, for all these reasons, the 
Petitioner federation prays for an award in their favour. 

6 . Ip these circumstances, the points for my 

determination are:— 

(i) “Whether the demand of the Petitioner federation 
to regularize the services of concerned jewel 
appraisers in the Respondent/Bank is justified” 

(ii) “To what relief the concerned jewel appraisers 
ate entitled?”. 

Point No. I: 

7. The crucial point to be decided in this case is 
‘whether tile jewel appraisers employed in the Respondent/ 
Batik are Workmen of the Respondent/Bank as alleged by 


the Petitioner federation or whejther the jewel appraisers 
are only independent contractors and self-styled 
professionals under contract of service of the Respondent/ 
Bank. 

8 . In order to substant iate their contention, on behalf 
of the Petitioner federation, the concerned jewel appraisers 
namely Sri G. Subramani, Sri T. Saravanan and. Sri T. Raja 
were examined as WW1 & WW3. jOn behalf of the petitioner, 
tfce copy of jewel loan register page and copy of the jewel 
loan application and copy of jehvel loan demand notice 
were marked as Ex.Wl to W3 and the copy of order of 
approval for the inclusion of the name of Sri T. Saravanan 
was marked as Ex.W4. The copy of the circular dated 
13-06-2003 of the respondent bank was marked as Ex.W5 
and the copy of the jewel loan documents were marked as 
Ex.W6 series. On the side of me respondent one Sri D. 
Balasubramanian was examined as MWl but not 
documents was marked on the side of the respondent. 

9. On behalf of the Petitioner federation it is argued 
that jewel appraisers are wording in the Respondent 
premises and they are working i in the Respondent/Bank 
during the regular banking houri. The apparatus, balance 
and other things are provided to qoncemed jewel appraiser 
by the Respondent/Bank and jthe registers were also 
maintained with regard to jewel lojan by the jewel appraisers. 
Manner of doing the work in the matter of assessing the 
purity, weight, value etc. hjas to be done as per. 
specification, directives and circulars issued by the 
Respondent/Bank through its Head Office. Appraisal of 
jewel ‘value etc. done by the jewel appraisers are subject 
to verification or,’,supervision ojf the Branch Managers of 
the respective branches. The pronotes, vouchers, registers 
and cards etc. prepared by jewel appraiser are verified by 
the Branch Managers Who have! countersigned the same 
and therefore, the concerned jew^l appraisers are workmen 
within the meaning of Section 2(£) of the I.D. Act and they 
are entitled to regularization bectiuse they have worked for 
more than 240 days continuously! in a period of 12 calendar 
months and 480 days in a continuous period of 24 calendar 
months and therefore, they are entitled to be made as 
permanent employees as per the provisions of Tamil Nadu 
Industrial Establishment (Conferment of Permanent Status 
to Workmen) Act, 1981. It is alsto contended on behalf of 
the Petitioner that the work of jewel appraiser in the 
Responden/Bank is perennial in nature because the services 
of the jewel appraiser are indispensable so far as the bank’s 
business in granting loans on th^ pledge of jewels and the 
Respondent/Bank depends upjon the jewel loans and 
therefore, it has become necessaijy that the jewel appraisers 
already on record should be regularized as permanent 
employees, on monthly salary in each of the branches of 
the Respondent establishment, jit is also contended that 
jewel appraisers are skilled workers of Respondent/Bank 
having their definite working hours and place of work at 
the respective branches of the bbok. Their work is not of 
seasonal one and it is argued on behalf of the Petitioner 
that in a similar case with regard tb jewel appraiser of Indian 
Bank, the Industrial Tribunal. Chennai has passed an award 
in favour of the jewel appraiser in I.D. No. 25/1979, which 
was upheld by the Division Benich of the High Court and 
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also by the Supreme Court and therefore, they are entitled 
for an award in their favour. 

10. But, as against this, the learned counsel for the 
Respondent contended that no doubt as part of their 
banking business, the Respondent is engaged in the 
business of providing loans mostly to agriculturists which 
is a priority sector for banking industry as declared by 
Government of India and to others on similar scale solely 
based on the pledging of jewels. But, it cannot be said that 
jewel appraiser work is of perennial in nature. It is contended 
on behalf of the Respondent that there is no fixed hours of 
work for the: jewel appraisers. Whenever there are jewel 
loans t o be granted, a word is sent to jewel appraisers who 
reside nearby and appraise the quality, purity and value of 
jewels, which was sought to be pledged and issue a 
certificate and the job of single transaction may not last 
more than ten minutes. Such transactions of jewel loan 
would be ordinarily around three to five times a day and on 
certain days there may not be any transaction at all and 
when there was no jewel loan transaction, the jewel 
appraisers did not come to the establishment at all nor was 
he called for any work. Further, when the jewel appraisers 
are not available, no transaction will take place. They are 
free to come at any time during working hours and appraise 
the jewel which takes around ten minutes and as soon as 
the job is over he could leave the establishment without 
any permission of the authorities. The manner in which the 
jewel appraiser does the job is not liable to be supervised 
or controlled and the manner of doing the same is solely 
left to him as the same depends on his skill, technique, and 
experience. Therefore, they are not workmen as 
contemplated under provisions of Section 2(s) of the I.D. 
Act. Learned counsel for the Respondent further contended 
that the Indian Bank’s case is not applicable to the facts of 
this case, In the Indian Bank case, the jewel appraisers 
work ;are regular at least for four hours, but in this case, 
though the Petitioner federation alleged that jewel 
appraisers are working during the working hours of the 
bank, there is not even an iota of evidence to establish this 
fact before this Tribunal. On the other hand, MW1 has 
clearly stated that there were no fixed period of work and 
they could come and go at any point of time and the work 
of jewel appraisers have not been supervised in any manner 
by the Managers of the Respondent branches. Further, in 
Indian Bank case, it is established that the bank has 
disciplinary control over the jewel appraisers. But, in this 
case, though it is alleged by the Petitioner union that 
disciplinary control was with the Branch Manager, it is rot 
established by the Petitioner federation that the Branch 
Manager has exercised disciplinary control over the jewel 
appraisers. F urthermore, in the Indian Bank c ase, conditions 
were to be fulfilled before any leave was granted, but it is 
established iin this case that the concerned jewel appraisers 
were not required to sign attendance register and also they 
were not required to make any leave application. Most 
important tiling in the Indian Bank case is that the jewel 
appraisers were paid minimum amount per month which 
was some what akin to the salary, but in the present case, 
no amount was paid by the Respondent/B ank neither as 
commission nor as wages to the jewel appraisers and the 


amount paid to jewel appraisers are only commission, which 
was paid by the loanee and not by the Respondent/Bank. 
Therefore, the concerned jewel appraisers are not employees 
of the Respondent/Bank and they are not entitled to any 
relief as claimed by the Petitioner federation. He also 
strongly relied on the rulings reported in 2006 AIR SCW 
1520 General Manager, Indian Overseas Bank Ks. 
Workmen, All India Overseas Bank Employees Union, 
wherein the Supreme Court has held that “jewel appraisers 
for loans cannot be treated as workers and canot be 
absorbed as part time clerical staff of Indian Overseas Bank. 
The reason being, unlike regular employees appointed by 
bank, the jewel appraisers were directly engaged by local 
Manager, there were no fixed period of work and they could 
come and go at any point of time. The bank did not exercise 
and disciplinary control on them and the jewel appraisers 
are not required to sign attendance register and also were 
not required to make any leave application. The amount 
was paid on commission basis by the loanee and not by 
the bank. Further, there was no qualification/age prescribed, 
no retirement age, no transfer, no bar to carry on any 
avocation or occupation.” Relying on this decision, learned 
counsel for the Respondent argued that the ratio dissident! 
in this case is fully applicable to the facts of this case. 
Therefore, the Petitioner is not entitled to any relief in this 
dispute. In that case, the Supreme Court has clearly 
distinguished the facts between ‘the regular employees 
and jewel appraisers of the bank, wherein it has observed 
that regular employees are subject to qualification and age 
prescribed whereas, in the case of jewel appraisers, there is 
no qualification/age. For regular employees, recruitment is 
to be done through Employment Exchange/Banking Service 
Recruitment Board, but in this case of jewel appraisers, 
they are directly engaged by local Managers an in the case 
of regular employees, there is fixed working hours, whereas 
for the jewel appraisers, there is no fixed working hours. 
The regular employees are paid on monthly basis,'but in 
the case ofjewel appraisers there is no guaranteed payment 
and only commission is paid that too by the loanees. The 
regular employees are subject to disciplinary control 
whereas in the case of jewel appraisers there is no 
disciplinary control. In the case of regular employees, the 
control/supervision is exercised not only with regard to 
allocation of work, but also the way in which the work is to 
be carried out, but on the other hand, in the case ofjewel 
appraisers, there is no control/supervision over the nature 
of work to be performed by them. With regard to regular 
employees wages are paid by the bank, whereas in the 
case ofjewel appraisers, charges are paid by borrowers. In 
the case of regular employees, there is retirement age, but 
for the jewel appraisers there is no retirement age. The 
regular employees are subject to transfer and in the case of 
jewel appraiser, there is no transfer. The regular employees, 
when they are in employment, they cannot carry on any 
other occupation, but for the jewel appraisers there is no 
bar to carry on any avocation or occupation and after 
considering all these things, the Supreme Court has held 
that jewel appraisers are not employees of the Respondent/ 
Bank and therefore, it set aside the judgement of Division 
Bench, which affirmed the Tribunal’s judgement. Relying 
on the aforesaid decision, learned counsel for the 
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Respondent argued that this decision is applicable to the 
facts df this ^ase and he also argued that it is clearly 
established th^t there is no bar to carry on his own business 
or occupation] and it is also established in this case that 
there 4 no ag^ limit for their retirement. There is no age 
limit for appointment of jewel appraiser nor any limit for the 
age of] retirement and such is the case, they cannot be 
called tas workmen under the Respondent/bank and they 
are independent contractors and therefore, at no point of 
time they can diaim regularization. 

j 1 . I find much force in the contention of the learned 
counsejl for the Respondent. 


the 


! 

i 


\2. Button the other hand, on behalf of the Petitioner, 
it is afcain contended that the issue of jewel loan to 
agriculturists i; perennial and commercial work of the bank 
and it is not only profit motivated but also to improve the 
conditions of i igriculturist and standard of people so as to 
suit aHses c irective policies of Central & State 
Governments, rhe time of work, nature of weak and manner 
of wo|k are rnder direct supervision of manager of 
respective branches. Though the nomenclature of the 
remuneration {►aid to the appraiser is named as commission 
but it ij being baid only through the bank, though it might 
be collected by the bank from loanees, borrowers. The 
appraisers arej available in the bank during the banking 
hours fbr service and to the disposal of the Manager of the 
bank. Tbe service between the management and workers 
of service is c^ily a contract of service and not a contract 
for service. E\jen the Respondent witness has conceded in 
his cro is examination with regard to jewel appraisal work 
done by the Ihdian Bank appraisers and also the jewel 
apprais ers of tpe Respondent/Bank is the same. Under such 
circum stances! it cannot be said 1 that the Indian Bank’s 
case is not applicable to the facts of this case. 

113. But ^s I have already pointed out that there are 
lot of differences between the Indian Bank’s case and also 
the prepent case and as such, I am not inclined to accept 
the corjtentionjof the representative for the Petitioner. 

M. Then again, learned counsel for the Respondent 
contended that the dispute referred to this Tribunal is not 
an industrial d ispute as contemplated under Section 2k of 
the l.p. Act. (The Petitioner federation does not have 
representative capacity to represent the cause of workers 
employed in Respondent establishment. Neither the 
Petitioner no( General Secretary has locus standi or 
compejency either to represent the case of the concerned 
jewel appraisers in the establishment or to file any statement 
and to jsign thjerein. The dispute has not been espoused 
property so aslto construe that the dispute is an industrial 
dispute and tpe dispute does not have the support of 
substantial section of the workers of establishment nor 
the appraiser^ and on this ground atone, this dispute 
deserves to bq dismissed in limini. Learned counsel for 


the Respondent further relied on 
1957II LLP I NEWSPAPERS LTD. 
U.P. & Ors. 1964 IILLJ 1£4 Muruga|l 
Tribunal, MADRAS 19651 LLP 95 
MILLS Vs. LABOUR COURT, MAC) 
VISALAKSHMI MILLS LTD. Vs. LA B 
I LLJ 349,200410 SCC460 and 2006, 


rulings reported in 
Vs. Industrial Tribunal, 
i Estate, Vs. Indistrial 
NELLAI COTTON 
URAI1962 IILU 93 
OUR COURT, I960 
.AIR SCW1520. 


already pointed out 
ers are not workmen 
donsidering this point 


15. But, in this case, as I have 
that since the concerned jewel apprais 
under Respondent/Bank, I am not 
and I am not answering this point. 

16. In view of my foregoing findings, I find die demand 
of the Petitioner federation to regulai ize the services of the 
concerned jewel appraisers is not ju: tified. 

Point No. 2:— 

The next point to be decided in this case is to what 
relief the concerned jewel appraisers] are entitled? 

17. In view of my forgoing!findings, I find the 
concerned jewel appraisers are not Entitled to any relief, 
No costs. 

18. Thus, the reference is ansvfered accordingly. 

j 

(Dictated to the PA., transcribed and typed by him, 
corrected and pronounced by me in open court on this 
day the 12th June, 2007). 



K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

; 

For the I Party/Petiti oner : 

WW1 jSri G. Subramani 
WW2pri T. Saravanan 
WW3 Sri T. Raja 

For the II Party/Mgnt. 

MWISriD. 

Bhlasijbramanian 

Documents Marked: 

| 

j 

Ex. No. 

W1 

Date 

23-05-1995 

Description 

Jewell Loan Register 

W2 

11-11-2002 

Jewell Loan Application 

W3 

15-09-2004 

Jewell Loan Credit Card 
(Identification) 

W4 

04-06-1991 

Appointment Order 

W5 

13-06-2003 

1 

Circular No. DEV-2&2003-04 

W6 

(18-02-2004 

17-02-2004) 

Jewe|l Loan Document 

1 

i 

For the II Party/Management: 

Ex. No. 

Date 

Description 


—Nil— 
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14 ) ^TRT 17 ^ ^FR 
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3lfo*T"T ^ W (W* 86/2003) ^ M^ltVld 

^ff i, # 7TFFK ^ 24-10-2007 ^ UFA ^3TI «m 

[U T^CT-12011/77/20023|R (*ft-I)] 

3T3R ^*m, srfrrenfr 

New Delhi, the 24th October, 2007 

S.O. 3334,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 86/2003) 
of the Central Government Industrial Tribun al-cum-Labour 
Court, Chennai, as shown in the Annexure, in the industrial 
dispute between the management of South Indian Bank 
Ltd., and their workmep, received by the Central 
Government on 24-10-2007. 

[No. L-120I l/77/2002-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 12 th June, 2007 

PRESENT: 

K. Jayaraman, Presiding Officer 
Industrial Dispute No. 86/2003 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (I) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 194 7( 14 of 1947), 
between the Management of The South Indian Bank Ltd., 
Head Office, Kerala and their workmen] 

BETWEEN 

The General Secretaiy : .Petitioner 

All Bank Appraisers’ Federation 
(Tamil nadu) 

Affiliated to CITU 
(Regn. No. 2863/01CNI) 

No. 1, Kattiyakkaran Street, 

Cuddalore-607002 

AND 

The Management, : .Respondent 

The South Indian Bank Ltd., 

Head Office, Post Box No. 28, 

T.B. Road, M ission Quarters, 

Trichur, Kerala 
Appearance: 

For the Petitioner : Union Representative 

For the Management : M/s T.S. Gopaian &. Co. 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-120II /77/2002-IR(B-I)3 dated 13-5-2003 has 
referred the dispute to this Tribunal for adjudication. 


The Schedule mentioned in that order is :— 

“Whether the demand of the All India Bank 
Appraisers Federation, Tamilnadu to regularize the services 
of Jewel Appraisers (as per Annexure) by The South Indian 
Bank Ltd., Trichur, Kerala is justified? If so, what relief the 
workmen are entitled to?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as 86/2003 and issued notices to both, 
sides! Both sides entered appearance through their 
Advocates and filed their Claim and Counter Statement 
respectively. 

3. The allegations from the Claim Statement of the 
Petitioner are briefly as follows: 

The Petitioner federation espouses the cause of 
3 Jewel Appraisers of the Respondent/Bank as mentioned in 
the Appendix and they have entered into the services of 
Respondent Management Mid put up continuous service 
ranging from not less than three years and upto 20 years. 
Thus they have put up more than 480 days of service in a 
period of 24 calendar months of their respective completed 
years of service and therefore, they are each entitled to be 
made permanent as per the provisions of Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to Workmen) 
Act, 1981. The Respondent/Bank, is lending loans to 
agriculturists and other consumer loans on pledge of jewels. 

It is routine day-to-day business of the Respondent/ 
Bank and that it has assumed a predominant role in the 
business of the bank. The said money lending business on 
pledge of jewels has also become a perennial source of 
income earning a good and sizeable income to the bank on 
secured loans. Therefore, Jewel Appraisers in the 
Respondent/Bank are a regular workmen, have a requisite 
necessity and the services of jewel appraisers are 
indispensable so far as the bank’s business in granting 
loans on pledge of jewels. Thus it hasbecome necessary 
that the Jewel Appraisers already on record should be 
regularized as permanent employees on monthly salary in 
each of the branches of the Respondent establishment. 
They are skilled workers of the bank having their definite 
working hours. Further, the bank provides weighing 
machines and other instruments for appraisal and 
assessment of quality Mid value of jewels. The Respondent/ 
Bank has got administrative control Mid supervision over 
the work of Jewel Appraisers and they are doing clerical 
works with regard to raising of jewel loans etc. and therefore, 
they are workmen as defined under Section 2(s) of I.D. Act. 
The work of jewel appraisers is not seasonal in nature and 
it is a perennial one and it is indispensable for the business 
of the bank and it forms an integral part of the business 
and establishment. In a similar case of Jewel Appraisers of 
Indian Bank, the Industrial Tribunal has passed an award 
in I. D. No. 25/1979 directing the management to regularize 
their service which was also upheld by the Supreme Court. 
The Petitioner federation represented the Respondent/ 
Management requesting them to regularize die services of 
Jewel Appraisers, but no action was taken by the 
Respondent to regularize their services. Hence, they have 
raised a dispute which is referred to this Tribunal on faili ,r e 
of conciliation. Therefore, the Petitioner federation prays 
this Tribunal to pass an award to regularize the services of 






9494 


THE GAZETTE OF INDIA:NOVEMBER 17,2007/KARTIKA 26,1929 


[Part II—Sec. 3(ii)J 


Jewel Appraisers in the Respondent/bank listed in the 
Appendix. 

4. The Respondent alleged in his Counter statement 
that ijie Petition is not maintainable before this Tribunal 
since! substantial Section of workmen have not espoused 
the cause of Jewel Appraisers nor authorized the federation 
to rai£e an Industrial Dispute on their behalf. The proof of its 
authority an^ competence to raise the dispute on behalf of 
the Jfewel Appraisers is doubtful. The Respondent/Bank 
advances mtjney to its constituents, one type of loan granted 
to the constituent is called Gold Loan Scheme which is a 
loan sanctioned against the deposit of Gold Jewels. The 
Bank Managers of the respondent are not professional 
goldsmiths. They are made to acquaint themselves with the 
manner of assessing the purity of the gold. The Branch is 
authorized tp sanction of loan on the assessment of gold 
value by thefBranch Manager. They are also empowered to 
seekjthe assistance of traditional goldsmiths who are experts 
in assessing the purity and market value of the gold. 
Whenever tne assistance of expert is sought the borrower is 
required to meet his charges. In the Respondent Bank, the. 
Golq Loan Scheme did not revoke adequate response. By a 
revised scheme, the limit for Gold Loan for Appraisal by the 
branch alone was revised to Rs. 20,000 and only in the case 
of loan exceeding Rs. 20,000, an appraisal shall be made by 
the Branch Manager and the Appraiser. The manner in which 
the jfcrvices jof the professional gold appraisal are made use 
of by the branches of the Respondent Bank are different 
fronj those prevailing in other banks. The selection of the 
Gol<^ Appraiser is left to the discretion of the concerned 
Branch Martager, There is no permanent employment of Gold 
Appraiser. There is no written agreement between the Bank 
and [he professional gold appraisers. The Gold Appraiser is 
not becessafy to make any deposit by way of any Security 
Deposit. In tie case of Jewel Loan, appraisal by professional 
appraiser is waived. There is no restriction for Jewel 
Appraisers jto cany on any other occupation. The Jewel 
Appraiser it not required to visit the branch nor required to 
stay|in the blanch for any fixed duration. The charges for his 
work are paid by the borrower. No control or supervision is 
ma4e by the bank officials. Therefore, they cannot be called 
a regular stdff of the branch nor can they claim absorption in 
the services of the bank. Out of the three Jewel Appraisers, 
Mr.! A. Subramanian has not been offering his services for 
Appraisal fbr the last one year. The services of Shri G.R. 
Vetjrvel is [utilized by Corporation Bank also. The Jewel 
Appraisers [are independent contractors. There is no scope 
of absorb injg them in the services of the Respondent/Bank. 
Her[ce for 111 these reasons, the Respondent prays that the 
claiin may be dismissed with- costs. 

5. Again, the Petitioner in its rejoinder alleged that 
the j Petitioner’s federation has got every competence to 
represent t|ie jewel appraisers of Respondent/Bank who 
are Jnembeys of the federation. It is not true to say that the 
employment jewel appraiser is only a contract for serve 
anq not contract of service. The Respondent Bank 
supervised and controlled the work done by jewel 
appraisers pot only in the matter of directing what work the 
jewiel appraiser has to do but also the manner in which the 
jewel appiraiser has to do his work as evidenced by 


Respondent Bank’s manual. There ps relationship of master 
and servant between the Respondent and the jewel 
appraiser in this dispute. Hence, fbr all these reasons, the 
Petitioner federation prays for an dward in their favour. 

6. In these circumstances, the points for my 
determination are:— { ' 

(i) Whether the demand of the Petitioner 
federation to regularize the services of 

‘ concerned jewel appraisers in the Respondent/ 
Bank is justified” 

(ii) To what telief the conpemed jewel appraisers 
are entitled?”. 

Point No. 1:— 

7. The crucial point to be jdecided in this case is 

whether the jewel appraisers employed in the Respondent 
Bank are workmen of the Respondent/Bank as alleged by 
the Petitioner federation or whether the jewel appraisers 
are only independent contractors and self-styled 
professionals under contract of setvice of the Respondent/ 
Bank. 1 

8. In order to substantiate thjeir contention, on behalf 
of the Petitioner federation, the General Secretary of 
Petitioner federation Mr. K. Vijayqrangan was examined as 
WW2 and one Sri N. Thiagarajanjwas examined as WW1 
and on the side of the petitioner ho documents is marked 
but Ex. M1 namely the signature in an affidavit is marked 
on the side of the respondent. W|Wl in his evidence has 
admitted that he is also making jewels privately and 
earning money. From the evidence it is clear that he is not 
for regularization but only fortaising the commission 
amount. 

9. On behalf of the Petitioner federation it is argued 
that jewel appraisers are working in the Respondent 
preihises and they are workihg pi the Respondent/Bank 
during the regular banking hoursj The apparatus, balance 
and other things are provided to concerned jewel appraiser 
by the Respondent/Bank and the registers were also 
maintained with regard to jewel loqn by the jewel appraisers. 
Manner of doing the work in thd matter of assessing the 
purity, weight, value etc. has to be (done as per specification, 
directives and circulars issued bjy, the Respondent/Bank 
through its Head Office. Appraisal ofjeweLvalue etc. done 
by the jewel appraisers are subject to verification or 
supervision of the Branch Managers of the respective 
branches. The pronotes, voucher^, registers and cards etc. 
prepared by jewel appraiser ard verified by the Branch 
Managers who have countersigned the same and therefore, 
the concerned jewel appraisers [are workmen within the 
meaning of Section 2(s) of the I.Dt Act and they are entitled 
to regularization because they halve worked for more than 
240 days continuously in a period of 12 calendar months 
and 480 days in a continuous period of 24 calendar months 
and therefore, they are entitled to be made as permanent 
employees as per the provisions of Tamil Nadu Industrial 
Establishment (Conferment cjf Permanent Status to 
Workmen) Act, 1981. It is also contended on behalf of the 
Petitioner that the work Df jewel appraiser in the 
Respondent/Bank is perennial in nature because the 
services of the jewel appraiser ate indispensable so far as 
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the bank's bus iness in granting loans on the pledge of 
jewels and the Respondent/Bank depends upon the jewel 
tains and therefore, it has become necessary that the jewel 
appraisers already on record should be regularized as 
permanent employees on monthly salary in each of the 
branches of the Respondent establishment It is also 
contended that jewel appraisers are skilled workers of 
Respondent/B;ink having their definite working hours and 
place of work at the respective branches of the bank, Their 
work is not of seasonal one and it is argued on behalf of 
the Petitioner that in a similar case with regard to jewel 
appraiser of Indian Bank, the Industrial Tribunal, Chennai 
has passed an award in favour of the jewel appraiser in 
I.D. No. 25/1979, which was upheld by the Div ision Bench 
of the High Court and also by the Supreme Court and 
therefore:, they are entitled for an award in their favour. 

10. But, as against this, the learned counsel for the 
Respondent contended that no doubt as part of their 
banking business, the Respondent is engaged in the 
business of providing loans mostly to agriculturists which 
is a priority sector for banking industry as declared by 
Government of India and to others on similar scale solely 
based on the pledging of jewels. But, it cannot be said that 
jewel appraiser work is of perennial in nature. It is contended 
on behalf of the Respondent that there is no fixed hours of 
work for the jewel appraisers Whenever there are jewel 
loans to l>e granted, a word is sent to jewel appraisers who 
reside nearby and appraise the quality, purity and value of 
jewels, which was sought to be pledged and issue a 
certificate and the job of single transaction may not last 
more than ten minutes. Such transactions of jewel loan 
would be: ordinarily around three to five times a day and on 
certain days there may not be any transaction at all and 
when there was no jewel loan transaction, the jewel 
appraisers did not come to the establishment at all nor was 
he called for any work. Further, when the jewel appraisers 
are not available, no transaction will take place. They are 
free to come at any time during working hours ;md appraise 
the jewel which takes around ten minutes and as soon as 
the job is over he could leave the establishment without 
any permission: of the authorities. The manner in which the 
jewel appraiser does the job is not liable to be supervised 
or controlled and the manner of doing the same is solely 
left to him as the same depends on his skill, technique, and 
experience. Therefore, they are not workmen as 
contemplated under provisions of Section 2(s) of the I.D. 
Act. Learned counsel for the Respondent further contended 
that the Indian Bank's case is not applicable to the facts of 
this case. In die Indian Bank case, the jewel appraisers 
work are regular at least for four hours, but in this case, 
though the Petitioner federation alleged that jewel 
appraisers are working during the working hours of the 
bank, there is not even an iota of evidence to establish this 
fact before this Tribunal. On the other hand, MW I has 
clearly stated that there were not fixed period of work and 
they cou Id come and go at any point of time and the work 
of jewel appraisers have not been supervised in any manner 
by the Managers of the Respondent branches. Further, in 
Indian Bank case, it is established that the bank has 
disciplinary control over the jewel appraisers But, in this 


case, though it is alleged by the Petitioner union that 
disciplinary control was with the Branch Manager, it is not 
established by the Petitioner federation that the Branch 
Manager has exercised disciplinary control over the jewel 
appraisers. Furthermore, in the Indian Bank case, conditions 
were to be fulfilled before any leave was granted, but it is 
established in this case that the concerned jewel appraisers, 
were not required to sign attendance register and also they 
were not required to make any leave application. Most 
important thing in the Indian Bank case is that the jewel 
appraisers were paid minimum amount per month which 
was some what akin to the salary, but in the present case, 
no amount was paid by the Respondent/Bank neither as 
commission nor as wages to the jewel appraisers and the 
amount paid to jewel appraisers are only commission, which 
was paid by the loanee and not by the Respondent/Bank, 
Therefore, the concerned jewel appraisers are not employees 
of the Respondent/Bank and they are not entitled .to any 
relief as claimed by the Petitioner federation. He also 
strongly relied on the rulings reported in 2006 AIR SCW 
1520 GENERAL MANAGER, INDIAN OVERSEAS BANK 
Vs. WORKMEN, ALL INDIA OVERSEAS BANK 
EMPLOYEES UNION, wherein die Supreme Court has held 
that “jewel appraisers for loans cannot be treated as 
workers and cannot be absorbed as part time clerical staff 
of Indian Overseas Bank. The reason being, unlike regular 
employees appointed by bank, the jewel appraisers were 
directly engaged by local Manager, there were no fixed 
period of work and they could come and go at any point of 
time. The bank did not exercise and disciplinary control on 
them and the jewel appraisers are not required to sign 
attendance register and also were not required to make any 
leave application. The amount was paid on commission 
basis by the loa nee and not by the bank. Further, there 
was no qualification/age prescribed, no retirement age, no 
transfer, no bar, to carry on any avocation or occupation.” 
Relying on this decision, learned counsel for the 
Respondent argued that the ratio dissidenti in this case is 
fully applicable to the facts of this case. Therefore, the 
Petitioner is not entitled to any relief in this dispute. In that 
case, the Supreme Court has clearly distinguished the facts 
between the regular employees and jewel appraisers of the 
bank, wherein it has observed that regular employees are 
subject to qualification and age prescribed whereas, in the 
case of jewel appraisers, there is no qualification/age. For 
regular employees, recruitment is to be done through 
Employment Exchanqe/Bankina Service Recruitment Board, 
but in this case of jewel appraisers, they are directly 
engaged by local Managers and in die case of regular 
employees, there is fixed working hours, whereas for the 
jewel appraisers, there is no fixed working hours. The 
regular employees are paid on monthly basis, but in the 
case of jewel appraisers there is no guaranteed payment 
and only commission is paid that too by the loanees. The 
regular employees are subject to disciplinary control 
whereas in the case of jewel appraisers there is no 
disciplinary control. In the case of regular employees, the 
control/supervision is exercised not only with regard to 
allocation of work, but also the way in which the work is to 
be carried out, but on the other hand, in the case of jewel 
appraisers, there is no control/supervision over the nature 
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off work tp be performed by them. With regard to regular 
employees wages are paid by the bank, whereas in the case 
off jewel Appraisers, charges are paid by borrowers. In die 
cajse of regular employees, there is retirement age, but, for 
thp jewel appraisers there is no retirement age. The regular 
eipployeqs are subject to transfer and in the case of jewel 
appraiser, there is no transfer. The regular employees, when 
thpy are jn employment, they cannot carry on any other 
oqcupaticp, but for the jewel appraisers there is no bar to 
cafrry on ^ny avocation or occupation and after considering 
al| these .things, the Supreme Court has held that jewel 
appraiser^ are not employees of the Respondent/Bank and 
therefore,jit set aside the judgement of Division Bench, which 
affirmed tie Tribunal’s judgement. Relying on the aforesaid 
decision, [learned counsel for the Respondent argued that 
th|s decision is squarely applicable to the facts of this case 
arjd he alsja argued that one of the concerned jewel appraisers 
h^s admitted that he is doing jewel making business and is 
earning nioney. Thus, it is clearly established that there is 
nd bar to carry on his own business or occupation and there 
is po age limit for their retirement. Thus, there is no age limit 
foj- appointment of jewel appraiser nor any limit for the age 
ofj retirement and such is the case, they cannot be called as 
wprkmaij under the Respondent/bank and they are 
independent contractors and therefore, at no point of time 
thpy can cjlaim regularization. 

11. il find much force in the contention.of the learned 
counsel fbr the Respondent. 

12. But, on the other hand, on behalfof the Petitioner, 
it ;is again contended that the issue of jewel loan to 
agriculturists is perennial and commercial work of the bank 
arid it is r|ot only, profit motivated but also to improve the 
condition! of agriculturist and standard of people so as to 
sujt arises (directive policies of Central & State Governments. 
THe time bf work, nature of work and manner of work are 
urider dirdct supervision of manager of respective branches. 
Tliough the nomenclature of the remuneration paid to the 
appraiser is named as commission but it is being paid only 
through tHe bank, though it might be collected by the bank 
from loanees, borrowers. The appraisers are available in the 
bapk duririg the banking hours for service and to the disposal 
of the Manager of the bank. The service between the 
mhnagemfcnt and workers of service is only a contract of 
service and not a contract for service. Even die Respondent 
witness hds conceded in his cross examination with regard 
to jewel appraisal work done by the Indian Bank appraisers 
and also the jewel appraisers of the Respondent/Bank is die 
same. Under such circumstances, it cannot be said that the 
Indian Bank’s case is not applicable to die facts ofthis case. 

13. But as I have already pointed out that there are 
lot of differences between the Indian Bank’s case and also 
the present case and as such, 1 am not inclined to accept 
thd contention of the representative for the Petitioner. 

14. jThen again, learned counsel for the Respondent 
contended that the dispute referred to this Tribunal is not 
anjindustrjal dispute as contemplated under Section 2k of 
the I.D. Ajct. The Petitioner federation does not have the 
representative capacity to represent the cause of workers 
employed in Respondent establishment. Neither the 
Petitioner nor General Secretary has locus standi or 


competency either to represent; the case of the concerned 
jewel appraisers in the establishment or to file any statement 
and to sign therein. The dispujte has not been espoused 
properly so as to construe that [he dispute is an industrial 
dispute and the dispute does;not have the support of 
substantial section of the workers of establishment nor the 
appraisers and on this ground ajone, this dispute deserves 
to be dismissed in limini. ijeamed counsel for the 
Respondent further relied on thejrulings reported-in 1957II 
LLP 1 NEWSPAPERS LTD. Vs. INDUSTRIAL TRIBUNAL, 
U.P. & ORS1964IILU164 MURUGALLI ESTATE, Vs. 
INDUSTRIAL TRIBUNAL, MADRAS 1965 I LLP 95 
NELLAI COTTONMILLS Vs. j LABOUR COURT, 
MADURAI 1962II LU 93 VISALAKSHMI MILLS LTD. 
Vs. LABOUR COURT, 19601LU 349,200410 SCC 460 and 
2006 AIR SEW 1520. 

15. But, in this case, as I; have already pointed out 
that since the concerned jewel appraisers are not workmen 
under Respondent/Bank, I am pot considering this point 
and I am not answering this poiit. 

16. In view of my foregoing findings, I find the demand 
of the Petitioner Federation to regularize the services of 
the concerned jewel appraisers Is not justified. 

Point-No. 2:— 

The next point to be decided in this cash is to what 
relief the concerned jewel appraisers are entitled ? 

17. In view of my foregoing findings, I find the 

concerned jewel appraisers areinot entitled to any relief. 
No costs. i 

18. Thus, the reference is'answered accordingly. 

(Dictated to the P.A., tranjscribed and typed by him, 
corrected and pronounced by mp in the open court on this 
day the 12th June, 2007) ; 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 1 

For the I Party/Petitioner : WW1 Sri Thiagarajan 

vjrW2 Sri Vijayarangan 

For the II Party/Mgmt. : ! Nil 

Documents Marked:— j 

Ex. No. Date Description 

....N^.. 

For the II Party/Management : 4 - 

EX. No. Date Description 

Ml 27-4-2004 Affidavit submitted by Sri 

N.| Thiagarajan 

24 3^^, 2007 
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New Delhi, the 24th October, 2007 

S.O. 3335. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 92/2003) 
of Central Government Industrial Tribunal-cum-Labour 
Court, Chennai, as shown in the Annexure in the industrial 
dispute between the management of Adhiyaman Grama 
Bank and their workman, received by the Central 
Go vernment on 24-10-2007. 

[No. L-12011/70/2002-IR(B-I)] 
A JAY KUMAR, Desk Officer 

ANNEXURE 

before: the central government 
ENDUSTTUAL tribunal-cum-labour court, 
CHENNAI 

Tuesday, the 12th June, 2007 

Present: K. Jayaraman, Presiding Officer 
Industrial Despute No. 92/2003 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (!) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 194 7( 14 of 147), 
between the Management of Adhiyaman Grama Bank, 
Dh armapuri and their workmen] 

BETWEEN 


The General Secretary : .Petitioner/ 

All Bank Appraisers’ Federation I Party 


(Tamilnadu) 

Affiliated to CITU 
(Regn. No. 2863/01CNI) 

No. 1, Kalliyakkaran Street 
Cuddalore-607002 

AND 

The Management .Respondent/ 

Adhiyaman Grama Bank, II Party 

1 st Floor, New DDDC Building, 

Collectorate, 

P. O. Dharmapuri-636705. 

Apjiearance: 

For the Petitioner : Union Representative 

For the Management : M/s King & Partridge 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12011/70/2002 [IR(B-I)] dated 20-5-2003 has 
referred the dispute to this Tribunal for adjudication. 

The Schedule mentioned in that order is : 

“Whether the demand of the All India Bank 
App raisers Federation, Tamilnadu to regularize the services 
of Jewel Appraisers (as per Annexure) by Adhiyaman 
Grama Bank, Dharmapuri, Tamil Nadu is justified? If so, 
what relief the workmen are entitled to?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as 92/2003 and issued notices to 
both sides. Both sides entered appearance through their 
Advocates and filed their Claim and Counter Statement 
respectively. 


3. The allegations from the Claim Statement of the 
Petitioner are briefly as follows: 

The Petitioner Federation espouses the cause of 7 
Jewel Appraisers of the Respondent/Bank as mentioned in 
the Appendix and they have entered into the services of 
Respondent/Management and put up continuous service 
ranging from not less than three years and upto 20 years. 
Thus they have put up more than 480 days of service in a 
period of 24 calendar months of the irrespective completed 
years of service and therefore, they are each entitled to be 
made permanent as per the provisions of Tamil Nadu 
Industrial Establishment (Conferment of Permanent Status 
to Workmen) Act, 1981. The Respondent/Bank is lending 
loans to agriculturists and other consumer loans on pledge 
ofjewels. 

It is routine day-to-day business of the Respondent/ 
Bank and that it has assumed a predominant role in the 
business of the bank. The said money lending business on 
pledge of jewels has also become a perennial source of 
income earning a good and sizeable income to the bank on 
secured loans. Therefore, Jewel Appraisers in the 
Respondent/Bank are regular workmen, have become a 
requisite necessity and the services of jewel appraisers are 
indispensable so far as the bank’s business in granting 
loans on pledge ofjewels. Thus it has become necessary 
that the Jewel Appraisers already on record should be 
regularized as permanent employees on monthly salary in 
each of the branches of the Respondent establishment. 
They are skilled workers of the bank having their definite 
working hours. Further, the bank provides, weighing 
machines and other instruments for appraisal and 
assessment of quality and value ofjewels. The Respondent/ 
Bank has got administrative control and supervision over 
the work of Jewel Appraisers and they are doing clerical 
works with regard to raising of Jawel loans etc, and therefore, 
they are workmen as defined under Section 2(s) of I.D, Act. 
The work of jewel appraisers is not seasonal in nature and 
it is a perennial one and it is indispensable forb,the business 
of the bank and it forms, an integral part of the business 
and establishment. In a similar case of Jewel Appraisers of 
Indian Bank, the Industrial Tribunal has passed an award 
in I.D. No. 25/1979, directing the management to regularize 
their service which was also upheld by the Supreme Court' 
The Petitioner federation represented the Respondent/ 
Management requesting them to regularize the services of 
Jewel Appraisers, but no action was taken by the 
Respondent to regularize their services. Hence, they have 
raised a dispute which is referred to this Tribunal on failure 
of conciliation. Therefore, the Petitioner Federations prays 
this Tribunal to pass an award to regularize the services of 
Jewel Appraisers in the Respondent/bank listed in the 
Appendix. 

4. The Respondent in his Counter Statement alleged 
that on 27-12-1985 under Regional Rural Bank Act, 1976, it 
has been sponsored by the Indian Bank to cater to the 
needs of public in Dharmapuri district. It has got only 25 
branches within Dharmapuri district and it has got 55 
unionized employees comprising of 28 clerks and 27 peons. 
Other than these employees, the Respondent/Bank does 
not have any other employees working in their fold. The 
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len4ing of Jewel loans constitutes a small portion of the 
totajl lending of the Respondent/Bank. The Respondent/ 
Bank empanelled Goldsmiths for a limited purpose of 
ascertaining the weight, quality, purity and market value of 
the security. Two or three Goldsmiths are in the panel of 
such branch. A prospective customer intending to raise a 
loan by pledging gold jewels obtains a certificate from any 
of these Goldsmiths in the panel. The charges payable for 
the professional certificate is paid by the customer directly 
to vie concerned Goldsmiths. Just like Engineers and 
AdVocate$, these Goldsmiths in the panel render 
independent professional opinion on the jewel proposed 
to bje pledged by the customer in the Bank. The Goldsmiths 
are jnot doijig any clerical work and the bank utilizes their 
professional services for limited purpose and there is no 
fix0d time to render their services. The Respondent/Bank 
doe$ not hdve administrative control over them and for the 
services rendered by the Goldsmiths. The allegation that 
the Goldsmiths are doing their work for 20 years is without 
any basis. They are not workmen and therefore the question 
of continuous service does not arise at all. There is no 
employer—employee relationship existing between the 
parcel of Appraisers and the Bank. The Indian Bank case 
stands in a different footing and they cannot be quoted 
with the present system of Panel Appraisers of the 
Respondent Bank. Hence for all these reasons, the 
Respondent prays that the claim may be dismissed with 
costs. 

5. A|ain, the Petitioner in its rejoinder alleged that 
the Petitioner's Federation has got every competence to 
represent the jewel appraisers of Respondent/Bank who 
are members of the Federation. It is not true to say that the 
employment jewel appraiser is only a contract for serve 
anq not cpntract of service. The Respondent/Bank 
supervised and controlled the work done by jewel 
appraisers pot only in the matter of directing what work the 
jewjel appraiser has to do but also the manner in which the 
jewel appraiser has to do his work as evidenced by 
Re^pondept/Bank’s manual. There is relationship of master 
ancj servant between the Respondent and the jewel 
appraisers in this dispute. Hence, for all these reasons, the 
Petitioner federation prays for an award in their favour. 

6. In these circumstances, the points for my 
determination are: 

(i) “Whether the demand of the Petitioner 
Federation to regularize the services of 
concerned jewel appraisers in the Respondent/ 
Bank is justified” 

' (ii) “To what relief the concerned jewel appraisers 
are entitled?”. 

Point No. 1: 

7. The crucial point to be decided in this case is 
'whether the jewel appraisers employed in the Respondent/ 
Batik are workmen of the Respondent/Bank as alleged by 
the! Petitioper federation or whether the jewel appraisers 
are only ^independent contractors and self-styled 
prqfessionpls under contract of service of the Respondent/ 
Bank. 


8. In order to substantiate their contention, on behalf 
of the Petitioner federation, thje General Secretary of 
Petitioner federation Mr. K. Vijayprangan was examined as 
WW2 and one Sri.C. Krishnacharf was examined as WW1. 
On the side of the respondent, ope Sri S. James Selvaraj, 
the General Management of thje respondent bank was 
examined as MW1. On the side ojf the petitioner, the jewel 
loan application is marked as E^.Wl. On the side of the 
respondent, Ex.MI to M8 were marked out of which EX.M 1 
to M7 are the letters written by the concerned gold 
appraisers to the petitioner federation that they have given 
any consent for racing this dispute and therefore they 
requested the federation to withdraw the same. Ex.M8 is 
the copy of circular issued by the respondent bank with 
regard to jewel loans in the newly opened branches and 
with regard to empanelment of Appraisers. On behalf of 
the petitioner federation, the leitters EX.MI to M7 are 
obtained by coercion and by thread but no appraiser has 
come to this Tribunal to say that these letters were obtained 
by coercion. 

9. On behalf of the Petitioner federation it is argued 
that jewel appraisers are working in the Respondent 
premises and they are working in the Respondent/Bank 
during the regular banking hours. The apparatus, balance 
and other things are provided to qoncemed jewel appraiser 
by the Respondent/Bank and the registers were also 
maintained with regard to jewel loan by the jewel appraisers. 
Manner of doing the work on the matter of assessing the 
purity, weight, value etc. has to bejdone as per specification, 
directives and circulars issued by the Respondent/Bank 
through its Head Office. Appraisal of jewel value etc. 
done by the jewel appraisers areisubject to verification or 
supervision of the Branch Managers of the respective 
branches. The pronotes, voucher^, registers and cards etc. 
prepared by jewel appraiser are verified by the Branch 
Managers who have countersigned the same and therefore, 
the concerned jewel appraisers!me workmen within the 
meaning of Section 2(s) of the I.D. Act and they are entitled 
to regularization because they have worked for more than, 
240 days continuously in a period of 12 calendar months 
and 480 days in a continuous period of 24 calendar months 
and therefore, they are entitled ijo be made as permanent 
employees as per the provisions pf Tamil Nadu Industrial 
Establishment (Conferment cjf Permanent Status to 
Workmen) Act, 1981. It is also contended on behalf of the 
Petitioner that die work of jewel appraiser in the Respondent/ 
Bank is perennial in nature because the services of the 
jewel appraiser are indispensable so far as the bank’s 
business in granting loans on the pledge of jewels and the 
Respondent/Bank depends uppn the jewel loans and 
therefore, it has become necessary that the jewel appraisers 
already on record should be regularized as permanent 
employees on monthly salary in each of the branches of 
the Respondent establishment, It is also contended that 
jewel appraisers are skilled workers of Respondent/Bank 
having their definite working hours and place of work at 
the respective branches of the bank. Their work is not of 
seasonal one and it is argued oh behalf of the Petitioner 
that in a similar case with regard t0 jewel appraiser of Indian 
Bank, the Industrial Tribunal, Chennai has passed an award 
in favour of the jewel appraiser in I.D. No. 25/1979, which 
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was upheld by the Division Bench of the High Court and 
also by the Supreme Court and therefore, they are entitled 
fir an award in their favour. 

10. But, as against this, the learned counsel for the 
Respondent contended that no doubt as part of their 
banking business, the Respondent is engaged in the 
business of providing loans mostly to agriculturists which 
is a priority sector for banking industry as declared by 
Government of India and to others on similar scale solely 
based on the pledging of jewels. But, it cannot be said that 
jewel appraiser work is of perennial in nature. It is contended 
on behalf of the Respondent that there is no fixed hours of 
■work for the jewel appraisers. Whenever there are jewel 
loans to be granted, a word is sent to jewel appraisers who 
reside nearby and appraise the quality, purity and value of 
jewels, which was sought to be pledged and issue a 
certificate and the job of single transaction may not last 
more than ten minutes. Such transactions of jewel loan 
would be ordinarily around three to five times a day and on 
certain days there may not be any transaction at all and 
when there was no jewel loan transaction, the jewel 
appraisers did not come to the establishment at all nor was 
he called for <iny work. Further, wfien the jewel appraisers 
aire not available, no transaction will take place. They are 
free to come at any time during working hours and appraise 
the jewel which takes around ten minutes and as soon as - 
the job is over he could leave the establishment without 
ainy permission of the authorities. The manner in which the 
jewel appraiser does the job is not liable to be supervised 
or controlled and the manner of doing the same is solely 
left to him as the same depends'on his skill, technique, and 
experience, Therefore, they are not workmen as 
contemplated, under provisions of Section 2(s) of the I.D. 
Act. Learned counsel for the Respondent further contended 
that the: Indian Bank’s case is not applicable to the facts of 
this case. In the Indian Bank case, the jewel appraisers 
work are regular at least for four hours, but in this case, 
though the Petitioner federation alleged that jewel 
appraisers are working during the working hours of the 
bank, there is not even an iota of evidence to establish this 
fact before this Tribunal. On the other hand, MW1 has 
dearly stated that there were not fixed period of work and 
they co uld come and go at any point of time and the work 
of jewel appraisers have not been supervised in any manner- 
by the Managers of the Respondent branches. Further, in 
Indian Bank case, it is established that the bank has 
disciplinary control over the jewel appraisers. But, in this 
case, though it is alleged by the Petitioner union that 
discipl inary control was with the Branch Manager, it is not 
established by the Petitioner federation that the Branch 
Manager has exercised disciplinary control over the jewel 
appraisers. Furthermore, in the Indian Bank case, conditions 
were to be fulfilled before any leave was granted, but it is 
established in this case that the concerned jewel appraisers 
were not required to sign attendance register and also they 
were not required to make any leave application. Most 
important thiing in the Indian Bank case is that the jewel 
appraisers were paid minimum amount per month which 
was some what akin to the salary, but in the present case, 
no amount v/as paid by the Respondent Bank neither as 


commission nor as wages to the jewel appraisers and the 
amount paid to jewel appraisers are only commission, which 
was paid by the loanee and not by the Respondent/Bank, 
Therefore, the concerned jewel appraisers are not employees 
of the Respondent/Bank and they are not entitled to any 
relief as claimed by the Petitioner federation. He also 
strongly relied on the rulings reported in 2006 AIR sew 
1520 GENERAL MANAGER, INDIAN OVERSEAS BANK 
Vs. WORKMEN, ALL INDIA OVERSEAS BANK 
EMPLOYEES UNION, wherein the Supreme Court has held 
that "jewel appraisers for loans cannot be treated as workers 
and cannot be absorbed as part time clerical staff of Indian 
Overseas Bank. The reason being, unlike regular employees 
appointed by bank, the' jewel appraisers were directly 
engaged by local Manager, there were no fixed period of 
work and they could come and go at any point of time. The 
bankdid not exercise and disciplinary control on them and 
the jewel appraisers are not required to sign attendance 
register and also were not required to make any leave 
application. The amount was paid on commission basis by 
the loanee and not by the bank. Further, there was no, 
qualification/age prescribed, no retirement age, no transfer, 
no bar to carry on any avocation or occupation Relying on 
this decision, learned counsel for the Respondent argued 
that the ratio dissidenti in this case is fully applicable to 
the facts of this case. Therefore, the Petitioner is not 
entitled to any relief in this dispute. In that case, the Supreme 
Court has clearly distinguished the facts between the 
regular employees and jewel appraisers of the bank, wherein 
it has observed that regular employees are subject to 
qualification and age prescribed whereas, in the case of 
jewel appraisers, there is no qualification/age. For regular 
employees, recruitment is to be done through Employment 
Exchange/Banking Service Recruitment Board, but in this 
case of jewel appraisers, they are directly engaged by local 
Managers and in the case of regular employees, there is 
fixed working hours, whereas for the jewel appraisers, there 
is no fixed working hours. The regular employees are paid 
on monthly basis, but in the case of jewel appraisers there 
is no guaranteed payment and only commission is paid 
that too by the loanees. The regular employees are subject 
to disciplinary control whereas in the case of jewel 
appraisers there is no disciplinary control. In the case of 
regular employees, the control/supervision is exercised not 
only with regard to allocation of work, but also the way in 
which the work is to be carried out, but on the other hand, 
in the case of jewel appraisers, there is no control/ 
supervision over the nature of work to be performed by 
them. With regard to regular employees wages are paid by 
the bank, whereas in the case of jewel appraisers, "charges 
are paid by borrowers. In the case,of regular employees, 
there is retirement age, but for the jewel appraisers there is 
no retirement age. The regular employees are subject to 
transfer and in the case of jewel appraiser, there is no 
transfer. The regular employees, when they are in 
employment, they cannot carry on any other occupation, 
but for the jewel appraisers there is no bar to carry on any 
avocation or occupation and after considering all these 
things, the Supreme Court has held that jewel appraisers 
are not employees of the Respondent/Bank and therefore, 
it set aside die judgement of Division Bench, which affirmed 
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the Tribunal’s judgement. Relying on the aforesaid 
decisions, thej learned counsel for the Respondent argued 
that this decision is squarely applicable to the facts of this 
case apd he also argued that it is clearly established that 
there is no baT to carry on his own business or occupation 
and iris also (established in this case that there is no age 
limit for the I - retirement and there is no age limit for 
appointment ^f jewel appraiser nor any limit for the age of 
retirerfient anp such is the case, they cannot be called as 
workman uider the Respodent/bank and they are 
independent Contractors and therefore, at no point of time 
they cjrn claim regularization. 

11.1 firjd much force in the contention of the learned 
counsel for the Respondent. 

12. But, on the other hand, on behalf of the Petitioner, 
it is qgain contended that the issue of jewel loan to 
agriculturists |s perennial and commercial work of the bank 
and it jis not cfrily profit motivated but also to improve the 
conditions ofjagriculturist and standard of people so as to 
suit prises directive policies of Central & State 
Governments, The time of work, nature of work and manner 
of wcjrk are lunder direct supervision of manager of 
respective branches. Though the nomenclature of the 
remunerationipaid to the appraiser is named as commission 
but it |s being paid only through the bank, though it might 
be co lected by the bank from loanees, borrowers. The 
appraisers an: available in the bank during the banking 
hours jfor ser\ ice and to the disposal of the Manager of the 
bank, frhe service between the management and workers 
of serf ice is cjily a contract of service and not a contract of 
servicfe. Even! the Respondent witness has conceded in his 
cross Examination with regard to jewel appraisal work done 
by the'lndian jiank appraisers and also the jewel appraisers 
of th£ Respjondent/Bank is the same Under such 
circurtistancefc, it cannot be said .that the Indian Bank’s 
case i$ not applicable to the facts of this case. 

13. Butj as I have already pointed out that there are 
lot of differences between the Indian Bank’s case and also 
the present cfse and as such, I am not inclined to accept 
the contention of the representative for the Petitioner. 

14. Then again, learned counsel for the Respondent 
contended thft the dispute referred to this Tribunal is not 
an industrial dispute as contemplated under Section 2k of 
the I.lb. Act.The Petitioner federation does not have the 
representative capacity to represent the cause of workers 
employed ip Respondent establishment. Neither the 
Petitioner nor General Secretary has locus standi or 
competency either to represent the case of the concerned 
jewel appraisers in the establishment or to file any statement 
and to sign therein, The dispute has not been espoused < 
propeHy so as to construe that the dispute is an industrial 
dispute and fhe dispute does not have the support of 
substantial seiction of the workers of establishment nor the 
appraisers anjd on this ground alone, this dispute deserves 
to be dismissed in limini. Learned counsel for the 
Respqndent further relied on the rulings reported in 1957II 
LLP 1 NEWSPAPERS LTD. Vs. INDUSTRIAL TRIBUNAL, 
U. P. f ORS i964 IILLJ 164 MURUGA1LI ESTATE, Vs. 
INDUSTRIAL TRIBUNAL, MADRAS 1965 I LLP 95 


NELLAI COTTON MILLS Vs. (LABOUR COURT, 
MADURAI 1962IILU 93 VISALAKSHMI MILLS LTD. 
Vs. LABOUR COURT, 19601 LU 349,200410 SCC 460and 
2006 AIRSCW1520. 

15. But, in this case, as I have already pointed out 
that since the concerned jewel appra isers are not workmen 
under Respondent/Bank, I am not considering this point 
and I am not answering this point. 

16. In vievy ofmy foregoing findings, I find the demand 
of the Petitioner federation to regularize the services of the 
concerned jewel appraisers is not justified. 

Point No. 2:— 

The next point to be decided jin this case is to what 
relief the concerned jewel appraiser^ are entitled? 

17. In view of my foregoing findings, I find the 
concerned jewel appraisers are not]entitled to any relief. 
No costs. 

18. Thus, the reference is answered accordingly. 

(Dictated to the PA. transcribed and typed by him, 
corrected and pronounced by me in|the open court on this 
day the 12th June, 2007) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I Party/Petitioner : WWl Sri C. Krishnachari 

WWi Sri Vijayarangan 

For the II Party/Mgmt. : MW| Sri S. James Selvaraj 
Documents Marked 

EX. No. Date Description 

W1 23-6-2004 Jewel jLoan Application 


For the n Party/Management:— 


EX. No. 

Date 

Description 

Ml 

2005 

Letterjfrom KamalaKannan 
to the jl Party Union 

M2 

1-2-2005 

Letterjfrom S. Muthaiyan to 
the I Party Union 

M3 

5-2-2005 

Letterjfrom Krishnachari to 
the I Party Union 

M4 

2005 

Letterfrom M. Angachari 
to the I Party Union 

M5 

2-2-2005 

Letterlfrom C. Nagapushan 
to the (I Party Union 

M6 

3-2-2005 

Letterfrom Nanjundachari 
to the il Party Union 

M7 

9-2-2005 

Letterjfrom Vengadagiri 
Achari to the I Party Union 

M8 

3-8-2005 

Adhyaman Grama Bank— 
Circular No. 18/88— 
Empabel of Jewel Loans in 
the neiwly opened branches 
—Empanelment of 
Appraisers. 
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W.3TT. 3336.— 3ttl<+> Rwi* 3lfaPro*T, 1947 ( 1947 
'^t 14) «im 17 ^ vppm 3, 
ifc %. ^ ^ ^fsRT afa frifauT ^ 

'^N, srg^JTi Prt^cc fqqi<A ‘HW>U 3?tej)Pl4> 

atfwq ^ ^ TW (tM WH 95/2003) wtffm 
wt i\ ^ ^ 24-10-2007 ^ 3TTCT13U «|f| 

[U t^T- 1201 1/68/2002-^ 3TR («ft-I)] 
arspi ®^mk, aifv^l 

New Delhi, the 24th October, 2007 

S.O. 3336.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 95/2003) 
of Central Government Industrial Tribuna 1-cum-Labour 
Court, Chennai, as shown in the Annexure, in the industrial 
dispute between the management of Lakshini Vilas Bank 
Ltd., and their workman, received by the Central 
Government on 24-10-2007. 

[No.L-12011/68/2002-IR (B- 1)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 12th June, 2007 
Present: K. Jayaraman, Presiding Officer 
Industrial Despute No. 95/2003 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (I) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of The Lakshmi Vilas Bank Ltd, Karur and 
their workmen] 

BETWEEN 

The General Secretary : .Petitioner 

All Bank Appraisers’ Federation 
(Tamilnadu) 

Affiliated to CITU 
(Regn.No. 2863/01CN1) 

No. I, Kattiyakkaran Street 
Cuddalore-607002 

AND 

The Management : .Respondent 

The Lakshmi Vilas Bank Ltd. 

Head Office, P.B. No. 2, 

Salem Road, Kathaparai 
Kamr-639006 
Appearance: 

For the Petitioner : Union Representative 

For the Management : M/s T.S. Gopalan &. Cb. 


AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-1201 l/68/2002-IR(B-I) dated 20-5-2003 has 
referred the dispute to this Tribunal for adjudication. 

The Schedule mentioned in that order is : 

“Whether the demand of the All India Bank 
Appraisers Federation, Tamilnadu to regularize the service 
of Jewel Appraisers (as per Annexure) by The Lakshmi 
Vilas Bank Ltd., Head Office, Karur is justified? If so, what 
relief the workmen are entitled to?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as 95/2003 and is, isued notices to both, 
sides entered appearance through their Advocates and 
filed their Claim and Counter Statement respectively. 

3. The allegations from the Claim Statement of the 
Petitioner are briefly as follows: 

The Petitioner federation espouses the cause of 
19 Jewel Appraisers of the Respondent/Bank as mentioned 
in the Appendix and they have entered into the services of 
Respondent Management and put up continuous service 
ranging from not less than three years and upto 20 years. 
Thus they have put up more than 480 days of service in a 
period of 24 calendar months of their respective completed 
years of service and therefore, they are each entitled to be 
made permanent as per the provisions of Tamil Nadu 
Industrial Establishment (Conferment of Permanent Status 
to Workmen) Act, 1981. The Respondent/Bank, is lending 
loans to agriculturists and other consumer loans on pledge 
of jewels. It is routine day-to-day busine'ss of the 
Respondent/Bank and that it has assumed a predominant 
role in the business of the bank, The said money lending 
business on pledge of jewels has also become a perennial 
source of income earning a good and sizeable income to 
the bank on secured loans. Therefore, Jewel Appraisers in 
the Respondent/Bank are a regular workmen, have a 
requisite necessity, and the services of Jewel Appraisers 
are indispensable so far as the bank’s business in granting 
loans on pledge of jewels. Thus it has become necessary 
that the Jewel Appraisers already on record should be 
regularized as permanent employees on monthly salary in 
each of the branches of the Respondent establishment. 
They are skilled workers of the bank having their definite 
working hours. Further, the bank provides weighing 
machines and other instruments for appraisal and 
assessment of quality and value of jewels. The Respondent/ 
Bank has got administrative control and supervision over 
the work of Jewel Appraisers and they are doing clerical 
works with regard to raising of jewel loans etc. arid therefore, 
they are workmen as defined under Section 2(s) of I.D. Act. 
The work of jewel appraisers is not seasonal in nature and 
it is a perennial one and it is indispensable for the business 
of the bank and it forms an integral part of the business 
and establishment. In a similar case of Jewel Appraisers of 
Indian Bank, the Industrial Tribunal has passed an award 
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in I. D. No. 25/1979 directing the management to regularize 
their service which was also upheld by the Supreme Court. 
The petitioner federation represented the Respondent/ 
Management requesting them to regularize the services of 
Jewel Appraisers, but no action was taken by the 
Respondent to regularize their services, Hence, they have 
raised a dispute which is referred to this Tribunal on failure 
of conciliation. Therefore, the Petitioner federation prays 
this tribunal to pass an award to regularize the services of 
Jewell Appraisers in the Respondent/bank listed in the 
Appendix. 

4. The Respondent in the Counter Statement 
alleged: 

The Respondent Bank is a private Banking Company 
having its H£ad Office at Karur. One type of loan granted 
to it^ constituents by the, Respondent Bank is called as 
Jewel Loan which is a loan sanctioned against deposit of 
gold jewels.! In order to assess the value of the gold jewel, 
the Respondent Bank engaged Jewel Appraisers who are 
acquainted ^ith the method of assessing the value of gold 
jewels. The (Respondent Bank does not grant jewel loans 
at all] the branches. Even in the branches where jewel loan 
are sanctioned, there are specified days in a week when 
jeweil loan applications are entertained. There is no 
scope to catty on the work of Jewel Appraiser for the entire 
normal business hours nor the work will involve definite 
hours. The Work of Jewel Appraiser does not require control 
or supervision by the bank officials. The Jewel Appraisers 
have j their cOvn occupation. The charges that are paid to 
the Jlewel Appraisers are debited to the account of the 
borrower and therefore the services rendered by the Jewel 
Appraiser should be deemed to be service rendered to the 
borrower. Tfrere is no minimum guarantee remuneration. 
They are paid only commission and the value of the jewel 
loans sanctioned. They are free to carry on their own 
occupation. They are not subject to disciplinary control of 
the bsank officials. The engagement of Jewel Appraisers is 
similar to the engagement of a Lawyer, Auditor or a Medical 
Officer. Therefore, there is no scope for regularization their 
services in the Respondent Bank. Since Jewel Appraisers 
are not in the employment of Respondent Bank, the 
provisions of Tamil Nadu (Conferment of Permanent Status 
to Workmen) Act, 1981 would not apply. The Jewel 
Appraisers are not required to do any clerical other than 
filling up the certificate about the value of jewels appraised 
by them. Thie Indian Bank case is not relevant to this case 
and the facts of that case are entirely different, hence for all 
these reasons, the Respondent prays that the claim may be 
dismissed With costs. 

5. Again, the Petitioner in its rejoinder alleged that 
the Petitioner’s federation has got every competence to 
represent the Jewel Appraisers Qf Respondent/Bank who 
are members of the federation. It is not true to say that the 
employment Jewel Appraiser is only a contract for serve 


and not contract of service. The Respondent/Bank 
supervised and controlled the work done by Jewel 
Appraisers not only in the matter i of directing what work 
the Jewel Appraiser has to do but qlso the manner in which 
the Jewel Appraiser has to do hri work as evidenced by 
Respondent/Bank’s manual. There! is relationship of master 
and servant between the Respondent and the Jewel 
Appraisers in this dispute. Henc{, for all these reasons, 
the Petitioner federation prays for an award in their favour. 

6. In these circumstances, the points for my 
determination are: 

(i) “Whether the demjand of the Petitioner 
federation to regularize the services of 
concerned Jewel j Appraisers in the 
Respondent/Bank is justified” 

(ii) “To what relief the concerned Jewel Appraisers ' 
are entitled?” 

Point No. 1;— 

7. The crucial point to be decided in this case is 
“whether the jewel appraisers employed in the Respondent/ 
Bank are workmen of the Responjdent/Bank as alleged by 
the Petitioner federation or whether theJewel Appraisers 
are only idependent contractors and self-styled 
professionals under contract of service of the Respondent/ 
Bank. 

8. In order to substantiate their contention, on behalf 
of the Petitioner federation, the concerned goldsmith was 
examined as WW1 on the side of the petitioner, the copy 
of the jewel loan application wa^ marked as Ex.Wl, the 
copy of the judgement in Indian) Overseas Bank in WA 
465/2001 was marked as Ex.W2. [The copy of the order in 
India Bank case by the Supreme Court was marked as Ex. 
M3 and the copy of the judgement of the Indian Bank by 
the Industrial Tribunal in ID 25/57jis marked as Ex. W4. On 
the side of the respondent the c6py of the circular with 
regard to engagement of appraisers were marked as Ex. M 
1 to M3 and M6 and the copy of the circular with regard to 
commission payable to the appraisers were marked as 
Ex. M7 to Ml 1 and the copy of t[he dispute raised by the 
petitioner was marked as Ex. M4 afid the copy of their reply 
statement was marked as Ex. M5. 5 

9. On behalf of the Petitioner federation it is argued 
that Jewel Appraisers are working in the Respondent 
premises and they are working |n the Respondent/Bank 
during the regular banking hours^ The apparatus, balance 
and other things are provide^ to concerned Jewel 
Appraiser by the Respondent/Bank and the registers were 
also maintained with regard to jewel ban by the Jewel Appraisers. 
Manner of doing the work in the matter of assessing the purity, 
weight, value etc. has to be done as pjer specification, directives 
and circulars issued by the Respdndent/Bank through its 
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Head Office. Appraisal of jewel value etc: done by the 
jewel appraisers are subject to verification or supervision 
of the Branch Managers of the respective branches. The 
pronotes, vouchers, registers and cards etc. prepared by 
jewel appraiser are verified by the Branch Managers who 
have countersigned the same and therefore, the concerned 
jewel appraisers are workmen within the meaning of Section 
2(s;) of the I.D. Act and they are entitled to regularization 
because they have worked for more than 240 days 
continuously in a period of 12 calendar monlhs and 480 
days in a continuous period of 24 calendar months and 
therefore, they are entitled to be made as permanent 
employees as per the provisions of Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981. It is also contended on behalf of foe 
Petitioner that the work of jewel appraiser in the 
Respondent/Bank is perennial in nature because the 
services of the jewel appraiser are indispensable so far as 
the bank’s business in granting loans on the pledge of 
jewels and the Respondent/Bank depends upon the jewel 
loans and therefore, it has become necessary th«st the jewel 
appraisers already on record should be regularized as 
permanent employees on monthly salary in each of the 
branches of the Respondent establishment. It is also 
contended that jewel appraisers are skilled workers of 
Respondent/Bank having their definite working hours and 
place of work at the respective branches of foe bank. Their 
woirk is not seasonal one and it is argued on behalf of the 
Petitioner that in a similar case with regard to jewel appraiser 
of Indian Bank, the Industrial Tribunal, Chennai has passed 
an award in favour of the jewel appraiser in I.D. No. 25/ 
1979, which was upheld by the Division Bench of the High 
Court and also by the Supreme Court and therefore, they 
are entitled for an award in their favour. 

10. But, as against this, the learned counsel for die 
Respondent contended that no doubt as part of their 
banking business, the Respondent is engaged in the 
business of providing loans mostly to agriculturists which 
is a priority sector for banking industry as declared by 
Government of India and to others on similar scale solely 
based on the pledging of jewels. But, it cannot lie said that 
jewel appraiser work is of perennial in nature. It is; contended 
on l>ehalf of the Respondent that there is ho fixed hours of 
woik for Ihe jewel appraisers. Whenever then; are jewel 
loans to be granted, a word is sent to jewel appraisers who 
reside nearby and appraise the quality, purity and value of 
jewels; which was sought to be pledged and issue a 
certificate and the job of single transaction may not last 
more than ten minutes. Such transactions of jewel loan 
would be ordinarily around three to five times a day and on 
certain days there may not be any transaction at all and 
when there was no jewel loan transaction, the jewel 
appraisers did not come to the establishment at all nor was 
he c alled for any work. Further, when the jewel appraisers 
are not available, no transaction will take place . They are 


free to come at any time during working hours and appraise 
the jewel which takes around ten minutes and as soon as 
foe job is over he could leave the establishment without 
any permission of the authorities. The manner in which die 
jewel appraiser does the job is not liable to be supervised 
or controlled and the manner of doing the same is solely 
left to him as the same depends on his skill, technique, and 
experience. Therefore, they are not workmen as 
contemplated under provisions of Section 2(s) of the I.D. 
Act. Learned counsel for the Respondent further contended 
that die Indian Bank's case is not applicable to the facts of 
this case. In the Indian Bank case, the jewel appraisers 
work are regular at least for four hours, but in this case, 
though the Petitioner federation alleged that jewel 
appraisers are working during the working hours of the 
bank, there is not even an iota of evidence to establish this 
fact before this Tribunal. On the other hand, MW1 has 
clearly stated that there were not fixed period of work and 
they could come and go at any point of time and the work 
of jewel appraisers have not been supervised in any manner 
by die Managers of the Respondent branches. Further, m 
Indian Bank case, it is established that the bank has 
disciplinary control over the jewel appraisers. But, in this 
case, though it is alleged by the Petitioner union that 
disciplinary control was with the Branch Manager, it is not 
> established by the Petitioner federation that the Branch 
Manager has exercised discipl inary control over the jewel 
appraisers. Furthermore, in the Indian Bank case, conditions 
were to be fulfilled before any leave was granted, but it is 
established in this case that the concerned-jewel appraisers 
were not required to sign attendance register and also they 
were not required to make any leave application. Most 
important thing in the Indian Bank case is that the jewel 
appraisers were paid minimum amount per month which 
was some what akin to the salary, but in die present case, 
no amount was paid by the Respondent/Bank neither as 
commission nor as wages to the jewel appraisers and die 
amount paid to jewel appraisers are only commission, which 
was paid by the loanee and not by the Respondent/Bank. 
Therefore, the concerned jewel appraisers are not employees 
of die Respondent/Bank and they are not entitled to any relief 
as claimed by the Petitioner federation. He also strongly relied 
on the rulings reported in 2006 AIR SOW 1520 GENERAL 
MANAGER, INDIAN OVERSEAS BANK Vs. WORKMEN, 
ALL INDIA OVERSEAS BANK EMPLOYEES UNION, 
wherein the Supreme Court has held that “jewel appraisers for 
loans cannot be treated as workers and cannot be absorbed as 
part time clerical staff of Indian Overseas Bank. The reason 
being, unlike regular employees appointed by bank, the jewel 
appraisers were directly engaged by local Manager, there were 
no fixed period of work and they could come and go at any 
poimoftime. The bank did not exercise and disciplinary control 
on them and the jewel appraisers are not required to sign 
attendance register and also were not required to make any 
leave application. The amount was paid on commission basis 
by the loanee and not by 
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the bank. Further, there was no qualification/age prescribed, 
nb retirement age, no transfer, no bar to carry on any 
aVocaticjn or occupation.” Relying on this decision, 
learned Counsel for the Respondent argued that the ratio 
dissident in this case is fully applicable to the facts of this 
case. Therefore, the Petitioner is not entitled to any relief in 
this dispute. In that case, the Supreme Court has clearly 
distinguished the facts between the regular employees and 
jdwel appraisers of the bank, wherein it has observed that 
regular Employees are subject to qualification and age 
prescribed whereas, in the case of jewel appraisers, there 
id no qua|ification/age. For regular employees, recruitment 
id to be (done through Employment Exchange/Banking 
Sbrvice { Recruitment Board, but in this case of jewel 
appraisers, they are directly engaged by local Managers 
apd in thi case .of regular employees, there is fixed working 
h|)urs, whereas for the jewel appraisers, there is no fixed 
Working pours. The regular employees are paid on monthly 
bpsis, bit in the case of jewel appraisers there is no 
gfiarantepd payment and only commission is paid that too 
bp the lpanees. The regular employees are subject to 
disciplinary control whereas in the case of jewel appraisers 
tpere is Ho disciplinary control. In the case of regular 
etnployeps, the control/supervision is exercised not Only 
With regard to allocation of work, but also the way in which 
the work! is to be carried out, but on the other hand, in the 
cpse of jewel appraisers, there is no control/supervision 
oVer the inature of work to be performed by them. With 
regard tcf regular employees wages are paid by the bank, 
Whereas jrn the case of jewel appraisers, charges are paid 
by borrowers. In the case of regular employees there is 
retirement age, but for the jewel appraisers there is no 
Wtiremeijt age. The regular employees are subject to transfer 
ahd in tty case of jewel appraiser, there is no transfer. The 
regular Employees, when they are in employment, they 
cinnot cferry on any other occupation, but for the jewel 
a^praise^s there is no bar to carry on any avocation or 
ofccupatijon and after considering all these things, the 
Supreme! Court has held that jewel appraisers are not 
employees of the Respondent/Bank and therefore, it set 
a$ide the {judgement of Division Bench, which affirmed the 
TH bunal t s judgement. 

Re|y ing of the aforesaid decision, learned counsel for 
tty Respondent argued that this decision is squarely 
applicable to the facts of this case and he also argued that it 
isj clearly {established that there is no bar to carry on his own 
business pr occupation and it is also established in this case 
tl^at there] is no age limit for their retirement and further there 
is| no age limit for appointment of jewel appraiser nor any 
ltyit for (the age of retirement and such is the case, they 
cpnnot be called as workman under the Respondent/bank 
aid they jare independent contractors and therefore, at no 
ppint of time they can claim regularization. 

i 11 j 1 find much force in the contention ofthe learned 
counsel lor the Respondent. 


12. But, on the other handi on behalf ofthe Petitioner, 

it is again contneded* that tl e issue of jewel loan to 
agriculturists is perennial and c( immercial work of the bank 
and it is not only profit motiva ted but also to improve the 
conditions of agriculturist and standard of people so as to 
suit arises directive polic es of Central & State 
Governments. The time of work nature of wok and manner 
of work are under direct supervision of manager of 
respective branches. Though the nomenclature of the 
remuneration paid to the apprai: ler is named as commission 
but it is being paid only throug l the bank, though it might 
be collected by the bank from loanees, borrowers. The 
appraisers are available in the bank during the banking 
hours for service and to the d sposal of the Manager of 
the bank. The service betw« en. the management and 
workers of service is only a contract of service and not a 
contract for service. Even the Respondent witness has 
conceded in his cross examination with regard to jewel 
appraisal work done by the Indian Bank appraisers and 
also the jewel appraisers of the Respondent/Bank is the 
same. Under such circumstances, it cannot be said that 
the Indian Bank’s case is not a] tplicable to the facts of this 
case. ! 

13. But as I have already pointed out that there are 
lot of differences between the Ijidian Bank’s case and also 
the present case and as such, ij am not inclined to accept 
the contention of the representative for the Petitioner. 

i 

14. Then again, learned qounsel for the Respondent 

contended that the dispute referred to this Tribunal is not 
an industrial dispute as contemplated under Section 2k of 
the I.D. Act. The Petitioner federation does not have the 
representative capacity to represent the cause of workers 
employed in Respondent establishment. Neither the 
Petitioner nor General Secretary has locus standi or 
competency either to represent the case of the concerned 
jewel appraisers in the establishment or to file any statement 
and to sign therein. The dispute has not been espoused 
properly so as to construe that ihe dispute is an industrial 
dispute and the dispute does not have the support of 
substantial section of the worke rs of establishment nor the 
appraisers and on this ground a lone, this dispute deserves 
to be dismissed in limini. ^earned counsel for the 
Respondent further relied on the rulings reported in 1957II 
LLP 1 NEWS PAPERS LTD. Vs. INDUSTRIAL TRIBUNAL, 
U.P. &. ORS 1964IILU I64MLRUGALL1 ESTATE, Vs. 
INDUSTRIAL TRIBUNAL, lyiADRAS 1965 1 LLP 95 
NELLAI COTTOjN MILLS )Vs. LABOUR COURT, 
MADURAI 1962IILLJ 93 VISALAKSHMI MILLS LTD. 
Vs. LABOURCOURT, I9601 Lljj 349,200410SCC460and 
2006 AIR SCW1520. \ 

15. But, in this case, as I have already pointed out 
that since the concerned jewel appraisers are not workmen 
under Respondent/Bank, I am jnot considering this point 
and I am not answering this pojnt. 
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16. In view of my foregoingfindings, I find die demand 
of die Petitioner federation to regularize the services of the 
conc erned jewel appraisers is not justified. 

Poin t No. 2 :— 

The next point to be decided in this case is to what 
relief the concerned jewel appraisers are entitled? 

17. In view of my foregoing findings, 1 find the 
concerned jewel appraisers are not entitled to ainy relief. 
No costs. 

18. Thus, die reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corre cted and pronounced by me in the open court on this 
day the I2tii June, 2007) 

K..JAYARAMAN, Presiding Officer 

Witn esses Examined:— 

For die I Party/Petitioner : WW1 Sri M. Ramasubbu 
For the II Party/Managemei# : Nil 
Docu ments Marked:— 


Ex. Nos. 

Date 

Description 

W1 

Nfl 

Jewels Loan Document and 
D-l Credit-Debit J. L. Card 

W2 

18-2-2004 

High Court Revision Bench 
Judgement (Indian Overseas 
Bank Appraisers) Case No. 
465/01 

W3 

22-10-1990 

Supreme Court Judgement 
Case No. 10054/1990 

W4 

3-12-1990 

Central Government 

Industrial Tribunal at 
Chennai, Case No. 25/1957 
(Indian Bank, Appraisers) 

For the II Party/ Management:— 

Ex, Nos. 

Date 

Description 

Ml 

21-10-1980 

Circular issued by II Party 
regarding engagement of 
appraisers on commission 
basis. 

M2 

26-7-1982 

Circular issued by II Party 
regarding engagement of 
Appraisers 

M3 

17-6-1983 

Circular issued by II Party 
regarding assessment of 
Jewel Loan Appraisers 

M4 ‘ 

Nil 

Dispute raised by Petitioner 
before Asstt. Commissioner 
of Labour (Central) 

M5 

18-2-2002 

Reply statement of 
Management to Asstt. 
Commissioner of Labour (C) 


Ex. Nos. 

Date 

Description 

M6 

17-5-1989 

Letter from Pers Dept to Mgr. 

Tirunelveli Town reg. 
engagement of appraisenm 
commission basis 

M7 

4-1-1992 

Circular reg. commission' 



payable to appraisers. 

M8 

8-11-1993 

Circular reg. commission 
basis appraisers 

M9 

8-11-1993 

Circular reg. entrusting jobs 
to appraisers. 

M10 

8-6-1994 

Circular reg. rate of 
commission payable to Jewel 
Appraisers 

Mil 

9-3-1999 

-do- 


fcc'dl, 24 

2007 


W.atT. 3337.—3lkilPl+ 3qfqfwr, 1947 (1947 

tiTT14) tift tiTO sm 

titti, Sl^titi *H4>K 

^ titiH ( qfoTwaqi 94/2003 ) tift 
tirrot t, tit TRtiJR tijt 24“ 10-2007 tilt UM f3TT till 

[ti. 12011 /69/2002-3Tlf3?rc( tit-1) ] 
sititi tipm, arftitinfi 

New Delhi, the 24th October, 2007 

S.O. 3337.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 94/2003) 
of Central Government Industrial Tribunal-cum-Labour 
Court, Chennai, as shown in the Annexure, in the industrial 
dispute between the management of State Bank of 
Travaricore, and their workman, which was received by the 
Central Government on 24-10-2007. 

[No. L-1201 l/69/2002-IR(B-1)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 12th June, 2007 
Present: K. Jayaraman, Presiding Officer 
Industrial Despute No. 94/2003 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (I) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 194 7( 14 of 147), between 
the Management of The State Bank of Travancore 
(Associate of the State Bank of India), Chennai and their 
workmen] 
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BETWEEN 

The General Secretary .Petitioner 

AID Bank Appraisers’ Federation 
(Tgmilnade) 

Affiliated to CITU 
(Rqgn. Noj2863/01 CNI) 

Not 1, Kattiyakkaran Street 
Cuddak>rw607002 

AND 

The Management .Respondent 

State Bank of Travancore 
(Associate of State Bank of India) 

Zo^al Office, 304,305 Anna Salai 

Teynampejt 

Chennai-600086 

Appearance: 

For the Petitioner . Union Representative 

Fog the Management M/s S. Jayaraman, 

H. BaiajfandV. V. 

B Balasubramanian 

AWARD 

The Central Government, Ministry of Labour vide 
OnJerNo. L-12011/69/2002 -IR(B-I)) dated 20.05.2003 has 
referred the dispute to this Tribunal for adjudication. 

The {Schedule mentioned in that order is : 

“Whether the demand of the All India Bank 
Appraisers Federation, Tamilnadu to regularize the services 
of jewel Appraisers (as per Annexure) by State Bank of 
Tratvancori, Zonal Office, Chennai is justified? If so, what 
relief the Workmen are entitled to?" 

2 Ajfter the receipt of Industrial Dispute, this 
Tribunal hps numbered it as 94/2003 and issued notices to 
both sidesj Both sides entered appearance through their 
Adyocatesi and filed their Claim and Counter Statement 
respectively. 

3. Tie allegations from the Claim Statement of the 
Petitioner are briefly as follows: 

The Petitioner federation espouses the cause of 4 
Jewel Appraisers of the Respondent/Bank as mentioned in 
the Appendix and they have entered into the services of 
Respondent Management and put up continuous service 
ranging from not less than three years and upto 20 years. 
Thus they have put up more than 480 days of service in a 
period of 24 calendar months of their respective completed 
years of service and therefore, they are each entitled to be 
made permanent as per the provisions of Tamil Nadu 
Industrial Establishment (Conferment of Permanent Status 
to Workman) Act, 1981. The Respondent/Bank is lending 
loans to agriculturists and other consumer loans on pledge 
of jewels- It is routine day-to-day business of the 
Respondent/B ank and that it has assumed a predominant 
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role in the business of the bank. The said money tending 
business on pledge of jewejs hai also become a perennial 
source of income earning a goold and sizeable' income to 
the bank on secured loans. Therefore, Jewel Appraisers in 
the Respondent/Bank are regular workmen, have become 
a requisite necessity and the.seijvices of jewel appraisers 
are indispensable so far as the bank's business in granting 
loans on pledge of jewels. Thus) it has become necessary 
that the Jewel Appraisers already on record should be 
regularized as permanent employees on monthly salary in 
each of the branches of the Respondent establishment 
They are skilled workers of the bank having their definite 
working hours. Further, the Hank provides weighing 
machines and other instruments for appraisal and 
assessment of quality and lvalue of jewels. The 
Respondent/Bank has got administrative control and 
supervision over the work of Jdwel Appraisers and they 
are doing clerical works with regard to raising of jewel loans 
etc. and therefore, they are workmen as defined under 
Section 2(s) of I.D. Act. The work of jewel appraisers is not 
seasonal in nature and it is a‘perennial one and it is 
indispensable for the business of the bank and it forms an 
integral part of the business and establishment. In a similar 
case of Jewel Appraisers of Indian Bank, the Industrial 
Tribunal has passed an award in I|D. No. 25/1979 directing 
the management to regularize their service which was also 
upheld by the Supreme Court. The Petitioner federation 
represented the Respondent/Maijagement requesting them 
to regularize the services of Jewel Appraisers, but no action 
was taken by the Respondent to {regularize their services. 
Hence, they have raised a dispute which is referred to this 
Tribunal on failure of conciliation. Therefore, the Petitioner 
federations prays this Tribunjal to pass an award to 
regularize the services of Jdwel Appraisers in the 
Respondent/bank listed in the Ajppendix. 

4. In the Counter Statement, it is alleged that the 
Respondent herein is an Associate of the State Bank of 
India. It has branches throughout the States of Tamilnadu. 
In the Respondent/Bank, appraisers are engaged in certain 
branches on a casual basis for appraising the jewels. This 
itself is veiy sporadic in nature. It is not as if this, work is 
perpetual and continuous in nature. There is absolutely no 
scope either for part time or permanent job. The 
Respondent/Bank has no supervision or control over the 
Appraisers. The Respondent/Bank also does not give any 
direction as to the manner in which the Appraisers shall do 
their work. There is no fixed hours of work for these 
Appraisers. The Bank has no obligation to allot them the 
work. There is no master or servant relationship between 
the Appraisers and the Bank. The concerned federation 
has no locus standi to raise the dispute and the concerned 
Appraisers are not employees of the bank. There is no 
espousal of the present dispute by a substantial number of 
workmen and on this ground itself the dispute is to be 
rejected. It is false to allege that they have put in more than 






[tn?rn—■3(ii)] 


WxlWlltsm : 17, 2007/^5F26,1929 


9507 


480 days of service in a period of 24 calendar months. 
Moreover, Tamil Nadu Industrial Establishment 
('Conferment of Permanent Status to Workmen) Act, 1981 
is not applicable to the Respondent/Bank since it is an 
establishment under the Central Government. Concerned 
Jewel Appraisers were paid service charges as and when 
itheir services were utilized. Only for the purpose of 
uniformity in the matter of weighing, the bank provided 
weighing machine and other instruments instead of 
]permittmg the Jewel Appraisers to use their own weighing 
machines and other instruments. The Indian Bank's case is 
not applicable to the facts of this case. Hence for all these 
reasons, the Respondent prays that the claim may be 
dismissed with costs. 

.5. Again, the Petitioner in its rejoinder alleged that 
ithe Petitioners federation has got every competence to 
represent the jewel appraisers of Respondent/Bank who 
;ire members of the federation. It is not true to say that the 
employment jewel appraiser is only a contract for serve 
and not contract of service. The Respondent/Bank 
supervised and controlled the work done by jewel 
appraisers not only in the matter of directing what work the 
jewel appraiser has to do but also the manner in which the 
jewel appraiser has to do his work as evidenced by 
Respondent/Bank’s manual. There is relationship of master 
and servant between the Respondent and the jewel 
appraisers in this dispute. Hence, for all these reasons, the 
Petitioner federation prays for an award in their favour. 

6. In these circumstances, the points for my 
determination are: 

“(i) Whether the demand of the Petitioner 
federation to regularize the services of 
concerned jewel appraisers in the Respondent/ 
Bank is justified? 

(iQ To what relief the concerned jewel appraisers 

sire entitled ?” 

IPoint No. 1: 

7. The crucial., point to be decided in this case is 
whether the jewel appraisers employed in the Respondent/ 
Bank are workmen of the Respondent/Bank as alleged by 
the Petitioner federation or whether the jewel appraisers 
are only independent contractors and self styled 
professionals under contract of service of the Respondent/ 
I3ank. 

8. In or der to substantiate their contention, on behalf 
of the Petitioner federation, the concerned goldsmith viz. 
Sri Karunanidhi was examined as WW1 and the copy of 
the jewel loan application was marked as Ex. W1. On the 
side of the respondent, one Smt. G. Thanuja Kumari, Chief 
Manager of the (Advances) of the respondent bank was 
examined as MW1 and copy of the circulars issued by the 
respondent bank with regard to jewel loan advances are 
marked as Ex. Ml, M3 and M5 and the copy of the certificate 


regarding assessment is marked as Ex.M2 and the 
application for gold loan was mared as Ex.M4. 

> 9. On behalf of the Petitioner federation it is argued 
that jewel appraisers are working in the Respondent 
premises and they are working in the Respondent/Bank 
during the regular banking hours. The apparatus, balance 
and other things are provided to concerned jewel appraiser 
by the Respondent/Bank and the registers were also 
maintained with regard to jewel loan; by the jewel appraisers. 
Manner of doing the work in the matter of assessing the 
purity, weight, value etc. has to be done as per specification, 
directives and circulars issued by the Respondent/Bank 
-through its Head Office. Appraisal .of jewel value etc. 
done by the jewel appraisers are subject to verification or 
supervision of the Branch Managers of the respective 
branches. The pronotes, vouchers, registers and cards etc. 
prepared by jewel appraiser are verified by the Branch 
Managers who have countersigned the same and therefore, 
the concerned jewel appraisers are workmen within the 
meaning of Section 2(s) of the I.D. Act and they are entitled 
to regularization because they have worked for mbre than 
240 days continuously in a period of 12 calendar months 
and 480 days in a continuous period of 24 calendtf months, 
and therefore, they are entitled to be made as permanent 
employees as per the provisions of Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981. It is also contended on behalf of the 
Petitioner that the work of jewel appraiser in the 
Respondent/Bank is perennial in nature because the 
services of the jewel appraiser are indispensable so far as 
the bank’s business in granting loans on the pledge of 
jewels and the Respondent/Bank depends upon the jewel 
loans and therefore, it has become necessary that the jewel 
appraisers already on record should be regularized as 
permanent employees on monthly salary in each of the 
branches of the Respondent establishment. It is also 
contended that jewel appraisers are skilled workers of 
Respondent/Bank having their definite working hours and 
place of work at the respective branches of the bank. Their 
work is not of seasonal one and it is argued on behalf of 
the Petitioner.that in a similar case with regard to jewelr 
appraiser of Indian Bank, the Industrial Tribunal, Chennai 
has passed an award in favour of the jewel appraiser in I.D. 
No. 25/1979, which was upheld by the Division Bench of 
the High Court and also by the Supreme Court and therefore, 
they are entitled for an award in their favour. 

10. But, as against this, the learned counsel for the 
Respondent contended that no doubt , as part of their 
banking business, the Respondent is engaged in the 
business of providing loans mostly to agriculturists which 
is a priority sector for banking industry as declared by 
Government of India and to others on similar scale solely 
based on the pledging of jewels. But, it cannot be said that 
jewel appraiser work is of perennial in nature. It is contended 
on behalf of the Respondent that there is no fixed hours of 
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work fij>r the jewel appraisers. Whenever there are jewel 
loans to be grafted, a word is sent to jewel appraisers who 
reside ijearby ^nd appraise the quality, purity and value of 
jewels^ which was sought to be pledged and issue a 
certificate and) the job of single transaction may not last 
more t^an ten] minutes. Such transactions of jewel loan 
would tye oidinjarily around three to five times a day and on 
certain days there may not be any transaction at all and 
when t here wtas no jewel loan transaction, the jewel 
appraisers did pot come to the establishment at all nor was 
he calk d for ai iy work. Further, when.the jewel appraisers 
are not available, no transaction will take place. They are 
free to <|ome at my time during working hours and appraise » 
the jewel whic l takes around ten minutes and as soon as 
the job is ovei he could leave the establishment without 
any permission of the authorities. The manner in which the 
jewel appraisef does the job is not liable to be supervised 
or cont oiled and the manner of doing the same is solely 
left to h im as ti e same depends on his skill, technique and 
experience. Therefore, they are not workmen as 
contem >lated i nder provisions of Section 2( s) of the I. D. 
Act. Le imed c< unsel for die Respondent further contended 
that die Indian Bank’s case is not applicable to die facts of 
this cas e. In ttye Indian Bank case, the jewel appraisers 
work aije regular at least for four hours, but in this case, 
though! the Petitioner federation alleged that jewel 
appraisers are Working during the working hours of the 
bank, there is npt even an iota of evidence to establish.this 
fact before thi$ Tribunal. On the other hand, MW1 has 
clearly $tated ttyat there were not fixed period of work and 
they could con^e and go at any point of time and die work 
of jeweljappraisers have not been supervised in any manner 
by the Managers of the Respondent branches. Further, in 
Indian pank qase, it is established that the bank has 
disciplinary control over the jewel appraisers. But, in this 
case, thjough ij is alleged by die Petitioner union that 
disciplinary control was with the Branch Manager, it is not 
established by jthe Petitioner federation that the Branch 
Managed has exercised disciplinary control over the jewel 
.appraisers. Furthermore, in the Indian Bank case, conditions 
were to pe fulfilled before any leave was granted, but it is 
established in djis case that the. concerned jewel appraisers 
wer.e npt requjred to sign attendance register and also 
they weife not required to make any leave application. Most 
important thing in the Indian Bank case is that the jewel 
appraisers were paid minimum amount per month which 
was some what akin to the salary, but in die present case, 
no amount wasj paid by the Respondent/Bank neither as 
commission nor as wages to the jewel appraisers and the 
amount paid to jpwel appraisers are only commission, which 
was paid by did loanee and not by die Respondent/Bank. 
Therefoije, the concerned jewel appraisers are not employees 
of the Rjespondpnt/Bank and they are not entitled to any 
relief ad claimed by the Petitioner federation. He also 
strongly! relied Pn the rulings reported in 2006 AIR SOW 
1520 General Manager, Indian Overseas Bank Vs. Workmen 


All India Overseas Bank Employee } Union, wherein the 
Supreme Court has held that “jewe appraisers for loans 
cannot be treated as workers and c; innot be absorbed as 
part time clerical staff of Indian Oven eas Bank. The reason 
being, unlike regular employees appointed by bank, the 
jewel appraisers were directly engag :d by local Manager, 
there were no fixed period of work md they could come 
and go at any point of time. The bank did not exercise and 
disciplinary control on them and the jewel appraisers are 
not required to sign attendance regis ter and also were not 
required to make any leave application. The amount was 
paid on commission basis by the lcanee and not by the 
bank. Further, there was no qualificption/age prescribed, 
no retirement age, no transfer, no bar to carry on any 
avocation or occupation.” Relying on this decision, learned 
counsel for the Respondent argued th at the ratio dissidenti 
in this case is fully applicable to ti e facts of this case. 
Therefore, the Petitioner is not entitle d to any relief in this 
dispute. In that case, the Supreme Court has clearly 
distinguished the facts between die re gular employees and 
jewel appraisers of the bank, wherein it has observed that 
regular employees are subject to q ratification and age 
prescribed whereas, in the case of jew el appraisers, there is 
no qualification/age. For regular employees, recruitment is 
to be done through Employment Exchgnqe/Bankinq Service 
Recruitment Board, but in this case (of jewel appraisers, 
they are directly engaged by local Managers and in the 
case of regular employees, there is pxed working hours, 
whereas for the jewel appraisers, therfe is no fixed working 
hours. The regular employees are pajd on monthly basis, 
but in the case of jewel appraisers there is no guaranteed 
payment and only commission is paid that too by the 
loanees. The regular employees are subject to disciplinary 
control whereas in the case of jewel ajppraisers there is no 
disciplinary control. In the case of regular employees, the 
control/supervision is exercised not (only with regard to 
allocation of work, but also the way in] which the work is to 
be carried out, but on die other hand,! in case of jewel 
appraisers, there is no control/supervision over the nature 
of work to be performed by them. With regard to regular 
employees wages are paid by the bpnk, whereas in the 
case of jewel appraisers, charges are paid by borrowers. In 
the case of regular employees, there i$ retirement age, but 
for the jewel appraisers there is no retirement age. The 
regular employees are subject to transfer and in the case of 
jewel appraiser, there is no transfer. Thle regular employees, 
when they are in employment, they Cannot carry on any 
other occupation, but for the jewel appraisers there is no 
bar to carry on any avocation or occupation and after 
considering all these things, die Supijeme Court has held 
that jewel appraisers are not employee^ of the Respondent/ 
Bank and therefore, it set aside the judgement of Division 
Bench, which affirmed the Tribunal’s judgement. Relying 
on the aforesaid decisions, learned counsel for the 
Respondent argued that this decision!is applicable to the 
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facts of this case and he also argued that it is clearly 
established that there is no har to carry on his own business 
or occupation and it is also established in this case that 
there is no age limit for their retirement and further there is 
'no age limit for appointment of jewel appraiser nor any limit 
for the age of retirement and such is the cftse, they cannot 
. be called as workmen under the Respondent/bank and they 
are independent contractors and therefore, at no point of 
time they can claim regularization. 

f 

11.1 find much force in the contention of the learned 
counsel for the Respondent. 

12. But, on the other hand, on behalf of the petitioner, 
it is again contended that the issue of jewel loan to 
agriculturists is perennial and commercial work of the bank 
and it is not only profit motivated but also to improve the 
conditions of agriculturist and standard of people so as 
to suit arises directive policies of Central & State 
Governments. The time of work, nature of work and manner 
of work are under direct supervision of manager of 
respective branches. Though the nomenclature of the 
remuneration paid to the appraiser is named as commission 
but it is heing paid only through the bank, though it might 
be collected by the hank from loanees, borrowers. The 
appraisers tire available in the hank during the banking 
hours for service and to the disposal of the Manager of 
the bank. The service between the management and 
workers of service is only a contract of seivice and not a 
contract for service. Even the Respondent witness has 
conceded in his cross examination with regard to jewel 
appraisal work done by the Indian Bank appraisers and 
also the jewel appraisers of the Respondent Bank is the 
same. Under such circumstances, it cannot be said that 
the Indian Bank's case is not applicable to the facts of 
this case. 

13. But as I have already pointed out that there are 
lot of differences between the Indian Bank's case and 
also the present case and as such, I am not inclined to 
accept the contention of the representative for the 
Petitioner. 

14. Then again, learned counsel for the Respondent 
contended that the dispute referred to this Tribunal is not 
;m industrial dispute as contemplated under Section 2k of 
the I.D. Act. The Petitioner Federation does not have the 
representative capacity, to represent the case of workers 
employed in Respondent establishment. Neither the 
Petitioner nor General Secretary has locus standi or 
competency either to represent the case of the concerned 
jewel appraisers in the establishment or to file any statement 
and to sign therein. The dispute has not been espoused 
properly so as to construe that the dispute is an industrial 
dispute and the dispute does not have the support of 
substantial section of the workers of establishment nor the 
appraisers and on this ground alone, this dispute deserves 
to be dismissed in limini. Learned counsel for the 


Respondent further relied on the rulings reported in 1957 
II LLP 1 NEWSPAPERS LTD. Vs. INDUSTRIAL 
TRIBUNAL, U. P. & ORS. 1964IILU164 MURUGALLI 
ESTATE, Vs. INDUSTRIAL TRIBUNAL, MADRAS 1965 
ILLP95NELLAI COTTON MILLS Vs. LABOUR COURT, 
MADURAI 1962II LU 93. 

VISALAKSHMI MILLS LTD. Vs. LABOUR 
COURT, 19601 LU 349,2004 10 SCC 460 and 2006 AIR 
SCW1520. 

15. But, in this case, as I have already pointed out 
that since the concerned jewel appraisers as are not workmen 
under Respondent/Bank, I am not considering this point 
and I am not answering this point. 

16. In view of my foregoing findings, I find die demand 
of the Petitioner Federation to regularize the services of 
the concerned jewel appraisers is not justified. 

Point No. 2:— 

The next point to be decided in this case is to what 
relief the concerned jewel appraisers are entitled? 

17. In view of my foregoing findings, I find the 
concerned jewel appraisers are not entitled to any relief. 
No costs. 

18. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 12th June, 2007). 

K.JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I Party/Petitioner k : WW1 SriM.Karunanidhi 

For the II Party/Management : MW I Smt. G. Thanuja 

Kumary 

Documents Marked :— 


Ex. No. 

Date 

Description 

WI 

26-7-2004 

Jewel Loan Application 

For the n Party/Management: 

Ex. No. 

Date 

Description 

Ml 

16-10-75 

Circular issued by State Bank 
ofTravancore. 

M2 

Nil 

Format of Certificate 
regarding Assessment and 
value of the Jewel. 

M3 

21-7-99 

Head Office Circular 

M4 

Nil 

Application for Gold Loan 
and the'Certificate issued by 
the Appraisers. 

M5 

23-10-99 

Circular issued to the 
Branches. 
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Hew Delhi, the 24th October, 2007 


iS.O. 3*538.—In pursuance of Section 17 of the 
Indusjtrial Deputes Act, 1947 (14 of 1947), the Central 
Government; hereby publishes the Award (Ref. No. I.D. 
101/2003) of the Central Government Industrial Tribunal- 
CurmLabour Court, Chennai as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the menagentent of City Union Bank, and their workmen, 
receiyed by the Central Government on 24-10-2007. 

[No.L-12011/29/2002-IR (B-I)] 
AJ AY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INPUSTRL^LTRIBUNAIXTIM-LABOUR COURT, 
CHENNAI 


: Tuesday, the 12th June, 2007 

PRESENT: K. Jayaraman, 

Presiding Officer 

Industrial Dispute No. 101/2003 


(In the* matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 ofSthe Industrial Disputes Act, 194 7( 14 of 1947), 
between the Management of City Union Bank and their 
Workmen) 


BETWEEN 

The General Secretary, I Party/C laimant 

All Eftanks Appraisers Federation 

AND 

! 

The peputy General Manager : II Party/Management 
City pnion Bank, Kumbakonam. 

Appdarancet 

For tie Claimant : Mr.K. Vijayarangan, 

Authorised Representative 

For the Management : M/s. K.Jayaraman, 

Advocates 


AWARD 


The Central Government, Ministry of Labour vide Order 
No. L-12011/29 /2002-IRfB-I) dated29-04-2003 has referred 


the dispute to this Tribunal for adjudication. Hie Schedule 
mentioned dispute in the order of reference is as follows —: 

“Whether the,demand of the All India Bank 
Appraisers Federation, Tamil Nadu to regularize the 
, ' services of Jewel Appraisers (as per annexure) in the 

management of City Union Bank Ltd. is justified? If 
so, what relief the workmen fre entitled to?” 

2^ After the receipt of the reference, it was taken on 
file as I.D. No. 101/2003 and sorites were issued to both 
the parties and both parties have entered appearance 
through their authorised representa^ive/advocates and filed 
their Claim Statement ahd Counter Statement respectively. 

i i 

3. The allegations of the Petitioner Federation in the 
Claim Statement are briefly as follows:— 

The Petitioner Federation espouses the cause of four 
jewel appraisers of the Respondent/Bank as mentioned in 
the appendix and they have entered into the services of 
Respondent/Management and put up continuous service 
ranging from not less than three years and upto 
20 years. Thus they have put up more than 480 days of 
service in a period of 24 calendar mpnths of their respective 
completed years of service and therefore, they are each 
entitled to be made permanent per the provisions of 
Tamil Nadu Industrial Establishment (Conferment of 
Permanent Status to Workman) Act, 1981, The 
Respondent/Bank is lending loans to agriculturists and 
other consumer loans on pledge ofjewels. It is routine day 
to day business of the Respondeijt/Bank and that it has 
assumed a predominant role in thy business of the bank. 
The said money lending business On pledge of jewels has 
also become a perennial source ofpncome earning a good 
and sizeable income to the batik on‘secured loans. 
Therefore, jewel appraisers in the j Respondent/Bank as a 
regular workmen have become a Requisite necessity and 
the services of jewel appraisers arej indispensable so far as 
the bank’s business in granting loans on pledge ofjewels. 
Thus it has become necessary th*t the jewel appraisers 
already on record should be regularised as permanent 
employees on monthly salary in ea<jh of the branches of the 
Respondent establishment. They are skilled workers of the 
bank having their definite working pours. Further, the bank 
provides weighing machines and! other instruments for 
appraisal and assessment of qualify and value of jewels. 
The Respondent/Bank has got administrative control and 
supervision over the work of jewel appraisers and they are 
doing clerical works with regard to raising of jewel loans etc. 
ahd therefore, they are workmen a$ defined, under section 
2(s) of I.D.Act. The work of jeyel appraisers is not of 
seasonal in nature and it is a perennial one and it is 
indispensable for the business of tie bank and it forms an 
integral part of the business and establishment In a similar 
case of jewel appraisers of IndianBartk, the Industrial Tribunal 
has passed an award in I.D.No.^5/1979 directing the 
management to regularise their service which was also upheld 
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by the Supreme Court. The Petitioner federation represented 
the Respondent/Management requesting them to regularise 
the services of jewel appraisers, but no action was taken 
by the Respondent to regularise their services. Hence, they 
ha ve raised a d ispute which is referred to this Tribunal on 
failure of conciliation. Therefore, the Petitioner federations 
prays to pass an award to regularise the services of jewel 
appraisers in the Respondent/Bank listed in due appendix. 

4. As against this, the Respondent in its Counter 
Statement contended that firstly the dispute referred to this 
Tribunal is not an industrial dispute as contemplated under 
section 2k of the I.D. Act. The Petitioner federation does not 
have representative capacity to represent the cause of the 
workers employed in the Respondent establishment The 
dispute is also not espoused properly so as to construe that 
the dispute is an industrial dispute and it does not have the 
support of substantial section of workmen of the 
establishment nor the appraisers. The Respondent/Bank is 
en gaged in the business of banking and they are banking 
company under Banking Companies Act. It lias got 125 
bninches employing around 1400 persons. As a part of their 
banking business, the Respondent is also engaged in the 
busiitess of providing loans mostly to agriculturists which 
is a priority sector for the banking industry as declared by 
Government of India and to others on similar scale solely 
based on the pledging of Jewels. Only to ascertain the purity, 
value and genuineness of the jewels pledged!, in certain 
bninches the Respondent/Bank is engaging jewel appraisers. 
Thus, there are; as many as 65 jewel appraisers engaged 
under the Respondent for such purpose. The: manner in 
which the jewe l appraisers do the job is not liable to be 
supervised or controlled and it is solely left to him as the 
same depends on his skill, technique and experience. They 
are: not liable to be transferred nor are they exposed to any 
disciplinary action as in the case of other worlanen of the 
Respondent/Bank. Therefore, jewel appraisers are not 
workmen as contemplated under section 2(s) of die I.D. Act 
The reference at the instance of Petitioner federation is bad in 
and incompetent The jewel appraisers have no fixed hours of 
work. Whenever there are jewel loans to be granted a word is 
sent to jewel appraisers who reside nearby and appraise the 
quality, purity and the value of jewels which was sought to be 
pledged and issue certificate. The job for single transaction 
may not hist mo re than, ten minutes. Chi the days when there 
was no jewel loan transaction, they did not come to the 
establishment at all nor was he called for nor any disciplinary 
action could be initiated against him. The jewel appraisers are 
free to come at any time during the working hours ;md appraise 
the jewel which takes around ten minutes and he could leave 
the establishment without any permission. In the case of Sri 
Ramaiah, who was engaged for Adanakottai branch already 
attained the age of 69 years and Sri Nallasamy w ho engaged 
for the branch at Pudukotta is already 63 years. Similarly, 
one Mr. Kannaiyan engaged for Risivandiyam branch is 


more than 65 years. Besides appraiser work, they have other 
avocations and doing jobs of their own. There is no bar for 
them to get employment or engagement in any manner in 
any capacity at any place even during the continuance of 
his engagement as jewel appraiser with the Respondent/ 
Bank. Thus, their services are not exclusive for the 
Respondent/Bank. At any point of time there existed any 
relationship of employer and workmen between the 
Respondent and the concerned jewel appraisers. The 
contract as jewel appraiser is purely civil in nature and the 
same can be interpreted and adjudicated only by civil courts 
and cannot become a subject matter of an industrial 
dispute. The consideration paid is purely on commission 
basis at the rate of 50 paise or 25 paise per hundred rupees 
depending upon the branch which is also paid by 
concerned borrower. The payment made to them are not 
wages. The Resportdent/Bank does not pay any amount 
by way of commission or salary or wages to the jewel 
appraisers. The job of jewel appraisers is akin to that of 
professional property, valuers and the nature qf work 
performed does not fall within the classified nature of 
work under section 2(s) of I.D. Act. The status of jewel 
appraiser cannot be equated to that of the other employees 
in any manner. They are not entitled to bonus, leave or any 
other concession or benefit to which the regular employees 
would be legally entitled to. The procedure for recruitment 
of employees do not apply to jewel appraiser. There is no 
age limit for his engagement as appraiser nor provision for 
retirement is made or agreed upon. Therefore, the question 
of regularising the services of these persons does not arise 
atall. It is false to allege that there will be jewel loan operation 
on every day and that there was perennial source of income. 
The award passed in the Indian Bank case will not be 
applicable to the facts of this case. Hence, for all these 
reasons the Respondent prays that the claim may be 
dismissed with costs. 

5. Again, the Petitioner in its rejoinder alleged that 
the Petitioner’s federation has got every competence to 
represent the jewel appraisers of Respondent/Bank who 
are members of the federation. It is not true to say that the 
employment jewel appraiser is only a contract for service 
and not contract of service. The Respondent/Bank 
supervised the controlled the work done by jewel appraisers 
not only in the matter of directing what work the jewel 
appraiser has to do but also the manner in which the jewel 
appraiser has to do his work as evidenced by Respondent/ 
Bank’s manual. There is relationship of master and servant 
between the Respondent and the jewel appraisers in this 
dispute. Hence, for all these reasons, the Petitioner 
federation, prays for an award in their favour. 

6. In these circumstances, the points for my 
determination are :— 

1, “Whether the demand of the Petitioner federation 
to regularise the services of concerned jewel 
appraisers in the Respondent/Bank is justified?” 


4506GI/07—16 
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2. “Tb what relief the concerned jewel appraisers 
are entitled?” 

Point No.l: 


. 7. Th|e crucial point to be decided in this case is 
‘whither the jewel appraisers employed in the Respondent/' 
Banjc are workmen of the Respondent/Bank as alleged by 
the petition er federation or whether the jewel appraisers 
arejonly independent contractors and self-styled 
professionals under contract of service of the Respondent/ 
Bank. 


8. In erder to substantiate their contention, on behalf 
of the Petitioner federation, the General Secretary of the 
Petitioner federation Mr. K. Vijayarangan was examined as 
WW 1 and; he has marked jewel loan document and D I 
credit & D^bit jewel loan card as Ex.W 1 and on behalf of 
the itespoijdent one Mr.S.Venkatesan, Chief Manager 
(HR|MD) of the Respondent/Bank was examined as MW1 
and |on the ride of Respondent 9 documents were marked 
as Ejx.M 1 tfc> M9. Ex.M 1 is the extract of jewel loan issue 
register of Rishivandhiyam branch, wherein one of the 
concerned jewel appraisers was working Ex.M2 is the 
abstract of jewel loan issue, register of Rishivandhiyam 
branch. Ex. M3 is the copy of recruitment policy and service 
conditions of Respondent/Bank. Ex.M4 is the copy of 
property declaration form given by Mr. N, Kannaiyan, one 
oftqe concerned jewel appraisers. Ex.M5, M6 and M7 are 
thejcopiei of property declaration form given by 
S/Sfi M. ballasamy, Mr. M.Ramaiah and S. Rajendran 
respectively, the other concerned jewel appraisers in this 
dispute. Ex[M8 is the copy of loan sanctioning letter to Sri 
S.Rkjendran, jewel appraiser of Rishivandhiyam branch. 
Ex.M9 is the copy of another loan application of 
Mr.Rajendfan to the Respondent/ Bank. 


9. Ort behalf of the Petitioner federation it is argued 
that; jewel [appraisers are working in the Respondent 
premises afcd they are working in the Respondent/Bank 
during the Regular banking hours. The apparatus, balance 
and pther things are provided to concerned jewel appraiser 
by jhe Reipondent/Bank and the registers were also 
maintained With regard to jewel loan by the jewel appraisers. 
Manner of doing the work in the matter of assessing the 
purity, weight, value etc. has to be done as per specification, 
directives ind circulars issued by the Respondent/Bank 
through its [dead Office. Appraisal of jewel value etc. done 
by jhe jewel appraisers are subject to verification or 
supervision of the Branch Managers of the respective 
branches, ijhe pronotes, vouchers, registers and cards etc. 
prepared by jewel appraiser are verified by the Branch 
Managers \yho have countersigned the same and therefore, 
the concerned jewel appraisers are workmen within the 
meaning ofjSection 2(s) of the l.D. Act and they are entitled 
to fegulajisation because they have worked for 
mofe than 240 days continuously in a period of 12 calendar 


months and 480 days in a continuous period of 24 calendar 
months and therefore, they are {entitled to be made as 
permanent employees as per the provisions of Tamil Nadu 
Industrial Establishment (Conferment of Permanent Status 
to Workmen) Act, 1981. It is alsq contended on behalf of 
the Petitioner that the work of [jewel appraiser in the 
Respondent/Bank is perennial jin nature because the 
services of the jewel appraiser are indispensable so far as 
the bank’s business in granting {loans on the pledge of 
jewels and the Respondent/Bank {depends upon the jewel 
loans and therefore, it has become! necessary that the jewel 
appraisers already on record should be regularised as 
permanent employees on monthly salary in each of the 
branches of the Respondent establishment. It is also 
contended that jewel appraisers! are skilled workers of 
Respondent/Bank having their definite working hours and 
place of work at the respective branches o£ the bank. Their 
work is not of seasonal and it is [argued on behalf of the 
Petitioner that in a similar case with regard to jewel appraiser 
of Indian Bank, the Industrial Tribunal, Chennai has passed 
an award in favour of the jeWel appraiser in l.D. 
No. 25/1979, which was upheld fcjy the Division Bench of 
the High Court and also the Supreme Court and therefore, 
they are entitled for an award in tjieir favour. 


10. But, as against this, thp learned counsel for the 
Respondent contended that no doubt as part of their 
banking business, the Respondent is engaged in the 
business of providing loans mostty to agriculturists which 
is a priority sector for banking Industry as declared by 
Government of India and to others on similar scale solely 
based on the pledging of the jewefls. But, it cannot be said 
that jewel appraiser work is of (perennial in nature. It is 
contended on behalf of the Respondent that there is no 
fixed hours of work for the jewel appraisers. Whenever 
there are jewel loans to be granted, a word is sent to jewel 
appraisers who reside nearby and appraise the quality, 
purity and value of jewels, which ivas sought to be pledged 
and issue a certificate and die j j>b of single transaction 
may not last more than ten minuses. Such transactions of 
jewel loan would be ordinarily around three to five times 
on a day and on certain daystthere may not be any 
transaction at all and when there was no jewel loan 
transaction, the jewel appraisers did not come to the 
establishment at all nor was he called or any work. Further 
when the jewel appraisers are not [available, no transaction 
will take place. They are free to pome at any time during 
working hours and appraise the jewel which takes around 
ten minutes and as soon as the job is over he could leave 
the establishment, without apy permission of the 
authorities. The manner in whichjthe jewel appraiser does 
- the job is not liable to be supervised or controlled and the 
manner of doing this is solely left to him as the same 
Spends on his skill, technique and experience. Therefore, 
they are not workmen as contemplated under provisions 
-flgSection 2(s) of the l.D. Act. beamed counsel for the 
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Respondent further contended that the Indian Bank’s case 
is not applicable to the facts of this case. In the Indian 
Bank case, the jewel appraisers work are regular atleast for 
four hours, bi t in this case, though the Petitioner federation 
alleged that jewel appraisers are working during the working 
hours o f the bank, there is no iota of evidence to establish 
this facit before this Tribunal. On the other hand, MW 1 
has clearly stated that there were not fixed period of work 
and they could come and go at any point of time and the 
work of jewel appraisers have not been supervised in any 
manner by the Managers of the Respondent branches 
Further., in Indian Bank case, it is established that the bank 
has disciplinary control over the jewel appraisers. But, in 
tliis case, though it is alleged by the Petitioner union that 
disciplinary control was with the Branch Manager, it is not 
established by the Petitioner federatian that the Branch 
Manager has exercised disciplinary contral o ver the jewel 
appraisers. Furthermore, in the Indian Bank case, conditions 
were to be fulfilled before any leave was granted, but it is 
established in this case that the concerned jewel appraisers 
were not required to sign attendance register and also they 
were not required to make any leave application. Most 
important thing in the Indian Bank case is that the jewel 
appraisers were paid minimum amount per month which , 
was some what akin to the salary, but in the present case, 
no amount was paid by the Respondent/Bank neither as 
commission nor as wages to the jewel appraisers and the 
amount paid to jewel appraisers are only commission, 
which was paid by the loanee and not by the Respondent/ 
Bank. 1'herefbre, the concerned jewel appraisers are not 
employees of the Respondent/Bank and they are not 
entitled any relief as claimed by Petitioner federatian. He 
also strongly relied an the rulings reported in 2006 AIR 
SCW1520 GENERAL MANAGER, INDIAN OVERSEAS 
BANK Vs. WORKMEN, ALL INDIA OVERSEAS BANK 
EMPLOYEES UNION, wherein the Supreme Court has held 
that ‘ ‘ jewel appraisers for loans cannot be treated as workers 
and cannot be absorbed as part time clerical staff of Indian 
Oversea Bank. The reasan being, unlike regular employees 
appointed by bank, the jewel appraisers were directly 
engaged by local Manager, there were no fixed period of 
work and they' could come and go at any poin t of time. The 
bank did not exercise and disciplinary contro l on them and 
the jewel appraisers are not required to sigh attendance 
register and also were not required to make any leave 
application. The amount was paid on commission basis by 
the loanee and not by the bank. Further, there was no 
qualific ation/ age prescribed, no retirement age, no transfer, 
no bar to carry on any avocation or occupation.” Relying 
on this decisio n, learned counsel for the Respondent argued 
that the ratio dissidendi in this case is/fully applicable to 
the facits of this case. Therefore, the Petitioner is not 
entitled to any relief in this dispute. In that case, the 
S upreme Court has clearly distinguished the facts between 
the regular employees and jewel appraisers of the bank, 
wherein it has observed that regular employees are subject 


to qualification and age prescribed whereas, in the case 
of jewel appraisers, there is no qualification/age. For 
regular employees, recruitment is to be done through 
Employment Exchange/Banking Service Recruitment 
Board, but in the case of jewel appraisers, they are directly 
engaged by local Managers and in the case of regular 
employees, there is fixed working hours, whereas for the 
jewel appraisers, there is no fixed working hours. The 
regular employees are paid on monthly basis, but in the 
case of jewel appraisers there is no guaranteed payrpent 
and only commission is paid that too by the loanees. The 
regular employees are subject to disciplinary control 
whereas in the case of jewel appraisers there is no 
disciplinary control. In the case of regular employees, the 
control/supervision is exercised not only with regard to 
allocation of work, but also the way in which the work is to 
be carried out, but on the other hand, in the case of jewel 
appraisers, there is no control/supervision over the nature 
of work, to be performed by them. With regard to regular 
employees wages are paid by the bank, whereas in the 
case of jewei appraisers, charges are paid by borrowers. In 
the case of regular employees, there is retirement age, but 
for the jewel appraisers there is no retirement age. The 
regular employees are subject to transfer and in the case of 
jewel appraiser, there is, no transfer. The regular employees, 
when they are in employment, they cannot carry on any 
other occupation, but for the jewel appraisers there is no 
bar to carry on any avocation or occupation and after 
considering all these things, the Supreme Court has held 
that jewel appraisers are not employees of the Respondent/ 
Bank and therefore, it set aside the judgement of Division 
Bench, which affirmed the Tribunal’s judgement. Relying 
on the aforesaid decision, learned counsel for the 
Respondent argued that this decision is applicable to the 
facts of this case and he also argued that one of the 
concerned jewel appraisers has obtained loan from the 
Respondent/Bank to carry on his goldsmith business and 
he has aiso applied for loan for his jewel shop business, 
which is evident from Ex.M8 and M9, Thus, it is cleariy 
established that there is no bar to carry on his own business 
or occupation and it is also established in this case that 
three out of four jewel appraisers have crossed the age of 
60 years, which clearly shows that there is no age limit for 
their retirement and further one of the concerned jewel 
appraisers was recruited and appointed as jewel appraiser 
at the age of 3 3. Thus, there is no age limit for appointment 
of jewel appraiser nor any limit for, the age of retirement 
and such is the case, they cannot be called as workman 
under the Respondent/Bank and they are independent 
contractors and therefore, at no point of time they can 
ciaim regularisation. 

11. I find much force in the contention of the learned 
counsel for the Respondent. 

12. But, on the other hand, on behalf of the Petitioner, 
it is contended that the issue of jewel loan to agriculturists 
is perennial and commercial work of the bank and it is not 
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only profitmotivated but also to improve the conditions of 
agriculturist and standard of people as to suit arises 
directive policies of Central & State Governments. The 
time of wofk, nature of work and manner of work are under 
direct supervision of manager of respective branches. 
Though the nomenclature of die remuneration paid to the 
appraiser is named as commission hut it is being paid only 
through the bank, though it might be collected by the bank 
fro^i loanees, borrowers. The appraisers are available in 
the (bank djiring 10.00 am to 2.00 pm for service and unto 
the I disposal of the Manager of die bank. The service 
betjveen the management and workers of service is only a 
contract otjservice and not a contract for service. Even the 
Reipondedt witness has conceded in his cross examination 
with regard to jewel appraisal work done by the Indian 
Ba|ik appraisers and also die jewel appraisers of die 
Re^pondedt/Bank is the same. Under such circumstances, 
it 4annot be said that the Indian Bank’s case is not 
applicable jto the facts of this case. 

13. $ut as I have already pointed out that there are 
lot of differences between the Indian Bank’s case and also 
the presenj case and as such, I am not inclined to accept 
the contention of the representative for, the Petitioner. 


Point No. 2: 

The next point to be decided in this case is to what 
relief die concerned jewel appraisers are entitled? 

17. In view of my foregejing findings, I find die 
concerned jewel appraisers are not entitled to any relief. 
No Costs. 

18. Thus, die reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me jin the open court on this 
day the 12th June, 2007). 

K.JA YARDMAN, Presiding Officer 


Witnesses Examined: 

i 

For the I Party/Petitioner: WW1 Sri K.Vijayarangan 

For the II Party/Management: MW1 Sri S.Venkatesan 
Documents Marked:— 


14. 'fhen again, learned counsel for the Respondent 
corjtended jthat die dispute referred to this Tribunal is not 
an jndustri^I dispute as contemplated under section 2k of 
the| I.D.A^t. The Petitioner federation does not have 
representative capacity to represent the cause of workers 
employed! in respondent establishment. Neither the 
Petitioner! nor General Secretary has locus standi or 
corppetendy either to represent die case of the concerned 
jevMel appraisers in die establishment or to file any statement 
ani| to sigp therein. The dispute has not been espoused 
properly sp as to construe that the dispute is an industrial 
dispute add the dispute does not have the support of 
substantial section of die workers of establishment nor die 
appraisers land on this ground alone, this dispute deserves 
to be dismissed in limini. Learned counsel for the 
Respondent further relied on the rulings reported in 
1917 ‘IILU 1 NEWSPAPERS LTD. Vs. INDUSTRIAL 
TRIBUNAL, U.P. & ORS 1964II LU 164 MURUGALLI 
ESTATE, | Vs. INDUSTRIAL TRIBUNAL, MADRAS 
1 965 1 LLjf 95 NELLAICOTTION MILLS Vs. LABOUR 
COURT, MADURAI 1962 U LU 93 VISALAKSHMI MILLS 
LTD. Vs. IJABOUR COURT, 19601 LU 349,2004 I0SCC 
460 and 2006 AIR SCW1520. 

; i 

15. But, in this case, as I have already pointed out 
that since die concerned jewel appraisers are not workmen 
under Resbondent/Bank, I am not considering this point 
ana I am riot answering this point. 

16. Jn view of tile foregoing findings, I find the 
demand of the Petitioner federation to regularise die 
services of the concerned jewel appraisers is not justified. 


W1 Nil Xerox copy of the jewel loan 
document A D-l Credit - debit J.L. 
card. 


For the II Party/Management 


Ml 

Nil 

Xerox copy of die jewel loan issue 
register of Rishivandiyam Branch. 

M2 

Nfl 

Xerox copy jof die monthwise abstract 
from the above. 

M3 

NO 

Xerox copy! of the recruitment policy 
and service*conditions of the 
Respondent/Bank. 

M4 

04-09-81 

Xerox cojpy of the property 
declaration (of Sri N. Kannaiyan. 

i 

M5 

22-02-82 

1 

Xerox cdpy of the property 
declaration of Sri Nallasamy. 

M6 

03-10-83 

Xerox ccjpy of the property 
declaration of Sri M. Ramaiah. 

M7 

21-03-91 

Xerox copy of the property 
declaration pf Sri S. Rajendran. 

M8 

08-06-98 

Xerox copy of the loan sanctioning 
letter to Sri Rajendran. 

M9 

23-08-00 

Xerox copyl of the loan application of 
Sri Rajendran. 
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W.3CT. 3339.— afcilPl* 3rfqftqq, 1947 (1947 

<FT 14) 

w4*m i> ftratotf 3ifc ^ ^ #3, 

3 w?z ftren* 3 m^K 4alftw> 
;«r«i^<ui/, ^ w o*M Tim n :i 03 / 2003 ) 

Ifauftifl *K*t»K ^ 24-10 -2007 MiKi 

i|3n «n 1 

[K t^T- 12011/30/2002-^ 3TR(^-I)] 
3Rq *p|R, 3lfo?JTft 

New Delhi, the 24th October, 2007 

S.O. 3339.—In pursuance of Sect ion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 103/ 
2003) of the Central Government Industrial-Tribunal-cum- 
Labour Court, Chennai as shown in the Annexure in the 
industrial dispute between the management of Vysya Bank 
Ltd., and their workmen, received by the Central 
Government on 24-10-2007. 

[No. L-120I I/3G/2002-IR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
1NDUSTRIALTRIBUNALCUM-LABOIR COURT, 
CHENNAI 

Tuesday the 12th June, 2007 
PRESENT: K. Jayaraman, Presiding Officer 

Industrial dispute No. 103/2003 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (I) and sub-section 2(A) of 
Section I Oofithe Industrial Disputes Act, 194 7( I4of 1947), 
tietween the Management of Vysya Bank Ltd., and their 
Workmen] 

BETWEEN: 

Uie General Secretary, Petitioner 

All Banks Appraisers, 

Federation (Tamilnadu), 

Affiliated to C’ITU, 

(Regn. No. 2863/01CNI) 

No. I, Kattiyakkaran Street, 

Guddalore-607 002 

/utd 

"Hie Mtinageinent : Respondent 

Vysya Bank Ltd., 

Head Office, Avenue Road 
Bangalore (Kjimataka)-560 002 

^tPPEARANCE: 

For the Petitioner : Union Representative 

For the Management : M/s. T.S. Gopalan & Co. 


AWARD 

The Central Government, Ministry of Labour vide Order 
No. L-12011/30 £002-IR(B-I) dated 29-4-2003 has referred 

the dispute to this Tribunal for adjudication. 

The Schedule mentioned in that order is: 

“Whether the demand of the AH India Bank 
Appraisers Federation, TamilNadu to regularize the 
services of Jewel Appraisers (as per Annexure) by 
the Vysya iBank Ltd. Bangalore is justified? If so, 
what relief the workmen are entitled to?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as 103/2003 and issued notices 
to both sides. Both sides entered appearance through their 
Advocates and filed their Claim and Counter Statement 
respectively. 

3. The allegations from the Claim Statement of the 
Petitioner are briefly as follows: 

The Petitioner federation espouses the cause of 2 
Jewel Appraisers of the Respondent/Bank as mentioned in 
the Appendix and they have entered into the services of 
Respondent Management and put up continuous service 
ranging from not less than three years and upto 20 years. 
Thus they have put up more than 480 days of service in a 
period of 24 calendar months of their respective completed 
years of service and therefore, they are each entitled to be 
made permanent as per the provisions .of Tamil Nadu 
Industrial Establishment (Conferment of Permanent Status 
to Workmen) Act, 1981. The Respondent/Bank is lending 
loans to agriculturists and other consumer loans on pledge 
of jewels. It is routine day-to-day business of the 
Respondent/Bank and that it has assumed a predominant 
role in the business of the bank. The said money 'lending 
business on pledge of jewels has also become a perennial 
source of income earning a good and sizeable income to 
the bank on secured loans. Therefore, Jewel Appraisers in 
the Respondent/Bank are a regular workmen, have become 
a requisite necessity and the services of jewel appraisers 
are indispensable so far as the bank’s business in granting 
loans on pledge of jewels. Thus it has become necessary 
that the Jewel Appraisers already on record should be 
regularized as permanent employees on monthly salary in 
each of the branches of the Respondent establishment. 
They are skilled workers of the bank having their, definite 
working hours. Further, the bank provides weighing 
machines and other instruments for appraisal and 
assessment of quality and value of jewels. The Respondent/ 
Bank has got administrative control and supervision over 
the work of Jewel Appraisers and they are doing clerical 
works with regard to raising of jewel loans etc. and therefore, 
they are workmen as defined under Section 2(s) of I.D Act. 
The work of jewel appraisers is not seasonal in nature and 
it is a perennial one and it is indispensable for the business 
of the bank and it forms an integral part of the business 
and establishment. In a similar case of Jewel Appraisers of 
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Indian Bank, the Industrial Tribunal has passed an award 
in l.p. No. ?5/1979 directing the management to regularize 
thei| servict which was also upheld by the Supreme Court. 
Thei Petitioner federation represented the Respondent/ 
Management requesting them to regularize the services of 
Jewjel Appraisers, but no action was taken by the 
Respondent to regularize their services. Hence, they have 
raised a dispute which is referred to this Tribunal on 
failure of conciliation. Therefore, the Petitioner federation 
prays this [Tribunal to pass an award to regularize the 
services of Jewel Appraisers in the Respondent/Bank listed 

in the Appendix. 

I | 

[ 4. lit the Counter Statement, the Respondent Bank 
adniitted tjat the Respondent/Bank is having its Head 
Offjce in Bangalore and having branches throughout the 
couptry including some branches in Tamil Nadu. One of 
the loan facility granted by the Respondent Bank is gold 
jewtel loanj This loan is granted against pledging of gold 
jewels. In(order to assess the value of gold, which is 
tendered a^ security, opinion of the professional expert 
has [to be obtained just as legal opinion obtained about the 
titld of the! borrower to the property which is offered as 
security f<jr the loan. The Jewel Appraisers are only 
professionals. The charges for the Appraiser’s work is paid 
by pie borrower. The Jewel Appraiser do not observe 
norpial working hours of the branch. Their work is not 
subject to dny control or supervision by the officials of the 
baric and they are not subject to any disciplinary action. 
Th^re is nd prohibition for the Jewel Appraiser to carry on 
hisjown profession as goldsmith. Some of the Jewel 
Apj>raiserf have their own shops. Some of the Jewel 
Appraisers also act as Jewel Appraiser for other banks. 
The relationship between the Bank and the Jewel Appraiser 
is okie of Principal and Agent. One of Jewel Appraiser viz. 
Sri IS. Sivajcumar declared that he was carrying on business 
as goldsmith by investing a sum of Rs. 5,000 and he was 
the'sole proprietor of his business. The Respondent Bank 
will not bi able to provide sustained work to the Jewel 
Ap sraisers nor the volume of work turned out by them 
wo lid justify the payment of salary to a regular Part Time 
em iloyees of the Bank. The Jewel Appraisers are not 
req Hired tq do any clerical work other than that of filling of 
the certifi<jates. The case of Indian Bank is not relevant to 
thip case as the facts of that case are entirely different. 
Hehce for jail these reasons, the Respondent prays that the 
claim mayjbe dismissed with costs. 

5 . Again, the Petitioner in its rejoinder alleged that 
the Petitioner’s federation has got every competence to 
represent the Jewel Appraisers of Respondent/Bank who 
are members of the federation. It is not true to say that the 
employment Jewel Appraiser is only a contract for serve 
and not Contract of service. The Respondent/Bank 
supervised and controlled the work done by Jewel 
Apjpraiseri not only in the matter of directing what work 
the Jewel Appraiser has to do but also the manner in which 


the Jewel Appraiser has to do hip work as evidenced by 
Respondent/Bank’s manual. Therf is relationship of master 
and servant between the Respondent and the Jewel 
Appraiser in this dispute. Hence, [for all these reasons, the 
Petitioner federation prays for an (award in their favour. 

6. In these Circumstances, the points for my 

determination are: ! 

(i) “Whether the denjand of the Petitioner 
federation to regularize the services of 
concerned Jewel ! Appraisers in the 
Respondent/Bank is justified” 

Point No. 1: 

7. The crucial point to bej decided in this case is 

whether the jewel appraisers employed in the Respondent/ 
Bank are workmen of the Resportdent/Bank as alleged by 
the Petitioner federation or whether the Jewel Appraisers 
are only independent contractors and self-styled 
professionals under contract of service of the Respondent/ 
Bank. j 

8. In order to substantiate their contention, on behalf 
of the Petitioner federation, thie General Secretary of 
Petitioner federation! Mr. K. VijayBrangan was examined as 
WW land one Kaninakaran was Examined as MWI on the 
side of the respondent and Ex.Ml to M8 were marked on 
the side of the respondent. On the side of the petitioner, 
Ex.Wl to W2 were marked. Ex.Wl is the appointment of Sri 
A. Nagaraj Karthick' as Jewel Appraiser and W2 is the 
conduct certificate given to him by the Manager of the 
Vellore branch of the respondent bpnk. The exhibitis marked 
on the side of the respondents are Ex.Ml to M2 are the 
copy of agreements between thje ^respondent bank and 
Sri S. SivakumarandSri Nagaraj (Karthick reply Ex. M2 is 
the copy of statement of particulars given by Sri Sivakumar 
for his appointment as Jewel J^jppraiser wherein he has 
stated that he is the proprietor of jewel business. Ex.M4 & 
M5 are the copy of the petition given by the petitioner 
federation before the labour authority and the reply given 
by the respondent bank. Ex.M6 is the copy of the particulars 
regarding number of gold loans sanctioned from 1-1 -2001 
to 12-09-2003 viz. Hosur branch of the respondent bank. 
Ex.M7 is the copy of the details if gold loans viz. Vellore 
branch from 1998 to 2003. Ex.MS is the extracts from the 
Manual of Instruction with regaijd to jewel loans. 

9. On behalf of the Petitioner federation it is argued 
that Jewel Appraisers are wording in the Respondent 
premises and they are working Jin the Respondent/Bank 
during the regular banking hours. The apparatus balance 
and other thin gs are provided to concerned jewel appraiser 
by the Respondent/Bank and [the registers were also 
maintained with regard to jewel lopn by the jewel appraisers. 
Manner of doing the work in thp matter of assessing the 
purity, weight, value etc. has to bq done as per specification, 
directives and circulars issued by the Respondent/Bank 
through its Head Office. Appraisal of jewel value etc. done 
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by the jewel appraisers are subject to verification or 
supervision of the Branch Managers of the respective 
branches. The; pronotes, vouchers, registers and cards etc. 
prepared by jewel appraiser are verified by die Branch 
Managers who have countersigned the same and therefore, 
the concerned jewel appraisers are workmen within the 
meaning of Section 2(s) of the I.D. Act and they are entitled 
to regularization because they have worked for more than 
240 days continuously in a period of 12 calendar months 
and 480 days in a continuous period of 24 calendar months 
and therefore, they are entitled to be made sis permanent 
employees as per the provisions of Tamil Nadu Industrial 
Establishment (Cbnferment of Permanent Status to 
W orkmen) Act, 1981. It is also contended on behalf of the 
Petitioner that the work of jewel appraiser in the 
Respondent/Bank is perennial in nature because the 
services of the Jewel Appraiser are indispensable so far as 
the bank’s business in granting loans on the pledge of 
jewels and the Respondent/Bank depends upon the jewel 
loans and therefore, it has become necessary that the Jewel 
Appraisers already on record should be regularized as 
permanent employees on monthly salary in each of the 
branches of the Respondent establishment. It is also 
contended that jewel appraisers are skilled workers of 
Respondent/Bank having their definite working hours and 
place of work at the respective branches of the bank. Their 
work is not of seasonal one and it is argued on behalf of 
the Petitioner that in a similar case with reg<ird to Jewel 
Appraiser of Indian Bank, the Industrial Tribunal, Chennai 
has passed an award in favour ofthe jewel appraiser in I.D. 
No. 25/1979, which was upheld by the Division Bench of 
the: High Court and also by the Supreme Court and therefore, 
they are entitled for an award in their favour. 

10. But, as against this, the learned counsel for the 
Respondent contended that no doubt as part of their* 
banking business, the Respondent is engaged in the 
business of providing loans mostly to agriculturists which 
is a priority sector for banking industry as declared by 
Go vernment of India and to others on similar scale solely 
basied on the pledging of jewels. But, it cannot be said that 
jewel appraiser work is of perennial in nature. It is contended 
on behalf of the Respondent that there is no fixed hours of 
work for the jewel appraisers. Whenever there are Jewel 
loans to be granted, a word is sent tojewei appraisers who 
res ide nearby and appraise the quality, purity and value of 
jewels, which was sought to be pledged and issue a 
certificate and the job of single transaction may not last 
more than ten minutes. Such transactions of Jewel loan 
would be ordinarily around three to five times a day and on 
certain days there may not be any transaction at all and 
when there was no jewel loan transaction, the Jewel 
Appraisers did not come to the establishment at all nor 
was he called for any work. Further, when the jewel 
appraisers are not available,.no transaction will take place. 
They are free to come at any time during working hours 


and appraise the Jewel which takes around ten minutes 
and as soon as the job is over he could leave the 
establishment without any permission of the authorities. 
The manner in which the jewel appraiser does the job is not 
liable to be supervised or controlled and the manner of 
doing the same is solely left to him as the same depends on 
his skill technique and experience. Therefore, they are not 
workmen as contemplated under provisions of Section 2(s) 
ofthe I.D. Act Learned counsel for the Respondent further 
contended that the Indian Bank’s case is not applicable to 
the facts of this case. In die Indian Bank case, the Jewel 
Appraisers \vork are regular atleast for four hours, but in 
this case, though the Petitioner federation alleged dim jewel 
appraisers are working during the working hours of the 
bank, there is not even an iota of evidence to establish this 
fact before this Tribunal. Chi the other Hand, MW! has 
dearly stated that there were not fixed period of work and 
they could come and go at any point of time and the work 
of Jewel Appraisers have not been supervised in any 
manner by the Managers of the Respondent branches. 
Further, in Indian Bank case, it is established that the bank 
has disciplinary control over the Jewel Appraisers. But, in 
this case, though it is alleged by the Petitioner union that 
disciplinary control was with the Branch Manager, it is not 
established by the Petitioner federation that the Brandi 
Manager has exercised disciplinary control over the Jewel 
Appraisers. Furthermore, in the Indian Bank case, 
conditions were to be fulfilled before any leave was granted, 
but it is established in this case that the concerned jewel 
appraisers were not required to sign attendance register 
and also they were not required to make any leave 
application. Most important thing in the Indian Bank case 
is that the jewel appraisers were paid minimum amount per 
month which was some what akin to the salary, but in the 
present case, no amount was paid by the Respondent/ 
Bank neither as commission nor as wages to the Jewel 
Appraisers and the amount paid to Jewel Appraisers, are 
only commission, which was paid by the loanee and not by 
the Respondent/Bank. Therefore, the concerned jewel 
appraisers are not employees of the Respondent/Bank 
and they are not entitled to any relief as claimed by the 
Petitioner federation. He also strongly relied on the rujings 
reported in 2006 AIR SCW1520 GENERAL MANAGER, 
INDIANOVERSEAS BANK Vs. WORKMEN, ALL INDIA 
OVERSEAS BANK EMPLOYEES UNION, wherein the 
Supreme Court has held that “Jewel Appraisers for loans 
cannot be treated as workers and canot be absorbed as 
part time clerical staff of Indian Overseas Bank. The reason 
being unlike regular employees appointed by bank, the 
Jewel Appraisers were directly engaged by local Manager, 
there were no fixed period of work, and they could come 
and go at any point of time. The bank did not exercise and 
disciplinary control on them and the Jewel Appraisers are 
not required to sign attendance register and also were not 
required to make any leave application. The amount was 
paid on commission basis by the loanee and not by the 
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bank. Further, there was no qualification/age prescribed, 
no retirement age, no transfer, no bar to carry on any 
avocajtion or occupation.” Relying on this decision, learned 
counsel for tie Respondent argued that the ratio dissidenti 
in thi^ case is fully applicable to die facts of this case. 
Therefore, the Petitioner is not entitled to any relief in this 
dispijte. In (that case, die Supreme Court has clearly 
distinguished the facts between die regular employees and 
Jewel Appraisers of die bank, wherein it has observed that 
regular employees are subject to qualification and age 
prescribed Whereas, in die case of Jewel Appraisers, there 
is no qualifiqation/age. For regular employees, recruitment 
is to ibe dope through Employment Exchange/Banking 
Service Redruitment Board, but in this case of Jewel 
Appraisers, they are directly engaged by local Managers 
and it die caie of regular employees, there is fixed working 
hour^, whereas for die Jewel Appraisers, there is no fixed 
working houfs. The regular employees are paid on monthly 
basist, but it die case of Jewel Appraisers there is no 
guar^rteed payment and only commission is paid that too 
by tl|e loanbes. The regular employees are subject to 
disciplinary control whereas in die case of Jewel Appraisers 
there! is no (disciplinary control. In die case of regular 
employees, the control/supervision is exercised not only 
with iegard allocation of work, but also the way in which 

die work is tjo be carried out, but on die other hand, in the 
case (of Jewel Appraisers, there is no control/supervision 
overjthe nature of work to be performed by diem. With 
regatd to regular employees wages are paid by die bank, 
wheijeas in die case of Jewel Appraisers, charges are paid 
by bprrowefs. In die case of regular employees, there is 
retirement age, but for die jewel appraisers there is no 
retirement a^e. The regular employees are subject to transfer 
and in die c^se of Jewel Appraiser, there is no transfer. The 
regu|ar employees, when they are in employment, they 
canriot carry on any other occupation, but for die jewel 
appraisers there is no bar to carry on any avocation or 
occupation; and after considering all these things, the 
Supreme Cpurt has held that Jewel Appraisers are not 
employees of the Respondent/Bank and therefore, it set 
asid£ the judgment of Division Bench, which affirmed die 
Tribunal’s judgment. Relying on the aforesaid decisions, 
die jeamed | counsel for die Respondent argued that this 
decision is Applicable to die facts of this case and he also 
argued that! one of die concerned Jewel Appraisers has 
admitted dipt he is die proprietor of jewel shop which is 
eviqent from Ex.M2. Thus, it is clearly established that 
therfc is no bar to carry on his own business or occupation 
and jit is also established in this case that there is no age 
limit for appointment of jewel appraiser nOr any limit for die 
age!of retirement and such is die case, they cannot be 
called as Workman under die Responden/bank and they 
are Independent contractors arid therefore, at no point of 
tim4 they cin claim regularization. 

11.1 find much force in the contention of the learned 
counsel foi! die Respondent. 


12. But, on die other hand, onlbehalf of die petitioner, 
it is again contended that,the i|sue of jewel loan to 
agriculturists is perennial and commercial work of die bank 
and it is not only profit motivated put also to improve die 
conditions of agriculturist and star dard of people so as to 
suit arises directive policies of Centr U & State Governments. 
The time of work, nature of work i nd manner of work are 
under direct supervision of W. anager of respective 
branches. Though the nomenclature of the remuneration 
paid to the appraiser is named as commission but it is being 
paid only through die bank, though it might be collected 
by the bank from loanees, borrowers. The appraisers are 
available in the bank during die banking hours for service 
and to the disposal of die Manager bf die bank. The service 
between die management and workers of service is only a 
contract of service and not a contract for service. Even the 
Respondent witness has conceded in his cross -examination 
with regard to jewel Appraisal work done by the Indian 
Bank appraisers and also die jfwel appraisers of the 
Respondent/Bank is the same. Un<|er such circumstances, 
it cannot be said that the Indian Bank’s case is not 
applicable to die facts of this case. 

13. But as I have already pointed out that there are 
lot of differences between die Indian Bank’s case and also 
the present case and as such, I am not inclined to accept 
the contention of the representative for die Petitioner. 

14. Then a^in, learned coujnsel for die Respondent 

contended that the dispute referred to this Tribunal is not 
an industrial dispute jas contemplated under Section 2k of 
the I.D. Act. The Petitioner Federation does not have die 
representative capacity to represent die case of workers 
employed in. Respondent establishment. Neither the 
Petitioner nor General Secretary has locus standi or 
competency either to represent tqe case of die concerned 
jewel appraisers in the establishment or to file any statement 
and to sign therein. The disputej has not been espoused 
properly so as to construe that die dispute is an industrial 
dispute and the disgmte does npt have die support of 
substantial section of die wo rkers (of establishment nor the 
appraisers and on this ground alone, this dispute deserves 
to be dismissed in limine LeAmed counsel for the 
Respondent further relied on die (rulings reported in 1957 
II LLP 1 NEWSPAPERS LT0. Vs. INDUSTRIAL 
TRIBUNAL, U.P. &QRS. 19641 LU 164 MURUGALLI 
ESTATE, Vs. INDUSTRIAL TRIE UNAL, MADRAS 19651 
LLP 95 NELLAJ COTTON MUJ ,S Vs. LABOUR COURT, 
MADURAI 1962II LU 93 VISApiKSHMI MILLS LTD. 
Vs. LABOUR COURT, 19601 LU 049,200410SCC460and 
2006 AIR SCW1520. , 

15. But, in this case, as I hjave already pointed out 
that since the concerned Jewel Appraisers are not workmen 
under Respondent/Bdnk, I am npt considering this point 
and I am not answering this poin|. 

16. In view of die foregding findings, I find the 
demand of die Petitioner Federation to regularize the 
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services of the concerned jewel appraisers is not justified. 
Point No. 2: 

The next point to be decided in this case is to what 
relief the concerned jewel appraisers are entitled ? 

17. In view of my foregoing findings, I find the 
concerned jewel appraisers are not entitled to any relief, 
No costs. 

18. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open Court on this 
day the 12th June, 2007) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

For the 1 Party Petitioner : WW1 Sri Vijayarangan 

For the II Party/Management : MW1 Sri M. Karunakaran 

Documents Marked: 


ExNo. 

Date 

Description 

WI 

17-07-1981 

Appointment. 

W2 

29-08-1997 

Conduct Certificate 

For the 11 Party/Management:— 

Ex. No. 

Date 

Description 

MI 

10-01-1996 

Agreement between the 11 Party 
and Sri Sivakumar. 

M2 

12-09-1994 

Statement of Particulars 
furnished by S. Sivakumar for 
the appointment as Jewel 
Appraisers. 

M3 

24-01-1980 

Agreement between the II Party 
and Sri Nagarajakarmaiah. 

M4 

Nil 

Petition filed by the I Party 
before the ALC. 

M5 

23-02-2002 

Reply filed by the II Party 
before ALC. 

Mb 

12-09-2003 

Mail from Hosur Branch to 
Head Office - Regarding no. of 
Gold Loans sanctioned from 
1-1-2001 to 12-9-2003. 

M7 

17-09-2003 

Mail from Branch Manager, 
Vellore to Head Office, 
regarding yearwise details of 
Gold Loans from 1998 to 2003. 

MS 

Nil 

Relevant extract of Manual of 
Instructions Advances against 
Gold Ornaments. 


fccril, 24 2007 

W.37T. 3340.-3|teiifi|ch Nk 3tfiltWT, 1947 (1947 
3fT 14) VRT 17 ^ TTC35TT% SW 

3 aMfip* fcroTK 3 

3lfTOJT U 2, #1 09/2001) 

WfocT t, ^ 24-10-07 35t SM 

81 T I 

[TL ^-12012/441/2000-3^ m («ft-l)] 
31*13 3pTR, 3Tftofi 
New Delhi, the 24th October, 2007 

S.O. 3340 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 09/ 
2001) of Central Government Industrial Tribunal No. 2, 
Mumbai, as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India, 
and their workmen, received by the Central Government 
on 24-10-2007. 

[No. L-12012/44 l/2000-IR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIArvTRIBUNAL NO. II AT MUMBAI 

PRESENT: 

A. A. LAD, PRESIDING OFFICER 
REFERENCE No. CGIT-2/9 OF 2001 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF 

STATE BANK OF INDIA 
Stat Bank Bhavan, 

Madam Cama Road, 

Mumbai-400 021. ... First Party 

And 

Their Workman, Shri M.N. Jivanani, ...Second Party 
APPEARANCE: 

For the Employer : M/s. Bhave & Co., Advocates 

For the Workman : Mrs. Meena Doshi, Advocate 

Date of reserving Award: 1st June, 2007 
Date of Passing of Award : 31 st August, 2007. 

AWARD 

. The matrix of the facts as culled out from the 
proceedings are as under : 

The reference is sent to this Tribunal by the Under 
Secretary of Central Government, the Government of India, 
Minisby of Labour by its Order No. L-12012/441/2000/[R/(B- 
I) dated 1 IthJ anuary, 2001 in exercise of the powers conferred 
by Clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 to decide: 
“Whether the action of the management of State 
Bank of India by dismissing Shri M. N. Jivanani 
from the services of State Bank of India is justified 
and proper? If not, then what relief the workman is 
entitled to ? 


(nij ft 
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2. To support the subject-matter involved in the 
reference, 2nd Party filed Statement of Claim at Exhibit 7 
stating and contending that, the concerned workman M.N. 
Jivanani joined 1 st Party as a Cashier-cum-Clerk and worked 
there since 5th August, 1982. Initially he worked at Kamathe 
Branch and thereafter posted at SBI, Best Depot, Kurla 
Branch. He is resident of Ulhasnagar. He applied to Branch 
Manager, Kurla Depot. Branch, Mumbai, by application 
dated 8th April, 1993 for issuance of certificate of Income- 
tax in order to enable him to apply for visa to visit Japan 
and also applied for sanctioned leave. Said certificate was 
issued the Branch Manager on 10th April, 1993 and one 
week’s leave was granted in April, 1993 to enable him to 
visit Japan where his brother was residing. 

3. While he was at Japan, unfortunately he fell sick 
with serious chest pain, cold and fever. Doctor advised 
him not to travel by Air. His brother also advised him like 
that. He was constrained to stay at Japan. Thereafter he 
suffered serious backache. 

4. 2nd Party' vide his letter dated 12th July, 1993 and 
12th October, 1993 requested Bank to sanction him leave 
on the ground of ill health. He also sent Doctor’s certificate 
dated 12th July, 1993 and in October, 1993. Both those 
applications were sent from his brother’s address at Japan. 

5. On 13th December, 1993 by letter addressed to 
Branch Manager, he requested him to sanction sick leave 
from 13th December, 1993 saying he was still suffering 
from ill health. He also informed the Bank authorities that, 
since the Doctor did not know English language the 
certificates were sent in Japanese language and requested 
for grant of sick leave on the basis of the said certificates 
and the Bank authorities acknowledged the same. He by 
further letter dated 13th February, 1994 sent with Medical 
Certificate of Japan Doctor and requested to continue it. 

6. By letter dated 24th May, 1994 issued by the 
Assistant General Manager (III) addressed to 2nd Party at 
his residential address of Ulhasnagar, he was informed 
that, since he has not reported for work as asked to report 
within 30 days from the date of the receipt of the notice 
dated 5th March, 1994 it was deemed that, he has 
“voluntarily retired”, from the services on 5th April, 1994. 
By the said letter he was also asked to pay within 15 days, 
from the date of the receipt of the said notices, one month’s 
pay and allowances in lieu of notice failing which it will be 
recovered from him. 

7. 2nd Party states that 3 notices were sent ot him 
at his Ulhasnagar address which were returned 
“unaccepted”. Then termination of services of 2nd Party 
was communicated to him by letter dated 24th May, 1994. 
By letter dated 9th May, 1997 2nd Party Workman made an 
appeal to the Bank authorities to reinstate him with benefits 
of continuity of service and back wages. 

8. Thereafter, the said request was also made by 
Union through its General Secretary requesting the Bank 
authorities to reconsider the decision and take him in the 
employment. 


9. By letter dated 22nd July, 1997 and 12th February, 
1998 Bank intimated 2nd Party that, it cannot accept the 
request made by him or by Union and informed that, it 
cannot take 2nd Party in the employment and consider 
him for the reliefs. 

10. On 27th December, 1999 by letter addressed to 
Assistant Labour Commissioner (Central), Union sought 
intervention of Assistant Labour Commissioner (Central) 
in the dispute of the 2nd Party Workman. However, failure 
report was submitted by the Assistant Labour 
Commissioner (Central) as he was unable to resolve the 
dispute, by which 2nd Party pray to reinstate him with 
benefit of back wages and continuity of service stating 
that no opportunity was given to him to explain his 
absenteeism. It was also stated that no enquiry was 
conducted, no proper procedure was followed. It is 
contended that the decision taken by the 1st Party was 
bias and not taken as per law. The termination dated 24th 
May, 1997 is not legal and maintainable. In fact 2nd Party 
Workman should have been awarded opportunity to 
explain his absenteeism and the Bank authorities ought to 
have considered the difficulties which he faced. So it is 
submitted that, Reference be allowed with directions to 
the Bank to reinstate him and to give him back wages and 
continuity of service. 

10A. This Statement of Claim is opposed by the 1 st 
Party by filing reply at Exhibit 11 making out the case that, 
in terms of the application made by the 2nd Party and 
written test held by it the 2nd Party was offered the 
employment with the 1st Party as a Cashier-cum-Clerk with 
the 1st Party. It is also admitted by the I st Party that, the 
2nd Party joined the services of the 1st Party on 5th 
August, 1982 and was posted at various places as 
mentioned in the Statement of Claim. 

11. It is contended by the 1st Party that, in April, 

1993 2nd Party Workman applied to the Bank for issue of 
Income-tax clearance certificate for the purpose of 
obtaining visa to visit Japan. In fact, as per service rules, 
employees or Workmen who is to proceed to country 
outside India for any reason, other than his official duty, 
ought to have obtain prior permission in that behalf from 
the Bank. Additionally it was expected from the employees 
to apply for leave on the ground that he want to visit 
foreign country and said employee has to give undertaking 
that he will not accept any employment in the foreign 
country and shall not extend stay in the foreign country 
behind the period of sanctioned leave and return to India 
on the expiry of the said leave. However, this Workman 
did not give any such undertaking to the Bank nor 
intimated about his position at Japan. 

12. 2nd Party did apply for leave on 23rd April, 1993 
and 7th May, 1993 on account of visit to Japan which was 
granted by the Bank. Thereafter he did not sought any 
permission and that too for sick leave from 10th May, 1993 
to 19th May, 1993 followed by another application dated 
20-5-1993 and 18th June, 1993, however, those were granted 
by the Bank. However, thereafter concerned Workman 
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neglected to resume on duty on the expiry of the said 
leave which was sanctioned upto 19th June, 1993. The 
reasonable time was given to the 2nd Party to report on 
duty by notices but the 2nd Party did not report for duty. 
Them by letter dated 20th June, 1993 2nd Party requested 
to extend leave on the ground of sickness. Bank received 
it on 20th Auglist, 1993 alongwith some documents in 
Japanese language. However, said letter did not 
accompany any authenticated translation of di e contents 
of the said documents in English which was expected to 
be complied with by the concerned workman. Then die 
Bank sent a telegram dated 8th October, 1993 disapproving 
his action. However, 2nd Party did not take any steps on 
it. ITien by letter dated 12th October, 1993 said workman 
sought for further extension of leave on medical grounds 
witii medical certificate in Japanese language. On 1st 
November, 1993 Bank informed the concerned workman 
that, application for extension of leave is not allowed and 
he was asked to report oq duty long back but lie failed to 
do so. In these circumstances the Bank presumed that, 
concerned workman is not interested to resume on duty. 
Said decision was communicated by the Bank to the 
concerned workman by registered post treating he 
voluntarily Tetinxi. 

13. According to Bank, the concerned workman 
foiled and neglected to report on duty as intimated by the 
Bank. Even leaves prayed by him were not sanctioned by 
the Bank though letter dated 12th October, 1993, 
13-12-1993 and letter without date were received by the 
Bank on 09th March, 1994. Even by letter dated 2nd 
Feb ruary, 1994 addressed to the workman at Japan address 
1 st Party directed him to report on duty, till said, workman 
did not take note of it and report on duty. Said workman 
did not report on duties inspite of the call of the Bank. By 
letter dated 24th may, 1994, addressed to the concerned 
workman at his Ulhasnagar address. Bank informed the 
2nd Party that, siince he did not report on duty his services 
have been treated as deemed to have, “voluntarily retired.” ' 

14. As per Bipartite Settlement Bank can treat the 
employee as hav ing “voluntarily ceased” his services from 
the employment of the Bank inter alia of the concerned 
worikman if he proceeds to foreign country without leave 
or over stays his sanctioned leave by 150 days. Thus it is 
presumed that, 2nd Party remained absent tor more than 
150 days by said Bipartite settlement, it empowers the 
Bank to take decision about the concerned workman as 
having, “voluntarily retired” from its employment. Even 
the appeal filed by the concerned workman was turned 
down by the Appellate authority and now nothing remains 
in the prayer of tne concerned workman to consider. So it 
is prayed that, dispute raised by the concerned workman 
about the decision taken by the 1 st Party treating him as . 
deemed to have been, “voluntarily retired” doe$ not 
require to reconsider as prayed by the 2nd Party workman 
and to take him iin the employment with benefits of back 
wages and continuity of service. 


15.. In view of the above pleadings my Ld. 
Predecessor framed Issues at Exhibit 12 which 1 answer as 
follows: 

ISSUES FINDINGS 

1. Whether the action of the 
Management of State 
Bank of India by dismissing 
Shri M.N. Jivanani from the 
services of die State Bank 
of India is just, legal and 
proper? NO. 

‘ 2. What relief Shri Jivanani is 2nd Party is entitled 
entitled to? to reinstatement 

without back wages 
but with continuity 
of service for retire¬ 
ment benefits. 

REASONS: 

16. 2nd Party workman worked with 1st Party as a 
Cashier-cum-Clerk. He joined 1st Party on 5th August, 
1982. When he was at BEST Depot Branch at Kurla, he 
applied for leave on 8th April, 1993 on account to visit 
Japan and pray er of the 2nd Party workman to visit Japan 
was granted by the Bank. Accordingly, he proceeded to 
Japan during April, 1993. That time one week’s leave was 
granted in April, 1993 to enable 2nd Party to visit Japan. 
However, after going there, he fell sick and did not report 
on duty. On a number of occasions he sent 
correspondence to the 1st Party and requested them to 
extend the leave and lastly he requested them to turn down 
its decision by which they informed that, 2nd Party was 
treated as deemed to have “voluntarily retired”. According 
to 2nd Party said decision treating him as deemed, 
“voluntarily retired” is nothing but terminating his services 
to lead him the risky life. As a result of that, his services 
came to an end and by that he looses his income. Said 
decision is drastic. It was not taken by following due 
process of law. No charge sheet was served. No enquiry 
was conducted. No opportunity was given to explain the 
2nd Party about his absenteeism. So it is prayed that, the 
decision taken by the 1 st Party treating him as ‘voluntarily 
retired’ requires to be set aside with the directions to the 
1st Party to take him in .the employment with benefit of 
back wages and continuity of services. 

17. As stated above, it is disputed by the 1st Party 
saying that, though leave was sanctioned and though 
permission was given to the concerned workman to visit 
Japan, he extended that leave and remained at Japan on 
unauthorized absenteeism for years together. No separate 
applications were given by him in advance. He did not 
apply in time for extension of leave. Though he was wanted 
to report on duty, he failed to report on duty. Such a long 
absenteeism from duty does not permit 1st Party to keep 
2nd Party in the employment and accordingly it intimated 
to the 2nd Party that, It treated tiis absenteeism as deemed 
“voluntarily retired” by letter dated 24th May, 1997. 
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18. To prove that, 2nd Party placed reliance on his 
affidavit filed at Exhibit 25 in lieu of die examination in 
chief. Whereas 1st Party filed an affidavit of its officer at 
Exhibit 31 in lieu of die examination-in-chief. 

19. In the affidavit 2nd Party reproduced all above 
events sequences wise. In die cross he states that, he was 
ih Japan] from 24th May, 1993 to 25th February, 1997. He 
admits tfiat, initially leave for one week was granted by 
the Bank, he admits that, he did not consult any specialist 
Doctor at Japan. He also admits that, he do not know 
Japanese language. He admits that, he received letters 
dated 5-3-1994 and 24-5-1994 from die Bank. He admits the 
address given at Exhibit 17. He admits that, he did not 
inform about his absenteeism during three years and nine 
months of his stay at Japan. He states that, he was not 
getting any service in Japan and was depending on his 
brother. |He further admits that, leave granted by die Bank 
expired bn 19th June, 1993. He admits that he did not apply 
tp the Bank for further extension of leave. He admits that, 
he has to documentary evidence to show that, he sent 
letters for extension of leave from 10th May, 1993 to 19th 

y, 1993 and application dated 12th July, 1993. He also 
its tfiat, he does not know name of the Doctor from 
horn hie took treatment and certificate. He also admits 
iat, he; does not possess any case papers about his 
qilment« that he does not possess any prescriptions given 
by the Doctor. Even he does not possess the X- rays and 
its reports and have no evidence to show, what treatment 
Was given to him at Japan. He states that, he was suffering 
from batk pain, cold, fever and chest pain. According to 
Him that, pain was of a very serious nature. However, no 
X-ray Was taken of that. He is also unable to state how 
Hiuch expenses were incurred for his medical treatment at 

J pan during his stay of 3 years and 9 months. He states 
at, he Returned to Bombay on 25th February, 1997. The 
Hdmits that he got letter of the Bank sometime in June, 
3994 off 24th May, 1994. He states that, he was shocked 
Hy the said letter. Then he filed pursis at Exhibit 26. Against 
that Bank filed an affidavit of its officer at Exhibit 31 in lieu 
Of the examination-in-chief to deny all die contentions of 
e concerned workman. This witness also admits that, 
nd Party proceeded to Japan after sanction of leave. 


t 


2Q. Heard both. Perused the proceedings. 

21. Now, it becomes die matter of record that, die 
concerned workman was employed with the 1 st Party, who 
Joined 1st Party w.e.f. 5th August, 1982 as a Cashier-cum- 
Cierk anjd served with it upto April, 1993 i.e. he served for 11 
years continuously with the Bank when he was in India, It 
i; also afmatter of record that, after proceeding to Japan ,^e 
(id not return to India till 25th February, 1997. That means 
1 e was in Japan from April, 1994 to 25th February, 1997 i.e. 
f or 3 ye^rs and 9 months. It is also a matter of record that, no 
inquiry was conducted, it is also a matter of record that, no 
c harge s^eet was served on 2nd Party workman. It is also a 
matter qf record that, no opportunity was given to the 2nd 
?arty to explain about his absenteeism. It is also a matter of 
record that, except absenteeism no other grave charges are 


leveled against the 2nd Party Workman for which 1st Party 
has taken decision treating him as deemed “voluntarily 
retired" from employment. It i* also a matter of record that, 
said voluntao' retfrem«it is nothing but bringing to an end 
to the services of this type ojf employee since he is not 
getting any benefits by viijtue of the said deemed, 
‘Voluntary retirement" or any pther benefits. 

22. 2nd Party workman tried to make out die case 
that, he fell sick after going toi Japan. He tried to produce 
some documents which are in Japanese language, it is a 
matter of record that, those ‘sq called’ medical certificates 
in Japanese language are not yet translated to know what 
it contains and what was cauie for which 2nd Party was 
declared sick. It is also a matter of record that, neither 1st 
Party nor 2nd Party chased each other on this point and 
decision was taken by 1st Patty which was ex-parte and 
was communicated by sending! letter dated 24th May, 1994 
to the 2nd Party by which it informed the 2nd Party about 
his services are treated as ‘Voluntarily retired". 

23. When there was nd enquiry by giving charge 
sheet, it also made it clear thai opportunity was not given 
to the concerned workman to explain about his absenteeism 
or it may be that dfre to distance between the 1st Party and 
the stay of 2nd Party during that period it might have 
created this problem. At the same time, one cannot ignore 
the fact that, the 2nd Party returned to India after 3 years 
and 9 months though the decision was taken by die 1st 
Party on 24th May, 1994 to treating him as deemed 
voluntarily retired. All this reveals that, no charge sheet 
was served on 2nd Party. lt| also reveals that die only 

* allegation against die 2nd party was about his absenteeism. 
It also reveals that, no proper opportunity was given to 
the 2nd Party to explain abok his absenteeism as stated 
above, mere allegation of absenteeism is leveled against 
2nd party workman while treating him as voluntarily retired 
'from'die services. 

24. In this scenario if We consider grievance made 
by 2nd Party that,, opportunity was not given and he was 
not served with charge sheet about his absenteeism 
without permission, I think itlrequires to consider. It is a 
matter of record that, from Humber of record it reveals 
number of correspondence wis made by the 2nd Party by 
which he requested to extend his leave, though the 
applications are not touching the previous dates and 
taking reference of the previous correspondence. One has 
to note that, charge sheet wjas not served and specific 
allegations of absenteeism vijere not leveled against the 
concerned workman. It may be that, 2nd Party may have 
returned to Indiaon 24th February, 1997 it does not mean 
that, he cannot raise dispute S about the cause behind his 
termination or he cannot raise jdispute about decision taken 
by the 1st Party? Though tjiere is a delay one has to 
consider, whether sincere jefforts were made by the 
concerned workman to achieve the employment? It is also 
an admitted faqt that, number of correspondence were 
sent by him and they are admitted by the First Party, Even 
in the Written Statement Ut Party has admitted that, 
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number of letters were written by the 2n<i Party but those 
were not touching with the previous letters and dates of 
previous correspondence. Even 1st Party acted upon some 
letters and sanctioned him leave, even after one week which 
was initially granted. In para 6 of the Written Statement 
1st Party stated that, the said Workman applied for his 
Earned Leave between 23rd April, 1993 and 7th May, 1993 
to visit Japan was granted by the Bank. It is also stated by 
1 st Party that, he sought sick leave from 1 Oth May, 1993 to 
19th May, 1993 followed by another letter for granting 
earned leave between 20th May, 1993 and 18th June, 1993 
which was also granted by the Bank. It is ithe allegation of 
the 1st party that, he neglected to resume on duty on 
19th June, 1993 on the expiry of his leave which was 
rejected by the Bank. It is also pertinent to note that, when 
leave was granted upto 18th June, 1993, how one can 
attend India to report on duty on the next date i.e. on 
19th June, 1993 as expected by the Bank from Japan? At 
the same time it is not expected by the Bank as to how 2nd 
Party was supposed to report on post within 15 days? 
Even in para 9 of the written statement 1st Party has stated 
that, by letter dated 12th October, 1993,2nd Party prayed 
for extension of leave. Said application w;is accompanied 
by medical certificate in Japanese language. It is stated 
that, since previous letter which was also containing such 
type of Japanese language certificate it was not translated 
in English and Bank did not accept it and by letter dated 
1-11-1993 Bank informs that, his application for extension 
of leave was not allowed and then Bank concluded that, 
he neglected to report on duty. Even Officer of the Bank 
has stated that, by letter dated 2-2-1994 addressed to 2nd 
Party at Japan address Bank, requested hiim to report on 
duty immediately. However, Workman did not report on 
duty though he was served with it. Even Bank referred to 
the appeal preferred by the 2nd Party dated 9th May, 1997 
which was rejected by the Appellate Authority vide order 
dated 12-2-1998. So all this reveals that, attempts were 
made by 2nd Party but it is to be noted that, those were 
not attempt in continuation of previous correspondence 
and referring previous dates and giving response to die 
correspondence of the 1st Party. All these things reveals 
that, no charge sheet was served. No explanation was 
sought from the 2nd Party and first part)' concluded to 
treat his absenteeism as deemed voluntry retirement. No 
doubt 2nd Party remained absent for more than 3 years 9 
months continuously, some argument is tried to be made 
that, while visiting Japan or while visiting out of India 
employee has to seek permission. But when leave was 
sanctioned <tnd which was extended from time to time as 
stated above, in my considered view, no hurdle will come 
in the way of the 2nd Party Workman to visit foreign 
country was without prior permission of the Bank. Here 
1 st Party has made capital of absenteeism of 2nd Party for 
more than 150 days and so it decided to treat his 
absenteeism as deemed voluntarily retired. According to 
me, now facts are clear. As stated above, 2nd Party remained 
in Japan for 3 years and 9 months and returned to India on 
25-2-1997JVhen he was in Japan for 3 years and 9 months 


and that is his explanation as to why he did not report on 
duty and did not apply with the order of the 1st Party 
which asked the 2nd Party to report on duty within 30 
days. Accordingly to me stay of 2nd Party in Japan for 3 
years and 9 months is more than sufficient'to consider 
that, he had reason to stay away from the employment. If 
at all, he might have been served with the charge sheet he 
might have got an opportunity to put these facts before 
the Inquiry Officer who was supposed to consider it as 
there wds reason for 2nd Party to stay away from the job. 

26. The Ld. Advocate for the Union filed citations 
published in 1987 LAB .I.C. page 218 (Kama! Kishore 
Lakshman vs. M/s Pan American World Airways Inc. and 
ors.) of Apex Court in Civil Appeal No. 2568 of 1986. Said 
citation is on the point of decision taken by the employer 
on account of loss of confidence. When such a 
ground is taken by the employer in that case and in the 
case of loss of confidence it became stigma and to allege 
that, employer has lost the confidence, enquiry is a must. 
However, in the instant case which is at hand , no such 
conclusion was made by the 1st pqrty i.e. Bank alleging 
the loss of confidence. The letter dated 24th May, 1994 on 
which dispute is raised by the 2nd Party reveals that, 1 st 
Party treated 2nd party as deemed voluntarily retired from 
services observing that, he failed to report on duty as 
directed. So in my view, the citation referred by the 2nd 
Party's Advocate on this points when is on different point 
does not invite to consider in the present case. Another 
citation published in 1973 SC page 122(Voi.60) C 1272 in 
Civil Appeal No. 1461 of 1972 where points of jurisdiction 
under Section 11(A) of Industrial Disputes Act, 1947 of 
Tribunal is considered to interfere with the dismissal order 
given by the employer to the employee. 1 think Section 
11(A) of the Industrial Disputes Act, 1947 is very much 
clear on that point which does not require any support 
and there cannot be quarrel about the jurisdiction of the 
Court. So I do not wish to burden the judgment by 
reproducing tfie facts of the case referred in the citation. 
At the same time 1st Party’s Advocate also placed his 
hands on the citation published in 2005 111 CLR page 120 
of our Hon’ble High Court given in (Ramaswamy 
Murugesjh vs S. G. Bhonsale) case where, our Hon'ble 
High Court observed that, if Workman suffers from 
continuous ill health and in that facts and circumstances 
of the case, if the decision of termination is taken, it does 
not amount to the termination under Section 2(00) of sub¬ 
clause (c) of Industrial Disputes Act, 1947 which cannot 
be legal. He also referred another citation published in 
2006II CLR page 1019 (State of H. P. & Ors vs. Presiding 
Judge and Anr.) of Himachal Pradesh High Court where it 
was observed that, absenteeism is nothing but 
abandonment of job and so it be treated as voluntarily 
retirement. In that case it is oberved that such a termination 
does not amount to retrenchment with in Section 2(00) of 
the Industrial Disputes Act, 1947 where Section 25 (F) is 
also attracted. 

27. However, in both cases (Supra), workmen were 
sick. In case of Ramaswamy Murugesjh he was declared by 
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Doctons unfit to work and so termination was given on that 
ground to Rafnaswamy-Murugesjh. But in this it is not 
termination on solely sickness but on absenteeism whereas 
in the case of Himachal Pradesh i.e. second citation workman 
was appointed temporarily. Then she was transferred and 
then sl^e reported on duty and she was not permitted to join 
and her services stood terminated as she cannot be taken 
back With approval of the higher authorities though there 
was a jlecisioa of the Court to take her in the employment 
about his previous termination. Since facts of both the 
cases are different and termination in both the cases 


(Suprd) were on different footing, in my considered view, 
those <jases add law laid down by respective Courts cannot 
be made applicable in the instant case which is in hand 
since to the present case on simple absenteeism and same 


ground was tyken by the 1st Parly to treat the concerned 
workrfen as deemed ‘voluntary retired’. 


28. Whjile declaring 2nd Party deemed voluntarily 
retired no opportunity was given as stated above. He 
unabld to putj up his case as to why he did not report on 
duty. It is a patter of fact that, leave of 2nd Party was 
granted by the 1 st Party as stated in the Written Statement. 
Initially on 2$rd April, 1993 and 7th May, 1993 then his 
leave (application sanctioned was granted on 10th May, 
1993 told 19t}i May, 1993 then he prayed for extension of 
leave [which fvas to expire on 19th June, 1993, 1st Party 
received another application dated 28-8-1993 abngwith 
alleged documents in Japanese language. Then it is a 
matter of reciord that 2nd Party addressed a letter to the 
Bank (dated 12-10-1993. So this correspondence was going 
on &4m the 2nd Party's side and it is admitted to the 1st 
Party;also. So lastly Bank asked 2nd Party to report on 
duty py addressing letter dated 5th March, 1994 to His 
Ulhatnagar address asking his report on duty with 
explanation, jit is a matter of record that he was in Japan at 
that tjme stil| that letter was written to him at Ulhasnagar 
by wijich he was asked to report on duty with explanation. 
Thereafter tyy letter dated 24th May, 1994 the Bank 
presided he has already retired. So all this reveals that, 
befoije reporting in India on 25 th February, 1997 he was 
unable to coijtact 1 st Party. Till that moment, he was unable * 
to get any opportunity to explain his absenteeism. Though 
he raised dispute though Union after long time but Bank 
did npt consider it and the matter went before the Labour 
Commissioner (Central), Mumbai, who submitted its failure 
repoft and Jhen came to this Tribunal as a matter of 
Reference. So all this reveals that, 2nd Party’ did not get an 
opportunity ito put up his case as to why he was absent 
and here it is to be noted that, only absenteeism is the 
causes behind taking decision of treating him as deemed 
voluptrily retired. As we know “voluntarily retired ” is 
nothjng but sort of termination which brings end to the 
employment. Here 2nd Party was working with 1 st Party 
from! 1982 t$l 1993 without any problem. Then from April, 

199i till he fetumed back to India on 25th February, 1997 
i.e. fpr 7 years and 9 months he was out of employment and 
that absenteeism is the only draw back of the concerned 
Workman who is involved in the reference. So in this 
situation I feel it is necessary to consider his case atleast af 


this stage since he fought continuously for his right to 
work which I feel has substance. SO I conclude that the 
decision taken by the 1 st party iand treating him as 
voluntarily retired is not just, legal ahd proper. So Answer 
this issue to that effect. 

ISSUE. NO. 2 

29. Now, 2nd Party prays for reinstatement with 
benefits of continuity of service with jack wages. We know 
State Bank of India is a public undertaking where money 
transaction is done by citizens or Inejiia. It is run on public 
money. It is a matter of fact that, 2nd Party was in Japan for 
3 years and 9 months i.e. from April, 1993, and then did not 
work till this moment i.e. till end of / Lugust, 2007 with first 
party that means he remained out of job for round about 
fourteen years and did not work with the 1 st Party. When he 
did not wotk with 1 st Party for 14 years, it will not be proper, 
legal and even practicable to direct 1st Party to pay him 
wages for that period. At the same time one cannot ignore 
that he was out of India. One cannot ignore that, he was in 
touch with the 1 st Party and that fact is admitted by the 1 st 
Party also. It is a matter of fact that inquiry was not conducted 
though he returned to India. His prayer was to take him in 
the employment. In fact Management ought to have given 
him an opportunity to explain and hjeard him as to why he 
was unable to report on duty. It is a matter of record that, he 
was in Japan for three years and nihe months from April, 
1993 to 25th February, 1997. When] he was out of India. It 
was not possible for one to fact enquiry if at all it could have 
been initiated by die 1st Party. But jit was possible for the 
1 st Party to initiate enquiry after he Returned to Inida but it 
was not done. At the same time onej cannot ignore that, he 
did not work for the 1st Party for abput 14 years. 

30. When this is the situation^ when no other charges 

are levelled against the 2nd Party Except his absenteeism 
and when no enquiry -was conducted and no opportunity 
was afforded and no opportunity (was given to the 2nd 
Party to explain his absenteeism, in my considered view, 
he must be reinstated, without backlwages, with continuity 
of services for retirement benefits, jit is not the case of the 
1 st Party that, he has some source ojf income or he is of the 
retirement age. So in my considered view, he must be 
permitted to work till the date of his superannuation in the 
Bank and he must be benefited with contunuity of services 
for retirement benefits, since initially he worked from 1982 
without any stigma till 1993. v 

31. In Veiw of the discussions above I conclude that 
reference should be party allowed.]Hence, the order: 

ORDER 

(a) Reference is party allowejd; 

(b) 1 st Party to reinstate 2nd party Shri M.N. Jivunani 
on his post from where he was asked to voluntarily retire, 
with continuity of service to claim [retirement benefits; 

(c) prayer of 2nd Party to giv$ back wages is rejected; 

(d) there is no order as to it$ costs; 

Mumbai, 

31 st August, 2007 A. A. LAD, Presiding Officer 
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New Delhi, the 24th October, 2007 

S.O. 3341.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 41/2005) 
of the Central Government Industrial Tribunal No. 2, 
Mumbai, as shown in die Annexure in die industrial dispute 
between the management of Life Insurance C orporation of 
India, and their workmen, received by the Central 
Government cm 24-10-2007. 

[No. L-17012/25/2004-IR(B-l)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A. A. LAD, Presiding Officer 
REFERENCE NO. CGIT-2/41 OF2005 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF LIFE INSURANCE 
CORPORATION OF INDIA 

llie Senior Divisional Manager, 

Life Insurance Corporation of India, 

Divisional Office-H, 

112, Sion Koliwada Road, 

Sion, Mumbai-400 022. 

^kND 

THEIR WORKMEN 

llie General Secretary, 

Insurance Employees’ Union 
88/112, Sion Koliwada Road, 

Sion (E), Mumbai-400022. 

APPEARANCES: 

F or die Employer Ms. A. A. Sakpal, 

Ms. F. D. Lewis, 
Representatives. 

For the Workmen Mr. C. S. Dahi, 

Representative. 


Mumbai, dated 27th September, 2007. 

Awanl F*rt-I 

Matrix of the facts as culled out from the reference 
are as under:— 

1. The Government of India, Ministry of Labour, by 
its Order No. L-17012/25/2004IR (B-I) dated 29-12-2004 in 
exercise of the powers conferred by chaise (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 have referred the following 
dispute to this Tribunal for adjudication 

“Whether the action of the management Life 

Insurance Corporation of India, MDO-II, Mumbai 

by removal from the services of Shri M. L. Manikade, 

IIGA, w.e.f. 30-12-1997 is justified? If not, what relief 

Shri M. L. Manikade is entitled to ?** 

2. Claim statement is filed by the General Secretary, 
Insurance Employees Union, filed at Ex-5 making out case 
that, LIC is subdivided into seven zones for the purpose of 
administrative convenience, consisting of 21 Divisional 
Offices. 

3. The workman involved in the reference namely 
Manikade was firstly appointed in the Corporation as an 
Assistant in the Class ill cadre m 1990. Then he was 
promoted as an Higher Grade Assistant. 

4 Said second party workman had written letter on 
10-4-97 about sickness of his mother and applied leave for 
the same w.e.f. 7-4-97. Even he sent telegram on 24-4-1997 
referring sickness of mother and requested to grant leave 
from 7-4-1997. Chembur Branch office granted P. L. to foe 
concerned workman. Even he was permitted to draw salary 
of April, 1997 but due to sickness of his mother he unable 
to collect it. Then concerned workman informed first party 
that he would resume on duty on 2-5-1997. Even he wrote 
letter to Divisional Manager-II on 2I-11-2000 and requested 
to send all his correspondence at his new address, Tagore 
Nagar, Vikhroli (E), Mumbai- 83. Said correspondence was 
served on Divisional Manager. 

5. Concerned workman by his letter dated 30-7-2001 
addressed to Sr. Divisional Manager requesting to reinstate 
him since he learnt that, he was terminated treating his 
absenteeism and presuming that he has not abandoned 
thejobw.e.f. 30-12-1997. 

6. According to concerned workman, no 
opportunity was given to him to explain about his 
absenteeism. No charge sheet was served. No enquiry was 
conducted. The decision taken by management was exparte 
and bias. Said decision taken by first party was not taken 
by following principles of natural justice. Even charge of 
absenteeism is not proved. So it is submitted that, decision 
taken by management of removal of concerned workman 
from services of first party w.e.f. 30-12-97 is not just and 
proper which require to quash and set aside with direction 
to first party to reinstate the concerned workman with 
benefits of backwages and continuity of service. 
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7. This demand is opposed by the first party by 
filing written statement Ex-6 stating that, second party is 
not| a workman. This Tribunal has no jurisdiction to 
entertain toe prayer prayed by the union to reinstate 
concerned:workman. Besides it is stated that, concerned 
workman was intimated about decision taken by first party 
of (jonducljing enquiry. The charges were communicated 
to concerned workman. Concerned workman denied those 
charges, pn that enquiry committee was formed. 
Correspondence was made regarding that which returned 
witfc remarks “not claimed” and “left”. The possible efforts 
weije made! by first party to intimate concerned workman 
abojut its decision to proceed against concerned workman 
by tormingenquiry committee and proceeding against him 
to jake acjtion. Since concerned workman purposely 
avcjided td participate in the enquiry. Inquiry Officer 
coftcludecj concerned workman guilty of charge of 
absenteeism without.permissibn. Besides demand made 
by (joncemfed workman is made at very belated stage nearly 
fouf years jafter. Beside he has not explained the reason 
behind absenteeism by producing cogent evidence. 
Moreover toe stand taken by concerned workman that, he 
has! under gone psychiatric treatment is also not proved 
by day evidence. The Inquiry Officer submitted that, after 
takipg effort to bring concerned workman in the enquiry 
and face the trial, he observed concerned workman guilty 
of aharge of absenteeism. Since said decision was taken 
whijch was challenged by the concerned workman,and 
whibh was jumdown by the appellate authority, disciplinary 
authority tqok decision to remove the concerned workman 
from the employment of first party. So it is submitted that, 
prater prated by Union to reinstate concerned workman 
cannot be considered and decision given by Inquiry Officer 
cannot be dbserved, taken without following principles of 
natural justice. 

i 8. Injview of above pleadings, issues are framed at 
Ex-10 out df them issue of workman along with fairness of 
enquiry and perversity of findings are taken as preliminary 
issues whicp are answered as follows : 



i Issues 

Findings 

i. 

1 Whether this Tribunal has 



jurisdiction? 

Yes. 

ii. 

Is second party workman? 

Yes. 

iii. 

* Is enquiry fair and proper? 

No. 

iv. 

Is findings perverse? 

Yes. 


, i REASONS 

lssufe No.l J& 2 :— 

9. Thfcse issues are pertaining to status of concerned 
workman arid jurisdiction of Tribunal. Second party Union 
claiifi that, Concerned employee is a ‘workman’ whereas 
first party claim that, concerned employee is not workman. 
As tor as this contention is concerned, both have not led 
any Specific; evidence in support of their stand about status 
of concerned employee. The witness of first party at Ex-16 


has stated in the cross that, post olf Higher Grade Assistant 
is a promotional post arid is of supervisory category. He 
also states that, pdsrt of Higher Grade Assistant is of 
supervisory at branch level in different sections who can 
take decision at division level reg arding acceptance of the 
claim policy and passing of von :hers. So tins is die only 
evidence about concerned emplo; fee. Presuming that, post 
of Higher Grade Assistant is a prc motional post it does not 
mean that, it is only a post of mat agerial cadre. No doubt, 
person posted on toe post of Higher Grade Assistant 
though has power td take decision regarding policy claim 
and acceptance of policy and pafesing of the vouchers, if 
cannot be presumed that he is r|ot workman. Employee 
working in that cadre has to see the guidelines while 
deciding claim, vis-a r vis accepting policy claim and passing 
out vouchers. By any stretch c f imagination, work of 
passing vouchers cannot be trea :ed as an administrative 
job since vouchers are passed of the amount which is 
sanctioned. Beside accepting clai m and taking decision of 
policy claim is also considered as per the guidelines given 
by the LIC. Person working on that post cannot cross those 
guidelines. In each base, what type of claim is to be 
sanctioned, all this work is done byj following the guidelines. 
It is not that, person working oh post of Higher Grade 
Assistant is taking part indeciding the policy which is to 
be followed to consider particular] claim. When that power 
is not vyith die person working, (though he weak on the 
post of Higher Grade Assistant like concerned employee 
working in the post, in my considered view, he cannot be 
treated as not workman. 

10. Management has filed written submission at Ex- 
20 whereas second pirty filed at (Ex-19. Even some case 
laws are referred by die management including the citation 
published in AIR 1982 SC page 1(26. While deciding Writ 
Petition between A. V. Nachane an i anr. V/s Union of India, 
Apex Court observed that, Corpoi ation has power to make 
rules Under Section 48 (2) (cc>. Since such rules are 
approved in the Parliament, it hat legal status and in that 
case, provision of Industrial Disputes Act does not come 
in the way of power of LIC to make rule as made under 
Section 48 (2) (cc). Taking reference of this case the written 
arguments submitted by the first party tried to stretch the 
decision given in this case and tjied to submit that, this 
Tribunal has no jurisdiction to consider the grievance of 
the employees working in LIC ofTndia. In my considered 
view, toe very impression is caijried by first party that, 
presuming this Tribunal has no jurisdiction to entertain 
the grievances of the employees forking in LIC, which in 
my opinion is on wrong interpretation of the decision given 
by Apex Court referfed (supra), fofact in that case, there 
was a question of power of LIC wliich reduced the benefits 
given to Class-Ill arid Class-lV employees regarding 
payment of bonus which was taken on 21-1-1974 and 6-1- 
1973 giving retrospective effect observing, claim based on 
settlement is not a fundamental (right, which cannot be 
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enforced through the Writ jurisdiction. When such Rules 
and Regulations are made by using power under Section 
48 (2 ) <cc) of L1C Act, such power cannot be challenged 
under the provisions of Industrial Disputes Act and in my 
considered view that was the spirit of the ratio referred by 
the advocate for first party. This ratio does not any where 
say that, Central Government Industrial Tribunal has no 
power to consider the grievances of the employees working 
with LIC of India. 

11. Besides first party place reliance on citation 
published in AIR 1998 Supreme Court page 327 where LIC 
took decision to terminate probationer during probation 
observing need not be considered when terminated during 
probation period as Corporation has that right and 
provisions of Industrial Disputes Act does not come in the 
way of such termination. While deciding case of LIC of 
India Vis. Raghaveridra Seshagiri Rao, Apex Court 
observed that, at the time of posting if a condition of 
satisfactory performance is made to continue the employee 
and if decision is taken on the performance of the 
probationer observing not satisfactory and discontinued 
on that ground, in that case, said termination cannot be 
treated as a retrenchment and cannot amount to 
retrenchment within Section 2 (oo) of the Industrial 
Disputes; Act and does not Invite protection given to 
employee under Section 25 F of the Industrial Disputes 
Act. In the Amendment Act of 1981, LIC has made rule to 
thtit effect which were passed by the Parliament and the 
rule which is passed by the parliament has equal force as 
of provisions of Industrial Disputes Act which is also 
passed in the parliament. So as far as probationary 
employee} is concerned, definitely provisions of Industrial 
Disputes Act cannot protect such, a probationer if 
terminated- during probation period by L.I.C. One more 
citation is referred by the first party’s advocate published 
in AIR 1994 Supreme Court page 1343 on which first party 
bank to say that, this Tribunal has no jurisdiction, but in 
my considered view the decision taken in that case (Supra) 
i.e. the decision taken in M. Venugopal V/s L.1C of India 
was regarding decision taken by the LIC about the 
probationers whose services were terminated during 
probation period only as, happened in above referred case. 
Since their appointment was for the probation period and 
condition was laid if such an employee passes probation 
satiisfactorily then and then only, will be considered for 
continuity of service. Even there was a regulation passed 
by Parliament under Section 48 (2C). Naturally and legally 
when both acts are passed in Parliament and have equal 
status and LIC l>eing Special Act has upper hand over the 
Industrial Disputes Act as far as decision taken by the LIC 
regarding probationary employees is concerned, all these 
ruling does not debar this Tribunal at any level to consider 
the other grievances of other employees except the 
employees who suffer by the decision of LIC taken under 
Section 48 (2) (cc) of LIC Act. So I conclude that, this 


Tribunal has very well jurisdiction over the subject matter 
referred in the reference. 

Issue No 3 & 4:— 

12. As far as the enquiry and its findings are 
concerned, it is matter of record that, concerned workman 
did not participate in the enquiry. It is matter of record that, 
the attempts of service of chargesheet, intimation of enquiry 
and other correspondences are concerned, were not served 
on concerned workman and all returned “not claimed”, or 
“unserved”. It- is also matter of record that, concerned 
workman did not participate in the enquiry. No evidence is 
recorded by Inquiry Officer of concerned workman. It is 
matter of record that, enquiry was exparte. 

13. The record and proceedings revels that, 
concerned workman did not get opportunity to make out 
his case. Even the pleading of the concerned workman 
refers that, his mother was sick and then he became mentally 
sick and unable to point out the same to first party. Even 
he made out case that, by number of correspondences he 
tried to intimate first party. But record and proceedings 
revels that, it is not considered by Inquiry Officer or by the 
firsy party. So one has to conclude that, concerned 
workman did not get an opportunity to make out his case 
as well as explain about his absenteeism. It is matter of 
record that, mere absenteeism is the cause behind removing 
concerned workman from the employment. However 
cocemed workman did not get an opportunity to explain it. 
So I conclude that, there was no fair enquiry and Inquiry 
Officer was not having reasons to observe concerned 
workman absent without any reason. In this scenario I 
conclude that, enquiry was not fair and findings perverse. 

14. In view of discussion made above I conclude 
that, concerned workman must get an opportunity. Hence 
the order: 

ORDER 

(1) observe enquiry not fair and proper and findings 
perverse. 

1 (2) I direct first party to justify its action. 

Date: 27-9-2007 

A. A. LAD, Presiding Officer 
24 3^^, 2007 
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New Delhi, the 24th October, 2007 


S.O. 3342. —In pursuance of Section 17 of the 
Industrial pisputes Act, 1947 (14 of 1947), the Central 
Govemmen hereby publishes the Award (Ref. No. 54/2005) 
of the Cei itral Government Industrial Tribunal No. 2, 
Muiribai, asjshown in the Annexure in the industrial dispute 
management of Central Railway, and their 
was received by the Central Government 
on 24-19-2007. 


[No. L41012/115/2004-IR(B-D] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT 

A. A. LAD, Presiding Officer 
REFERENCE NO. CGIT-2/54 OF 2005 
EMPLOYERS IN RELATION TO 
THE MANAGEMENT OF 
CENTRAL RAILWAY 

The Divisional Railway Manager (P), 

Central Railway, 

Divisional Office, Personnel Brandi, 

MijmbaidST, 

Mumbai-400001. 

AND 

Thpir Wodcmen 
Thje General Secretary, 

Madhya Railway Karmchari Sangh, 

33( Moti phawan. 

Dp D’Sihto Road, 

Dttar(Wl, 

M*:r -100028. 

Appearance: 

FOr the Employer Mr. Abhay Kulkami 

Advocate 

For the Workman Mr. K. Badu Rajan 

Advocate 

Mumbai, dated 5th October, 2007. 

AWARD 


Matrix of die facts as culled out from the reference 
am as under:— 

1. [The Govemmment of India, Ministry of Labour, 
by its Orc^rNo.L41012/115/2004 [IR(B-D] dated 15-2-2005 
in exsrciie of ths powers conferred by clause (d) of Sub¬ 
section (jl) and Sub-section 2 (A) of Section 10 of die 
Industrial Dispute Act, 1947 have referred die following 
dispute tp tiiis Tribunal for adjudication:— 

“Whether die action of the Divisional Railway 

Manager, Central Railway, Mumbai Division CST, 


Mumbai in giving punishment of compulsory 
retirement from service cm Sjiri Shrikant Tiwari, Head 
Booking Clerk, Parel, Central Railway is justified? If 
not, what relief the workman Shri Shrikant Tiwari is 
. entitled to ?” 

2. Claim statement is filed at Ex-6 by the General 
Secretary of the Union in support of his demand which 
was challenged by first party Central Railway by filing 
written statement Ex-8. Stage was for framing issues. 

3. Meanwhile today, concerned workman Shri Shrikan 
Tiwari by Ex-15 & 16 requested to take reference on board 
saying that, he wants to dispose It of and produced Ex-16 
signed by General Secretary of the Union. He also admits 
the contents of die Exhibits Hen«e die order: 

ORDER 

In view of Exhibit-15 & Exhibit-16, reference is disposed 
of for want of prosecution. No oirder as to cost. 

Date: 5-10-2007 

A. A. LAD, Presiding Officer 
Exh.No.15 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 
REFERENCE NO. CGfr/2/54 OF2005 
CENTRAL RAILWAY, MUMBAI 
Vs 


Shri S.K. tiwari 
May it please your honour:— 

The above matter was fixed for framing issues on 14- 
11-2007. The Union prays that the said date may be 
preponed and fixed on 5-10-2001 and on that date the Union 
is going to make an application! for disposal of die above 
reference. 

Mumbai, 

Dated 5-10-2007 


(General Secretary) 
M.R.KS. 
Exh.No. f6 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRRJUNAL NO. 2 
REFERENCE NO.CCIT/2/54 OF 2005 
CENTRAL RAILWAY, MUMBAI 
Vs 


Shri S.K. Tiwari 


May it please yoir honour:— 

The Union does not want to persent with (he above 
reference and the same may bp disposed of accordingly. 
Mumbai, 


Dated 5-10-2007 


(General Secretary) 
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M. R.K. S. 

flfRft, 24 3WRJIT, 2007 

TSBT.3TI 3343.— a fa l E w 1947 (1947 

SFT 14) 3IRT 17 ^ ai ^ RUI RR?R flfllfrUH ^ 

TW^?ra 4> tpit* Pi<fW?>T affc ^»4 *»kT ^ 
3?3*V 3 3 TR^TT 4fjiPl+ 

arf^rewsw ^ (rM tre*n 14 / 2007 ) 

TOftm *R*fl f, ^ -&$m TR45R 24“ 10-07 ^ 37TRT 
53 n «ni 

[U T^-4401 l/6/2006-3m[ SIR (*ft-II) ] 

tifaR *§RR, t^r atfawfl 

New Delhi, the 24th October, 2007 

S.O. 3343.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947X the Central 
Government hereby publishes the Award (Ref No. 14/2007) 
of the Central Government Industrial Tribuniil-cum-Labour 
Court, Chennai as shown in the Annexure, in the industrial 
dispute between Ore management of Tuticorin Port Trust 
and their workmen, received by the Central Government 
on 24-10-2007. 

(No. L-440I l/62006-IR(B-n)} 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERTfMENT 
INDUSTRIAL 

TRIBUN AL-CUM -LABOUR COURT, 
CHENNAI 

Wednesday, the 29th August, 2007 

Present K. Jayaiaman, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 14/2007 

(In the; matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
lOofthe Industrial Disputes Act, 1947(14 of][947), between 
the Management of Tuticorin Port Trust and 
their Workmen) 

Between 

The General Secretary : I Party/Petitioner Union 

Tuticorin Port Mariners 

and General Staff Union 

Beach Road 

Tuticorin-628001 

Vs. 

The Chairman : II Party/Management 

Tuticorin Port Trust, 

Tuticorin 

APPEARANCE: 

For the Petitioner : None 


For the Management : M/s. Anand, Abdul & Vinodh 

AWARD 

r 

The Central Government, Ministry of Labour vide its 
Oder No. L-44011/6/2006- (IR(B-ID dated 12-2-2007 referred 
the following Industrial Dispute to this Tribunal foi 
adjudication. 

The schedule mentioned in that order is : 

“Whether the non-reimbursement of Medical Claim 
preferred by Sri Avudaiappan in respect of Mrs. 
Bhuvaneshwari by the Management of Tuticorin Port Trust 
is legal and justified? ” If not, what relief is the workman is 
entitled?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 14/2007 and issued notices to both 
sides. Even though two notices were served to the 
petitioner union which espouses the cause of the workman, 
die union has not apperared before this Court and therefore, 
petitioner is set exparte and memo of objection was called 
for from the Respondent/Management. Respondent 
appeared through Advocate and filed the statement of 
objection wherein it is stated in the matter of reimbursement 
of medical expenses of the officers/employees of Tuticorin 
Port Trust and their dependent family members are 
govemend by the Central Services (Medical Attendance) 
Rules, 1944 and the same have been made applicable by 
the virtue of the provisions contained in Tuticorin Port 
Trust Adaptation of Rules Regulations, 1979 approved by 
the Central Government and published in the Gazette. The 
said rules provide for reimbursement of medical expenses 
when treatment is taken either in the government or 
recognized hospitals. Further, it states in emergent cases, 
the Govt, servants or members of the family may be 
admitted in the nearest private hospital in the absence of 
Govt, or recognized hospital nearer than the private hospital 
and reimbursement of expenditure made. Further, in 
emergent cases involving accidents of serious nature or 
diseases, the person/persons on the spot may use their 
discretion for taking the patient for treatment in a private 
hospital if available in case no government or recognized 
hospital is available nearer than the private hospital and 
the power to decide the merits of the case has been given 
to the controlling authority to know whether it was a case 
of real emergency necessitating admission in private 
hospital. The Respondent/Management has also issued 
O. M. dated 19-02-2000 for streamlining the procedure for 
getting treatment in a private hospital by the employees or 
their dependent family members. In this case, Sri 
Avudaiappan, Lascar, Marine Department had submitted 
a medical reimbursement for Rs. 14,746.90 towards the 
treatment of his wife, Sint. Bhuvaneshwari for delivery at a 
private hospital “Krishna Maternity Home & Paediatric 
Centre”, Palayamkottai but as per the medical records 
produced by the concerned employee, his wife with labour 





9530 


THE GAZETTE OF INDIA: NOVEMBER 17,2007/KARTIKA 26,1929 


(Part II —Sec. 3(ii>] 


pain iwas admitted in the said private hospital on 
11-11-2004 land she underwent caesarean section with 
sterlisation operation on 12-11-2004 and she was also 
discharged ftom private hospital on 20-11-2004. But the 
concerned eihployee’s Medical Card is in Tuticorin Port 
dispensary at Tuticorin and the employee never brought 
his wife to thp Respondent’s Port Trust dispensary for any 
checkj-up during her whole gestation period. From this, it 
is clearly evident that from the beginning the said employee 
has rrjade upj his mind to have the delivery conducted at 
his nitive place, Palayamkottai and not in Port Trust 
Hosp tal at ijuticorin. Further, the concerned employee is 
residjng at palayamkottai for his own convenience. 
There is no provision for the employees who are living 
outside Tuticorin to take treatment in private hospital of 
their (jhoice. Alternatively, he could have admitted his wife 
in Tirjinelvel j Medical College Hospital, a Govt. Hospital at 
Palay imkottii which is a few yards away from the private 
hospral. Furrier, as per the O.M. dated 19-02-2000 issued 
by tht Respondent/Management regarding reimbursement 
of medical cjaims towards treatment taken in the private 
hospi al, delii/ery cases are not eligible for reimbursement 
of medical expenses, whatever may be reason. Hence the 
claim for reimbursement for medical expenses incurred by 
Sri Rj Avudqiappan for taking treatment of his wife in a 
privatp hospital was rejected. Therefore, the claim made by 
the ccjnceme(l employee does not come under the purview 
of thejguidelines issued by the Respondent/Management. 
Henc^ for allj these reasons, the Respondent prays that the 
claimjmay b^ dismissed with costs. 

Point^ for determination are: 

i(i) Whether the non-reimbursement of medical claim 
preferred byjthe concerned employee in respect of his 
wife’4 treatment by the Respondent/Management is legal 
and justified*} ' 

i 

(i\) To what relief the workman is entitled? 

PointfNo. (i) & (ii) 

.3. In tl)is case as I have already pointed out even 
though two ijotices were served to the petitioner union, 
the pCtitionet union has not appeared before this Court 
nor filed any Statement. On the other hand, the Respondent 
appealed throjugh his advocate and filed memo of objection. 
The ipsue injvolved in this case is that the concerned 
employee hafc admitted his wife in a private hospital at 
Palayimkottajl which is a far off place from the headquarters 
viz. TUticorinjand when he made a claim for reimbursement 
of the? expenses made by him in the private hospital, the 
Respondent authorities have rejected his claim on the 
grounjd that nis claim does not come under the Central 
Services (vjedical Attendance) Rules. It is further 
contended onj behalf of the'Respondent that the concerned 
employee is >|ery well aware that the treatment is available 
in the* Tuticorin Port Trust dispensary in Tuticorin town 


but he never brought his wife to Tuticorin Port dispensary 
for any check-up during her whjole gestation period. 
Further, the concerned employee is residing at Palayamkottai 
for his own convenience. Ever| in the memo dated 
19-02-2000, it is clearly stated that jthe employees who are 
living outside Tuticorjf and who ape taking treatment in a 
private hospital of (heir choice> are not entitled to 
reimbursement of medical claim tow irds the treatment taken 
in the private hospital fbr delivery ca se whatever may be the 
reason. Further, he has not stated fc r what reasons, he had 
admitted his wife in a unrecognized private hospital in 
Palayamkottai when there is already a Government Medical 
College Hospital near to his place. T herefore, his claim was 
rejected for reimbursement. As alreajdy stated, the petitioner 
union has not appeared before this Court to contradict the 
contention of the Rebpondent/ftjfanagement that the 
concerned employee is ^entitled to reimbursement even in 
such cases. Therefonj, I find the no8-reimbursement of the 
medical claim preferred by the concerned employee, Shri 
Avudaiappan in respect of his wife’s claim by the 
Respondent/Management is. legal and justified. 

4. In view of my foregoing findings, I find the 
concerned employee i$ not entitledlto any relief. 

5. Thus, the reference is answfered accordingly. 

(Dicated to die P.A. transcribed and typed by him, 
corrected arid pronourioed by me irj the open court on this 
day the 29th August, 2Gf07) .' 

i ■ •>. ' ( 

K. JAYARAMAN, Presiding Officer 
^ 24 2007 

^T.3TT, 3344.—3tfafwT, 1947 (1947 
i4) ^ «nrri7 ^ ^ fa wm gitalw rite 

tnqWT aft: ^ rite, 

argriv rii frfe softer firaK 3 

-eiqKfq, 'riNif ^ 15 / 2007 ) 

24-10-07 ^ Mlkl 

Iran *ni i 

[U ttcT-44011/4/3006-30$ m (rit-ll)] 
'tJHK, 3lffcr4f»i<l 

New Delhi, the 24th October, 2007 

i 

S.O. 3344 .—In pursuance pf Section 17 of the 
Industrial Disputes Act, 1947 (14 ;of 1947), the Central 
Government hereby publishes the Aviard (Ref. No. 15/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Anpexure in the industrial 
dispute between the management df Tuticorin Port Trust 
and their workmen, received by thp Central Government 
on24-10-2007. 

[No. L-4401 l/4/2006-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 

TRIBUNAL-CUM -LABOUR COURT, 
CHENNAI 

'Wednesday, the 29th August, 2007 

Present : K. Jayaraman, 

Presiding Officer 

INDUSTRIAL DISPUTE No. 14/2007 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (I) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947(14 of 1947), between 
the Management of Tuticorin Port Trust and 
their Workmen) 

BETWEEN: 

The General Secretary : Petitioner/I Party 

Tuticorin Port Mariners 

and General Staff Union 

Pleach Road 

Tuticorin-628 001 

Vs. 

The Chairman : Reaspondent/II Party 

T uticorin Port T rust 

Tuticorin 

APPEARANCE: 

For the Petitioner : None 

For the Management : None 

AWARD 

The Central Government, Ministry of Labour vide its 
Crder No. L-44011 /4/2006 (IR(B-II) dated 12-2-2007 referred 
the following Industrial Dispute to this Tribunal for 
adjudi cation. 

The schedule mentioned in that order is: 

“Whether the Claim of Tuticarin Port Mariners and 
General Staff Union for permission to exercise option for 
fixation of pay in respect of Sri S. Samson, Valve Operator 


is legal and justified? If not, what relief is the workman/ 
union is entitled?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 15/2007 and issued notices 
to both sides. Even though two notices have been served 
to both parties, both parties have not appeared before this 
Tribunal to proceed with the enquiry. Therefore, both parties 
have set ex-parte and orders have been passed in this case. 

Points for determination are: 

(i) Whether the claim of Tuticorin Port Mariners and 
General Staff Union for permission to exercise option for 
fixation of pay in respect of Sri S. Samson, Valve Operator 
is legal and justified? 

(ii) If not, what relief is the workman/union is 
entitled? 

Point No. (i) & (ii) 

3. Though the petitioner union has raised this dis¬ 
pute viz. that the Respondent/Management has rejected 
the claim of the union for permission to exercise the option 
for fixation of pay in respect of Sri S. Samson, Valve Opera¬ 
tor illegally, they have not come before this Tribunal and 
establish their case. Similarly, the Respondent has also not 
appeared before this Tribunal to establish their contention 
that the claim of the petitioner union has rightly rejected. 
As such, this Tribunal cannot come into the conclusion 
whether the claim of the petitioner union is valid or not. 
Since the burden of proving that the petitioner union is 
genuine and which was illegally rejected by the Respon¬ 
dent/Management, is upon the petitioner and since t^e 
petitioner union has not established this fact with any sat¬ 
isfactory evidence, I find the petitioner claim is to be re¬ 
jected. Therefore, I find the workman concerned is not en¬ 
titled to any relief. 

8. Thus, the reference is answered accordingly. 

(Dicated to the P.A., transcribed and typed by him, 
corrected and prounced by me in the open court on this 
day the 29thnd August, 2007) 

K. JAYARAMAN, Presiding Officer, 
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